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1. el LEX

A2 32 7 FAHAYLEXN o] T3l BE DAL 93

dd 2Ho=2M faygAPrt, wAl o2 FAHAAY. FugE FAI}E
g RAEE 77 UEWEY /XY, N4 HE, 75 AT =
Aol Foisin], 22 AleA Y ¥ v E 2L 7 2
4o Ao wat 2y g TEE AW, 2L 22 FE
< SHA ¥ sfuzx? FEE 529 g5 ¢ HE S5EI w4
574 S vAE 82N FuFxZ FHYLEY NAYPFE
AAQA = F8% 8<2lo] "G

EF hae ok WSERE ANHos G| 8 Sugs PP
she 2AMEA gL sazay Hu Lo, 19 A4 sl o
2 2 stime] Re7)7h AR D, @AY AT @Fo] GepAlch

ZAFE S Qo] BA 28 AMEAL E2AY, 7 EHANE 8
23 FAAE 714 228 Ro| aAol = stmPdl wet x|z}
b BT Hee 44 B 4 Aok oAl B AR I fmgd AE
e B3 A7)7F A3steE tude Hoprts AL T3 B 4 Ak

g Az B o gaFe AT $Y¥L 1 stme 2TaE =
o) ARWREt HY, PHHOE nAE P Foz Av gl

D AAES] 49, "A3e ud, | (HE5EA] 24593,1987), p. 194
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A st wse AL AN,

Shiel] opeket @A o] UYL HE TFd Boly Fejidol o
E A 2 A FHA = dHE FuY DAY RSAUE EH O
e Aol d4dolt. 2 ER FuRe XEAe] FARKA vlA= P
¥ Foz A9 Wi FadH
gGugel NEAdol I Fa AFEE G HH3n o|FHolgH A
B Wl Wy FAY drTy FuFe EE WS UFANE 7
Ne FuPFdE XL YR 4HS 7o BIste WHo] dA
3tA et 1 o] v 7] & A=A w32 A ¥4

WAFES 1 % 7S AZT AALE o wAE glo] WY A F
Boll ¥ e v ¥ F Jo

Suge] AL gy TAISEZRE XS wn Y 9 Frps
EFHE #IYE 5o ol dHolztn & 4 g, WA AAES]
dusta AR se Aol 7 Fastd. Hus wAF AR FE 3
A 23871 ALY XA Qe AEAZE A nKd HFHA X}
£ o o

= A7AZE 2 et AR vl osiw dnge A=A mEt 1
Stul wAbE Y AFFdo] AFAHYA s 4A3HY FE Y. € AT
A= oldE Bae dE dF Fn AEsiden, 2 A7 QA F
b= A=A FHol AU

°f ATE B3 & A7A} AR, 4, ¥ T 54 &
S ¥ w8 HuFE FolsteAE I8, FPR KA T

B Q¥S 7 UE AT FuRFEdA sta FFel Funasv)
HEE §7] #3te o] dTE A HAH.



2. Bt3tel BAY

2 AT7E tude AxAHR ue 2AFE Suwe 2AFEY »
Ale] AR RERE Ztolls FAHCE ol Aol7l YEIHE WHEe ¥ =
¥ E3&o] .

THHOZ B dFdMNE e e EAE FYstux o)
RA, 2ARe JHR1H B4 WY WE duge A, guzIEE
LAY AR hE7Ee] zlolg Yol
& mAY) A, A9, 284 EXo ©E @] AEA,

GREAFE, LAY HEDEd g Rz xo]g Fopu}
R, duge] ANedo g FuRAFTE WAL ForE7ie] A
g golint

3. W3t B

B A7 BHg 24y ste e go] ATEAS 4ysa
AA, LSS HAH B4 WA, A, RAW)e] e stage
ANEAY, $BZAFE, ALY AFREZEY o]t oju @}
€A, Btuge) A=Y} FuRAFE, FRZAEES} 2oL YEpE

ke #AIE AW EI}?



4. HEY AR
o) AT BEHL gASHs) A% A7) Wee ey 2o

AA, TAEY 54 WAE, 3, RAY)e gE tage A=
9, $RZHFE, RAAES ATVEY Aol yax] EF
) 3 e}

A, o) AEY, FARAFE, RAY) ALV B BAAT
% HHQTE ojgHoz 1AV

A, gl A2, YRZAEBE, BALY APVEDY BAE AWEY,

D. B3t IR &
2 d7e U e AdHE e
AR, £ A7E AT AR 7L 7 dHEDAGTY M A 9%
(FE)A G2 2580 TAINE dF Ao R MBI AZHOo
2 dytglsl=d A gteo] U}
A, ZAPTH ol HER T 92317 WEd HEXYo] A A
g Hold & gl
AR, 9] 2T APATY WEE PR dEANE AFsFe
BT E#F3E AEA7) okt A7 A



n. #

e

1 R

o] Aol A9 o]l2F vjAo T AL AT Ao T3 ] o
23 X FE o|F, ZAFEUNSE olE, dF9 ue HAE FTAOZ
EE Bl

1. B2RERA HA BHREH] BRfkk

AbBle) MES g HiE gz E Jee Fo] Juzze
WMt FA4E Holm gt fmzAe] 2 AdA Wid T5H
HIHoz A3, ANHT, FHE 247 AHME S Y7}
o] ¥4 A= (leadership)?), A} R SS9 A 2o b))
FHolm Fo4 e & AN A So] QFHEH 1 FAME
Stmge] AL wj$ & vZ L 2| e}

AEAel Mde Bsts FASS 2y 1 A7} of$ thoksim A
B AHE AAdn YSL B AT A ty Fest dainic}
golatn My olo) i@ AZHA ATE thoksly] ol =
AEA e Mol et SUE HYrt AL RAZFY

NFAL AEAo|F Folx gL FHUESY AYS ziopdol
ol 2ABHE G4y A 27 PHUEE ddF ALHoz Y
Z3E23E 4% 714 L d¥Folglnw Ru glod
2) HAE, % AR L 2& FYG, (HE& 34 E94} 1989), p.193.

