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21) P.C. Smith, The Development of methed of Measuring Satisfaction
The Corne Studies in Edwin Afloshman(ed, ), Personnel and Industr-
ial, Homewood: Dorsey Press, 1967, PP.343-350.

22) Lyman W. Porter and Edward E.Laewer I, Mamagerial Attitudes and

_13_



Miskel & ZETEE ZFAANA ZAMEol 2EY APPg¥EE B7HY
o Utelut: @Al AAATHA RER REP 2t ew  Bentlyd
Rempel & Zo]Z ABolA] 7MA} At FHEE ktstr] s13 2338 L
of thste] F3t= FE¥ 2tal
P olHAL ARNEFSE AT o] FHolA ZAZI= ML, WK, I

1
©°
M
N
N
N
me
o
il
Sl

F3 A EHRES et Fch

oldls £WEE ARE U3 By AAE &7l AE AT
2 Rod B3] £B8ALS At AFUFo ozl el HFE A3 L
He RAAN AR &7 FFE o AFo 3] MAE, MWL FE
o] A = E Ze wHo Fxreia Ptz don, oLV AF
ol AEorFolgt A&WAFIIG AV 2L BRE Ex= BERY 3T
Yol Fold wtgiel§ Uebdcin FStHATE D

o] gto] TiFy A FrFo chy o ¥AEL] FYE KESH & O

g
N
lo

Performance (Home Wood: Irwin, 1968), P.3l.

23) W.K.Hoy & C.G.Miskel, Educational Administration, 2nd ed. ., (New
York: Random House, 1982), P.334.

24) Ralph R.Bently and Averno M.Rempel, Manual for the Purdue Teache-
r Oplnlonnalre (Indiana: University Book store, 1970)

) ol A, "2 A AEAHI @A AR QE Tl @abe] AR

P otol MAD el By A AR, Docian B
1982,P.9.

26) AT, EABRTRRA(ME: ctitE3HA}EH1985), P.197.

27) &BHE, "BRABAY] MRIBRY BE B HE". TERI Vol VI
No.2, A&l AW, 1974, P.48.

28) &8A&, HBFOBR (A& T2}, 1985), P.23.
9)“%@,E%%ﬁﬂﬁ%%*ﬁh*ﬂﬁlwﬁ.ﬁwi

_14...



BBHECI T /o] HES d¥E e AW 7Y $HL FE
5 REAY + A& ReFol 24Pl HTol Yy &7 HEY HEMS

FA gl & & Atk
2) BB Eo VX WER

ABotZo] Ay o BRE 7I2d dAFHLR AFEUES ¥ &
AEZ} old AAL AXAN AFNFo] AR =2 & LY U o2&
& & dAFoME AZH o, HIAFO|E, Herzberg?] F7|¢HBLE

ZE3iA Al B 32} $cl,

(1) ME#E HE=

B Ho| AL fRimElo] i AFEFo], FHHolAL FREH AUTh

oz dZAxdel lckz 2ok

2
i)
-
rﬂ
I
9,
rid
a
1]
lr
S
lo
1)
9,
rlr
=
nl
oL,

30) Thomas J.Sergiovanni, factors which Affect Satisfaction and Diss-

atisfaction of Teachers, Organizataons and Human Behavior:Focus on
Schools (New York: McGraw-Hill Book co., 1969), PP, 249-260& <&

B R=H, HETEWRE (M&: EB%EL, 1985), p 12204 H5(A.

- 15 -



BR3Y = 233 =
g m 7hH 3y 2Eeql 7 W
l AR otE (— y A RnpE
I
<H-1> ALt 7H%
oS 59 o] 22 ntEFstn BJo] EoEH EUESHA Hrial B
7 B 54 NYAAME o] x1Zo] wtF AL AT AH

(2) 8kKFE A ER

Maslows= Z=7]| & ol3ist=d &% 8.1 7| 2 0] & (need hierarchy theory)
g wANREY 2L Fr7t thdstn £ O FEIE Rl mhebs

U Zhololl wheba @Y 4 gL W] stk 2 Y& o3 #

Ax), Q7re HZRIE FERA ¥ FAANME H3in ¢F ¢ wol
i ig=y
Ex), FEE KR O ol Y Frladel HA X3 SFHHA

31 )Abram Maslow, motivation and personality (New York: Harper & Row
Publishers, 1954). PP. 80-106.

