20214

‘mllw_ﬂ
L

__O_l
Mo
,.A_.u_-O
J_HO
oyt

_
<

Mo

&

X

L

__O_l
Mo
JA.U_-O
J_HO
oy

_
KA






2o 97, AEA A7,
o] T

Research on wages, social support, and job satisfaction for men

and women in the public sector using regression analysis

20219 64 o

I A
A
AR EEL R
F % 5



el 47, Asla A7
o] PRAT

Research on wages, social support, and job satisfaction for men and

women in the public sector using regression analysis

o a0 1
A =2 ¥

9
S

AAELY] RO R A

ok

2021 6

1 B I TR IS
R
AdBGI3HAF



o]
=

20219 64

)

(

)

«

A 9

Al
=

)

e

A 9

Al
T




o2 A, ARl A]A],

Ho

ol
Ho
mﬂu_-o
o

oy

sl

<Jo

A

ABE AA, AR BEE

ol
==

Tene 2axel

i

2 Ay

st

20179

ZgEAIA 2046

AT

)
—

o

ol
HO

o gatol

3 =

S

Al

o

o XN =
WE5Eo]

Fol7t zm

RN

o] odHTt =i

A2l

A8

s
1—

1 =
A5 WEE

Epgit.

Hi

Ho
Ho

A

o



N

Hr

o

I A

1.1 QATLO] T QAL werreeersreemssseeeisse i e

1.2 QATLO] T cervreerimeeniseeiise i e

10

I AU T HP coorssnssnssssssssssssssssnssssssssssmsssssrsssssanssssssssssssssssssonssss

- 10

o

—~
10°

B
=K

15
17
20

2.3

GITL THAL weeermisserrssseniin i e

2.3

21

[IL, QAT creeeressseseesmssesssssssessissssssssssesssssssssssssssssssssssssssssssssssssssssssssassssssessssssss

21

22
23

31

3.4 AFSA 2] x|of] v|X| = HTFQQITF AJHIJO] sroveerresrresnenrnenninaniienctiicnenene

35

35 AR WrEL o] OjXE GIFQONITF AHIFO] sttt

39

H)

IV.

. 41

5
C3
K

)

. 43

i



ABSTRACT

-1l -



AN N O > O ©O — N N <F OV 0 4 N NN FF n O > 0 O 4 N 9 un O >
A A B B BN AT BB GG e
T
o oioEob o
x4 R
ﬁox : : m oW T
: : i : :oxrogr ol : T
o 0 m P ooy oop MR P oo T 3 ®
B Mamam% e iEE xR R
. * OF © JlJlm__ = uJI__
SE L angd A -
T ST - L & F oxr o o N ﬂﬁﬂﬂmatﬂi
E,WE_I_I BE,&E =X X oo ,,_Mﬂ.__dﬂHT_,_rl_DmDIA ,__nm,ﬂh‘._.ﬁ,_nﬂ ul
4 5l OmE S~ O o B un T oF of Ak < W oar ol %H e
T e EE R o R Mwﬂ%ﬂfﬂ%@%ﬂaﬁ
YT TR B RE F o BRI T g &N EWE TR
NE 17_Al o T B -~ = o - _:E ™= = Mﬁ o- fm mo M e ™ ol oF X 5
Aoy X ¥ Y AT ol -y ST - R N A N s S -
mm N YRR T R W oo WHE MY xR R
By H ™ T e A
e o DT g e MO W= Wl N P o KONOROR
Hﬂaﬁ%i%w”mwdiugoJ%AAAAAAQAA@@@@
o @ ,__Wﬂ I CH ol HML ,__Wﬂ - ™ gy I 1_1;__% off of of of of of mr of o R
SPEFEEEEFRr N berddrdrdrdrder TR

— /= —/ /A —/ /A /A @@ /M /@ /[ /@A T @ —/ /" /A ™

S i T T e T T e e A i e A i |

_iv_






17
18
30
34
38

1
1

TSy e AR P B A A ) B B RS
Z]

BIFIELA] BRED cooervnssusssnensssssssessnssossssesissssssssesessssssusssssssassusessonsasessssssessses
AN Z
T

— /o

a1
I 2
2]
=
=
=
A

S T s |

_Vi_



M

A]

1.1 449 984

ol

L=N¢}
[e)

fein=s|
-

O]% /\étﬂ’ q-ol’

gt

AE

=
=

B34 78]

o]

144,2019).

Ll

2017;

ol4,

2017;

’

=1
':q'

&

1

g

(

o}

i8]
3

o

5

T

ol 2AAoIh(gs o, 2017).

