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37) A%, "R, pp.175-197.
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o] BAE Brl 4¥3] sl WP e ot dEE ILEFES
HN 7EY9EY £RE woll MR FEE AAAoE W3] HY
JANAAL BE UL 4FY 2ol & 4 Ut

(8) B WRE

EBRES AN FEAEl AN BMolY MiTol Bt NM
3l P& Uels 23N APoe A TEY OBy JHY 21
ERolel ¢ 4 rt.

Griffithste BEBWREC]l 2AA 2 LM JdUE 3o TEke YHUAPU=
ZAz3t3 REREAR Ao Az ¢y, A St BN, U
712 @y, 28] 43, AW Ay} wi W@, A PQ] A9
A%e] TrAE ANt syt

el MAVNE BERES AAS }7ETE JAER AR FAx
2] U MBI B o Brl 2AQ BBERELE FEHA E Ao

c}l.

1

(9) ¥ H ( Leadership )

Aol AR KR #std W2 YxpgFol o FHolM A3t
mietd A E4e 7id AME vie SESolch. & st FH| e
ERSITL U AMMKE REEL] XAMEE 23 2d9 HALEEF
0% YAy fidte] 2322 RE U ¥ FUNL EU FTUE JE
o] 91718 23 FAo x| A7l ¥Fol] BIH ol 3. ®

38) AhBEK, AMIBARA, (M §XR, 1990), p. 238.
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3) BERL AN AMBMGR

23MAE AREBE YAE AN Loy A 24 A HYa A
T Zddte gde BAREole Un YW tasly FHULY
gyt ARBAT $YSojopnt Ay YHolu AFEE FAHE schsl
o 0% Qs AL NEF U FAH TRE A Yo LA
4%0] 7Hp ¥t Rolct.®

Sl HuolAe ARBAE 2P 2ah, 2 AT, Lape} A
o] BAS AT 4 Adon Al MAEYA FAE Y 4 o
. oj7lM BEEZ ®Ee AMMKE 1% 22 e MERe AN
& BW BERZ WEMS MEAM tisto] A Bax} ot

(1) 23 JAPAA g

JAFA 7golF A T4 Alojo] AFig 243N 1YFH B ¥
QY 4 dE JEGEN FE AW LE FAE, HROER AEBELE o|F9
Zict. e garo] A3 AF YT FAHLE EMHUM ALBA ]
&S AW, BEAR, BEEH 47%3 Aozt ¥ 4 AUth

B ASHA e EERE RABR, A4, AME RR
5 31 2ty 2 ¥ A ANIA KA Y ¥y VA
gld4olet ¢ 4 glclx sqct. o

old MollM Hul Y2 AANJ|A 7leS UXVA clidBoA BH
st ate] A oy AAA RS ZE, /AMsdHt 7Hx] Aol

39) &Y, RWITES HR KR (S &EHEIT, 1984),P.19.
40) &%, "WIiBE,, P. 40
41) BépH, "RTHOW..P.57.
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HA3 JgHodt FIRE, %o, YrLE. WY, e,
£, AR, GAFAY, AEY T& VRE2Y AJUA Tl o/ F
# of Ric}. @

(2) St A% HE AR

232} 2] BAE ETFRAC FAJLEE #4-HFY A
7] wj&ol olsi7} itxl= F-$7F Wrh

gl lo] QAJB|A 71E&S UH dthele ZAE A3t AS AR
cE2A 4A 4 A3 3 A} 2A7 e ot FEN el B
§ RolA "ch odd ¥aFE AL Yazgel o i {AB
2 Ao &£ZHo|71§ uleh} Ak &0 AE&H FEAM ¥R VF
gl A3z & uig wl 5ol 4o AXBAE HRINA = Ul H
L Foltl.o o]l Y AFolM ot A1 HEMEED ¥ 5 Ui

A AEY AEL 28313 Urh 8L T YUY, AAEEAAM H
HEL o2 Qistd AZFAL H|WMEolY THEYE HEY £X|7F WS
AT Alalojtt. FEMS Uz Fo] & IApste UA(BA Aajloex
gzAolU oA ¥ &% 1FY 4 S& A At »
g 1&gz BHARs B UFHE e VELHFE Y
¥ 2 BEY ZYFE LM 2= AEAFTLE YaP2 2
ApZbe]l QAZvA At¥ x|z} %7} ¢3Y 4 glria )

M ( A& $WH SN, 1984 ), p.57.
( A&: R¥&it, 1985), p. 289.