_16-



23 grwto] 7RSS HEWBAIACL

Nzl AR ZRE QA SFAAE olEcrh EY Maslows A
SZAAE E-2>e Zol 5718 BEER L T

Maslowl= ¢lzve] 77} B3 BB whel AXLe] FFoA X
Aol How Wty Z K37 AA £ME ol FI oM AT
237 2Z% 7] Aol AAZL &R7F LERA d=ria gt 2
At Q1zre] &372= Ao uiet thE 4 i kel whep I B o] et
7 2 goja MUIE AW A2 ofehe HlA o] o]EX WL #HIS

8t olcl,

L L i

\ zlo}Al ¥ & (Salf-Actualization)

el

& 73 & T ( Esteem )

L . o L

A £ T (Social Affiliation)

3]
of A 2} o A & F ( Security and Safety )

71 2 ¥ A g 3 & I (Basic Physiological Needs )
. o

CH-2> Maslow?] Sk RFERE

(3) Bhi - AR (Motivation - Hygiene Theory)
o] o]2¢] thEAQ 3 A} Herzbergldl T AFTHU YAl F&3HA]

- 17 -



& T BHRER(RRE, TER. FXAR XER BRI THE
& = MABR(HEIBOEY TB, BEW®, W&, HAMK, FPREHS)2
2 FE3l=y ok & EvtEY REE FUAAA sz S
= AME delsla gt} Herzberge 18 o] & 23t UE=
22 293 BENEE opr|Adled FRIE 242 ME FEE U of
Uet &tz A A xide] o7 wiEe] vE} ERtES ] JiEe] ofY

et Zoltt. &, wF2 uitjrt E¢Fo] ohjetes Ao ‘EvtE e

I

lo
i1
oN,
Ad)

A E L wrZ(satisfaction)o] ojr gl &9tFo| ¢gl= 2 (no dissatisfact-
de Bua

ion)ol31, nixtyix]|E ‘tF’ el dith |

L n
) T .

(dissatisfaction)o| o}
g} gt&o] 9= Z(no satisfaction)o]glx Zlo|cr}. B

o] 8§t Herzberg?] BB -MAHERE W AFASA ASHUA 2ol
Sz gzt ¥ oy HAANEE FEH HY FHE L3 odrh

R o] olE& WHAFI=H AHER HER ADH Aoz A, 4
A Aol " zRAp o] obd thE A& AHESIAE e
EE7L e uvelytcis Zojtl. 182X HerzbergZlh A -EjF dFWHS
2gidoln atd dFwyol © 4 glon, uwletr 28 o[ HA] EH
Elg/g o] glche RAojch ¥

ExlE o] o2 B} MR WKRE WEd= d= HE FEZ 7E
o] Z] ¢igttl= AlAlolt}. &, o] o] 28 KRZ UFAA| || JE FHU

32) F.Griffth, Admjnstrative, Theory in Education: Text and Readings

)

(Midland, Mich.: Pendell Publishing Co., 19?9), P.375.

33) ZEFAT, ﬁ&ﬁﬁﬂﬁ (AM-&: oA 1992),P. 107,

34) Thomas J Sergiobanni and Freed D. Carver The New School Executive
. A theory of administration (New York:Harper & Row, Publishers,

1980),PP. 111-113.
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W 2dUSe IdBA iy KMol 7IEHLE {AY Hojel= AF
A5t ot ol #pols BFSII Herzberg?] F71-#1%8°1E°] =&

sl o] MBE B 44 dHE A EHUE AHelnt. 2 ol Azlal =

r E A A | Herzbergd] 7} A
| | Z7189l
< - >
l ok Fo| Q=
R SEsaae——— S— (satisfaction) (no satisfaction)
I goE

(satisfaction)(dissatisfaction)I 2Rl

| — >

Rt&o| Q& S5

{E?o satisfaction)(disssatisfaction)

<l -3> MEA 7143} Herzberg?] 71/d d|a

A} § : Robert Owens, Organizational behavior in education (Englewo-
od, Cliffs, N.J. : Prentice-Hall, 1981), P.121.

