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organization(New York:McGraw-Hill Book Co,1966),P.51.

7) James A. Conway, Conflict and change startegies: “The Agency of ch-
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schools(New York:Mcgraw-Hill,1969), PP, 380-382.
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10) Thomas J. Sergiovanni and Robert J. Starratt, supervision:human p-
erspectives(N.Y. :McGraw-Hill Inc., 1979), P.75.

11) FxE, ¥HHABR (NS I T, 1986), P.278,
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13) M.B.Miles, “Planned Change and Organizational Health:Figure and G-
round”, in F.D.Carrer and T.J.Sergiovanni(Eds), Organization and H-
uman Behavior:Focus and Schools(New York:McGraw-Hill, 1969), PP, 375-
391.
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BRI, 1974).

16) Connine J.S.Lucas, Development of an Instrument to Measure Four D-
imensions of Organizational Health:Innovation, Autonomy, Adaptati-
on and Problem-solving Adequacy(University of Arkaneas,1978),P.83.

17) James G, Hardage, Development of an Instrument to Measure the Task
Centered and Internal Components of Organizational Health (Univer-
sity of Arkaneas, 1978),P.103.

18) EXfE, Wiip®™, PP.35-38.
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An)

20) J. Tiffin and e, j. McCormick, Industrial Psychology, 5th ed. (E-
nglewood cliffs, N.J, : Prentice-Hall Inc.,1965), P.354.

21) P.C. Smith, The Development of methed of Measuring Satisfaction
The Corne Studies in Edwin Afloshman(ed.), Personnel and Industr-
ial, Homewood: Dorsey Press, 1967, PP, 343-350.

22) Lyman W. Porter and Edward E.Laewer II, Mamagerial Attitudes and
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Performance (Home Wood: Irwin, 1968), P.3l.

23) W.K.Hoy & C.G.Miskel, Educational Administration, 2nd ed., (New
York: Random House, 1982), P.334.

24) Ralph R.Bently and Averno M.Rempel, Manual for the Purdue Teache-
r Opinionnaire (Indiana: University Book store, 1970)
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1982,P.9.

26) A4, AMITHRBAM S chata3r4A}L1985), P.197.

27) &BHE, BRABAS BREXN BE BY HE". TBERAX Vol. VI
No.2, A&l BAciEY, 1974, P.48.

28) &84, HETBR(ME: UL, 1985), P.23.
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Schools (New York: McGraw-Hill Book co., 1969), PP. 249-260& &
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(2) BRRFEFER
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31 )Abram Maslow, motivation and personality (New York: Harper & Row
Publishers, 1954). PP. 80-106.

_16-



B2y &3vto] THS HRAUTH
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Maslowi Q17te] &7} BEI MEER wat AXLY &M LA
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ut olct,

A}o}Al M & L (Salf-Actualization)

(h

7 £ T ( Esteem )

k| £ T (Social Affiliation)

3
gt A ¢t A & T ( Security and Safety )

71 2 ¥ A4 g A & I (Basic Physiological Needs)

<E-2> Maslowd #RER

(3) B8 - WAEBEA(Motivation - Hygiene Theory)
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nESE
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d %

jon)o]i, mix7ix| 2 ‘mEE’e] wir) ¥ ERE(dissatisfaction)o] of
g} gt&o] ¢l Z(no satisfaction)o] gl Zlojt}. ®
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Eoa] 7 QAT ¥ oy YAAEZ FE AT FF= w2

AR Z o] o] 2L WA EH ALY HER BIY ALRA, FA
Abd Aol ‘?i’#j}-*}"‘o“ﬂ;l opd thE dAxgAE A&sIAE W
KE7 el Jepxttis Zolth. 12 EE HerzbergZt &Y A+
B¥Foln ety dpydol € 4 glen, wiebd 132 o] A4 Ed
Efg/do] gtk Zojch

