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AR (€ A9EE) WA §48 (& 3g+2)g B
I e Afolt

Fiedlers] 232 AAYP= ALAYo]l FAJA F=3n oy
739 Yv4gdsE HA AU F& Yo, Yo HEHA Ao
o i Zojth2p

H{HHE 2 Fiedlerd 23 & w7 oz A3 Ax fuge AR,
WALES] &7 AY, WALEL AFNEZUdEe FRBAN Hovw %
WY AEAGFEL TAHLE FAHI|RGE FolAd 27 A4
wel §54%0A A EEHojok divtn A8 S 93 g

21) WHAMR. TXEE. (A& #308), pp.228-229.
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(T)Reddin®] #5¥¥E

Redding A=4e FAL 5, #4448 Add AAdALAdG 24A
Y-S HMR AR LR dEA gov, A4S AxEA 4xd &S A
gk Altolth. Reddine 4719 7€/ 3 o2 ARG E £83tz, o8
F¥ol A dE FEAHE AEHFAUL.

Reddin& A3 42 7] < (technology) @ £ (subordinates)®# %
Z}(coworkers) @AFAHsuperior) &% 3 (organzation)e] 57 WHE A
Algta itk —XkIThy ¥ ZAFgelete AYE MM A =REH
A ERY RYL EAE <a¥2-8>3% g2

A% | maly
Af/'l
o
i e
g
///
A MR
’/
V4
FaS
WG | gl /@\«
co /: /d ’-\‘ﬁ:*gs\,
MEzD| | i | wen qfﬁef\‘s\
% »
4
/1’ TO
/ P
R
miam | zisx 3
", 'ﬁ
X7
,,’ .-&N)ﬁ¢ty
2uE | max S
I, Y

<I2Y2-8> Reddind] =%kx =4
2% . o), a{PAY 98 AAE ML HAd 23k}, 1991, p.365.

22) Fred Luthans, Organizational Behavior(New York : McGraw-Hill Book Co,
1977), p.452.
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A—AxTolM aRHY det nadigdug guaA 435w o
g3 2y

(A) 233 w9

@ 1TBFE B (executive)

o] #¥L HAJ(TO : #AFAY ) * AHRO FAA ) A ] B
BHE Holx 3lH. o] #FE ol &3= BIUAE FEFE FUIFAA
ol ¥ EEE HAZ MYAE AA3A gHAHE o] &

@ 712 7}3 (developer)
o] 3L AZRO) i 9 AN AJTO) #EF HA 9
FBAE BA) o] F3¥L o]l 83 FEAE AL did B2 A

g A3 Y3, AYLEA 28 A et FRY Atk

® 234 E A=Y (benevolent autocrat)

o] 3L BRE(TO) Hdje] FHE Ho|n, AMROY H2e) B
AE BAdY. o] fALE o] &3 BHAE 289 LFAYE Y3 &
3 BUE oAl flol 289 8 TAEE g5 HES

@3 5 ¥ (bureaucrat)

o] #¥< HAJ(TO)Z UHRO) £t HA BAHE FoFr)
o] ¥ & olfte AL FH Bl Uz, dHHoE Ho A
F JE AS ol&HA FFE FAG)

23) K HRW, TEE (4& : SXE), pp.230-232.
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®) ¥ &97 $9

@ e A ¥ (Compromise)

o] #¥L& @A HEY HRA FAE /A Ae FBAM RE
(TO)s} ARROT BE #4E 7HAx Ao o /39 #AAE
vhopgt oAl AR Aok

@ A ALY (missionary)

o] ¥ AMROY dUE Hde A, APTO) BT Ha
o AL R, 222, o Huq KIS ANG 234 F=2 &
Ag wmelt

@ 5 A A3 (autocart)

o] #3¥L& A/M(TO) g HRe A} AR e Hid
BAL 1. AgAe] gen, BT H/1E T Bl A4l
3 FolE Ze fdu4d fPold.