3) G. B. Morris, “A Futuristic Cognitive View of Leadership” Educational
Administration Quarterly. 21 (1985). p.7

4) AFA Z9d, ns5YHL 2 284 Y, (& Z§5EHAL 1994), p.123
- 5 -



AFEAS A=Mgoldk Ao EXNE F&Ho2 GAsY] st =F
T4€Y ¥ 8L 5 I3 E Ve T J¥%FHolgdn »
i AT S

Aol B A7 A=Y Aoy 5L A3 EAolE(trait
theary), A1 =2te] 7AQAA ZHojy} EARGE A13H 488 Bz A
SolE(situation theory), A E2}t9] PHE T B4 rzte ojd 3
ol Ao %A IS F 7 Je7tE ¥ 35 o] E(behavioral
theory), g3l Al 233 FAZsI A0 wet A=A PF
I 1 ERE YA R A THYY 9SS FHLE AT9dE
Eoidt A3 A& ol Z(contingency leadership, 1949)ol A A EAo|d
o] JEEF S AAFed FAdn YL W FHEEs PF o
23 F st

¢H WA (Halpin)€ AEAHE HF AL F3=2 FJde 5
Axd o detyde 7i09 et 19 en6) 3 E](Fielden® A%
4= A=A FHALEY FFE AFH 2AHE BANAN BAgFE= 3
H S0 A7ME AQAAE P FAHLE IPsn v B
TAEEY SX2 A AT wgdE RAFE Y7 g 3}
A7)

2l ¥(Lipham)& A =HE 29 EFHo|Y HFEE GAIAY EE
MEA717] A8 MESE 729 HAY =<¢(initiation)ol gt o] &}

5) A4, ASYAPALNE © ASYPAHALISAGANE : ZKSTAL 1994). p
435

6) Andrew W. Halpin. The Leadership Behavior of School

Superintendents(Chicago : Midwest Administration Center. The University
of Chicago, 1969), p. 4

7) F. E. Fiedler. The Theory of Leadrship Effectiueness(N.Y. : Mcgrmw-hill.
1967). p.6
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o RIE dodle AL AxIIIYU8 84 (Hersey)s} EHUéUc=
(Blanchard)= AlZAdol@ Foizl B&&dM EFE dAd7] Y3t
M R AGEFA S X FAHolgdm Aostn A EA B3I
ol2} 2 HARREY AxA AAL Ax, FF2 A F534
% L=(L, F, S)2 A439dty

ol xS AAHE FHM BHA AT Aol “Foj A& A
23 FAd9 AHEE Fopdo] flo] Aol FAde EFE FHHo
2 B3RS 23 E fA, #BEdla 23 FALEY YFo JgHL
YAt A=A dF9 7l 2 Y ol A & 5 Ut
WEPAH7F] AL FAHAL d¥ FA(incentive)F F7)H A
(motivation)®} Zto} 4 & (self-actudization)d] 713 & A 23t B} 9
At DA AL AT INe gEFgoN aNHoR 22EY @
dS AR ALY ALHoln FAH =FHE FE3E PYsn & 5
A

2. BRRY feEH B

AEdel 4 2% 43 5& AwE2 A7 TEH =S40 g
SAEE BRY gutdow
- 1940dT)E A Faka ARAel Y Pty Yooz S4o|&o)

8) James M. Lipham, "Leadership and Administration,” Danial E, Griffths(ed),
Behavioral Science and Educational Administation, 63rd Year Book of
NSSE, Part II, (Chicago : University of Chicago, 1964), p.122

9) P. Hersy & K. H. Blanchard, Management of Organizational Behavior:

Utiizing Human Resource(4th ed.), (Englewood Cliffs, New Jersey
Prentice-Hall, 1982), p.83
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- 19504 g A Fahe] AFSHY AT Aol &,
- 19604 e A Fatel YEAAH W2 Yrjo o),
- 19709ThE A 3] ARAS ol8o] F4lo] BT}

Ao AU B EEE ngoz AR f¥¥E = o
As nds By tem 2o

1) 54 ©]E(Trait Theory)

271 A=A A7 AxA AAdd g #&H EAAAREE A 25
At v L2 (Taylor)e] 383 #e|&o] AujHo|Yd nAH =2 |&
M= A XEA(leadership)dl] thgt FAL A X Hr}.

Hal ATBAE FAEA HBM ZFEFd AoIA e xR 27
ol Fodt THIA BEEH MAH S s AFsA =HA

S4ol&d 93ty A=z FFAY e AIREFRE & EWF
AAA, A, AGH AL 7HAL Qo] Jde AFolY Ago] BA
el 758 ALZ7 @ F Ads Holg, EXNEAEL A&}
TR vl oH EY E= (3PS JHA T Qe e HAE A
A=de d3stzsin o

AEd 715 F8& THE MAAA F32 A=R2N dEFP34 A
Y S, A= A=A MU <AA(personality) £  AF&A(qualities) ]
oAEgy FH3A A ezt A o A - AANH A EHL 7
Ho g2 ZXAL 7ZledleE A9 A WY (inductive methodology)& AM&3H.
AE2A2M e A AR g A=Y YoH I 2AE AT AR
o] 2@ F1 g)t}.10

10) d8F, "HAdE, , (& dFAL 1980), p,95
- 8 -



AU BRGNS A 483} ASA AP Sl T ¥ I}
el AT U SHE AA F2E S8 & fue =3
2E Q4L A% Saxte] AxY A mel A dguche sy
A AY 4ol & ¢ Bokx & F Aok

JRE EAFHY (27 1) 9 ZrhD

A E A . 3 3 - Aoz

(S99 (57D (F5Q)
(2Y 1> SHo|EY 7pFz

54089 AFAAM Axxe] EAH AEA EJE BHAA FEI
AT 2Ed(Stogdill)2 1984'd 194 ATFAA SAJo| & &g 124
Hel ATFEEE A BN AFAHA AFAAM A=A AL 8
JAEL Yo7 22 67 AYez TRt 2z e FAHE A
4, 7le & 3 .12

O T8 - AT, 7INA4, #F¢ Ao, 34, #d¥

@ 43 - 3§, AH, &+F 7%

@ A - VYA, FxE, A7Y, 1HY, IAHAY, ZAF, FIH

@D Fo - 834, Alud, 484, H8AH, FE

® AN - ALY - FAAH A4, A7)

1) o]y, "A2KRPHE, |, (ME& T4} 1992), p. 371
12) Barnard M. Bass(ed), Stogdill s Handbook of Leaddership : A Servey of

Theory and Research, revised and expanded ed.(N. Y. : The Free press,
1981), p. 66
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® A% - o|AFH FF, A8, 7Ie, FFAE] Hast B4, 2Asiord 51
U= (Banard)e AEze AAEA Q8 FA(vitality) QAW
(endurance) @4 % 3 (persuasivencess) @3 ¢ ZHresponsibility) ©A A
> 9 (intellectual capability) 5 & 31 §t}.13)

2ol W (Reyburn)2 A =A7E Aol & §4 Ee AZEN OI3% @
Ad QAT @2H @73 @YY ORdY ®ussd @I WE
7tA Sl 58 OAAY 5& X o9

X vlX(Bass)t A EAE st TUH AZFE B ZE AH, B
23lo] do] Q17+e] HMaA A EA(inherent personal qualities)S Xy A}
"ol A =x7t Hu, B A EAgte] 2 54, AL Ady B}
o} 15)

AEPE A4 DAY Fo 5402 UMY 542N B3
@A A wF o2 AR @FHLEMY AT @A A O
g @AMA OAAMEH A @AFT7IH T84 F7 @AY 49 &
3 QAR A T A FA T2 AAIET T8

HT 2 F8A AMEA AAFHT o, ofFA: B2 AlgEo] A
T2t Ao i3] & FAHE 3 Ye SAl0EL BRGNS 4%
Aoyt #]de FRoAC] FAIE HI JiAY EAo] ofm AHAME
A B4 293 3 7 gius H $9 BaHg Uk I o A4 9