_z_ﬁ

—

Hlo

Ax &4 HF
Aol ALslH

ofz Al ofAdo]

L d
—
Sto
2 [t

she

AL

k=
=}
h=]

2}
=

—_

<M

T
o

al

oF
it

z

]

=13
=

g

24 Wit

G oS

ol

al

3t

el
A~

S d
=2 =

98]t

=L=
=

ald
~I
Ho

]

RS

As

9], 2018).

T

Qa1

ke

7tz =

g8 9l 2017).

)

of

A5 = (FE718 F8)

5

T

Ithegsl 9, 2017).

NE

N
Ho

il

A9 9], 2018).

~—

A ARAP AR TEAW B4R PR, ARR 4%

Aok @l 2017).

St
)=

£

Ay

tol SAAEE

o)

2EAE 7B

)



[ 1]2 20199 AMdE F3HE SE2ASTE HolEd =

= 1
FyHA, i W AR RG] 47.9%5 RSt 9ow, W
q‘j T

2ol 32% 9 «£o& ueEital UHEAA, 20192). 3534,
=)

A
=Y 3 ARIEARY, ws Muiage]l FFHEel HueE AAshe
T

= o 2225 yerdch 2019
4 F8FE $AE F 2608 2dWeR T AARts HHl 10.8%01H,
54.0%, AL 46.0%= ATHEAA, 2019b). wid F

S
—
B 2R F G S & 4 Ak

At T2 L2254 H|-&(%)
T A, 2 gl S| EA A 1,173,000 47.9%
WG AHAY 694,000 23.8%
BAY 9 ARER] AH|AY 84,000 3.4%
A, et W 7E AHAY 78,000 3.2%
=8 2 24 77,000 3.1%
=7 2 F1Y 70,000 2.9%
ARFAY 64,000 2.6%
Azl 7vs, F71 2 3712 3EY 55,000 2.2%
o, Ax= 9 of7pfd AH]AY 43,000 1.7%
ArAA AT, AFA Y 9 Y 41,000 1.6%
54 25,000 1.0%
A3 9l 71X 2~ a7 Mol X
;g%f A, == % 7TE A A 14,000 0.6%
0 9] Ak 33,000 6%

A A A 2,451,000 100%




H 2 3w 22A0 A= Y 2R B(%)

15 20164 2017¢d 20184 20194
At 1,206000 1,337,000 1,349,000 1,412,000
% 5.52 55.00 55.03 5430
o] 2t 24,000 1,0%4,000 1,112,000 1,189,000
% 5338 4500 4537 4570
A 2,130,000 2431,000 2451,000 2,602,000
TyEREe 7k

N 8 Aol o+ 4
EG oFH BAS BG4 Aolel DAY 89S AAHOE BAG AT
7t w o

TEHE TEAVE AKHA Skt flow, AFoAe] ApEAEH =
UN(United Nations)o] AJ2tgF 2030 2[&7Hsd2d oA oA =3 7F =]
S (Nunez, R.B.C. et al., 2020), Z& oA Q] FdH 52 Z8Holal A&7}
=5t Aol =95t apYo|th(Bastida, M. et al., 2020). o]} o] FIH

A Z7tt FYBTo] FL AR AN Y F FTFRE 2

ol



1.2 939 £

Ho

ol
G

Mr

Bl
ol

id

—

&
)

o]
=r
ol

T=EIo|A A Aot EA

#folo] 7

k!

=8

wigos 227

o ofdo gt

g

A

_7_

Z] 0]
i

o 2 A9 A

ol

g

A

G, AFElA AA et el AR GrEEete] u]x)



ol 2!

227}

H

T

)

3] £1(2019)

€3

At

SH

o

A7l epgo

=
—

7}s}

=
[}

A=

o wt

=} O
F=

b

TFE L of]

|
25

3} BATL AR G

9](2018), Nemanja et al.(2019)= FEHEofA

A 45

=
o

ATE
o] Qltf= A= At Phuong et al.(2018)2 HFY

ol

<
o

—

0
I

-

Ag_g_o]

_?4
)ol A5 RHEmo] A4

4

2214 a1l

2=

TFE L of]

]
T

Al
a3

EEete] ¥A, s=oke] B4, o

At Pearlmen, J(2018), Black,

ag

J)

—_—

_X.._

o

AL
__OO

go

K

S.E.(2000)°] wt



72 4 94 37
FTPANBINE 3 APt AaAcE A 2ue
= o

A133-3(2009)

ddov, wapEd AR web gl B4 HERA
[e3]

o RIF Aol Qi AnE Aol

3713] £1(2019)