@ o] &A% (deserter)

o] #8& FHJY(TO)F AZHRO)Y Hie BAEL RAgF

ol #ele FEHol gt

(8) House®] ¥t

House®] E#%H & =vlg IV olygt 7] R 48L& 2A4F
o 2H HEY FOg WANHT

Houset G4 fdol F3t9 Fr|RosEd %8S & & A2

% Fasttn 93, Ad4 F¥0 Pael FrReld gL wAE
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e oei7tA 4834 2 Ava Ao

9 BRE <a¥2-9>9 Fo] AxAY AF, FRH 2, FHL
o] Az, A T M ¥deE FAHHA AT

ol A=zrt Ry BER wel ExSde AT A2 32E
HoEFd & RAEL 2AREL %A AZGdud we} Aol
Zol3tA vdehd g Ho Fa AT

A=y BF

S RE

BRE

S

BN 7494 Az LR
EREREBE: B &
- q-nye 404 || B4R

A4 2ql - s=®-g3te] A 4 3

ERLEE R

8724 23

<1Y2-9> Housed AEA 23

Ag: G5 WEEZAE A2 HJFF. 1986. p.233

a9 YeEld o3 HAEY FAE A4E3YH vS34 2.
A AlH g ] 4 (Directive Leadership ; 74 ¥€9 #}YdL Fx33, 1

24) K.H.chung & LC Megginson organizational Behavior Developing Managerial
skills (New York : Harper & Row Publisbers, 1981), p.295.
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oA BEEYGA HEE FAHLE AT of AAFLE He] B
g o, A0l AAE 71dE w A=Al thaf EFH, EHA &
Aol e, A=A ZYPF A9ATE 7HA 2 Y& B3 ojr

22 A 294 (supportive Leadership); 7AYLEANA $5¥olm A
74L& 7HAY RIS AdsA] g o] UYL #Ho] AF3
FzEHYed, THALEC A &7t FEd, A5 A
A FQ0Y Fx Lo ui 9o o Ao,

2714 8o 4 (participative leadership); A2 A} A3 ol Al
Ao 449 FE AT FES) AFE FTHEAD o) F¥LS H
dol AER TNFEE F 99 T F3ALE 82 3= A
Add, FAHLY Bx¥Y AL 2, AU =39 FEIL £
AXG o), FAHALEC] AJARS Vg PR USH Aol

A#H A8 A EA(Achievement-oriented Leadership);, =33 EXH
g AAs: FAHALENA Hd9 8L Y AL 7@

o] 3L A AxYol ARHAULD &} FAT FRIA
+a3, 53 B3 AdE 93} HHASIN B LA
AHo|ty, a8y TALEEC] AZAY FFo thdte] o] BA A8
Uyt 33Hez FAHLEY U A%, 5 HAUKEY MRS 2
Ak FAHoR AF3}H FHLE] OaEANA AT Hol 2
9 &7 8 FZANAFTE QAT e HAol BtExn QY
#qe] gAEGy NGESFE FAHYLE UF, T2 R AFHEe

wolATE Rolth,

|

(9) Hersey$} Blanchard®] s34
Hersey$} Blanchards <2¥2-10>3% 2o 3 2 #AAA 78

_24_



%, ¥ Wdsel 444 AEAY A=A Y5 EHAT. o
2H A8 f¥e BAHoZAE dE gd4 §3¢ BARD
et

2 we e 2y
t 3} s}
B & A we A
%3]
1 we 3l we A4
= 2} 2}
we A we
(#) T . (2)

<2¥2-10> 71&4A Ad YT 7 3

Ag: AW A=A FHIY WAL HFRo) HFATF)
St w S i ¥ ¢l, 1985, p.17

¢ EAY ZHdgd F3S A[JYPETH AN BFo] AR 4
HHo] ved fFHeld. 2uyd F3 FAA honde 43 2
o] g 4 UH,

=4l 85 (task behavior)

A7t 28 FAHAAUFHEY 4L e AR, & 4 7
deo] FE&8EFE FPstAcl srte g dAd JHgsA g4 d
Z2 dde A7 gAATY T2 R 4& 4% g ¢ 8
datzls Bholgtn & ¢ gt

@& A4 S (relationship behavior)

2ozl ALAE Y E& JiTdtn ALY AAMH A9EE Huo L
RS A3, J5& 2FTEN 2y A FHLET A
LA #wAE FAe 2 3= A= & 4+ QU