'mlﬁl.: P 288.
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3. REE ol8M & AXTA

gt ate] x| EAdo] ZAIZS] ARTA HAd v UL FAE 74U
. AAMQ IAAE At daPe U3y A0z} FFH AR
A A AELE WHIIE 2} sl iy FER ol AU
Ql EM3Zdo] VUL 71 & o} Tt

Levin, Whiteg} Lippte =4 f%¥E WY, UFW, AREUTH
A 7HA S ERdtgd ol RYEE ABALL BAA o] 2 Rz
13- 3

1) W¥2 AXBVA

222} xpale] mbgro] 2 Atoleln A2sly] wjFe] xS AL ¥
olgolx] ¢ A AJle] &Lzt Alde] o3t A=A HFFe 2
2 3t= ¥olt}

Chisolliof 2j31d MM x| expe o HFEHE Y W& 23
Ao oalgte Al HFrAeos P3N HIAIUAA BFE &7
sto] wWalzl 2|AJALge] Alsutg Z{gch el MB HE3A S
g AHggesd Ay AL gcl 6

V2N AEHE 713 Bt Foid JYZ PAlYe o H3)
A 471 glon W LS I #E =Y Ao 23t 2FHI uie}
A 2 B5ol Hl HENY += At .

B33 ARFANMY gaPge Al zicto] HAdolzta J37] o
Bo RAIES oA wol Eolxl g A Al Ko el &3

45) FHEE, "HIRE.,p.253.
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AxES] HET BasiA =Ha wetd 23} 2o BAe XWAyolL
AANEL e aUFoY AF4£Yo] glo] WL FAAL ¥F&
Zt7] {jct.®

2) REN} AMMG

Rz AdA dFE4Yel ol KB BR L XM O
A Exte olo] AFAHQU ELU AP 2AY AUE 3= Bolth

gtz Aol x| Euyo] REMYn] 22 ALY AXBAE Yol
A Ag A BA Hol 2AHES $2 AXAYLE MR=d HAF)
320 BEE P43t sl QAYeE =HIA Hrt

ages o oddo HLHE ¢ XEREN AAEE HA AA
2Rz} DA WUFAQ ARFAI YUK visPgoEH HL F
YL 2AY 4 A& Ho|rh.?

3) B ER2 AMBMR

A5} 2L oA ARl HHoe Fo A Y FxtE BF 3}
DA ex15e] 2te]d ¥Ho] HESK e Poitt. wetd AFREBY <
JB/AL et B@Ad de w o /MR ulgaddd o] € 4 3
c}.®

olalzl gL UL #ul Hae ANxg RPol wel HYAAHAN %
HME| An@AL HAE ekl 4 d& Zojrt

46) K EE, "LIBE,, p.253.
47) HMAKE, PR, ( A WX, 1990 ),p. 108.
48) MHFE, "WIHDE,, p.109.
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njelr] B dpoja = AW Halpino] EF3 Uy, AP ya®y A
T4 S8o) ol 2AHETY ALBBAIL AGA BE HAE BHI B

31z} jict,
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Ir. f%4 RE % B

1. B%E2] MA

2 478 78 §3L Ya A A7 ARY Q2P ERE R
Mz} 05 AT AMMESE ojHY A AE7HE Wiled AUt
s o3 et

B dpoja g3zt st FAHAA

S 1> Y2z R¥E HES AAHES TR HA( $E,. 285739, 3
., 258219 )ol we} o]@ o7} et ?

QI 2> ALY ARBAE ALY ulF HAo) mep oE iyt Ao

RE 3> oA Axd F83 2AY ABBAE oJET HHMMK

7helEst 2
2. B W
Qe o2 WA HAATE J2E s ThEH B A WA

arct.