Em2 o] o]E2 Bl WE EKE WEsIE e HE AHE 7E

o]z ¢roltie Abdolth. &, o] o] &9 K WHAIANo|] AE FAL

32) F.Griffth, Adminstrative, Theory in Education: Text and Readings
(Midland, Mich.: Pendell Publishing Co., 1979), P. 375.
) EFIT, FRETBER(ME: T4 1992),P. 107.
34) Thomas J Sergiobanni and Freed D. Carver The New School Executive
: A theory of administration {New York:Harper & Row, Publishers,
1980),PP. 111-113.
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9] A F7&= otlete Holth®

N2 BE-HEERS MAES FAStZ dris Zeojth o] o2 A
W 2PUSe] UABA oiy KMo 7RSS KA Folgtes AZ
AA st gt ol #tplolE BF 8t Herzbergel F71-#1480lEe] &

Jld ol A2E FS dA HFE RS EUUE Adelth o] A7tA] &
tjaEe] DSYANEL gutHoE g adeltt LS BFIE 73 8ol
olejrt. s equto g A2 Bk &Y F AUEA REY IY¥E
oA I BHB/E ERsI/E o8& Aolrh®
AEHNA Herzberg®] 7} 4
57194
< >
e argol e
< > (satisfaction) (no satisfaction)
o2& 2oE
(satisfaction)(dissatisfaction) #1382
< >
REol U goE
(no satisfaction)(disssatisfaction)

<H-3> HE 3 7pd 3} Herzberg?] 714 ¥l
x} 8 : Robert Owens, Organizational behavior in education (Englewo-
od, Cliffs, N.J. : Prentice-Hall, 1981), P.121.

35) John P,Campbell, Managerial Behavior, Performance, and Effective-
ness (New York:McGraw-Hill Book Co.,1970), PP. 354-358,
36) F¥1T, RiHW, pll0.
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I. #%d A&

1. BH%Ee] ME

1) Bk E

), TAIES WEBE(ZE, A, 2¥ZAYY, 282
AnzAAZE HKEMC AHE ol et
Sal, DAES WEEEel metd 158 ATVEAE MRS T

ojm gt o]zt Ale7H?

e

%3 AS oluy

NA, mAEO] MEY UmzAARE 18Y AR

BA ¥ A&
2) R&R

GEIR 1> ZAEY 04E @AY QaAZHE @I Fadol ntetA
stmz Az slgH, & @QEXRYE QXK OREHE OR
gy ©EEYE AaRIEE SAZCE FYT #AJ g Ao
th

EHRI> 252 04E 0A3d QAR O Fa o] utetA

Zeo st9i¥Q, & QOAMMKE ORERYE OHBHEK @

jm)
2 2 at

T

- 20 -



HKEs ORMEHE OTREY @RENTR AREE<S T4
How HEY 2RV A& ZHolth
BRI> 22180 ARy Yaz2yA7 FHHIEHN 154 AFLER

el A EE HEMO T HEY ERIF AUE Hojtl

_21_



2. IS HE

1) B &

X Biee] BATIALS A5EAo] A28t dE A, BRI FUHLAA
BRI Qs YuaAl 26148 P28l ¥ (randon sample)dF 3t ATt
£ wjxd 270n) 3 49 AEA 2650) oM FAHY $HE 2 40)
2 Aoy Ui 26101 & 2 47 i stoch (M4E&: 98.16% 7
HE: 98.52%)

EAA 2o wFEY A% ¥ HHE E-1D3 A

(F-1D> ERcjA 2Ate] HUE BEX A%

s 7|3 d 2 % U B 25 24

2 2| v | o |2a|FQzr10dng10de] 4 AYda | v Z e
1 ¢ 1 69 | 192| 205| 56 46 215 117 144