THHRBAAE AH AE APt Jehta 9y, ZEES7)
o

gk €1(2018),

[e)
Nemanja et 3 A5W Havh AR whEo] Aol FAAHQ T
al.(2019) Aot 2IE Aot

SEYS gifog ZF ukELof| njxle 2% QQlof| gl
Phuong et ATE Fo YALclE Tt A, Tt A, dF
al.(2018) 4 ZRsA)o] AR mELo ZHHog GFS njArk=

A

=

Pearlmen, ]

(2018), dae] ¥ mAl= 882 Ad, wssE I5ds 9
Black, S.E. LAl 2SIl
(2000)




1.3.2 A=A 2219 S84

Ar2l# 2] Z[(Social support)= ¥t ZiQle]l 17t 7R diQIEAI =R H

Qe BE FAAQA AYolH(Thomas et al, 1995), whdzt=

stoje Apqlo] HARM ARG, A& Wl pal =704 sho] OAAT

o AEAYE e AT £ ddolgtes AS U ol AEH=E F

ol gtk (Sprigg, C.A., 2019: 4lsHi, 2011). whbA ARElE 219 7fglo

el BARNA e & e Ee EeHH Zdolw, AEA XAe AR
|

NEEE Eole o 49 98-S gtt(Jonsdottir et al., 2020).

O

—_

ALS) A ] R]of] ek MPATLZE Jonsdottir, 1], et al.(2020)2 FEHFE
RS gider GE, AR 0%, ASA A7 Aiat A% vlAls @
o ATE Bl ANA AAL AR VIEE FATE ANE A9 29
3] 2](2018)2 7|97 T2AE o AMEA 2|7t %‘—‘?E&éEoﬂ
2l FFel disi 4% Ay, 259 E}E’r ArR]A Z| 2o zto] 7}

re
.
ok
i
i)
>,
fol
iy
A
W

1
ol mAle 9T 1= iﬂl‘%‘oﬂ °§’5c]:—% ]2 04

O
=
ARG g 2 Fd=

r
Ko
rlr
!
i)
i
ne
32,
o

H 4 AFSIE 2)H) ARET
72 A3l 217

Jonsdottir, L] | 335E #HAE dor AEA A2 AR =R

e

et al.(2020) == 29E Il
Z&ELof| ASA zZ]2Jof] ztol7t EASEI oL AHE, o,
71998] 912018) O/\—rol 12l ,] lo zpol7b EAfSt o A, ofF
W 5ol IE Aol= gl Aow YERT
Mellor et ARRA 212 Aol kS mIAIH o dET WAl & 9
al.(2020) &= Xtk AE 29t




133 A7 WZEo Fa4

A5 T (Job satisfaction)= ZHQlo] AHAIO] Ao A2 oh= 74

T fQlo] R igh AFrAQl A, A, Frier T2 AiQIEd H
5 YepdtH(Taylor, J et al.,, 2011). &
Eo] AlRIA Aot 38 AHIAS] o JFS nA]7] wiol| Fast
(@474 9], 2017: Taylor, J et al., 2011), Aol v}gZlt 22 P%F

I Az o]ojA 4 Q7] W7o ZFQ 5t (Harrison, D.A. et al., 2012).

o
4z
Bl
rl
tu
B
10
>
S
i
N
H1
rr
o

o rr |

> o
o
f

yo L
2L
o
=
T

2A7t AR wEE} o e
9018 AW BEAY AR wEL AHadle] ta AvelA
3} Lggze] we

94017 AslE A
grele AT

=
=
2 gEEd 9L mAE 2

re
-1
il
of
=.°£
ot
ox,
Mo
2
ox,
T
N S}
>
w
=)
I
H—I
N
Hir
o
)
El
Ho
>
(N
o,
Hir
rlo

lo r
i
Bu)
3L
)
o
L
oE
(S
S
=
1Z
ox  H>

ok
4o
i
lo
i~
o

g I
4,
I

H-[
=2
of
)
o
=)
E‘
rlr

e
rO

41
rEI
I
H-l
N
Hir
39
o
o
i
oL
o



T A7 e
SERPRNE dE At ddHeR Ane die
174 (2009) dolon, waesst TRAR] weh dbgo] A WeA
Wt frofElet Aol glinte Avs Aol
SeEAE A A5 ARE YR 93, STt
A 2)2019) | S W ek Sriehe BIh Een, wAel
5] de O Bl We the AvE Aot
5 AQ018), | FERRed AR wEEe] 9FE vAE 88l A7E T
Nemanja et ol a5 Barh A% se] Aol Al HPol
al.(2019) Stte diks Aol
e WEoR A% wERe] ulXe 224 4l dieh
Phuong et A7s T aclEHee] WA, smete] WA, e
al.(2018) R TRl AR WSk AgHor s wilte
Ars a9l

Pearlmen, ]