35) John P.Campbell, Managerial Behavior, Performance, and Effective-
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AR, TAES WRBHER(GE, AsE, LAFHE, ST

st zA A7 Bl owHE 2lo]7t =717

ga), 24}
A gt Apol 7t QET}?
A5, 2atBol MEY YZAARL 1F AFAEFA AL ouP

BAo] Eo AT

GERI> 2AEY ©04d 02sE QAR YE @I Fade] metA

iy @FEE AEIEE FAMLE RY ZRIL UE Aol
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BHRI> A5 O4d OA4dE @R E @I Fa g metA
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2. Bt HE&

1) B3] H&

& Brgee] EAUAIS MEEdAo A5t Ade A, R FRUHLAA
ABSIT 2% Yz 2614 F2$] ¥ (random sample)d A 3Tt

Z ujE2 270u] £ 34¥ AER 265uf FolA FAY S B 40f
2 A Uiz 26101E B A7 o s stAct (4 98.16%
#E: 98.52%)

FEA T

F + | %

] N
ol

2) \ES HA

X BIRE B3l ALy WEEAE 258 FA4E Adrh dvs BE
AREES 3357 8% AEAoH clE shues RAESY AFUEES
JEst7l $13 &Rl
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(1) BEBER NES YT AHK
& Aol A1E¥ AWEALE Kimpstono] 23t o] &3 YuzxAAR
ATEE (0. H.D.Q) 67] HAE thA] £PRUst g FREM HAx
AAZAQNAALE thA] 570 Hel 30EFLE F4 ZHSIAT

EHERRRRFREY B 78 WES B k-9 Zrl

(E-2> ke MR RE B
S WS R T  momowow
1. B8 ¥ #& - 1, 6,_— 11, 21, 26
2. ¥ ¥ & B ; 7, 12, ;2, | 27
4. B B & 4, 9, 14, ) 24_, ) 29 ]
i 5, 10, 15, 25, 30

(2) BBMEENES 1T HNK
2] ARDZE 2GS Y RS AREEFBHSRIL /LY AR
2ol Z M 5 (Korean Teacher Opinionnaire )&} A% AF & BAMEEE H
22 3l 217 EYor zdstdon, Likertd] 4B REE S HIHA
slddct, 2e|a 2 AZA = #HE 80B S thA L E pre-testdt Z el AlF
Y Cronbach ¥ 7} 0.810]%lct. EI FEA Y F42 7718 HBMER

HAZ 7 328y <E-&t Hol EFAIATE
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| ‘5. ;F'J'E GiE | 1_3._. “14.— _15 )
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| 7 ﬁ_ﬁ_ﬁ = 19. 20. 21._ I
3). B @K

RS 4337 At XMHEE AAISt olo] BIY BIEA

7. N
g BALE 5 SUSD of7lo] L AF BB BmEs EAAANE

7| ¥ HEMEAY BAH HARE £ ol e HRE BT
MEE AAstY EA AelE stact ol 22 A AMelE F3td S
Aoz B KRS Y o ARXAE S AASHAT

2 O] =8 AxE & o FAHAIE viE <E-4O3 ZTh
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A = 3 )

X KR O % 1991. 9. 1 ~ ’'92. 2.28
HREFEBRE % FRRSE 1992. 3. 1 ~ '92. 4,30 |
B 8B = E 1992. 5. 1 ~ '92. 5.31
% B ¥ X 1992. 6. 1 ~ '92. 7.3l

| (BRIMEIER Ef EH)

" OB B 2 1992. 8. 1 ~ '92. 8.31

[ R X F K 1992. 3.1 ~ '92.11.20

<H-4>  HEY HX

4) HHe] RE

AN et BRES MESIDA 2 ATN FAYYL UDPe 2R
g WAt Bt t-test§ SO0 BHAMBRS MR Ut
steldQist @MY YPVEEE FAT Q& shelEAze] MMNES
ot 7] $18to} Pearsone] r(AEXVBA)E B-gstairt
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V. &R % KR