2) MES HA

X RS BItol ALY BERAE 252 2AH otk shue BR

AMEEes 3357 8% AEACH i shit s ARRVEFES
JESH7) 18 AE=olch
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(1) EmEE WEE 9T KA
&£ AFolM AIg% FERE Kimpstono] 2Hgstel o] & HaxAANZ
AThEZ(0.H.D.Q) 670 HAE tiA £ U3t 2P FEA A2
AARATAAE thA 570 HY 0EYLE F4 2 sgch

BEEARBREBERESY 2% 74 UES 23 fAGK-24 2Tk

(FK-2> MR AL A B
il i .
1. 88 ® # 1, 6, 11, 21, 26
2. ¥ W & 2,, T, 12, 22, 27
3. B # 3 8 13, 23, 28
4, M R ¥ 4, 9, 14, 24, 29
5. 88 B # 5 10, 15, 25, 30

(2) BBMEERNES 1T HEE
ZARY AERUVEE ZF L Y RS ABMEFSE7 AU LAty
BnlZ M % (Korean Teacher Opinionnaire )9} A8 A1 &2 AALEES ¥
22 3l 21 BYog zAdslgon, Likertd] 4B REE S H3HA
sttt Zel2 2 AEBAE= HE 808 & TS 2 pre-testRt ZApe] Al
T+ Cronbach $E¥7} 0.810jgitt. X AEAL T4 7712 HBWRER
RBIs 2 3284 <&-3>8t gol EFIstAct
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{FE-3 BBWE] WRAF RPHMRK

B Y N ENNK m H & 0

1. A K B8R & 1. 2. 3
2 EBRY 4, 5. 6
3. BB BB 7. 8. 9
4. mxe s 10. 11, 12
5. WP ik 13. 14. 15
6. 17 B 18 #l 16. 17, 18
7. BRETRH 19, 20. 21,

3). B #@iX

A BRS 4357 st XMHREE UAIste olo] HIH HIAEA

P BAEE 28 £ o7l Y A UYPE BBt LAHAVIE

ANY PREAGES FAY AAANE FHHD oo s MRS T3
BES AAstd A AelE stdch oot 22 FA AeE T3l HIF
Aog FRY KHS U th2 RXAP S HAIstAch

B R =8 AxE & o TAHAANE b <KE-O3 A

_24_



&} = 1A g

X B W R 1991, 9. 1 ~ '92. 2.28
REFARE 3 HRANE 1992, 3.1 ~ '92. 4.30
B ® & = 1992. 5. 1 ~ 92, 5.31
¥ B ¥ % 1992, 6. 1 ~ 92, 7.31
(ERIMEIFER R =80

' OB R B 1992. 8. 1 ~ '92. 8.31
WO O R 1992, 9.1 ~ '92.11.20

<W-4  PEY #K

4) HEFe] A

U 71&Y BKS MBsIIA 2 dFMY FAYELS AGAY &
8 MEsl/] B t-testd HLNHon BHRMAMARS MM U=
st g APUSE=E FAST A steHde HMKRES
ot 7] 9135t Pearsond] r(HEZAAUAE HEstdrh

i
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V. &% 1 KB

A PR IA 39922 TEHEG, A aAby sjFHEde oE B
BEBEE, S #me WA Hdd U ARVE, M @S] BEE
MEEaR AEUSZEY AMME 5& Rt Yk

1. #m@e WREH o BEEAMERE

1) Abe) EgUol whebd EEEES MRS U steEUdEY F
7 2R BES YolE Azte thd <EFR-Ho Zrh
(E-HolA & & Fo] BEER#S ALl ol AHE B Y ol
1.1018 UEL} o} p=0.05 $FolA &-7=& to] gk 1.9600] n]x]=x] X
slng ZANOET AEY ozt g ALoE Uiy Fx A7 M
[-la>e F3sgch 2] AAE & o FAPeE Ay By daiy
(M=2.578) 7} of LAHM=2.506)0] Hl3}le] @ I 7t AT B2 A=
ga Aot