13) Chester 1. Barmard, The Nature of Leadership : Human factors in
Management(N.Y: Harper & Row, 1946), pp. 23-26

14) Samuel W. Reyburn, The Development of Business Executive(1938), pp
10-24% <AL% AT “SushiAH 7o A7 2 FUHFee A
W A7, S disn i3 Y MALSHS] =8, 1986, p.129jA )&

15) Banrd M. Bass, Leadership, Psychology and Organizational Behavior(New
York: Haper & Row, 1960), p. 13& S1&3% A1FH ¢ TFHEd & A
&) (A& 1 2SS TA}L 1985), p 14X A&

16) AF3, AAA, p. 88

_10_



2ol B 2 AFEL vas B, 54 FHEE hdo] st

EUsol 317 %7 WEe] INE A=) SHL WAL + 9ln, Y
29 A=A 54 steUy] HGE He ¢A g 2w oz
A B4 MEA 24T F Ye 2AY &) WD E Hol AM¥Hx
=

242 (Robbins) 94l SHol&8L D¥ate] 4AM &7 ZAls,
QUAY SHEY AU FREE EW $ix Ragon, @Hd
3 @37 2 FPY o) BT @A ZE AEAI} 2 FEE
E4¢ A% & 4 A HHBE o] SHE BE £9 AEAEE
GA %D Qe AT AL AT v BT

2) A3}o]l & (Situation Theory)

Exolgo] AEAT} HAE B4 BRAE ANE 2 APo|g e
AZA7E 7R3 Qe olE Adoly EAHEOE 2 A B3 Yz
7€ Htsta, 2RAY A FAE FHIAE o|]BoEA, 1
2e) B3 ®E v)5o] BE Agoe Hol# NEAE aTsE RHo
c} 18)

AN BAEL AENS AR AL AU B4o] ohlz AL A
Fe ety AP, Axy olF A3 Azte] AEo|n A
Fol E2tXd A= §4 EF 424 dus FHL dd. 48
o] TALZME Ko AHAOIAAL ARFE AN E 1 §54
g QWA RAAY, BEdel $4% WA HRAME H5ot

gily

17) S. P. Robbins, The Administrative Process : Integrating Theory and
pra-ctice (Englewood Cliffs, N.]J : Prentice-Hall, 1976), p. 355
18) A 54 9, AAM, p. 101

_11_



T AYWE StYol REojde] Aoty £A WX HReME T

o] o]&L& A EAIt ZHX 3 U= JHUH EARGE &)y 239 A
Holy A3 A A w2t Xzt 7Fx7 AAEHD PFH3o] W3
o= §A0o] 7] Wi Hudg A=A A dzF /g0y QA E
ducke gnzgely tude s A9un AT

& Al (Paul Hersey)$} & ¥ x=(Kenneth H. Blanchard) & A334d =49
g Z2%n ok F £3HA AEAE 29 A2 JES 4P 2
A3k Reke) 8o HEAA UZ & ojo g A% aFol
el &7 ¥4 2AH e Aol oluy) WEA AEAI} U
AEY PEE 37 ok 870 Ddo] AgetE Aol HFHY A
Tate] Bejolgtm FFsm g9

o2 A ZAo g A o]EF HIUPHL AY FA 849 Y
S AFEd dBAA 21, 2 A4 b e AEAHL g2
FHAJAGT & 4 o}, o B4 ARS Auas a9 29s
o BN OYAME o E Mz 2eyeE dF dxSe veuxn
AT, A" AFZoM A=A o= B33 Al H ogHho tE
FHAME A2 HA B gJustd A 898 FE QAE
o] Fgle] o] 7| wEo|r}.

FHO|Ed FHIAY G RE QAL 17, ENMIder oA
o2 A=A AFY &8 71U dr)de v Esir) gksa =
2ol F] @A4E M E A=A} Fojz Agd g HAZ 7)5 9

19) Paul Hersey and Kenneth H. Blanchard, Management of Organizational

Behavior ' Utilizing Human Resources, (3rd ed), (Englewood Cliffs, New
Jersey : Prentice, 1977), p. 101

.._12._



FHL EEOAYS Jd 2 £4, ¥Ae wet 55 Awe
g3 siokstr] wWF ot}

ol @ AHdE nAY W, HuF A oW o) wa T 7)
ol @ASNAE £58H FoIA Wolut %9 £3 WA o
T SEHA AEHS BHsor & Holth 23 T 29 BF @
AE A% ETHA Pio] 7] WRo|ct

3) AEolE

dEoled Ay 243 AgAH A T AAY EQT AYH
8o A7 EFAEA] ZA adde A4S A= FrAuS
HIEt R o2 A2 Aol otdgt 4t d@e sz, oW Ao A
a2E A=zt P AL Fu HIHorge Azde Ao
G sd YFANH AT ATA YElE 8% 349 o)A
T TS A= FEE] kA Asfolt). tA] wEA =) xx}
7t o FH9 ARV Be A EA ujxE AgH aQle] Fo9ly}
€ 37| = A= /F¥EE Vested axn Q9

PEoI8L AxAst Bate B @ AxAe BF 2L FH
S2 e AT WA B4l AHdM Holy AN NEA &
fol A7 2H¢ wEoh 22 g AEA A, 7Y oy
Aol A PFFYL FAAse] 2HE Riojof @ Aol

ol AL TAFINAE 2F 2 9 o

20) A=sH 9, HAAM, p.107
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(2¥ 2) FFo)&8e ALA 7|& &
D) AR gl 2

Aol B PF5AFH o]BEL A=A ZE2HE Ao Fr=u
Ee A8 Fu st o|9EAHQ G HIWAY A "o &
HHA A= A=Z7E A3 e 4% 2o wet AP E 4%
A& o]&o| TFstA HAUY.

F# 45 o] &(contingency theory)& Fe|o gFo]&o] F2 Xo|&
4 Yol&, & T3 3 45 e gl Aol v3) ®ol9 FHMARAE ¥
3l g7l AAdA HIWHoer Een it

Al diet g5y 2L A=FE 2T 23 7L
et 22 A A4 dFAAINA £ P& 7R ddey,
?| =% (Fiedler)E TH2E 3 AHEAEL ol HE FE37) 938
FHHGolES B A A

FHolE2 B3 A2 A YFH 2L FAY Fy=x
Aol et 2=y P53 2 AH/E D A0 Jod FALY &5z
= TAHLE dTste ARt olAE =4sEtE (O¥ 3 I g4

ATy %Y BF ¥ Ved T, ATes

!