X BEs 3A 399ges FEFEU, Az Aty @b dod o B
B, S7 #me wiAdHde utd AFNEE, A #EES BEE
BEREaES ARNFEo HHEMME 5L EHstaA Mot

1. #Fe WREE & BREANMRE

1) A #Blol wheld HEEEES M3t A& SIEUdEY AT
7t 2R HES gol AE i (FR-O9 Lt
(FE-olH & & %ol gEEREY F ol solM AAR A 14 ko]
1.1018 UEl} o] p=0.05 F£Folx 2FF& t& 3k 1.9600] v|x]x] X
S22 EAHOE HFEY Aozt g ALz Uepu & A3 KA
[-lade HAEAct 9o ZAE & o FAYeE Ay HE A
(M=2.578)7} o ;L AH(M=2.506)0] uv]3lo gERH F A X7} 4 2 Z2%
ab 3 A ol

EFHe Aol AAME oA t 3k 0.4232 p=0.05 £&EAH L7H
= o] 3t 1.9600] olxiz| R FEY ol A& ZojEle & 4
o] <7t 1-1bpe HFEETL.

Bl ol AAZ @A t L 0.72622 o]+ p=0.05 T

AN f3E= to] gt 1.9600) nlx]x] B3t Al @Bl & HZAW
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(R-4>  BEie] #Rlol uhE A7 THEA =X mE

— _ — —
T
N S D T |df | P
AR R] 4 3
) _ 1 | |
v | e o
Bt X —— 1 1.101 | 259] 0.272
o] 192 2.506 | 0.474 |
_ - - I
| ' L 69| 2.563 | 0.397 _l
B O O —— 0.423 | 259| 0.673
o] 192 2.539 | 0.399
) I - 1 |
o 69| 2.474 | 0.444 |
o L 1 10.726 | 259! 0.468]
o 192 2.428 | 0.460
- - — — - M — — f‘ |
et | 69 2.545“ 0. 482 | |
B OE #® = —+—13.303 | 259{ 0.001
o 1921 2.433 | 0.448 |
IR
B N & . — 2,777 | 259| 0.006
o 192| 2.491 | 0.577 |

A BAYCE ARY R/ UL Zojgte kx UM [-loe BES
At} o8 & o FANHoE AMET Wx} ITAHM=2.474)7} oA} ALA}
(M=2.428 )oll uidle] g4 Xzt =7t 4N ¥ 2= UHALL
B o] 7o) glojA AAE Fojd te] Fho] 3.3032=2 UEHY o=
P=0.001 £Zolx &3 3.291Kct A et FAZHLE F2 Ao
7} Qe Aoz WA ety Xk dFY OHd 1-1d& FBEH UL

ol ol AT ojA o g2 2.777F ol& p=0.01 FEA
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Q7E = 2,576 2 A Ueht mAty #5le] wE A EZdEdS FAH
o2 HAEY o]zt ol Holgke & (FMd I-lede FBE Aolth

ol AAE Fas) & o £RHA AR HULS TAHE FEY
xfol 7t Q= Reo® WA KM, &AL, A48, AF
2 g% xlol7t gl Aoz wHAch EY HaArst ofarte 2147
stelmel B waate] WA 7 &A Uehd 202 njFo] Bop ¥zl I
AHES] R AM7E o2t RAHE Btk FAFoln AW AE AL