GER 1> dage Axd §82 2rHE ZHAY (a8, b2 T Y
cA . daEA Y ol uiel BANCE FEY Aolst AL Aot}
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KBER I> 2AHEY AJBALE AHESY A HAdd et FARLE H
BT xpol7} & Zolti.

R I Yo wuEi HEI &EHMY d3BA= TAHLE 7K
gt &K IE A& Rojti.
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V. #EY HE

2 A7od 7R st A7 A HFE A%t Ao} oy
ZAES B USE $7 22 EAstact
1. B /K
2 Ao EY A AgHEAel 4T IVGLE AP WPy
on 2B xdWs AYURL 702, ] FU 7ILE EYsAcL
283 £4¢ g

Fho] MR 14708 &
2 ohujsid o ttaAe] 2doly WYY I FHIUE YAE U

o cl.
AAH 147] U2 E AL E 3103 AEAE iRt 297%-& <3

of 12 2 Jlsg 28058 A7 24 xl22 ¥fIAch

< ¥-1 > BEA tjaaAle] Hed X 4%




2. MES HA
B d7oM A48T EFE F FREA LA AU daye A=

S8 237 AT WS 2 ARBAN CY VFZEE 34 8}
7l A AEAE FPstsch

1) 4R AE4RY &Y £7

B dFoA= A V. Halping] =2} 8% 7|lg FEA|(L.B.D.Q)E #F
A(1974)0] Wetstol AHEY ARAE oIS AHRSHA DL, Likertd] 5%HA
BAZ0] o8t $u5 stach

A. V. Halpino] 8% o] ARA Y VYL 93o]gon Herd YEX
© Fueld MAtty] +FolM ol ALRHD 7] HEe] & ATl A
P9} sl Hus A3sHA dotch

2 AroME gneY AEd #8 33 NEY 2 ¥4 VTE R
NS4 8 &% Bttoln, A4 HTE AHAVH AxY #Y &Y &
Bog 77} 15284 248t Agstach

2) RAIRS ANBA &Y =F

RIS ARBAFE ¥317] H3to] D. E. Griffithse] ¥ 3P ol U
Aol ANFAY 24 INAE FHLE EA1%(1988)0] AR HEA&
A28t 3 Likertd] 5%tA B Fo] &3t e 3idict o] MUY A
Bxle ZuolM Mttty £EoM Yol AHEEI g7 e £ A+l
A AEE9 el HE3] AFA Urt
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3. WHe RmE
1) 27 2z gz AsdRES FEA Yeidt A4E A

W Halping] 2F wiol o3t 47hAE Uro] Uehd, 18348 & 3
o aEAe WPl YA NS ERs F5HAL W42 AL

213}l Personnal Computer?]

. ¥ 439 Hd& AFIVI

SPSS(satistical packages for the social sciences )& o|&3l9d ey, 714

Az 2 YL Pearsond] HEATBA(r)e} t-test R ] 8k 5.4 (ANOVA)
5& 3 &34l

2) BApZe] QA t@A ] tiF WEELE D.E.Griffiths®] AAA 239
7lx1o] thdtod utg ¥ Aol W, AZFYE, YAGREE B EE

HAE 73t Py e TH4E unixle FASE A3 Aols

2534l

3) staAte] x| EAH ]} AATY AT A th§ ARBA= A
S8 3} 9712 JIANFA KL UAEE Pearson 8 Al R3lo] F WY HHE

Z A8l
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V. &2 4 #E

2 d7E 3A A d9es FEHEY A, 2419 w7 Hle) @E
2A7} Azt taae] 2R §8 AMolBE Exl, 2 WA
& ARBA Ao|FE A, AEH $83 AnBAL] HBBAE ¢
o} B} g},

1. A1) WRkEHEO] g A7 MRSt Hage BYHRE xlo] AS

DAL w3 HA(a’dH, b &3 Y, cAF,dTFA g )o|upELA7E 2] 43}
= dagy Axd AP(0AUY $4%.9UH F4HR)Y Ao] HFS2 T
=2 #rl.

