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ABSTRACT

A Study on Conditions of e-Learning for Domestic Companies and

It Development

Yang, Hyung Nam

Major in Business Management for

Digital Small & Medium Companies
Graduate School of Digital Small & Medium
Business Management

Hansung University

The purpose of this study was to review importance and needs of e-Learning
which is being highlighted as core means for the knowledge- and
information-intensive society in this age of life-long education, and thereupon,
analyze the theoretical background and conditions of e-Learning and their cases
in Korea and abroad to explore the ways to encourage domestic companies to
use e-Learning to bring up their able human resources and thereby, create new
markets with their enhanced business capacity.

The problems facing domestic companies with regard to e-Learning and their
solutions were addressed as follows;

The major problems facing domestic companies with regard to e-Learning
were 1) lack of self-initiated learning and learning community, 2) lower status
of e-Learning as management strategy, 3) poor professionalism of e-Learning
managers, 4) uniform production of e-Learning contents due to the inadequate
employment insurance system, D) bias of e-Learning towards large companies
and 6) alienation of technical manpower from e-Learning.

The solutions to the above problems were put forwards as follows;

First, it i1s essential to support the self-initiated learning. In this rapidly

_48_



changing knowledge age, only those individuals or organizations who can
respond quickly and effective to the rapid changes will survive the fierce
competitions. Second, it is deemed necessary to form learning communities,
while upgrading e-Learning to e-Business. Third, it is required to foster
e-Learning professionals. In this regards, those e-Learning managers working
for companies are obliged to develop the able organizational members as a
business management strategy across the entire business activities just beyond
the simple in—company training. To this end, e-Learning management should be
enhanced up to a business management supporting department armed with
professionalism. Fourth, it is necessary to depart from the uniform contents of
e-Learning due to the inadequate employment insurance system, and instead,
construct diversified or blended learning systems for the most optimal
e-Learning environment. Fifth, it is essential to support small & medium
companies for e-Learning. Since e-Learning is seriously biased towards large
companies, it is urgent to make small & medium companies accessible to
e-Learning, while developing some e-Learning programs useful to their

businesses.
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