ox.
k.
ro,
flo
ol
22
g
lo

otz & 4 gdZc},

2) e BArFlol whE HEMEES HKRL e SHEdE
R BES Yol As <XK-5H3 Hrh

CE-5)014 o 4 %ol 5EA, ¥4, 3, Ax8Y B HA

ALS
N
1
N
*

2 odoll te ko] -3.781, -2.337 -4.831, -3.208% L}EjL} o] p=0.001
422 (584, AR A=) aFEHE t8 2 3.2013 p=0.05 +&(H
Aol £FEHE 1.9608T A UEely Ao Z FEY ol U=
Aog vyttt wielA & Fhd [-2a>, <7Fd 1-2b), <72 1- 2d),
ZHd 1-200 HE"drh 2u g4 Ffole AAME dold t4
7ko] -1.3802. 2 UIEIL} p=0.05 $ZolA L2FE = t& gt 1.9600] n] x| A]
EHET 2AEY zAgde ulE HZPHUY A FEE FAHLE K
3 xjol 7t A& FHolgts & UHd 1-20+= B/EH Aolth
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A es wA Uelkch ol Azte oA Folgte FLYU M
S w3 glojA gutnAlERCT} tazA A el Kot FFHA AME LA

o ¢ste dlof e ALe® HAIch

(E-5> At Z¢doel uwhE AMERY SteHd 2R WA

2 A} | 205( 2.470 | 0.457
BE X # 1-3.781 | 259| 0.000]
201 3 A} 56| 2.726 | 0.416 |
) | —t
2 A} | 205| 2.515 | 0. 401

¥ ¥ #® — —-2.337 | 259| 0.020
F A LA} 56| 2.655 | 0,372

2 A} 2051 2.420 | 0.462 |
| A B & -1.380 | 259| 0.169]
|

%
i

zolA} | 56| 2.515 | 0.428 | |
2.419 | 0.446
. I S -4.831 | 259| 0.000
2.744 | 0.451

al A} 205 2.491 | 0.543

B8 K & -3.208 | 259| 0.002
U LA} 56| 2.750 | 0.479 l | |
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3) e Aol 2 ZAAZLE P43 e AL ES] &

ChZ 2R BES Yol BRE 1 <XK-6>3t 2Tl

(-6 M BHBEE uE AR TURRA 2R Ml

2.187 | 0.367

-5.831 | 259| 0.000

10d oA | 215| 2.598 | 0.446 |

I _ | |

| 100 d ulgt | 46| 2.294 | 0.389 | |

. T -4.919 | 259| 0.000]
10d o] A} 215| 2.599 | 0.380

104 no|gt 46| 2.326 |

T i 259| 0.061
103 o]Ak 215| 2.465 | 0.452

104 n]gh 46 2.313 | 0.420 —‘

B K & -2.850 | 259 0.005
10 d o] Al 215| 2.526 | 0.467

— | — — - —_I_— —

' 10 o]yl 46! 2.319 | 0.519 1 —l

3 N #® -3.175 | 259! 0.002
10d o)Al 215 2.595 | 0.538

(F-6Y0 A LEh] Holxo] HEA, ¥Hald, e $A-AE, AELH
of glojA AAME QojF to ro] -5.831, -4.919, 2 -2.850,
_3.1752 4 o]t p=0.001 423} p=0.01 &N 235+ t&] 3 3.291%
2.576 2T} A A LEIL HEY xolst d& Holels & (FHE 1-3a>, T}

M 1-3bd, JFA 1-3d>, el <Hd 1-3e+ BEHUCH 22y 33
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n
N
N
2
X

4) 2Ate] 2R e ulE ¥o2AAZRE AL A sHEUdES
Aekzl 2R MBS Yol A <FX-T3 Lrh

(E-Toll X4 Ueh) RolEo] Az 2 xdHe dlojia AAE do
2 te] Zto] 4.3722 3.9562.% ol& p=0.001 F=FM fFEHe to U
3.2912ct 3A UeR} 28 zjolzt A& Zolgts K (M T-4o>%t <
71d 1-4ed>= 378 Halth

gy S84, HA4, 222 A HA ol AAR dolF
7ko] 1.882, -0.063 2|3 2.0562. 2 o]& p=0.01 &2} p=0.05 A
RFEE te] gk 2.5763F 1.9600] ml =] E322 Kk Itd 1-4ad, <IHA

[ -4b) 2232 UHd 1-4d>e= F3E Aot
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(R-T> #MY 2FE e AMERY TuEE 2R mFE