Leader®d &4 5% & Reddinell 93 AA" =%k7x B 433
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FFE oo}, A¥ALHA FAAY ALl FAY AL U 2
22X, AYf39 Mdst SR FH ) JMAE REW BERS 5%
g 7 A HAueHw. @M FAEE I3 HKEAT FYY FHol=
gleie) AAH FFA Ade Aol otds}, 2 BF] ) Hges}
A @7 A3te] lvke Aol

<EO-2>= 7 ¥ T8 AFEAdA %A HeAa ertg

Aes 208 RolThH
<E O-3> ehelo] A2e 7|84 AERH5Y

EXEN

FEYT B¢

FFEBE B¢

w2 Bk
w2 Btk

BENERE $%ld Fey FHkg
7 glenm, o wWyol TR
AL FEBL 8] HE= Ho
2 BoArx}.

=717} BA3h= Y& 84}
oA sl ee Hasia, o
B ERANAE Rojo, tix]
By A3lolxt Bale] ol
o8 woarc},

BEEE o fERe MMRLE =
ol alejA Hxty 237§ U
B ohel 30 HAMWMHY X
He Hus AReE "ejqln

o] YT = ojyo®
MR, ol HE Rl K
ARl M= FielAd -
E'{L}i-‘e A Yol RHolx] ¢h=
tl.

BTEAA A¥d BRESE 7}2
A2 gen, SXLES RES:
UE 7lEdess A 2 4l
+= Zles "}

ZlgAeg= g3 iol ¢l
v A Atk 33y dues o
g wiEel ‘2 Algloleh=
oln2' & YA HAU Hsiste
A7 2€Y #1Yo] olg A%
At 3 #UA& 7170] Wgstsl
a1 8x] A 3 ol B}

RWHTY Yol Uy oazy
= BTEAA #9s] wela gl
th A A Y & A
8 gae 3z ¢k glen, oy
E A mamny ZHE A
e 2 ol Bl

KEREREC] Yos 3tz 9
= del= oo} itew
My RS AT o Ay A
A 24 ¢l 7 o] Halr)

AR IZAE AR JAFEH,

1986, p.237,

25) Willian J.Reddin, 'The 3-D Management style Theory’ Theory paper
#2-Managerial style(Fredericton, N,B,Canada : social science Systems,

1967),

pp.5 - 6.
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Zlti7t oju @ Bod £3¥& LHE Aolvde =FAPYY BEATE
2y Jd<aYP2-12>4 B viet o] YUY As5EolTd
gl w2t 2o 23 HAE {F¥9 o4 AU 2784

(31) —
T A w23 =]
1 e 2y 'S 3A =
3 2}
A +
3 W g3t | w2 A} 3
# e 319 w2 A
|
| —
(A) 23284 - (3)
.$.
3 & 33 b33 o], 31
| - i i | Jﬂ
= M4 M3 M2 M1 14
&
A~

<22¥2-11> Hersey¢} Blanchard?] 3 499 dxsEd W A=A 3

A7 o8 aSx2AE ML, AEG, p. 238,

<a¥ 2-12>& AA% d3sd oe3 2o

O A=sE M

M8 dssE 23 49 ojd dS YT TEE QU E
2oy AR e AFolth A7AM FAHo|n RHEE F5S 3
£ "ErML(telling) T T Y R0l ARHYE &Eo /M =t o
FEE ¥ BHARY THY 2 A APY 5o xF¥Y

@R=FE M
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244 ge] Ade Tak Ao} A= B F Ak 9ol
o] A4 "RBM.(selling)T Y FHol AFAHA FEo] 5. o
A48 3¢ AYH P9 & BAANYH Y& 2§

® H&4E M;
& #2e 27 YU Leaderrt LHs ME 58 & o
b Sz Ae o&el gE Feolh.

