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1. BH3Ee) mEM

o
S
Mo
BN

el & FAHYSEA 2Fo] FFele BR EAL 98

SmE ABWES ALY ARE DLIHAVL ARG A8 T
48 zho2A fuyys, 2}, tHee FHAYY GTE FASE
o AAES 7] UEUWZRY N, AW HE, 75e KT =
Yol FeJstel, AL AU A9 Aee el ® 2Ae 2 =
Age) B4 G 2y e FEE AN, 2Aedo) $28 g
& s 8 dEzz FEE H529 9% L UE, G55 DA
£74%l 9% MAE 2oz fuzEy THAEY AAVES
2RNE 228 290 Wt

E¢ Sue vy W4EEE ERHoE Q4| 98 age FHes
she 252N SwPe fuEde] Hn AERjeld, 10 e sl ot
2 1 8w $£9717h AR, wike] AT BFo| wehAnh
A Ao BA FoT AARAL E2AY, o7, RAHs, o
2% FAAE 7Y F28 o) gmFelth & Sl meh YA
7 Bn Aee 44 B 4 Ao oAl 28A mAbs 1 gagel A=
e B3 A7t AzsE duge Bobke Ae B8 B 4 A

¥A Az ¥ W %uFe NEH F¥L I mel 2R =
AES) ARDI AW, PHHOZ WAL gL Foz Av, ga

i

D A5 49, "A159 tag, , (HE5EA 259U3,1987), p. 194
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N 2 osta m%e A8 AR

Smol ThFy @A Weo] UYL A TFE Azkoly Folgol o
ge A 2 fadq FAAE LLL HaP BAT] TSBUL Hol
e Rol @dolth TeER Gage] AEHo] FATE nAE
ge goz an wWe Fasd

fmael AEqol 1 HIL TEEE B0l AWET oA olatE A
#3e glol w$ FALY JRP HFPL LE WL VINY 5
Ae FEAGL FHD JEURe GHE Fo AYdstt WAl U
&2 @Eth 1 Aol W 727 ge AEd §¥& A ¥

IAEE 2 ¥ #8E AP AT Ho1@ RAE o) @A) HES
Pof d¥E BE gz ¥ £ Ao

gmde] AEAL o TASIZREY NS Bx, H4Q 3 FERE
ZRHE $YVE FSo] oAHolFn @ £ e, WA LAISo]
4583 A atE ol A Fast fusd ZA HAnge
H @Farlel Las) A gl AEAL 2A Lo x| 2o

golt}.

2 ATt 1 B¢ AR wol odatd sags] Ay g2} 2
1 DAY ARFYPe] AFHY $E £3HY $E A B AT
A olHE Baol Y4 A% Fu WSRO, B ATA o4 F
sbet =4 F¥ol A,

o] A7E T B ATASY I3, 4Y, 49 F 540 ge
2 oW #¥¢ GuAL FoIHEANE AFL, HALG B
0% 9% Ft W PFHA FRPSAA Ba Yol FRARS}
=S 87 95 o] ATE A A



2. Bi3Eel BHY
g d7e tagel AEYF due 2AEE, Sue) 2YFEY »
A ARREE dole FANCE oW Aol7} YertE BEE W 3
d 230 3},
FHAHoZ ¥ ATAME BgH 2L BAS PHsnA ok
AR, ZA) AAH B4 Wdel B gmPe A, GZYIE,
ALY HRREzRe Aolg Folro
5 ZAte) 49, A9, 24P 5S40 me gnYe Axy,
GRZAZE, DAY ATRZ )P N2 o] LopRy}.
A4, $2PY Aol BE, FRAAEFE, T YEFEe B
g golroh

3. R &

B A7) 53g 2487 st gen 2o ArEsls YAsAY.
RAA, AALES JHUH E4 HAE, AEd, Ao gE gnyo
A=A, FUZAFE, WA ARRE39] Hole ofu§r}?
X, ude Az guRAEE FuRIAZTES WAl R

e BAE AW



4. R HE
o] A7 BHE 2y A% AT WEe e 2o,

AA, TAEY B4 EAHE, A8, AN Be faPe) A=
4, #AZNEE, TS YRVF9) Aol oWy BF
) 32 g}

A, Bage) AEY, GRZHEE, TAY ATUH] @ THAT
S HYATE oJ2Hoz AV

AA, g AR, GRZHEFE, LA AFVEJ BAE AR

5. ] FHIRS
2 d7eE U9sd 2 Avye gy
AR, & Q7E A% B85 3 AT dREDAGT LA QB
(FE)A 9o 258%n AANE AFdGes HEse AF3e
2 gestshed Aol g
A, ZAPEYHol MER A a7 gFo HEHo] Ad §A
g Hlogd & gtk
AR, g2 FEAT AYATF WEE F2s HEAE AZsge
22 ¥53td 4EA7 ohdste A7 o



In. #

e

) "R

o] FolME ATY ol vAcs FuAe NEAd B g o
B3 ZAFTE O|E, AFULE o, dF9 WAAY FJAE FAo=
& BpT

1. BRES BA BHmeHe Btk

Abzle] M3 g Wsle dRzAdNE GRe Fol fmEL
dgte] FUHE Holm ok HGazHo] M2 AYH W S5
H3oz gAsn, AP, A4S G4 dAAE 2SYRI}
o] §¥93t 3 =¥(leadership)?, wAle} TR R Fo| wra o u)gx
FAoln Fely e & AW FA So] a7HEY 1 FANE
stmge] AEYL S 2 HZe Fx Y.