— — -.-.-_—-.._.-E]_'-— _—-_I_—‘_ —_—— - ﬁ
| N M S D T df P

| 5h¢lH Ql 4 H

73 3} 117] 2.583 | 0.442
Bt X & 1.822 | 259| 0.070
| n] 2 3} | 144| 2.479 | 0.471

| 73 L34 117 2.544 | 0.403
-0.063 | 259 0.950

.547 | 0.396
. —+
.573 | 0,430
T 4.372 | 259| 0.000
.333 | 0.449
l" ———— aed
.054 | 0.417
— 2.506 | 259§ 0.041

436 | 0.497 | 1

‘l 73 2. 690 | 0.504 |
8 X # — 1 — 1 3.956 259l 0.000]|

] 73 & 144| 2.430 | 0.549

919l A& & o FAALE AMRA HAZHIE AJY UnA] &

R, RN, AEAAHANAN Ay At v F UL W
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2. #ifie] FHRBAZN S RBMEE

1) gie] #Hol uietd AEEEE FAEs Ade steEdEd A

 ZER MBS Yot A= i (F-8>3} Hrh

N
— —\ i 1
\t m 2. 870 | 0.462
A H MW & — 0.861 | 259 0.390

o 2.812 | 0.491 l
_ R i _
' ﬂ 2.798 | 0.397 | |
wERB 1.271 | 259 0.205
o 192 2.732 | 0.354
— . — |
o} 69! 2.481 | 0.511
§ % | 1 3.625 259| 0. 000
= 192| 2.238 | 0.465 L

21 69| 2.256 | 0.527
i KB4 — — 4-2.124 | 259| 0.035
192] 2429 | 0.599

v e[ o

3.855 | 259 0.0001
o v [

1.690 | 259| 0.092

|
N

|
-2.402 | 239} 0.017

. | J
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919 <F-8>0oll A U} RolRo] ZTEHRA, RAANA, FEEAUT 2L
3 olAgHale] QlojA AME ol to] ko] 3.625, -2.124, 3.85
aal3: -2.4028 ol: p=0.001 £&3 0.05 &

3 2912 1.9608.t} 3 A UEeh} BAoE /A ERI e ALex u}
3 Zcl.

mhald & ApolA AAY UHd I-1o, I T-1d, <I7Hd IL-le>
P I-1gp= HEsEdch Iy AdzdA, €2AF, FRFAAEYL 5
o Axe fojA te] o] 4z 0.861, 1.271, 1.69022 A o= p=0.05
2ZoA £7EE= te] Zt 1.9600] njxz] RIEZ FAHLE FEY =
R7 g Rog waAch weld & dFold BT U L-1a>, <t
q I- 1b), <74 I-1D%2 38" Aojrh
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2) #EHe] o] ulsS VEEZEF FA3I o= stelHAEY AL
2R BB dotE A (F-DA v
(E-9> FHEe Aedo oS BRBMEES dteHd ER ME
- — _ I
| | 11
N M | SD T df | P
3t ZANNI
N _ — l___l___
2 A} 205| 2.788 | 0.491 |
A BB R - 1-2.503 | 259| 0.012
2 ol 3 A} 56| 2.970 | 0.428
_ B N -
a2 A} 205! 2.738 | 0.352 |
KB - - 1-0.990 | 259| 0.323
2 ol 3 A} 56| 2.793 | 0.414
| 2 AP | 205| 2,230 | 0.455 |
B ¥ B 5 - — — 1-4.744 t 299
2 ol 7 x}| 56| 2.566 | 0.520 |
ML -
2 A} 205| 2.354 | 0.577
i’ —-1.520
0.606
0. 406
P Mm%k -2.873 | 259| 0.004
= ol 3 A} 56| 2.595 | 0.539 |
a2 A} 205| 2.451 | 0.557 |
T B 1 -3.210 | 259 0.001]|
2z ol 3 A} 56| 2.715 | 0.495
2 A} 205! 2.927 | 0.540
B R TR —
2 ol 3 A} 2.940