(3Y 3 & o8 712 +%

_14_



o) 1YL AW ABst YEWE L o} FAUL A7, 48 s)o}
g #e] 5 O 22059 BHH BA SolA o] FoAn A £
A=Yt AR A%o] F 2W o 7bY aRHolgs oot

5) Stmgel AN §3
(1) ¥l (Lewin)e Q-+

ARl 29 FEEH A=A I Ao B AFFH A7 9
AN BHUFY3H A XA (autocratic leader), TF3 2 % 2} democriatic
leader), AU ¥ A X A (laissez-faire leader)2 A& A 3t ZE AR
& Algste U= AR FEAHAE F F ZAE A9 Q7R 20
B T 19" IFHEE 19o] AYFYAHA A =2E Foll}. o= ¥l
T AZAZ7F olnie Fdo] Aol 1 FAYe EAHL werhe
Al S EA HAg.2D

TAHHORE o] 49 AFE 114 ¢lFES 5Weg FAY 42 J&
= UEo U F I AXE e, ¢ Ade A4 Jdoz 3
AN S RAER 3t F A A E (autocratic), W F & (democratic),
A8 A B (laissez-faire) A £2H8] &S d&A . A YA o A
Lebd Al 7HR] A xAde SA-L g3 2o

QO ¥9¥ =+ A A ¥ (authoritarian or autocratic stile)

29 A R A FY T8 Y AAHANAH FAHLEL FAA)T
A @3 A =27 EGH 0 R oA} AAHE e A=A FAZHQ AEA &

2 % =3¥(democratic style)

A=zt A A BAH oM FAHLEY 2ARAHQJ] FdAo) 9%
A EYE F3lA AL AAHo] o]RAEE HIT fFEdtE A 48

21) A FA &, AAA, p. 107

_15...



@ 2 ¥ (laissez-faire style)

A F T8 oAl ZAAAA oA A xR HAE FHAZE L
Aoy FAAYES] FSUYE AFEFA ZHIEE AT A& Y
3 FE AxY 73

o] A4 A E3] 9FH AxA oA AMNEE 2, HAFUS E
g EUe Aol FRAHILH, FuPFH Qo AXAd BT ATA
E2 olEd o3 wAHd YL v A1 A,

(2) 9] A]ZFH(Michigan)t™ 8 A1 o] A+

A e A A T4 A% go]AE(Likert)9t 19 FEELS
3 AFx A AAxz} 4 FHHUEEFRH A& FH, 24389 A=
A #8E 2ATFHAEx(ob-centered leaden)® EJY F4 AT
(employee-centered leader)® %38} t}.22)

O AFFA A=Ae ALY JF& FFAA F Fo43 %ol
TYHLEE (AR HHIY, FAAAE 2+ FHELE 23 FHE
dS A% =FE HaRlon, o] 229 oA HES Aol g
2o} st AtE Ao s EEHY U A T B2 HAAo A
oM o]Foxtt, Fuv AL WY Hx T AMFEHA AMe B4
£ 7HAY, A AFAS, AXEBY YA AHe 4T Hrt TF
5302 e AL FHo|o,

@ T T AxAce FHYY FHEAE HEste 2 =¥t
FTHALES ALH AY 5oz A 1A &EFE &5 X3 9
SHE A% Fo g, QAHRA FHAAN FHYY FAE sHZst

22) A4 &, ZAA, p. 131
- 16 -



T FJUE ALY F4VEL Fo 5L 23 2HE DAY @
o Y FALY A4S 32 HEs A i dgwyol
AR At #9izte dedez AgEol stk fnE Hae
A BAE FAG, BF A ALY Bxo} AAH o] @A

A E(Liker)s T #39) AEA} ol AV, o, AEYW gL A
3 ThE e 98 2 A TN 80| 2 A AN BN pESE
=R oy AT FAH v 1 YA RAo] FESL PEw oA 24
AZAL BAAYEY, 0|8 £48} & Ae (IY 4 o g2

22 FEAE

249FH FEASE

T AAREA 5

S S N I U

A AR

<a¥ 4> ARFY ASA5S 2PY T AEAS

o] Aol oW 3 AN RMe) NEAEL FALFAY) X EA}o)
oA AN B9 ASHEL ALFAYoIYT}. o] Ul o T
@ 2N gage] AEY G4 WA FHoZ BHY U By} 53
49 m& BE A4S /UE £ Atz A

23) Rensis Likert, New Pattems of Management,(New York : McGrow-hill,
1961), p.7
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(3) Ohio FHjstaLo Ao A+

Lol FHUTa e 2, ALY, AAS Fobd) AFAER AR @
THS T, St PR3] @A) F9 AEAEE g kAo w3
HHA ATHE A=Yt 53] " (Hemphil)® F2(Alvin E. Coons)= A=
At8-E5 71 AE-A|(leader behavior description questionaire : ILBDQ)E 7)uts}
o ¢ JEH 4R SdA =S B4 24 FHAch

3 W (Halpin)¥ YW(WIner)& LBDQE 3T 283 vkg 228 £
A 23, A=AdS A FAHH AH(intiating struture)3} 13} FA1A A4
(consideration) 0.2 ¥-F3lt}h24)

7Y T4 AS 229 B gdAE A F2 29 "HRE FENA F=
YoM T2 aRlolEtik 3, A3FA AYL FAYe &F7E F=
ANA T 5o uigid Adolelnx 3ot dxle= v)g] AYE AY 98
sk WY HAE vl 2 FAYAA AdEE g8 B9 A
3l YR8 WA= T #A} FAAH = Yeoln, Fae B3l AYs=
stdw oAt AR AS FAY = JA 0 Axat} FAHLE 7] 23,
F3AE, E730] n@}EHE FY QISE FHoE R ER GAS LRI
= Alx Hejolth

Halpin2 #3354 243 1354 XM viFgBAE F 719 Ealg Eie]
= o 2% el B3] 9138 <Y 559 28 4R EE sy} 2s)

24) Andrew W. Halpin, The Leadership Behavior of School Superintendents.
(Chicago Midwest Administration Center, The University of Chicago,
1959), p.4

20) Andrew W. Hapin, "The Superintendent’s Effectivieness as a Leader,
"Administrator’'s Notebook, Vol. 7, No 2(Oct., 1958), p.2
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e + < 3 |
<] (A3FH A=) O | 1 (A A =A4)
= | - ¥

¢

A}

.

_ o ]
N (Mlaxy xx4) I l \Y 2 z (HHFTH A=4) l

<Ag 5> L3tole Y digte XA 48 %

9] <E 5>lM 4719 x4 o] FARE 1 F AsFAT I} FA
AMle] A7l BF 52 [4%HRA3H, Fgd+)o] B34 A xxt2, Jgla 13}
A3 (AT Y Farl 25 e I A3HLsH, 341d-)o] vjaa3 A
EAZ H7PEA @Y Aotk ojAL AxA F3S HIHHQ Yguiz EHFI
Aox 1 7 A=A o3 HYAd OEAH A=A (effective leadership), @
Hh4F5H A XZA(task-centered leadership) @23F4 A EA(human
relationship—centered leadership) @vV] &34 X EA(ineffective leadership)¢]e}
£ At

o|g} Zo] LBDQE ©]&3t AEAe yF 54L& d7% €A (Halpin)
AIHRA A =2k= A4 23 A3k A Aol o 2o o A
A3}aL, o2 A A= FAdUZe &3], I, FAEFE Hakel 39AH HE
< Axa s, = xS EAAF-E HME Ao ARAeE Y
A 2HE, A A AHE AXERAEA AUEE Hristee Aol
A7| Wiol| X == B7HSHA 9% Z45E€ ZAEsH g8 X HE k)
St @l UM FuF QA 2F AFE AL dSE el 44
A" 5 g}l