o] A% XgH, v|AANHQ "B iy, (Participating) 24 3ol
714 AdH &go a4, Id™YE =3 RAEY ¥ AFdHn, o
E7e] JAIAE L FAET, 28T FFLE JAAH L T

ol fd4 F3L F2 VAANYH PFH AJATHY YL ¥ ¢
Lig= 3

@ H=wTE M

AesEd 27 RAE d9L T 4% %3, & 27§ 3=
Aot gt Zde AAY AdE A A e "HEM,
(delegating) ¥ o] 7173 E33<Q Aol o] IAWLRFIYL 2L #AA
A P53 AJAYHY THS T

Hersey$} Blancharde Z#3Q 9 4/3S dAslede =3 A
99 A&FEel v Fo4F 2022 FHEY. aga o] BYA
t A9 AR 4F, 24 A¥H qF, 123 AS5FEDY JFA4H
BAZ AEE 4 vk Hersey ¢ Blanchards =ALH A=A &%
A 2d 23y Jdo Faxe BAE A=Y FY2dLdE 593
of A= g FAHA AFES AL
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o] 43 ol REzte A(xA 7ERFYEL FEIRE <FED - 4o
=

<EI-4> A=A 7|73

4 T A 549 71273
Lippit ¢ White AAY, 953y, A{EYY
Tannenbaum # Schmidt AT, 9534
Michiganth & Q79 AAaFA, FALFA
OhicFH i3t A+d FZ2FA, A5 13hHF 4
Blake2} Mouton AF4A, Q354
Fidler A TE, AA¥Y
Reddin #AA 54, dAFH, 24354
House A FA, ALFEA
Hersey ¢ Blanchard A4 F4, #AFA

Fag gl 3ol wAEL TaPAr EAAHA A=d JPqF
AAEHS TH3o g g @43 ATAA MHe =¥}
22X AP AF(H] FYPL o] Fo] YTy wAle] FRUERE
7b ®7] dEd £ dFdME fd(F 2y Asefe)y F SN
AEdE&E 75T AW Halping] o288 93l L3 nx o}

F.J

2B B WA

DEBRES B4
At Wl ATFete AL 2A FAYY BAL AT W
=% 5 = #49 7AF AR BY FHH, 4279 YEE §
S5 FAEA BAL 24 =A% & AR@A6] B2Y o, 2
Mol 23 98 Yste AL =7 FUNA I3 TP, 7 A
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Zx ot ¥R AR A BEUFHAE ZF Lo YAHR 1
s golRt. ol AF UFHE Smithet Kendall® "3F #FH
ol@ wF A7t a9 FF e FHAE =gl FFFHe 29
< AF, #E, ¥, 3, dd#AY distAethL . 3.
Tiffin¥} Mcmormick = FHFUHE A TN AL, = HF=H
B fadte 87359 Axoin, ol MAHA AHolmz, & 71U
ZEA M A w2} dold FE2 Jdedo, B FFE.

Porters} Lawlertc AFUEFE HAAZ A& Byo] AZ3dn A
He &€ F5IAAY 2gsted Aud 55 FolA AFd
e Bue o ARG s vt Miskel2 AFUEE 257U
A AAMESl 2E A HETe HEW deus @AY AA A
<l ¥Ry REE®etn F o™ Bently® Rempel& Fo13 AFakol A
ALt Ao FRHE AF37] A 2AFHLEC] AV 22 4
Fo st nFste A=V Hon, A{F2E FHF UES FHF
o e Bz A, § JiUY AFY AFFYE HrA A LA
T #dsta 3RAY FAGH0} P

HAEsL AFUFE HFE Y3 P9 AAE &7 RE 3

26) J. Tiffin and E.J.Memormick. Industrial. Psychlogy
(5 Thed : Engle wood cliffs :Prentiae-hall, 1965), p.354.

27) Lyman W. Porter and Edward E. Laewer III. Mamagerial Attitudes and
Performance (Home wood : Irwin, 1968), p.3l.

28) W.K.Hoy & C.G.Misker. Educational Administration.
2nd ed, (New York : Random House, 1982), p.334.

29) Betly and Rempel Manual For the purdue Teacher Opinionnaire( Indiana:
university book store, 1970), p.90.