(E-DollA & 4§ R0l HEAY Z$ AFd S
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A3, 2REA, e AREAZEAI} P AE A SlojA HAHZ
o}zl te] Zto] -2.503, -4.744 123 -2.873, -3.2102 % o]+ p=0.01
2231 p=0.05 &2olH QFEHE to 3t 2.5763 1.960Kct ZA el

Aoz FEY 2RV de Ao WHACL

el & ol AR UM IT-2a>, M I-20¢ <Fhd I-2e
A T-20>= s dct 2ev @9l R, 24N, T2 AFFH
JES AlA T Aoz te] kol -0.990. -1.520, -0.162% A o]+ p=0.001
2231 p=0.05 2o LFEHE t] gk 3.2913} 1.9600] nlXx] XIEE
2T HRY 2RV U= Zoz AT melr X TN HE

8 ¢7FA T -2b), <7 T-2d>, <OFd LI-2052 B E Alolth

3) AT HEERE S BUNKEES BT e SEdEY X
Tt R BB Yot KBRS (FK-103

(F10>0l A LIENY Rol&o] Azt:A, @R, AEHAUA, BZAAME
olof Al AlAZ dojA te] Ztol -2.439, -2.767, -2.161, -4.134, A O]
= p=0.001 423} 0.05014 2= 3.2913 1,960t} A el A

o2 HEY £RV A& 2oz wHAch melM X dFeM H3T
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o oEu 2EBA BAAAN, QFVAHAELS AT dojA 12

(E-10> BHie] HBEES I BRUMEES stelbed =R w#E

g i —
- gl - ? e A

N M S D T df P

—_— _ - — ] | 4 !
l—_ 103 ujgt 46| 2.671 | 0.465 |
AR BRG& 4-2.439 | 259} 0,025

| 10 o)A 2.860 | 0.481

10:d ojgt 46| 2.616 | 0.323
—1 +— -2.765 | 259| 0.006
10d oj4r | 215| 2.778 | 0.369

i | |

2.224 | 0.399

-1.190 | 259| 0.235
. 2 319 | 0.505 |

46
215
m 2.308 | 0.536 |
——+————1-0.959 | 259/ 0.338
2.399 | 0.595
215
46

2.473 | 0.452

n 2.318 | 0.384 |
- -2.161 | 259| 0.032

2.210 | 0,537

-4.134 | 259} 0.000
215} 2.571 | 0.537 |

46| 2.885 | 0.571 r
-0.647 | 259| 0.518
2.939 | 0.512 |
N |
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7to] -1.1902F 0.959, -0.6472 LIER} ol p=0.05 +&olH LFEHE t9
7k 1.9600] mxx] R32E BAHCE R o7} gle ALE UHA
th weld & A7l dAY M T-3c>% <FHd T-3dD>, <FHE -3
= 3% Aolch.

el AL 2y E o QnBANEY, g FHA, AU,
MANAHY B2 EAFOZ KT oy} A& Ao WHA WY, &
oA, BAMAEA, ¢ %
Ao Al 10dojate] RAAY AL 10d uwiwte] LAY Axjel BlBHA

drjdog 150 AR & drie AMdE ¢ & T
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4) #Fiel BB U BMYMEES BRI = sl HA &8 A
7t 2R BB Yol KEE ol E-1D3 Hrh
(E-11> #EFS BB TS BRBMRESY stsHd =R A
I
T df P
ﬂ {
' 2.316 | 259} 0.021
3}
g}
+———1-0.561 | 259| 0.575
%}
- . l
73 &} 117! 2.419 | 0.432 ‘
- - 3.562 | 259| 0.000
] A ¥ 144| 2.207 | 0.512
p——————— —_— — T
. 3} 117| 2.403 | 0.573
M K8 5 0. 492 | 259| 0.623
8] A 144| 2.367 | 0.596
s 8} 117| 2.426 | 0.458 l—
| -0.667 | 259| 0.505
— S /S -
T & 8 W 2 634 | 259| 0.009
] 73 &} 144 2.427 | 0.591
A F — —
73 &} 2.972 | 0.510
BRITR 1.173 | 259| 0.242
] A %} 144| 2.896 | 0.531
o] Abe] <E-11D0A & 4 UKo] AZTAMY, I FBZHU FFAA
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Molo] Qo] AlME doj to] gro] 2.3163} 3.562 2.634=F o|<
0=0.05 =23} p=0.001 $ZojA L7+t to 3t 1.96034 3.2918¢t 3 A
el EAM oS §o3 xto]7} Q& 2oz wd FHch mebd X IHA
T2-4a>8} <7 M 2-4c>, <IHA I 2-4f>= HEH AT