(4) Blake®} Mouton®] #a]|% A+

Blake®} Mouton® Ohio F@thste) AE4 #8< 0% 2AAA B

2| ¥ (managerial grid)< 7I¢3td &4 LS AEFA Nd3tsidg

26) Andrew W. Halpin, Theory and Research in Administration (New York:
The Mcmillan co, 1966), pp. 97-98
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B o]&L Q1o ¥ FA(concern for human)d AAite) ik &
d(concern for production)®| 5 7HA] 7|24 84 E AT Rolth. A
7|4 ALkl g #ALS HEA 2 AAETE u|EtA] get
Aolgts Boe EFE A7, otoldole &, BulF ATHE &
S Ao, AAHE Hx Ao F T& ANAY £= Yo Ao o
g EAE A, dFd A JHde #AF o (committument), A7
=T X ¥ e To Y3 EE #AS TIRIHD

91 19 @A ©®3
L] (ﬂ% F43%) 99 ez
o) B
! |
o 6] .

B — 55 #Y=A

o 11 #&# = A
o 4| ($7198) 2Ly 9.1 &=}
s 3 I
a2
CHEEY S

0 1 2 3 4 5 6 7 8 9

FE ——— AN HY BN —— > E=S

<19 6 Blake®} Mouton®] &%

o] AT M F 79 8aE Holx, #eAt= F Aol XF
FAY 2 Tk gon, & AY9L 23 g AY9L 9L FE ¢
S|EHLES EF 819X AEAH fF¥Hol U&s+ oy Blakes)
Mouton< 7 S AR A=A F¥o 2 F#4 ¥ (impoverished), & A
A %Y (country club), #¢ ¥ (task), =¥ (middle of the road), ©3
(team)= €3 UG, o] 7FEHl Bk} QAste] 4 APl FX71 A
= 999 ©do] 7MY oAU AE FYoE Hriwa o

mon Organizations, 2nd ed. (Middlesex, England:

Penguin Books. 1971) p.153& 183 o|3 &, HAM, p384clA AL
_ o -



AT AT FYL A A8 A Y FAA-A3 FAA
F¥3 ws@ gddol oy BY-As FUANE ¥ Rk} FE
283 A% g Aol ANzsHs P EFA Al wE weP A
T fFEe AR 222 Aol AwWE AEAJNE A7t @
g HEe BfFIE FolA el o)zt Yok
2122 Blake® Mouton& ©3Q 998 A=x7t 7H o] AH YL 93
o om g AU aRe] BEF FEHE RS opYnh A 23
A2 A7 Aol oA 713 AYAHY FYA P FEYA 55
goz Uehdon Fu ZAdAE 5980 713 F58 F U7l AE
o]},
oA olF Wi BeEY dFE B o FPHANA A=A £¥L
s B+ Aok oldel Atk
ol¥y e Telw AFE LBDQ MR ofA @& Rokol M 3y
A S4HA Fee ARHAM, L&A 53] LLYAY x4 §Y
& EMgn d7sed $4% 7 8 & Aee BAEAPGH

5) =%89 AEHY A7
Ot ge] A= PFAH

wE23E 92 Ut & - F58%4T TAFSS o o £3d 1R A
T4 BE29e BAGTEW

28) John Swanda, Organizational Behavior @ System and Applications
Sherman Qaks, California: Alfred Publishing Company, 1979), p.255& &
g 4314, "wSPHolEHN HFEE, (Mg . MY, 1992), pp.245-2469
A A&

29) o133 HI|A, p.388

30) =£3] “FugPAre] Ax=ARFY Md3t € FAH FF A", "unH
3t AF, ., 267, 1988. 7. pp. 1-12
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1 éjl' -?-ﬂ L—]—ﬂ- E}'ﬂlﬂ-_@_] Z]E)é 3‘3% i]._%lo] _-E]_.E Z}-Eg_.}é] %E R]'EJJ&]' ?_1
7+ XEAd el A IR 2 YERsdt
(E 1> LBDQ-KORS] 3HI3E ¥ ¥ £3

SRR #aEy

.

1. TALES] of - AL #AHE Ze=Y
2. XA A flo] AYH.

3. XAMET FAH - T Y.

| 4. 439 glo] tiso] 37t
ANAATFA | 5 WAIES A3 A5 &Y.
6
7
8
9.

CRAF ARl AArY) BAE ZET)h
O A gz |
CDAESY 1L o3t

TALE S 3o F1E op7)x] Y=ot
I |10, ZAES AL olsE Frh
) - TR S
| 11, WAIE Y JdESHS #$Q AP
12, mAY WA s S
13, TAVES] A4S oz}
| |14, XA AYS AN e ST
SRS | 15 A9E o AFHE w2 o)
16. 2 4 HPe A}LIES a7t
| 17. &4l 'ﬂﬂ] 22 E 33
18, RGN HIFH otk

19, ZA}FRo| Falsin}
| 20, 9EYHE FAET
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l S, .
21. AR A deo A& Fx3d
22. WALEE JZAMA Y
23. WARTY BXHE FAITH
| 24. k€ YALE FF FnFTH FJ2o
a5 2| g4 25. AL Fo| X F T,
| 26 WALES F3HYE OEH.
| 27. 25 ¥do]| 7] =dE2 I X|7|E Y Fr)
28. AlEE 42 A7) vpSUHE HAA Y

| 20. A7 LAY E WALEo| Wt ev|E Zodt
l 30. XA F8F AAHE UG

BEAFH A2 g 2AH FA, AHFA, 5, AP, 49
Y A EAR T8 UEE Y P AAE 7Y o] A A I
%< Halpin® Crofte] 4+7F=x¢ House®t Mitchell®] A& Fo] ¥
< A FABIH & & IdH.

EFAYH A G5 LE A A3y agln ol A %
A3te] &, 2g W FINMAE AT AEE HHY AE, ARG =
ASHe YA Ax T2 UEUE A9 BFH JHE 7HRGY. o
A2 yFE Fiedler®] 3¢ Z3Z, Halpind} Croftd] 2 S8 £33
Mo E 8 5 A

AAFH A=Ay &2 At #ACAM FE, 24, 84, I,
ol E HEII, E WALE AZNY FE FAE FEddS Y I
T BHE-S 7RG o] XA PFL Halpin® Winerd] <13}, Bowers
2} Seashore®] 43 Z8F 3%, Blake®t Mouton®} 13t digh &4 3 &
A7 ol 2t 3 AT

ol ¥ |7 AIde AxAG HFE ATsted JdAM oA AA
Halpin®} Winere| LBDQO| &% 213t} Y Yo 2 o o]Fo
A A AEAH AT AMELE BHE AT FAG3D