1) AL @dlo] oS BERSY AEPRE 2ol HF
(1) LALES] ddol weta] Huge] 24Yg A¥H X2 w82 oF

gt xjo] 7} AdE=71E dWold A thed <E-2>& Ut

CE-2> 2AHES “d'do T APABY =8 782 2o AF

4 N M SD t df P
e 63 3.185 . 984
1.34 285 . 182
o] 224 3.083 . 925

- 30 -



219 <E-DoM & 4 ARl AAME oA t8 o] 1.UE ol:

P=0.05 &=Zo]A QFE = te] Zt 1.9600] mjxz] EI2E FAZLLE F

o Aol7} gl Ao A E JHH <I-Oa>: ¥3E YT

ol& & ¢ FAHLT ABEHA, Gl AF(M=3.185) 7} o ;L AF(M=3.0830) X
C} we A4E Batd ot A} WA B2 &AW BT B
EROT WolEol Wt of@Al: Aol thste R 3 deon ¥
20| YRR AREC BRST HFE 3t gtz AAste Aol
9l7] wi&olet iAWt

(2) LAHES] Aol weld 2P Af BAK A= RS oHY
ato] 7} AE7HE ot A} thE (E-3D3} Hth

CE-3> AHES el o8 At AYY =g RBY 2ol AT

4 N M SD t df P
e 63 3.105 . 792
1.55 285 . 121
o] 224 2.933 771

2o CE-oA @ 4+ ARl UM AolW o Yol 1.55% ol
P=0.05 &=2ojA 2FEE= te 2k 1.9600] njxX|A] R332 FAYLE
olgt 2oj7l g Ao WA 2 A3y < M 1-Qa>e FBHIUC

o]l & ¢ Ao AMEY, FZAHM=3.105)7} HLAHM=2.933)K
t} ¥ B4E 2dtd, oy A @Al oarlol |3t ¥
3te] eIzt BAJL O ke RoE BAWel
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2) 2Ate] ZgAHo] e Y] LM {4 Ho| AF
(1) 2AHES] 2% Aol waty thzge] Wk WA AEY FIFL
oWt Alo 7t QETHE Wol¥ A3H: ThE (E-4>9 Zrh

CE-4> 2AS] 2873 Yo] wE AAARY A= KB 2] T

H 2 df SS MS F P
A 3 6. 260 2.087

7.704 . 0001
R chjf 285 77.187 271
A 288 83. 447

g12] <E->old Uehd Hol%o] AAME Aol Fol Ftol 7.7042 ol&
P=0.001 $Ecld R7HE 3.78%Tt WA 2 Aos WA & 43¢
4 1-Ob>e FAE Meolth.

of & o FAHHCES AMEW (R-5004 UEht HolRo] 2§ FHH
o GE AGALY AEH /Y AP AAS dojA 2KAY 1-8de]
M=2. 946 BT} 2AY 25d o|Ate] M=3.406°] v|$ w2 ZOE Ho} Y
o] w& LAVE AR AAAUY AEgo] & dhe A ¢ 4

olc}

(E-5 RXAHo] BE AP NEH F¥ FIUA FFUA

H e N M SD
1 - 8d 59 2.946 . 497
g - 16d 111 3.123 472
17 - 244 72 3.024 . 540
254 o] A 47 3. 406 . 620
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(2) LAIEY 2% ZAYo] weld gazge] AFEEAMN A=Y 82
g 2ol 7l UEJHE ¥ohd A thE (F-602 Tt

(E-6) RALY] ¥ Ao T AP x4 |BY Ao HF

HEd df SS MS F P
ezt 3 12.186 4.062

7.171 . 0001
A 285 161. 440 . 567
A A 288 173. 626

212 <E-6>0lA UEeh] Bo|xo| AME Aol Fo o] 7.1718 o]&
P=0.001 £ZojA 2FHE 3.788 ¢ {4 2 Aoz YUiHA & A7 U
4 1-Qb>e F8E Aol

ol & Y FHAHOE 43 BE (E-DolM Uell Hojko] aAts
o] 28 Ao ull A AP 54 {Y o] AFS AFFY 1-89
o] M = 3.406 o] 2&AY 25 o]Are] M = 2.723 Kt} 9 A UEldn
Aol W&4E FFol 2 ALE Hol A& FYo| W2 AAUETH
st 3ol Q3 x| x=dg it glrial &t
e AAES dFol iy FeHeR o dHA B E viEl
2 Azso AL RAHENAE AP R KMo| glojof HrTliL ET

kJ
i
N
lo
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CE-7> ZE&ZAYe] o AP A=Y FP BEU EEQA