30) AR/, RAPHE(AME: thrEetA}, 1985),p.197.
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moEoz R SEAL TAY AT VR ds @Ay A%E
s vk B mAmoR 877 3550, A% s, e,
24, 49l o pHA g 2= VI FERHa P o,
JEde gl ATRZold TEPAht @A A WA EE
B9 Arge] Bely Hg 48 Uebdrkn Fo AT

olshto] TR ARWZ| @ ole AREe] FAE FHH
2o, ALRFold A A7) F¥e FHte FFAM, 229
S 2% Y 5 At odel =45 JTe dg §77}
2zd 2444 A4 Yedzn T & A

2) BBWmE B # HR

AREd #AF o AREY, ¢|EE HEd 4FFHeE ARUNF
S AAAE 2UEY oHAAE AAA FAFUFo] AAHEAE H
Uig 9§ oBELS B JdTFdAME ATHE, £FAFIE,
Herzberg® %7110l o2 FE3A s vaux .

(DAEH o2

BEFY, AEUVZAFRAEL JAFFPANA AFo2 FA8Y09] 3
thd g REE Z AFEUEo2 dZAdtE Mot & o W
o] RAHNAY Ao Uttd JFETFo], FAHHNAY £R
ol Jdtd AF 9Fo] Fvtm Hgoew ol AgLez dFAAR
31) ZAsls, {PPY, (hA: 243 olg, 1992), P.395.
32) £BA, ®HETER(ME 2}E2,1985), P.23.

33) Thomas J, Segiovanni, factors which Affect Satisfaction and Dissati-
sfaction of Teachers. Organizataons and Human Behavior: focusoin
Schools(New York: McGraw-Hill Book Co, 19693), pp.249-260&
4%, 2EBPAF(ME:JUAL 1985),p. 122004 A&
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o ATt T

(2)Maslow®] &7 A Fo|2

AuH H7eq

<3¥2-12> d£4489 7HA
Z}E 0] A R2AAAo] JAlL 1=R.]3 il o33} b ool

%12 K1 g 1= AL 9] =3F, 1992, p.16

€ 59 ¥F0) =9 vEHI $Fo| Fo) W ¥ BV 47
Avhn 23 24d AF, ALY, 5 Aol B2 HTY
Aol 2AAA 9L UAE 202 ug

(2) Maslows] 8773 0] &

Maslows A &el2¢ 712 & vl 3 en aolFeo YHAe|E2EL

34) Thomas J.sergiovann : Factors Which Affect Satistaction and
DissatisFaction of Teacher, Organizations and Human Bahavior ' Focus on
Schools(New York: McGraw-Hill-Book co, 1969). pp.249-260. 43, 2 S3A
AT, (ML 40A11985), p.122 oA 2je 8-
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A2 Maslow?F AAE ¢zt &7 gdA 0|44 BEH &9 FAY
R4 #dE Ao}
Maslows "&7]9 AA,04 A7te] 71EAQ &834E AZFoz B

Foo] A, ol 2752 EE JEIR<E2-3>T} 24,

<EI-5> Maslows] QItE7]¢] thd &A=

E & = tLEREELEE:
5o =
wa)y 43, Ave 2w
I25E Aol E EE L o] Ad =
& 3 | Al 4w ’5’}“"6‘"‘ "}:*—: -
ANEF-2A, w4, AL,
‘1 i oy
3 A9, 94, 244, ol
35 = chlze] HEAd A
A4 Az Aetole] 24
REERE £33} ol g 22 U
JY3 fgoevee B
24 & TE, B¢, BAAERHY
dA3} By A% 2z AL d, A,
Aol Tt &7
1= & W =3, %, Aes, %o}
'R 23, A, 3. AL 3

Maslow?] ©]&& A A5 ddd o1 g}

AR, AN A= G 2L 7|24 & (basic meeds)’t GAH L
2 Yeled ol HIFoE FEH HYFA o2 £79 AFe=
ol Hd be3 2o & O Ay &5 @ gAd i &7+ O
AP &7 @ &4 F &7 © Aot AF &F ol

X, A9 GASA J1xAY EFE MR Fde] eon, x3
A E728EH 1459 42 FEHAL

35) £F7, "I_/VA YaAFg, (A& 284}, 1986), PP.271-272.
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AR, &7 L2E £aHoY AT, & dAe &35t gAY
FTEH o, B3 2AY &7 YedE A& ofr.