...23_



@ #2tage] A=A #3

ol A G wpel o] xF o) AFNAN M FRF AE
d BES BEXFH, BEAGY, AVX Y 34902 YrA

ols Zzte NEY AYE YEAE 71F0Z B9 o3 Bgow
TEF UL, 43 2YL AW 89 AT F¥o] HEATED o
So] 4ystd BEA o] HFANuT ¢ LRG0 YFA R
b Eou, ANAFHo] YEAu Fow WURY HYolgdn T @
& glth.

i

XS

(A" D d=xgunge] A=A +3

4719 AEY $3¢ Adssta ven 2o,

ey BmPozMe ARE FYsA gn BASY B
= Aol e AR RA, FAGLY B A @

eRY : BAEY 47, B, FH, A FAd ga BYL AL,

r.l

31) %3], AAA, pp.293-294
32) =F 3, AAA, pp.294-295



o] 9] NFFAAE FA e HokE B =HE 7oy uFE A
= ha=3

HAY  Fuxz HF3EH AAES 7HA 2 A2F A Y, S
JAFEE, 4 s3] A 2 dAH, Ay H7F R Je=ig A2
ig=3

NEH APy . guz EFIGHE 5o AP AY, A, I
7tel ZF gdAle] & BAE JHREA FAlY HAERE Y BAE
F - FAFSEZAN =AY NS A3 AR3e RIJES LS A
ig=y

AAY . n&e 23 FFRUE AAY ZAY & AxE o
A oAl AAC EE AAFAHA uFE A A7

7MEZY 0 ujalel] EgHoln dWHoHAME wAIEY FTA - ALA
FAE sl B2 TAE V& guxzY Exddd 4
T e HUE do & RHolA g+

AAH APY @ 53, AAFYHLE FuE o|EIIHA FA|M
StnzA el ERAFY HPFAdE B URE &= HAAFH, 734
AgH 2gg AR

PR BdY 0 SGHOoE FUE olFo FHAME, WAEY F
A, A, A7) Tl 42 BAE 7HA = FAld duzx3 ZREEAS A
3 AN A e HFHoF FAZE MEFHIAE FAAFHA
FE A A



(6) Fiedlere] A=A A+

Fiedlers AE4 48 AEa9 57 AAd st =9 23
o EHE NI 27 A ABH 50| o)A AesLid] o
2} #odts A5HL| 2L A AT

Fiedlers 3709 A&#HS (A=t FAAATY BA, A5 +23H9
AE, AEAY 4GBt B AFE =rke] wet FFE A Exlol
A 59 AU FE YT NEYHY FE U & FYAFY AEAE
o) Bol Mol ALt uEel M) Gl Bt ARFo|gon BAX G
8 AT ot oM AWM o FHHo

(7) Housed] y=-5F7 o]
Housed] E-53 o] AT Ad &A% A3 HIY Uz A 7]
2xoz $7] 7lgol2e] 2AE F1 YUtk Z ZEDHY dY Y=
E WY FoEM 23 TAHYEY AT =& T 77 wEEHS

AAH Ny @ FALY 3PS A2t a2sddA ExS4U
& FAHoE A= AEFHH

@AYH AxA @ AEA7 AHA 2FHoM =2 FAAYY BAE
FAAZI2 JADRE A3 33U FHVIE BESY F= AL
3 ef

QFAY A&y : 23 FHLHY HF, AR ¢4 A5 R T2
T ALY AL YA A HF WG A=Y H

@DAAAANZEAE A=A . 2 59 BJFE A% 23 FAHAYLE
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st g A dA S 24 ES F73te A=TH
ol UI71A] A=A FBE B 23 FAHAEC AR PFo oy
3 ¥ A Xt wet AxAde Aol BAHEE 2AE T 3
th. & 23 FAY] @28 AFHe 129 §7F I O
Azt o {3 Ree] wan QxHE s =AM Hijo] B4
2oz 9, AR, 289 UEE, ¥V 2 R A A% =
olFTt= Zold. I
A& = Housed 2¥L SR AxA AT A7 ¥ ma
2t olfE AW FI Joy ARl wA A=Y FFE ukE
T ATE 7HRALY EAZ ATEA 53] o] E¥E A=A TR
of EXj3te Az zolE AZsHA| X &S A AU

(8) Reddin®] 3xt9d @]F¥o|&(3-D ol &)
Reddine Blake®} Moutond] #E]|37ld R Fiedlerel 4% ol &2
ggatr orle A}FALEE FIHAA 3AY #YFIEIEG-D
Management Style Theory)E AAstH T34 F Reddine A=A 73
& 3A FAJALH BAAYOE Y 1 F A ERAHE F7Hs
o 3at¢Y B FYolEL AYsATE Reddin® 3xd A=A EFES ¢
&+ <(O¥ 8 &Y.

33) ZAE&H, FAA, p.644
34) Wiliam J. Reddin, Managerial Effectiveness (Tokyo @ Mcgraw-Hill
Kogakusha, 1970), pp. 11-18
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2 X &t &

SN s

24 H Y = @
4 S B RN £S5 50

H&E e X=d

(1Y 8) Reddin® 3x¢ A=A B3

9 2¥oA YveltE vlel Zo] Reddine X=X 7123 Js73

Badte 3¢, @& #AA) QBAZ(RE #Y, 2 #AA)

AN (A, ¥ #FAA) DT (=S Ad, =2 #HAA) 5
vl 71X 2 F&3AH-

2 AXA7L Ao g A Hgd st=ve FIHES Fi oiu
ANEA FEdo] Foix Ao HAE of 2RAL EAHY A=Al HT
Foj2 Ao HAsA £ o 2 A=A v EHRAHA Ao T
i 3.

(1Y 8 oA He uie} o]l OAFIAY Q/MEty Qusd @A
AA S8 2L 1ot A A=A QALY @Udd O
FAE OEAANYEY 2L Bg v EAAH Ao FEIH. 1
37| E2AHQA YZEA A=A F8LE A&l JAHF AL, FEILS
G A=z, YL g8y AEAE, dAFL ALY SA4Y A
SAZ, FAYEL NEY A=AE ¢ EHFAHQ] A =FHol €t WA

_28._



Zold Aol A Ao, EYYL BPAY NERZ, LYY
e BYY AEAZ, YUY SARNY ASAZ, BAYL ATAY A
=42 o REA AE f¥o] 1 5Tt

o] olgel o5A wAY NEH AP TP oMo ¥
% itk ey 2z staleith FolA cjo|u Ago] tEy] B &
4 EFUL 712 gy 4% a7 e AU AEY 4
g uE & Qlojol BT HFmEA Y Ao weh HPHA AEAL L
e o Snge $5d40n e vA "g