AxAe] Mde Fst: TUEL A 3 Fo7} oS st 4
MEE ANE FAHT Yee Bk AT Ao g Bst sty
olatm HIuEH oo e WFHA ATE thslr] WRolnh =
AEAQe) Aol tstd TYY F7t AL g HART}

AFHE ARAo|F FojA Agdzo)y THASS AFL ool
gol 2B TG A 23 PHASE 343 Aeyoz Y
zAESse 9% 71¢ R d¥Polgn BRI Jonw

2) 33E, & P L A§ G, (Mg B4 29UAL 1989), p.193.

3) G. B. Morris, “A Futuristic Cognitive View of Leadership” Educational
Administration Quarterly. 21 (1985). p.7

4 AFTA 2, 2&YF € B]FYD, (HE 0 XSS AL 1994), p.123

_5_



HARE L AxAMolTd =39 EHg Aoz A8 9dstod =3
7YY AT 8L fFrdtn FIsE 7le T I¥Yo|gtn »
I ATS

Axgde] B} A7e A=AY ZFojy 54 L ZFF EA0)&(irait
theary), =2t AU Fojy EQRGE AH ARe Az A
gol&(situation theary), A Ext9] PHE B 24ste) A= ojd 3
5ol A oFA BFE F F Ye7tE ¥I 95 o] E(behavioral
theory), 2] 22 Ao 21& FAsn YHF=Pd wa A= BF
O AYNE A R AY T 9574 E FAHeE AdFYYE
B 433 8ol (contingency leadership, 1949)e)A] X EAolgd
B Aol JDBFE AAEed FAdEn e 9 Has Y5 ol
g A3t

¥ dd¥(Hapin)e A=AHE FF 24& FI=E Jdy 85
A= 4 delde AA9 Yoletn 3Qome HE2(Fielden E A=
Ae AEZ7E FELEY FHE AH 2 FAHAN BAFE g
A SAoY d7iMe AQBAE TS FAHLE AFsn v By
TALESY EAG ZAd O weE BT P97 2P 8
At

2l #(Lipham)2 A=AE& 2A 9 EZoY EEE gAd}AY ==
M3lAl7)7] 98 AEZE T2 A9 =< (nitiation)oltetn P 8}

5) AR, TLYPUUE © ALYFLITEAIAL © TKEWAL, 1994). p.
435

6) Andrew W. Halpinn The Leadership Behavior of School
Superintendents(Chicago : Midwest Administration Center. The University
of Chicago, 1969), p. 4

7) F. E. Fiedler. The Theory of Leadrship Effectiueness(N.Y. : Mcgrmw-hill.
1967). p.6
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o REAE dedle AL ARHAAI  HH(Hersey)st EHUz:=
(Blanchard)= A =Aol@d Fol d#&dM ZEFE 2437 9std
A R FHEEF FEE vAE FHolgm A A=A B
olgt & RA2RH A=A AAE AR, FF2, A F5BA
L=(L, F, S)& 4493439

ol el xS HaAE T HA AEAol@d “Foln AgioA
22 FAYY AFLE Aokdol glo] 2oy FAe ExE gAHo
2 SH3EE 2AE §RA, #eldtn 23 FTHLESY P50 JgP L
PYArste A=A dF9 71 2 JFY ozt A & 5 ok
wEHPP7L] A=AHL FAL dF F<lincentive)d F7]% o
(motivation)®} Ato}A & (self-actudization)®] 7131 & AF3tz ALY}
Ao YA 2AL AP g gRFo2N aRHog zAER g
Be AT 7L ALHoln AAH =YL fEde YA & 5
At

v

2. B e B

AEde B 23 4 F& AU 979 FEH S0 g
BAEE BHEY guidoz
- 190dE W o) Aol B At Yooz B4olgo,

8) James M. Lipham, "Leadership and Administration,” Danial E, Griffths(ed),
Behavioral Science and Educational Administation, 63rd Year Book of
NSSE, Part I, (Chicago : University of Chicago, 1964), p.122

9) P. Hersy & K. H. Blanchard, Management of Organizational Behavior:
Utilizing Human Resource(4th ed.), (Englewood Cliffs, New Jersey :
Prentice-Hall, 1982), p.83
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- 19509 HE A F3he] AE A W2 Ago| o),
- 19609 HE A Fao] WEAAY B2 Wejo|go),
- 197080E A Fato] ARAHS oo FAlo] HYT

Arde AdE 2AE ER7E WEeR AR F¥dEE £ 9 A
A3 g 2d 9&3 2o,

1) 54 o] &(Trait Theory)