A, A&7 M2 daH SV dEed A AFdl= Rt
A &3 BE¥H o2 AL3e Aol BHEoL.

A, ol" &7 SFEY, 0 839 FxEe FHAG. gty
dd FFE &7 UKL 292249 QuE FA,

Maslows] EFHS A KFAAd F4g 71&Q olgez 3¥
4 Axe AT, 1S FoldMe & yWe Fug gx . a9
BHRS $o2x A% A9 3¢ 38 A7 3L 73 Ao,
Herzbergd] ol = 43 a & 5+ 9}

(3) Herzbergd % 7]1$1 4 o] &(Motivation-Hygiene Theory)36)

Herzberg®] HEiwol oJ3td 2AF UF Jde AT B9Fges A
& 44 A detdth & Aol 23 &l FRUFS L7
E 89U AF EUEE e 8208 AR gagE AN S
243 EvFade A $id,

Herberge] o|2& Ay v #oh

AA, AL 7= 2 €23, & F F2E /X3 U

A, 23 AgA EXZ3 ¢S N2 @719 4o glon,
ERSo vy sgE o] ol

AA, 22 A BEE F= 297 ERFE godE 89e
MNE qad fHade 44, 94, A4A4A, Y, ¢4 Solm B
FaJQE Ate A, A5, 25, dAdBA, A= F AF9HY
fAdSoln.

A, ExtF 29 AAs Bg E4FE £33 FHoln @y FHql

36) oldul (AAMchitta ILrietd Halete] =&, 1991),p.28.
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AHE 71 Rag WM, BE2UE A e AL AL A
A &7 AFE Fol FFHYA 5L JHAY €0 § B 24
ALY AAE B WA= 718 § oA, HFHa
(5718 /HEL A5+ FrE€ /FETH.

Herzberg®l ¥71, 140l & olA7A & diF &Y AFES Atz
2 A48 3L JFde Ao UAH.

ZEHE, 42 E, olF&o] 5o dHEI AIEAG AP | A
FHQ ALYz 7 Asof BFE &7 FAY ¥/ S57E ¢ vl
A3 FAY ofvd 2FxPE AR F= A=A =y ol
et AN EAY 4o i e ¥ 5 g o
Herzberg®l ol olzi@ TAE Ad3t=d 3 AFS AAH
& AHoln,

AQeql WozE: w9 BHE &Y F UL A EEL ZAE
A AU F718 FA&7e o8& Aot
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M. HEHGE R 8K

1. HAREHER

247 2AMEE Fr7xE &4 F83 84w, nga 3 F
11AZE 99 #F(Random Sampling)dte] £ 2504 9] HAE H4to
2 3AH.

XA o] FHF 2502 &0 932% How o $YAE
ez AAREH AT

EdTAAM HEAZIE 98 109FE 995U A AAEA A
TEAM ST IALES] RENHE <HF M-1>3 g

<} mMm-1> S92 &%

A o
Sqal SR+ SHEEAR | F o] ES
4 4| § 84 : 162

7 I
- 5
@ % | 11-504 70 5 176
514 0] A} 10 6
r 20 3
A
Hic 40 1
7] E} 15 2
s |
2AZH | 1200 57 5 139

21d o] Ak 27 0
see W0 [ & | w
ﬂ = £ g:lz 110 147
St & 24 4
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2. PlEEH

2 d7e FAETE AEAE AT, 2AY ARRExd @
& HEN duge AEA FYo B dEo|r.

gduge AxAdd Wi HEL OhioFEd3txdA Hemphills#
Coons7} 74&% A =x 571 A& (LBDQE $auys guly
Ao AREE 3] it DRI AES Pl FAF3st

WAL HAERET] AP FHACFTE Likertd 594 FE2 39
899 "ANAA,, "JFEE, "TFRA, "3, AolE&F,9 57
dHez2 FAHIAC.

ol&d ZEA E#9 $§HE,

o. A% %A FHAHY) -~ 1
o. AAY] AFF(AIAY) --—--——mm - 2
o = A L = 3
e B A e G 4
o. JdAY 2FHAAY) ~—--——-——mmmmm e 5