3

(9) Hersey$} Blanchard® Q3

Hersey®} Blancharde 3xtd #e 3ol &0 TAHSA 3xY A=A &
A4 23 (3-D Leader Effectiveness ModeD& 7/NZsldet. &, 2EL
Ohio FHWS L A+ Eol] AAIF F2AA (AT w3 (AsFH)
S AAYFH /AL PFo= JNdssta Ao Ead xS F71
gt & mEl AR P9 v EAHR ZFFE Reddin® 7
$-9F vt A 2 A BAF 3AY A=A A EYHE A A S
=g

ol 2L 7|2AHYA AXxAY FHEC AHAH B vAHRHA HSE
FAREA olRAS TARE 127 ABE HAT TFOE o]F 'R
A He 4 SHE, § Ve AR

ojE ol std A=A FHEol AFd gz FHFL F: UL,
B ARAHA 5 Ut F, AEA F3o] A 3o HHIH EFHFH

35) &34, AAA, p. 255



)2 ¥AHANA vEFHG AEHY AHHA FFF ¥ EFH
872 ol A=) AA Bl e Aol oy I §qo| B
Aot Aol g HAA Yok HolThH)

2% Wdoz Jg THYES H4EE EuYon st BANA
(A¥ 9 3 Zo| 4R Fgopstt

(4" 2) (42 o)
| e Q)

T
) =< B T

(A4 28ld)
3o 3
2z #A

(H) o~ BIARH ¥gF - (D)

A=k 4 deak 3 dax 2 A

(1Y 9> Hersey® Blanchard® X=X o813
A 2¥e NEA7 27 FAHLY A&55d o JAHer LA

36) olH& HAAA, pp. 398-399



7Y WA UozH AEHY AHE I T F Yo AL
vejFo WA A2 43S Jehidh &, RaEY 4427 7+
3 ALAHEE Dol RetEL AFHoR Axs: AN Pt
ERHon HEE7t 29 ASolE RAH At ARHe T, W& F
Zol b4 BE ASMEE 4ot a5 BudR Ao} BA B9
g 38 A%Y A7t anHolnh

ol olge # AR 2H 4 & g YO AEA
S MNA Ugozd AEHe) E}E U3 ¥ + Avk: A
22 7R HEEd 2o AEY F¥L ANSATE ol
7 g 2 5 Atk 2PY Y WFEA FHLY HSEVS 7

Z% AL AHEY TAZH FAH3D
6) Sty A=y o

stuzxzo] Mz MU WId TFH, HAFHe=2 diHsi, &4
53, anE]] 5F dde M= DSV gHd AxH
(Leadership),3® W Ape} ShRE-E 9 2pgtd o, vl A|FHola FoA]
AE oS A F3 Fo] aFHEH I FAME staFge FAHLE
§ & HlF& 2AAT[H.

stugel AxHE H4FHY FuE HET FASGEH SAHoE E
T FEYEHOE T|Adte A7 7HA] QoM A RAes: H
= Aol =wol ARl RE A T8 AYH 7T 23 H

37) AFE, "wHe ANEA Y A% E 2 aRAPATY #AA AT (Y
3w &Y dALE Y] =8, 1983), pp. 21-22
38) AAA, s YPAL L w{ ZFY, (ML AHAETA 1989), p.193
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EL AT FE 67HA9 S 13 Bt

AR, “AXH" A= 9 0 AX7= I ol AAY oo #
g TR 18 29 duby EAE sty FHS AL sHA
of &t}

NEH FAX72A AFZE F2 Fud AN JF, A 718 A
Al, 7], Aol BAE 7HR = R ol&y st BRI FHolY &
T FHoju HAEA UL Y. 2ELS st AAMAHA iy E=2
Py tunse WA A FJE 7IEolx, 23]l FHE 7hx|
BEHE ugdstn JeEAE A3t 282 g YFE Fuyry A
Hol] A3l XRE A1 /F YL TR, 2582 SA A
o] HYdE &3 FuAAe BSA Y-S HHIH
A4, “A{F” A=A 9 nsTZ2aPe) AAHY AL 2 FA
o} TEH g FAFHA nSHAHo|Y nrFHe FHE, DS

A wegya Azl oA SEFE9 7], mAL T, TP I
7bet e #AY AMEES I

AR, “FAH” A2 9 0 nFo] Fod wFFHo| T wAS
o] FAEL olFojU, olAF FHE St B g3Hoz I F
NE AALEY] THE FIAMNTIE WHLE AEH M FE IFL
2 34 48 wW YdeEuA 89 o] AxA IS wA FHeNdd w
AV A oid st A RS 4dES XEsh

A, “Z22H” Az 9% @ Fun{e 223 @ vjFodA L
7] diEol olzid o] FaF 67FA A=A &9 =AM uF
o "ZAAY” AxY L TIANH AL 878Y o] FAF JE
3 FYE 7] &0jx] gne ues A&EEA FARJILY #FEAA 7}

o

39) a2 67FA] A=A, (A& ¢ FAAL 1990).p25-29
- 32 —



Sojdalzm, 47 9n Aol AWl A= HAu 22 1 A
g AMYR ol S¥e =eUx ¥ AMNIZAH A=y Bz
g7 Btk FAIY Y BERAGAE ‘Y4 Tzrt Zge do
& AR ¥as A" & 2ASA Y. xR RE “YnEAFZ
o HEe ARANE AL I BH 2¥ 283 Yo 2TAGSo|g
=" & AN st AP 2ANTHLS WHBY,
oA, “9RF AR 987 2472 g Eo R ofe)
TAES AREA Fo2W 27t A YL 24 - o] AAFA
5t7) 9isted We s Y AAY HuE AT s ot JH
A AYzA, AR BAY APAY, AHE 5+ Q= s1EH Aux
EEFFoIY Aule BE B2 HuE ol AT AIHA
g Walshs 229 dEolt oaste o] ARE 67hA] AY Fo 2
33 7bg mio] e Ro|A W, o] WYY 83T} o SolRay C
Hackman(1969, p.158)< “HHRY= o ZA” & a7 AF% =2=a}
S Aojo] Z@ BREL zedA N1 AT IAL 0P, 2 AAA
RAe A3H ARE e Ae TAYL

QAR “HEH" X=X (team leadership) : B9 RAEAZA AL
DAYEo) AHA $uE BEY] st A% @ WAFS o], wAe}
A7} Alolo] A5 UF NS 2AHEE St

67119 Fag A¥So] aghe] Lo U Hie Po| o7
HE)ENE % BAZT Yot

|



274 B HRE

|
gtwe] AAAHQ AgH-———mem Y AR A R EA
AdFE BT
}
SWANSGEFY HHE -~ Y A R EA
5 JECIRVES
|
o7 FH A= - Yy Z3A 2] E A
| BALE o
|
(ALY FRPES} BB ) ZAH FEA
| ol A
!
AT 7|1 AAHA - Yy A 2 EA I
|
WAL, A7, e AYE---mmmmm e Y MEA NEA] !

Beo] 45 Yzsto)

(28 10> EHAR nge AFEHYo aJHE NEA
ol i NASSP(HIF52Zd#3)e A+ 23} Gorton&
Mcin-tre,1978)= €3] AF3AA 2FL APHA uAE B 671X
AEd S 2o 383 23 5 Jdus A RdFa Yot o



g #E2 AFHA oy a2 FudA BHRHE LS TR
H AFTEY. 28y 28°] BEF Y uFold oy EHAHR Aol
d, 382 XA FAFEE & 4 Qv (Hord, Halland Stiegelbauer,
1983),28% AEAS A7 HilAe wFELS =& L3t
olglsly FE T, VAP, dA 5EANE, &34 JAEA, FF
qArEA, ALY A 2& AESol FA FAAIHI Y. F5E 2
Hul x|, FHUAL 9 HY, F 9 A3}, gy F&F 23
A=(TsTHE G335t wA o9, dvtz B & G233 g &
g)e] H T FERAHR] 2 FERE QOE BE FEE BE A
2.