HPgd N M | SD
1 - 8d , 59 3.406 . 620
8 - 16d 111 2.967 .690
17 - 24d 72 2.922 .739
259 o] Al 47 2.723 . 846

3) LAHES BMikol uiel A= A= &% o] AF
(1) LAHES Fol wE ¥z A VY A=d B> oY
2ol 71 g ¢ohd A thd <FE-8>3 Hrth

CE-8) 2AES] AAFol w AGAYY A4 /B 2ol FF
2 I N M SD t df P

+ ¢ 54 3. 396 .607

4.50 285 .000
2 A 235 3.042 . 500
ol o] (E-8dlM @& 4 ko] AAME @0l t ko] 4.502F o]=
P=0.001 $&ojX £7=E+& Pt 3.090 Bt A Yept & < 7td 1-0
c > 3I¥E Molth
ol 3¢ M=3.396 LA} M=3.0428 FQlo] IALHT} A 2P
o2 AYPY FAF /A ke AEF € 4 AT

(2) LAHESY Bfkol w2 ¥y A BEAM =8 B8 oHy
atol 7} A&7t ¢ohd AAE ThE <(E-99 Urh
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CE-9> RAES 2Fo T AP A |BY 2] AT
-3 : N M SD t df P

+ ¢ o4 3.374 . 739

4.32 287 . 000
2 A} 235 2.883 . 739

o|Ate] (E-DM & 4 ko] AAME Aol t Zho] 4.328 o|&
P=0.001 &=Zo]A K7+ to gzt 3.090 Bcl A Yyepd & < 7Hd I-

Qc >= 33" Aojr}
ol & u FAHoE Ay HY FU M= 3,374, A M= 2.8832%

Zolo] RAIRTH el At HolAd AYYH BAE #3232l
i3 MzZEo ol 34qlo] & g4F JVAE ¥ayze] F&HL 7Y}
uly] gjEo8 Eri.

4) 2AES] BBER] 2 Gz AEH |Y Aol FF
(1) 2B 22 de T staRe] g Yy Axd §¥L2 oy
3 Ajol7} A=T1E Yol H}E i <E-1003} Ut

(E-10y 2R o] T}E AAARY =4 /Y M| AZ

asxd| N M SD t df P
I 11 115 3.178 . 457
1.82 286 .071
M| A% | 173 3. 061 .584

8] <E-1000lM & 4 URo] AANE Aol tY gro] 1.82% o|=
P=0.05 &=ZojA RFEHE te|Zt 1.9600] njx|=x| E3ong FAYLE K9
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¢ Hol7} gl ROT UHA B A9 < M I-OdE ¥AHAUCL

gy olE & o FAMAoE AN, AU M=3.178, HlZUA
o M=3.0612 o] MAYAGRT wA Uehd A AUAA 2
A7t 4R 4%e] ool & o AFALE ¢ & AL oA TF A
mEst 2AES Avigdel 2 4% mlAUThs AE AA U £ 9

C}.

(2) ZAHES AFol wE ¥aPg A AP A=Y ¥ AEY
alol 7} le7tE €ohd Z: ThE <E-11D3 T

CE-11> 2FAgo] 2 A YY =48 /FBY 2ol HF

N M SD t df P
115 2.996 . 618
. 38 286 . 704
173 2.960 . 869 '

8] <HE-1DM & 4 AR AME doF tY Zho] .IBE o=
P=0.05 4ol LFE & to Zt 1.9600) AA ujXA R3}22 FAZHL
2 Rt 2ojsl g Hos WHA £ dFe ( M 1-Qd>E FAHIA
t}.

ol & W FMIos AMyd, Aoy viAYge ZEAHe u}
2 o] AN 2y FHAE duigde AU Gk RoE U
Ak,
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2. 2AES WREE HE AIVA AZ
A1) APBVAE ZAIES WARAA P,
of mE Aol & BT
1) 2AHES Addl metd ZAHES ABBAL AHY ABBAT I
LIl Yol AT THE <E-12>9 k.