EFEe Aol HAHE BojW to 3k 0.423& p=0.05 FEAAH 2TH
L 19 gk 1.9600] oAz R FEY Aot U Aol

o] <ZM2 I-1bpE wHEHYCH

fr
rh
2
4

Bl QoA AAE dolF to ZhE 0.7262F o] p=0.05 o

A f3E= te] gk 1.9600] njxx] RIEE AL o] wtE FHZ/GH
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CR-4>  #HES] #Rol olE ARAT THERE 2R 8H

I &
N M S D T df P
3leiH gl |
o 69| 2.578 | 0.420
B ¥ # 1.101 | 259] 0.272
| 192| 2.506 | 0.474
o 69| 2.563 | 0.397
W O 0.423 | 259| 0.673
=S| 192 2.539 | 0.399
ot 69| 2.474 | 0.444
A OE # 0.726 | 259! 0.468
o} 192| 2.428 | 0.460
g 69| 2.645 | 0.482
B OE # 3.303 | 259! 0.001
o 192§ 2.433 | 0.448
o} 69| 2.701 | 0.476
B B % 2.777 | 259| 0.006
o 192| 2.491 | 0.577

Je BANCE HRY ERJ UL FHolzke x UM I-lov HFESH
grt. o] & o FAHo AMEW W LAKM=2.474)7F oAt AAL
(M=2.428 )oll ul3le] A4 A7 =7t X w2 A= AU
AR Aol glojy AME oA 18] Fe] 3.30322 uEh} o=
P=0.001 =Zol4 f&FEHE 3.2912c A Uely BARLE [T Ao
7t Q& Zog WAL wetd & a7 < 1-1de 3B H A

Mol oid AAZ old to YL 2.777E o]t p=0.01 FEIA

- 27 -



275 = 2.5768ct A Uehd 2 #hle] wE Axdude $AA
olt}.
gle) A e A & ol $34WNAH ARPHEAS FAHLE FEY

nx

o8 HEY Aolsl 9& Zolgte & (FHd I-leve XL

o]zt e Aoz WA KA. &Y, ¥4, FePWIS FAA

2 8% 2ozt g Reoz wa Ak B PR A 224%
stelHel 2% damate] FFA 7 A Uehd Ao njFo] Hop €A 2
AHEe] ZF AM7E odxt ZAIE Rrtie A AHon AAY ARE AL

dciz ¥ 4 glZlch

2) BEHS] BRfrglel whE EMEES M e sleNAdEY ALY
ER WES dotE Aj: (E-H3 Erh

CE-5>lH & 4 lRel $EA, U4, $HE, A=4 Byl AA

u

dolzl te] Zro| -3.781, -2.337 -4.831, -3.208% vL}E}L} o] p=0.001
Z2(584, 234, AR 23HE 2 Zt 3.2913} p=0.05 +&(H

Aol £FHE 1.9602c} AA Lty BAHLE FEE A7t A=

4

Aoz Ueiytch mletd & M 1-2a>, I 1-20>, 7P 1- 24D,
A I-200& BEIACE 22U Qe Ffole AAME €A 19
Zkol -1.3802 2 UER} p=0.05 $F)N &7EHE t2] gt 1.9600] o]A|=]
Beug A5 Zdel whE JEA4HAY Y FEE= STAHLE A
L xlol 7l Q1&g Foletes £ UM I-20& FEY Molth

glel Al fEas 2d Fyside) wE YazAALE BMRSIL de

BE st$iHQ A7 FyEKl dolN FAaAbEe]l BRAIEA wEtd %
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X

A og &A Ueldct olE g A HIodA Fdojete Fa¥ A
& wa glojd dwtmAERct dazAAT}e Kot FAAA AME 23

of @3l dol A& Aoz HoHch

(-5 wAte] Aepdel W2 @RS SteEd 2R AR

=
N M SD T df P
L]