AEAQ tuunse = AEA UX(leadership density)d] 70
ojtt. A=A YT studlA AL, FER, A7} Aloldl EA =
RE AxAHE 7tE2AY. 2R AEALS AL F83Y. a8 A=
d BEE AL, wAEL, wolziv Y x¥HE old XX GA
T 83Tt o2 F om|dA Y AL UE AAFEE AFFEA &)
T, A, P& Fo WOl nFe A=y 4y HfAHd A
A FAste AL 7HsstA e #Aold.

3. feEMEI BiE R

D) stz 29 99
ARl A A A F3F EAHE dut3H oz %2 F E(organizational

climate)&} I} ORE F2AL 1 237 E/9 FEE Yz Yt}

40) Anderw w. Halpin and Don B. Croft. The Organization Climate of

_35..



aHY I FES Aole FAHLRE Ietdtr| oy A RAFE
o HdES FHABHLE HHE o o, MFYAFYE AT H
o &

OF 4 -4&H Z(input-output approach)

QA EHE A #HZ(ecological approach)

@A 3] 8tA H 2 (socialogical approach)Z©] §lt}.4D
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xede dAeR 2AFTES NdE s

oA A, Halpin®} Croftd] F#3 XAHIHAME 39 E3l9) A}
A A A G WA} 23 BAFE AEY] AR AH A3 REd

Sc-hools,(Chicago : University of Chicago, 1963), pp.1-2. 4718 & F 3
(M€ &9, 1993), p.289

41) L7188, AAAN, p.289
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@ Aol (hindrance) : XA}Eo] AL 7] dol XA EAE B
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@ A}7] (esprit) : TAIE o] 7] QoA A}FH &FE BEA L

@ JYA (intimacy) : ZALEO] T HAISY 93 FHQ ABA

© WEd : 2Fo] wAEE oy A o) FHoE JAHA

T A
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vl 2] A (consideration) : AL RAIES FF9F T3 /1A W
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HE e FUFEE FAdte FEL8AE Tyt HdHE FAHH )
23 1 99, gue E4% u{EE @ U8 85 284 §43 XY
o 5S4, duTAAY 4F, FAANY AGBAY 433, wr) nF)

A AP ¥ Halpin®t Croftd] 3}uAFE HAL FAHIY
Kottkamp®} Mulhern ¥ Hoy+ A2 FHARYA F AAH 3
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52) A, "AFEAN D ZE9ZHe AT FUTm gy €A =
-, 1986, p. 4
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doll the &7, T2ln dF9 A A ZF9 &7 A Aojztn &
T Aot Yol&< 7HAe i3, Maslows Q7+ 27|44 dE s =33
31 8%l Herzbergve Z3 9 FAYELS 159 A AAMEZEEH 9=
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._42_



4. YHFEA2| Bk

1) o] AEAdn Suzd TEe B

St o] A e tuzAFESS] BA ot dHRY, w2 F
Eo] 9%E uxle WeleE AXx, dF FgufRxA, HEdH T &
F e o] F FRF AF}L "X AL Fuge] TugoA| 4ol
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ABSTRACT

A Study on the Relationship between School Principal’s

Leadership and Teacher’s Job Satisfaction

Chang, Jae-sung

Major in Educational Administration
Department of Educational Administration
Graduate School of Public Administration

Hansung University

This study was intended to investigate the relationship
between school principal's leadership and teacher’s job
satisfaction. For this purpose, the questionnaire research was
conducted for teachers on school principal’s leadership and
teacher’s job satisfaction. Data were statistically processed using
the SAS program. Pearson product moment correlation
coefficient(r) = was  calculated and t-test, analysis of
variance(ANOVA) and f-test were conducted.

Based upon the study results, the following conclusion were

drawn:

First, the teacher’'s morale rises when the school principal’s
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leadership is goal-oriented and people-oriented, and the
teacher’s affiliation rises when the school principal’s leadership
1s people-oriented. The teacher shows impulse and consideration
when the school principal’s leadership is more goal-oriented and
people-oriented.

Second, the school principal should exhibit his/her leadership
so that teachers may proceed to perform their role in an active
way and carry out their job by motivating them to engage in
task-oriented behavior as the member of the organization. That
1s, teachers’ level of job satisfaction would not only rise but
the educational effect would increase as well when the school
principal  exhibits  efficient leadership by harmonizing
people-orientation and goal-orientation.

Third, it is a desirable phenomenon that along with the

’

development of male teachers’ level of perception on teaching
profession, female teachers have the raised level of job
satisfaction due to the possibility of self-realization within the
school organization.

But it would be necessary to foster the climate to consult and
consider the alternative if an educational problem arises from
the educational field that tends to become feminized with the

Increasing number of female teachers.

Fourth, teachers with low teaching experiences comes to
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undergo many conflicts from superiors or administrators. The
school function should be allowed to improve in a desirable
way by organically combining highly experienced teachers’ field
experiences and accumulated wisdom and young teachers’
passion and creativity to resolve these conflicts.

Fifth, teachers’” job satisfaction has an positive effect on
organizational development. Therefore, it is necessary to foster
the organizational climate that well reflects teachers’ opinions
and allows them to meet their self-realization needs under the
liberal atmosphere in order to enhance their job satisfaction.
And the school principal should exhibit goal-oriented and
people-oriented leadership to foster the school organizational
climate that allows teachers to participate in autonomous
in-service training and all sorts of social programs and enhance

their capability for the purpose of their growth and

development.

_..81_



	目次 = i
	I. 緖論 = 1
	1. 硏究의 必要性 = 1
	2. 硏究의 目的 = 3
	3. 硏究의 問題 = 3
	4. 硏究의 內容 = 4
	5. 硏究의 制限点 = 4

	II. 理論的 背景 = 5
	1. 學校長과 敎員 職務滿足間의 關係性 = 5
	2. 學校長의 指導性 類型 = 7
	3. 指導性과 職務 滿足 = 35
	4. 硏究變人과의 關係 = 43
	5. 先行硏究의 考察 = 46

	III. 硏究의 方法 = 49
	1. 硏究對象 및 標集 = 49
	2. 測定 道具 = 50
	3. 資料 處理 = 52

	IV. 硏究 結果 및 解釋 = 53
	1. 敎師의 特性變人에 따른 指導性 組織風土 職務滿足度의 差異 = 53
	2. 學校長의 指導性, 學敎組織風土, 敎師의 職務滿足間의 關係 = 62

	V. 要約 및 結論 = 67
	1. 要約 = 67
	2. 結論 = 69
	3. 提言 = 70

	參考文獻 = 71
	<부록> = 75
	ABSTRACT = 79