CE-12) Ao ufE I A1ZHe] RIZBA HSE

Ay N M SD t df P
e 63 3.255 . 687
1.85 285 . 065
o 224 3.082 . 646

$18] <E-120lM & = UKol AAME o t2 ol 1.8 o=
P=0.05 420 RFE &= to] Zt 1.9600] njx=x] E3}2E FAJLLE F
oot 2joj7} gl HoE WUHA & ( 7MdI-a > ¥ =Tl

ol & ¢ FAYoT Awuw I AH(M=3.255)7} o LA}(M=3.082)K .t}
W A4E Bded, ot Fae Ear AartiRcel JIZBAAI
aidlcls A ¢ 4 Atk ol UL olfE Hary ©BUFIE AaLAl
o] u|3le] Fo332 Bl FFHo|J| wjFo] A E= T ZFAA F&
2} A3oje] Fol Yold 4 Q7] wlEoln HAlZl AaAle] W3t <
Aoz A7 wFo] AANAA g I H 4 Slrie A ol PZHrl.

2) LAHES] Aol uwelq ZAHESY JAXBAE AHT AXB[AIL A
=718 dohd P v <E-13>3} Yrth

- 37 -



(E-13) 2] 7AYol & ALY AR A BF

) 2k g df SS MS F P
e 3 12. 912 4. 304

11.010 . 0000
i 285 111.412 .391
3 288 124, 324

2] <FE -13DojA Ueh) Holxo] AME AdofF FY Z}11.01028 o]
L P=0.01 &3ZojA LTEE 3. 788t "W 2 Hog A 2 A3
M I-b>= F3E Aolcl.

$18] AU & o FAHoE AMEY (FE-1H0M Ueh] Ho|xo]
2&7A Yol W AAES] ARVAE 2 EHFY(1-89)8 M=2.942 Hr} =2
273 (25 o]42)Y M=3.5900] uj$ &2 ZLE Hrl F¥Yo| w2 HAYL
JAZIAAI} Huisicie A& & 4 AUt 2R At B o] Yol HF
B gFe Fo] WolAn 2 24 ET FulsEs] wEo Bl g2 2
AHES] Y &o] fxF ot RATE

CE-14> 2573 8e] & AXBAL FIU3 XEVA AT

N M SD
59 2.942 . 629
111 3. 061 . 971
72 3.059 . 673
47 3.590 . 667
H A 289 3.123 . 697
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3) RAHES A Fo uietd ZAEY dTBAE= oHT VAT AeTME
ol Zz2te= T <E-1552 Ut

CE-15) ZAHESY A Fol o ALBA o] HF

A I N M SD t df P
% 54 3. 550 711
5.57 287 000
2 A} 235 3. 024 . 604

o] Ate] CH-15Y0]A & 4 axRo| AAME AolF tg o] 4.502% o|=
P=0.001 oA QFEHE 3.2918c 3A Yehyd & A8 M I-o=
239 Mojrl

ol & U FANHoE AvEA F M=3.5502 A} M=3.024EcT} ¥
UEIL FQlo] ZAIRCT] ABAAI ddicia @ 4 gl

Ol AL FUAAZL Yutar}l Bl gdFo] Yol A{L JHE WR
2ol 2945 ZUSEy uwEd 2N JAXBAE FFYHLE Yig3o}
g Wool 1 717 Yolx| 7] wiFol yeld Azjela 3j4qHErl.