Seu g R maiaa, AREAE, 223 dF¥HHEHd & AA
2 Adojz te] Zto] ztzt -0.561, 0.492, -0.667, 1elil 1.1732% o|&
5=0.001 £Z3} p=0.05 £FollN LFEE= o] gk 3.2912} 1.9600] o] x| A]
Ralnz EANOE {23t xolyt g AeE ¥ Atk metA £ <
Sol A AR P T-4bd, <t T-4d>, <JHd T-ded, <IHE I-48

ge £39 Molth.

_40_



3. %o BRASRRERAR BYNMER HMMRK

1) %S BEAKEAE s HY ARNEE st¢¥dY] 7eFAA
= (F-12>8F Ul

(F-12) HKHS] SRARRE] BYMEE THEA 7| TAA

—
__ —“ __ _#- : gl — - _'

N M S D

7 2

| 0. 46

0. 40

0.46

0. 47

0. 54

0. 48

0.37
0. 49

_ |
]
U —
0.59

| HWPE % 261 2.45 0. 44

7T BB 261 | 2.51 J 0.55

B ETRHR 261 L 2.93 | 0.52
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h | % | %% %K % 3k
| L = A 0.624910.2747]0.4949{0.5402|0.1918|0.7410{0. 3106

. ) 1

3 3 3 It* 3 %% 3
X Al A 10.5577(0.3629|0.3729|0.428210.2130(0.6011)0. 3636

3 T % 3 3 3 | %% |
2] X3 A3 0.5624|0.2822(0.4263|0. 4246 0.2110{0.5390(0.3017)

X% o % %X i d % X X - - |
3 2] x |0 68490.3351(0.5162[0. 4762|0. 2842{0. 6757 |0. 3456
) $4 I## ¥ I*# ¥ - -4 - -
2) T 3 10.28260.2055|0. 5001 |0. 4404 0. 1571 0. 72800. 2557
% : 0.01 % : 0,001

9le] ¢&-13>olM LElL olFo] Ya AR

A

AREs stEHA
of AUAANAN UANE &2 AUAS4E Uehl Hole HAL &YX
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ABSTRACT

A Study on the Effect of School Organization Health
on Teacher’s Job Satisfaction

Lee, Young-soo
Major in Educational Administration

Graduate School of Public
Administration
Hansung University

The chief purpose of this study is to clarify the relationship between
the school organization health and the teacher’s job satisfaction, grasp
‘+s actual condition and elucidate what correlation there is between them.
Accordingly, this study provided for the theoretical basis by making a

prior study of its relevant literature, and then established the problems

as to how the extent of perception of the teachers on the school

organization health and job satisfaction varies, depending upon their

background variables.

For the purpose of obtaining the solutions to these problems of study,

the following hypotheses were established.

< Hypothesis 1 > There would be a significant difference in the
perceptive extent of the teachers on the lower variable of the school
organization health according to their background variables.

< Hypothesis IT > There would be a statistically significant difference
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in the perceptive degree of the teachers on the lower variable of their
job satisfaction according to their background variables.

< Hypothesis II > There would be a statistically significant difference
between the lower variables of the school organization health perceived

by the teachers and the lower variables of their job satisfaction.

As for the statistical method used to test the above hypotheses, the
T-test was conducted to inquire into the inter-group difference, and
pearson’s product-moment correlation was applied to look into the
correlation between the lower variable of the school organization health
and the lower variable of the teacher’s job satisfaction.

As a result, Hypothesis 1 and Hypothesis II turned out to be positive
except a small portion of them, and Hypothesis proved to be partially

positive.
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