205| 2.470 | 0.457

BE -3.781 | 259| 0.000
56| 2.726 | 0.416
205| 2.515 | 0.401

% -2.337 | 259| 0.020
56| 2.655 | 0.372
205{ 2.420 | 0.462

A -1.380 | 259| 0.169
56| 2.515 | 0.428
205 2.419 | 0.446

= -4.831 | 259| 0.000
56| 2.744 | 0,451
205| 2.491 | 0.549

i -3.208 | 25%| 0.002
56| 2.750 | 0.479
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3) e XA wE 2AAZL PN Uk AEdE A
Tt 2R HES Yol KRE ohE (X-63 ATl

(FE-6> BT HBEE =S AR TUER 2R W8

—'i'"
N M SD T df P
- XL 4 4
10 d ojgt 46| 2.187 | 0.367
B 2 # -5.831 | 259| 0.000
10d o)At 215| 2.598 | 0.446
100 o]gt 46| 2.294 | 0.389

¥ % B -4.919 | 259| 0.000

10d o] 4 215| 2.599 | 0.380
104 ojgt 46| 2.326 | 0.460

B B & -1.883 | 259| 0.061

108 o] 4t 215| 2.465 | 0.452
10 ojrt 46; 2.313 | 0.420

B O% # -2.850 | 259 0.005

10d oAl 215| 2.526 | 0.467
103 o)t 46] 2.319 | 0.519

B X # -3.175 | 259| 0.002
o] A} 215] 2.595 | 0.538

=
s

(E-6>0l A LER) BolRo]l 584, HAlY, 2ex A, AxdEd
of glolAd AiAE Aol 8 ko] -5.831, -4.919, I -2.850,
~3.1752 4 o]% p=0.001 $&2} p=0.01 $Zox 2= & t& 3 3.2913%
2.576 2t 2A el FEY xjolst d& Foletes & M 1-3a,

A 1-3b>, <7 1-3d>, 223 <M 1-3e0E HEsEddch 28 Ay
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Aalo] ool AAME @ojH t2] Zk -1.8832% o] p=0.05 TEA

235 te] 3t 1.9600] mxA REE FAHCE FEY Aol WE
=]

4) A TERWe wE Un2AAZLL FAS A& UL EY
Azt HR WP doh Azbe <KX-T Arh

(E-T>ol A UEhE Rolxo]l g3z A=dudel glojd HAE dof
2 9] gro] 4.3722} 3.9560.2 o|& p=0.001 F&AAM 2FHE to]
3.20918c} A Vel KT zolrt gl Zoleke & M I-do>8t <
714 1-4e>& F3 EHadch

agu S84, gA4, 23 $AEHA oA AHE @ojT 1y
Zto] 1.882, -0.063 g3 2.05622 o|& p=0.01 &3} p=0.05 FFolA
275 & 1] b 2.5763 1.9600] nlxA| RIEE K M 1-4a>, <7t

[-dby 222 7hd 1-4d>= 3R Molth
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<R-T> #E Z2FaEel e EleR] THER =R R

_El_
N M S D T df | P
el 4 d

7 & 117 2.583 | 0.442

B X # 1.822 | 259| 0.070
] 4 ¥ 144| 2.479 | 0.471
A L25 117| 2.544 | 0.403

2 FH #® -0.063 | 259| 0.950
il 3 ¥ 144! 2.547 | 0.396
7 3 117| 2.573 | 0.430

i BE # 4.372 | 259| 0.000
v A o 144| 2.333 | 0.449
73 %} 117| 2.554 | 0,417

B % # 2.506 | 259| 0.041
v A ¥ 144| 2.436 | 0.497
7 & 117| 2.690 | 0.504

B X #4% 3.956 | 259| 0.000
] 2§t 144| 2.430 | 0.549

gle] A28 £ o FANAeE AnEd HAGHIE AHAY UnR &

EdHdols Ayyae] 2zt vFYGa 2
AR BEAz Boides A Jetd U 4 ook =X ASA
el 52 BAMCE AEY xolzt e A= wHAU