1) 2AHES 2RAH WA 2AEY ABBAE W BAJL Yt

7t doled HA: e <E-16)3} Yt
CE-16> ZAHESY] STFAFel e A(H/A o] HEF

ZFA N M SD t df P

3 115 3.044 516

-1.67 286 . 097
173 3.175 . 734
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312 <E-16>00M & 4 slxo] AAMZE oA te ol -1.67% o]&
P=0.05 +&olA RFHE to] Zt 1.9600] nx|z] R3l2e FAYPLE F
olgt 2lol7l gl RLoE WUHA & UMdI-de FHHAUT

ol & U FAMAYLE 4y B FYYa M=3.044= v FYYIL 3.175
Neh we HeE ol uAYNL AT VA O 4% stz 4zd
t}. o]AL TRRAo] FAIRY A Qo] T3 Arbgol MBI AA

& % olsisiz Y=Alo] et s4Wct

3.8 232 A=A K LAY JABA L] BHBA

3t Ae] A |82} A JAUBHAI oEH JHEEZ T U=
718 ol BJ] A3 A8 K8 H4o) AUUA UKE  Alo]o
Pearson rof 2]3lo AABBJAE AT FH+= cthEe} Hrl

(H-17) e Zli’é %*‘ 2} AP QA B A L] AuTA
Jrfdxl 84 Axd /% | ¢HAVE A=

ALY AP A 6793 %x% - .8016 *x%x

x3x= P € .001 &&<&

$12] <E-17olM Ueh) Rolxo] ¥age xxyd fB2 At
AL LABBVAFE ol & H} 2AEO] AP FEE AESY %
of FHglo] ABBALE] BBRAT} P=0.001 +FAM 1]¢ L Y 4
BIAFE Ue Rojx 9o (FPEdI>Z FBEH STl
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ol & U FAANoE AvEdE Y F4H4Y ANEHY r=.6793 AR
g3 Ty f8o] r=.801628 UX|&YY A x/dolMe FBBAI &2
RO Z LIERGLTE
3] A U3 FAHY A=Y K3 Ha YA 4F #3313 A
el dojj glo] HUHULE P 4 AT HK 33 e Ao FHHL
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1. B ®

E Ry ¥ HHS Yo 2ojM A7 AR P2 REE R
Mz OF AR AXFAE AHY BAT derles wWiled U
t}.

9ot A2 iR HoyE €837 $l3loq & 7ol BEE o B
sl =42 Jd, AEgdol gt A olE, AExY #F, AWAA
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ABSTRACT

A Study on School Principals’ Leadership Type and Personal

Relations Among Teacher

Jin-Young Kim
Majoring; Educational Administration
Dept. of Educational Administration

Graduate School of Public
Administration
Han-Sung University

1. Perception Difference on School Principals’ Leadership Type
According to Teachers’ Individual Background Variables.

1) In the difference verification from school principals’ leadership
type according to sex, male & female both highly perceived personal
relation emphasizing leadership type.

2) In the difference verification according to career length of
teachers, both assignment emphasizing & personal relation emphasizing
types
were agreed by teachers and thus there found that career length
significantly influenced individual perception on leader-types; short
career teachers favored personal relation emphasizing principals, while

long career teachers favored assignment emphasizing types.

. 55 -



3) In the difference verification on job assignment according to
position of teachers, both assignment emphasizing & personal relation
emphasizing types were better perceived and ‘senior teachers perceived
highly than general teachers.

4) In the difference verification on working-region, leader types were
perceived negatively. Thus it was found that there was no difference of

leadertype perception according to working regions.

2. Personal Relation Accordinbg to Individual Background Variables of
Teachers
1) Personal Relations According to Teachers’ Sex
In the difference verification of personal relations according to
individual sex, male teachers scored highly than female teachers. It is
considered that male teachers was charged with more significant job so
that they contact more often formally & informally to have broad
understanding to each other. Furthermore male teachers are minority to
be united better.
2) Personal Relations According to Career Length
Longer career teachers were keeping better relations and the result
was interpreted as that longer career teachers were charged with
important jobs and perceived positively to keep better personal relations.
3) In the personal relations according to job assignment, senior

teachers perceived highly ,since they had more works to contact more
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often so that they needed better relations and ' there were more

opportunities to keep better personal relations.

4) In the difference verification on personal relations according to

working region, there was no significance.

3 Correlation Between School Principals’ Leader-Type & Personal

Relations Among Teachers

It was found that they were highly correlated ,furthermore personal

relation emphasizing types were highly correlated than assignment

emphasizing school principals. Thus it is considered that personal
relation emphasizing leader types aré¢ more efficient in terms of

assignment carrying-out & Personal Relations.
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