Aoz WA, Z/Ad FH LA FAYIME ALY g X
=4 Adel g 7 AAHSI

® #4= 3H, A#=235 Ao F1HH A£H

@ FH = 35, A3 <2BYH HYFAANEA

@ F4< 25, A3 23590 AFAAEA

@ FP< 25, A<2BAW v EFY 202 TR,
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3, BFtel mHE

39 AFE SAS( Statistical Package Science)?] T2 1HE o]
f£3te] A4 A . 4 SEUA w2} Fuge Axd FIH
WAL AR TxEge 7 3 gHd hE AolEHFAHTI A o
f EAE A (Oneway Anova)¥'gg o] &34t
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V. B8 &4 4 #E

1. WA BBwEEAd g 4

ANOVA o 5] RAtel AFRZEE 4, I9d, 494, Fasr
AR, AFde) B 2As md e 2o
2AE) Ade] e ARWE sfo] AFARE <EN-1>% 2t

<EN-1> Add g FAFuFaole HFF

4 ¥ N M SD t p
98
g 2.99 0.35 262 0.001
of 84 2.84 0.31

mAte] el BE YFEVEo]l AFAH P = 0001 $FAH #9
@ Aozt QeRoz Yeh}, EALE §98 Aol7} YeHe=
AT GEAF JEANT ARNEES 20 G@ZAI} o @At
us) AAHoln, 4AS7 o ¥7) AEez B,

sate] dde] oE ARREze) AFARE <EN-2> o Bt}

<EN-2> Ao Mg FAENFHAo] FF
2 o N M SD F P
21-30A4 44 1.62 0.34
31-40A4] 52 1.87 0.34

0.74 0.01
41-50A] 70 1.96 0.37
514] o]Al 10 2.47 0.40
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TAte AR BE AEVE Ho] HF A P00l FEAM &
o Aol7t AR E Yeht, AL §@ o7t YEALE
BE A 514 ol AFUFHES HFE 41-5048 RAE oF
o2 wzy R VEF Ao yehgod 21-304 A¥Y AAE
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ABSTRACT

A Study on the Leadership Type and Job Satifaction of
the School Administrator

Lee, Chung - Gu

Major in Educationbal Administration
Graduate School of Public Adminstration
Dept. of Educationbal Administration
Han-Sung University

The purpose of this study is to inquire into the advisable and
efficient leadership type of the school administrator by analyzing the
relationship between the leadership type of the schoolmaster and the
degree of job satisfaction of the teacher in charge of education on
students. The one-way analysis of variance (ANOVA) was used to
make a test of the difference on each subdomain in the leadership
type of the schoolmaster and the degree of job satisfaction of the
teacher in accordance with each independent variable.

The findings of this study were summarized as follows:

(1) It was revealed that the male teacher was higher than the
female teacher in the degree of job satisfaction, the teacher of more
than 51 years was the highest by age and the teacher between 21
years and 30 vears was the lowest in terms of the degree of job
satisfaction.

(2) It was revealed that the teacher graduated from other schools
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was highest by academic background in terms of the teacher’s degree
of job satisfaction while the teacher graduated from the graduate
school was lowest.

(3) It was revealed that the teachers working at the school located
in the administrative unit of eup showed the highest response to their
degree of job satisfaction whereas the teachers working at the school
located in myon showed the lowest response to it.

(4) It was revealed that the teachers with the teaching career of
more than 21 vears showed the highest response to their degree of
job satisfaction while the teacher with the teaching career of less than
5 years showed a low response to it. And the chairpersons showed
the highest response to job satisfaction by position.

(5) The teacher's job satisfaction in accordance with the leadership
type of the schoolmaster percieved by the teacher was shown to be
highest when the leadership type of the schoolmaster was effective,
followed by task-centered leadership. human harmony-centered
leadership and ineffective leadership.

(6) In terms of the human relations in accordance with the
leadership type of the schoolmaster, the human harmony-centered
leadership showed a positive tendency. The effective leadership
showed a positive tendency in terms of business activity, the
task-centered leadership in terms of the environment, the human
harmony-centered leadership in terms of working conditions, and the

human harmony-centered leadership in terms of self-respect.
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