=
H sE4W, da4Ed, 22 FAAEA 52 FAYRE FEY A
A=
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2. e WRBEG o} BRBMEE

1) #Eel #el wety ABEUFZFEEF 74

st gle sheld

7t 2R MBS Yol Aze ohE XR-3>IF Yrh

<E-8> B #Flol = BMESWMEES] s\

) od
=

g W

-

AL 2R BHE

L=R
N M SD T df P

st e
o 69| 2.870 | 0.462

A B MR 0.861 | 259| 0.390
o 192| 2.812 | 0.491
L2 69| 2.798 | 0.397

mEBRY 1.271 | 259| 0.205
o 192| 2.732 | 0.354
u 69| 2.481 | 0.511

LI 3.625 | 259| 0.000
o 192| 2.238 | 0.465
L1 69| 2.256 | 0.527

noxwEe -2.124 | 259| 0.035
o 192| 2.429 | 0.599
g 69| 2.618 | 0.448

KM H% 3.855 | 259| 0.000
o 192| 2.384 | 0.427
1% 69| 2.604 | 0.462

T BB W 1.690 | 259| 0.092
o 192| 2.473 | 0.580
13 69| 2.802 | 0.496

BBEITR -2.402 | 259] 0.017
o 192 2.976 | 0.524
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919 <E-8>olA UEeh} HolRo] ZEHA, RAAAA, AELMY 28
2 Ay wale glojA AAE @ol to] gro] 3.625, -2.124, 3.855
a8 -2.4028 ol: p=0.001 4&3} 0.05 £EN £F=HE t U
3,201 1.9608c} A Ueh} BAHCE (T A e ReE Y
3 At

whatd & d7olA AT IHE T-1o), U I-1d, <JHd L-le>%t
O T-1p: #HEdHdrh 28U AdA, €2AF, FAAEL &
& AT QoA te 3ol 2 0.861, 1.271, 1.890224 o] p=0.05
2ZoAq £FFHE to] 3t 1.9600] oAz RIET AT FEY =
Ry} Q= 2oz w ALt ueld & AFeld A3 Y P L-1ad, <t
A4 I- b, <7H I-1282 F

€
gle] AlAS FAd Ho ZERZHA, BAAANA, AE4ABE,

2w, QAN MYstnE BE W@ A ARBET} o
b mAlY A ZREel vt Arj@ew AR wEst: Ao uWHA

c}l.
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2) #emel 2sidol

rin

2R WES gotd A R-D} Zrh

(&-9> HEe Hedel O BBYMEES

ARRNESE T4 o

+ steid

AES P

L 54

shel e ER BF

=
N M S D T df P
Bt H A EANEI |
2 A} 205| 2.788 | 0.491
A B MW & -2.503 | 259| 0.012
2 o 3 A} 56| 2.970 | 0.428
I A} 205! 2.738 | 0.352
wmERB -0.990 | 259| 0.323
2 ol 2 AM| 56| 2.793 | 0.414
a2 A} 205| 2.230 | 0.455
LR - -4.744 | 259| 0.000
2 ¢ 3 A}| 56| 2.566 | 0.520
a A} 205| 2.354 | 0.577
nxEw -1.520 | 259| 0.130
2 o 3 A} 56| 2.488 | 0.606
A A} 205! 2.405 | 0.406
¥ wak -2.873 | 259| 0.004
= ol 3 A} 56| 2.595 | 0.539
2 A} 205| 2.451 | 0.557
TE R A -3.210 | 259} 0.001
2 ol 3 A 56| 2.715 | 0.495
2 A} 205] 2.927 | 0.540
BRITR -0.162 | 259| 0.872
2 ol 3 A} 56| 2.940 | 0.454