(2018), dae] ¥ mAl= 882 Ad, wssE I5ds 9
Black, S.E. LAl 2SIl
(2000)




L A48 & B4

21 A7 2 A7eE

2.1.1 a4

2 AFolAE e AP EATHA 2017HE ] AYE A 52F Z=2
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o Aol HHe BF 9

Aol glol Z4e Fa7 22

w4 o] 539 W4Bel Ade ¥ FPn YbstE A=stelof

CHUEA, 2016, 330l AR A=A WSl Aol dA=sh g

=% REAsjelop @THASA, 2016). LS @R A PSS
re gk

2.2.1 A= B3t A
AFEE  BEX(Reliability Analysis)2 SAHH ®H4Eo A4

AZE B2 Cronbach’s alpha A
Ao g 4 AoH(Nunnally

< A7 AREE N

A% ABE vepdch [E11)S 2R A9

Bt
2 2219 F PH F= 6702 S13}F S27F Cronbach’s alphaoll 9Jsf] AHA%]
AR UEEO] AT PE = AR 5o Jeol AAEA. HE AHE 2

9] Cronbach’s alphagt-2 0.8981} 0.7842 ui¢ WEARA RAEHIt 2 A
+ Areld 2|z)9} A7 gL O| AAE HaE ARt Botake o85Sl
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Gronbach's Alpha = A
AR | gus Based on =4 W4 | 7§ Cronbach’s
Standardized Ttens alpha
S3 0.883
54 0.878
_ S5 0.880
514 hd
A& A7) 6 0.898 % 0878
S7 0.881
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J1 0.720
— J2 0.700
J4 0.744
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X4 y
a8 2. ey Bl
2.3.2 48 AolE 457 A SR U
[(E12]= G2 Aels FA87] it LA CAE dER

IARHNA 5 Folg BN

93

tjn|H 4= (indicator variable) Z

S A&tk (Neter and Wasserman, 1974; Jeong and Park, 1990).

E 12. ZE AT 92 A

*
e SE Z, E, X H, E*Z, yBot00Z 3 E+B.X+B5H
X*7Z, H*Z +a, E*Z+a, X*Z+o;H*Z
Z, B, X W, E*Z, yBototeZ 31 E+BoX+B5W

292 | A8

X*Z, W*Z +o E* Z+0,X*Z+a; W*Z
*
EE]E]3 Z"l_‘?_ E!_é_E Z, W, S, W Z, }f:BO+(X,oZ+Blw+st
S*7Z +a, W*Z+0,S*Z
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AT T 29 Age "ol oAHT YdHol dnpy ¥ FAE
Uebdt 2|1 B*Z, X*Z, H*Z, W*Z, $*Z79] Al dAlo] oAdHT 7]
717 duid 8 ZXE dEdnL flef de mdld JA4N o44E 747
MEHez 39 EActe A 4 235 ¢S5 4 Sk

g u)H<=(indicator variable) Z& AFgst= 719 AHL st Hol EA
2O Ageg Jdy HEoA A IAAE Y 4 Jd, BE

7 Hotx AYEHr ZobIti(Neter and Wasserman, 19745 Jeong and

Park, 1990).

IAEAE GAA HHor FAEHW, {fosotA] 22 ¥4 A4
412 SPSS(Statistical Package for Socail Science)
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ABSTRACT

Research on wages, social support, and job satisfaction for men and

women in the public sector using regression analysis

Yang, Seung—Hee
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This research aims to analyze the effects and gender difference
regarding the worker’ s general characteristics and subjective scores of
public sector workers. Although there are many studies on worker’ s
characteristics of public sector, there are few studies on subjective scores,
which are social support and job satisfaction. Moreover, there 1is little
research on the gender differences regarding subjective scores of public
sector workers. The data of 2,046 public sector workers of Korean Working
Conditions Survey were analyzed. Significant variables explaining worker’ s
characteristic, wage, social support, and job satisfaction were identified by
Stepwise Regression. The education level was directly related to wage, and
the working hours and work experience are mediated, and male are more
affected by education levels. The education level was directly related to job

satisfaction, and the salary level and work experience are mediated, and male
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are more affected by work experience. The Education level and wage were
directly related to job satisfaction, and the social support is mediated, and
male are more affected by job satisfaction. The results suggest that even in
the public sector, where there is no discrimination between male and female,
there is a difference in subjective scores of male and female. The effects of
the significant variable on worker’ s characteristics and subjective scores
can be used as a guideline to Improve job satisfaction and quality of life
for public sector workers. Also, It can contribute to narrowing the gap

between male and female workers.

[Keyword) Korean Working Conditions Survey, Subject scores, Stepwise Regression,

Worker’s general characteristics
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