(E-DoAAM o +

32

xol

B A9 o

- 35 -
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i

B, 2R, e ARZAREAZ} GAAAEA glojq HAE

rl

Qolz to] Zto] -2.503, -4.744 L2l -2.873, -3.21028 o]+ p=0.01
223} p=0.05 $Fold 237FE to] gt 2.5763 1.960%ct A Lieht
2AHos FEY £R A& e YA

mpal A& dFolAd AAY U T-2a>, I T-2e>2t FHd T-2e
b T-20% #EEdct 20 @A, RAAA, J2a AZWHAE
JEe AMT dolA te] gro] -0.990. -1.520, -0.1628A4 o] p=0.001
223} p=0.05 =Fol4 LFHE t2] 2t 3.2912 1.9600] vlAjA] XIHEEL
2AHos HEY 2RV g Zo2 wHAch webd K dFolA 43
g (7 T-2b>, <7Hd T-2d>, <7bd I-22>52 #%3 ¥ Aolth

gle] A Zgs) B AnHA, ZFBF, ARGAPEL, ¥ZAA

Hel B2 EANCET AEY 2RI e o= WA UA @I,
2z, QAN Hd 52 BAPoE FEY Holst ke A2 °lE

AREE SIUAE EF FULAT Qi ulstd dridezs 3

3) #A HEMEECl DIE BBWEES ML dE seEdEd A
Tt 2R BB Yot KRS (R-1003 Ath

(R10>ol A LIE Bolko] A7tA, WHAF, AEPUZ, VAAA
QoA AHZ @l to] Zro] -2.439, -2.767, -2.161, -4.134, EA o]
£ p=0.001 42z} 005014 275+ 3.291 1.9608c} 3A Ueht FA

o2 HFEMY ERV & Aos wsAch weld Fx dFeM HBY
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W T-3ad, <7hAd T-3by, <7k I-3e>, <M I-3D)= FE"H Aol

o, adu 2RRAL BN, AFBAHAES AAE LA to

(E-10> HKES) BB 1S BMMEES st 2R AR

SEER PR

104 ujgt 46| 2.671 | 0.465
A B B R -2.439 | 259! 0.025
10 o]Ar | 215 2.860 | 0.481

10,4 ujgh 46| 2.616 | 0,323
wEBRBRKB -2.765 | 259| 0.006
10d o]Ar | 215| 2.778 | 0.369

108 d ujgt 46| 2.224 | 0.399
B ¥ RR -1.190 | 259| 0.235
10 o} 4 | 215 2.319 | 0.505

104 njqt 46| 2.308 | 0.536
sxe W -0.959 | 259| 0.338
10d o]4r | 215| 2.399 | 0.595

103 uvjgt 46| 2.318 | 0.384
KM Bk -2.161 | 259| 0.032
108 o]Ar | 215| 2.473 | 0.452

104 ojgt 46| 2.210 | 0.537
T BB -4.134 | 25%] 0.000
104 o]4 | 215{ 2.571 | 0.537

10,4 ojgt 46( 2.885 | 0.571
ZBRTR -0.647 | 259| 0.518
1048 o]4 | 215| 2.939 | 0.512
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Zre] -1.190z} 0.959, -0.647% UEIL} o] p=0.05 $=FolA LFE <& tY
2t 1.9600] mx=] BT BARSE Ry Aot Gt A2 wHA
o weld & dFelA dAY U T-3c>8 <Zhd T-3d>, M I-3»
= $3" Aot}
glo AHA S 2 B o) An/AMA, @FRATHEA, ARZABULY,
BPNAEY 5 FAFCE FAY Ko7}t Qe Ao wHA WE, 2
%

THAH, BAAANE

s
o

€3
Zs ol HEY ERV gt Zoz WAL, ARUFEY ZE M

Ao 10dolate] RAAY TAZF 10d ot 2R Aol BlA
Jopd o 159 AR pEstn drke A ¢ ¢ At
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4) ®Ee) BBHI TS BMBWEEES B e steEdE A
Tt 2R RES Yol KRE o KR-1D3 At

E-11> HE BBl w2 BRBMEES U d 2R AF

e RS
N M S D T df P
sl 7 2
A bis 117| 2.903 | 0.503
A [ MR 2.316 | 259 0.021
v 4 ¥ 144! 2.765 | 0.459
7 113 117] 2.735 | 0.360
w"ERB -0.561 | 259| 0.575
i 2 144! 2.761 | 0.372
b &t 117] 2.419 | 0.432
8 ¥ ;% 3.562 | 259| 0.000
] A ¥ 144| 2.207 | 0.512
2 &} 117| 2.403 | 0.573
AmxBE s 0.492 | 259| 0.623
8 3 144| 2.367 | 0.596
2 &} 117| 2.426 | 0.458
Brg R -0.667 | 259| 0.505
b A § 144| 2.462 | 0.432
7 &} 117| 2.607 | 0.489
T B e 2.634 | 259 0.009
| 7 ¥ 144] 2.427 | 0.591
_ 7 % | 117] 2.972 | 0.510
BRIATR 1.173 | 259| 0.242
o 7 & 144] 2.896 | 0.531

ol Aol (F-1DDolA & 4 Aol AZMHAEL, IFB/F VAR BEA
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wolo] QlojM MM doiF te] Fro] 2.3162F 3.562 2.634E o=
p=0.05 &Z3} p=0.001 &N &7HE t& 3k 1.9603 3.2918c I A
UelU SAMCE Soj3t xjol7} e Ao ws ot wteld & UHA
T2-4a>8} <ZHA TM2-4c>, <P I2-4f>& HEEH T

S weAR, RadaE, ARHAad, 2n JdFWAEd &2 A
= oozl te] gro] ztzh -0.561, 0.492, -0.667, el 1.1732% o|=
p=0.001 223} p=0.05 +ZHq 2F=E to] 3t 3.2912 1.960] ) x| ]
Relng EAR0E 2% ozt gk Ao Wy Ach metd & &
oA AR I T-4by, <FHE L-4d>, <M T-de>, <M T-4g0

se #39 Aolth
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3. #Ee BEAMABRAR: RHMEE] HMM%

1) #%ESS BEAMEBE stHU AENFE HEALY JeFAA
= (E-12>8 2.

(E-12> HMES BREAKRRE BYREE TURE 7l TAHA
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ABSTRACT

A Study on the Effect of School Organization Health
on Teacher’s Job Satisfaction

Lee, Young-soo

Major in Educational Administration
Graduate School of Public
Administration

Hansung University

The chief purpose of this study is to clarify the relationship between
the school organization health and the teacher's job satisfaction, grasp
its actual condition and elucidate what correlation there is between them.
Accordingly, this study provided for the theoretical basis by making a
prior study of its relevant literature, and then established the problems
as to how the extent of perception of the teachers on the school
organization health and job satisfaction varies, depending upon their
background variables.

For the purpose of obtaining the solutions to these problems of study,
the following hypotheses were established.

<Hypothesis I > There would be a significant difference in the
perceptive extent of the teachers on the lower variable of the school
organization health according to their background variables.

< Hypothesis I > There would be a statistically significant difference
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in the perceptive degree of the teachers on the lower variable of their
job satisfaction according to their background variables.

< Hypothesis I > There would be a statistically significant difference
between the lower variables of the school organization health perceived

by the teachers and the lower variables of their job satisfaction.

As for the statistical method used to test the above hypotheses, the
T-test was conducted to inquire into the inter-group difference, and
pearson’s product-moment correlation was applied to look into the
correlation between the lower variable of the school organization health
and the lower variable of the teacher’s job satisfaction.

As a result, Hypothesis I and Hypothesis I turned out to be positive
except a small portion of them, and Hypothesis proved to be partially

positive.
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