Z27] AEAY dFe AXEZR FAA AT F8H ENMRE AzE
2. Hd2i(Taylor)l 33 e &c] AujFoAd nHH 22o|&
M A XA (leadership)ol] g THL A=t}

A ATBAE FAFA HAAM 2A G YoM Y A x2te] 243
ol ¥ THA AAT MUY S A& A7EA HA

540l sl Arze FFAY o AFEFE 08 59
AAH, 2, A EAL 7tAR o I FFHoY Ao @A
glo] 5% A=x7t @ & vk Aol EHEAEL A=AV} £
FAbel viE od B4 e AdE 7MAxn Q&7 B A4S Az
A= dystein @t

A=A 7% T8 FHE MAAA Fo A=ERA2ZAN RSP}
AES, A= A=A MUY <A (personality) £ A}A (qualities) ol
JETUT FH3tY AxAoA AF A - AANH A EHL 7%
Aoz zAL 71€dts A9H Y (inductive methodology)e AF&-3H0,
ANEA2M HA RE BASE=Y Yoid 2 2AE HEE A=
o] AAe] Fu 9l}10

100 AB¥E, "AGHE, , (A& diFAl 1980), p,95
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Qs RGNS AT ABF ALA AP SHojgE F ¥ s}
o6 AEAY U7 SHE 2A F2E SHol2d J5u tme 23
2E 942 9% tmAe ARy A sSme) Au FPugs sty
A A4 SHe) F $ dohx @ + Aok

ARE SAHHY (27 1 o 2ohiD

A=A - 4 % - deas
(SYwD (shhER) (F239)

(28 1) SAl&9 71E&7=

5730189 UFANM AxAY EAZR AxA ERE dEAA FEI]
A7E 2ED(Stogdil)S 19843 194 AFelA FEAo| & #F 124
Hel AT ERE A EAsEY A dAdM A=A BAdE 2
JAES US3 L 678 A9e2 FEstn zHzte] AU #AHE A
4, 7l & €3 .12

O 59 - A7, 71U, #3¢ Ao, 5XY, #dH

@ 43 - &, A, &F ¥

@ g - NAA, F=H, AFY, 1Y, 1A, A%, F3H

@ o - ¥3FA, AHuA, 834, A, TR

©® A9 - AL - FAH 24, A7)

11) o| 8y, "AuKPHE, , (& T4 1992), p. 371

12) Barnard M. Bass(ed), Stogdill s Handbook of Leaddership : A Servey of
Theory and Research, revised and expanded ed.(N. Y. : The Free press,
1981), p. 66
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©® 4% - oA FF, A9, 7I&, FFAe] dast #44, 24 51
HU=(Banard)e AEAY AF2AN  OEFAH(vitality) OLWE
(endurance) @4 8 (persuasivencess) @A Y 7H(responsibility) &A1 A
= H(intellectual capability)5& 31 413
gto]H(Reyburn)S A =x7F Avel & &4 & AHEAN OJF @
44 QAT @YW 078 @E4Y Oudd ®usey QL ©0E
7A A= 58 QOAAY T& €32 Utk
E vlA(Bass)e A=AE e FY3 AFE Ba 2E AR, BE
E5d o] 21zte] MHA EA(inherent personal qualities)g& A A}
#ol A xx7t =9, B3 AxAge] 2d 54, AFAE Adda B
T} 15)

HAEHE A=A €Y Fo Bz DUAAN EHdo2Xe Y
@12 H WA ZA Y AR QFHoZMNY N7 @AY FF4F ®A
g @A @AAFH AY AT #44 F7 O¥Y ¢4 &
3 QAL AT A% #A T AAHT JHIO

HZ 2 ZF8A40 AMEA Ad=HD oy, olAx B AgEo] A
TAe] Ao thE) & BAE Zu Y EACEL BEEHE AT
ZEoly Aol FaAdo] FAE A A FAo] oH FHAME
A g4 2Hz 2 5 glds 3 §9 HBE W)= ¥4 H 54 9

13) Chester I. Barnard, The Nature of Leadership : Human factors in
Management(N.Y: Harper & Row, 1946), pp. 23-26

14) Samuel W. Reyburn, The Development of Business Executive(1938), pp
10-248 &% AT “SuArte A=A/ FAFVZEoe] ©A
i A7, SRR it A =&, 1986, pl129lA AA &

15) Banrd M. Bass, Leadership, Psychology and Organizational Behavior(New
York: Haper & Row, 1960), p. 13§ <1&3% AFA 9, TdEg us 3yA
gy (A€ RKESEA} 1985), p.l04ol A A&

16) A% 3, AAM, p. 8
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g B¢ 2 A7EL v wY, 548 BAGE Aol SFstel
950 9 97 gEe) YNY NEAS] B4 2L & Yu, o
28 AEAe S4E AU Ahvhs P GA BT B opye
A E4e M2 29T+ e 3Y71&0 NFHTE o AAHw
9L+,

22 (Robbins) 94l S4elg8e D¥atel 24T 878 AR,
@UFe SHE 4 FAEE Bus B TiYon, @ndy
3 877 2e 4YH 2o RAYD @AY RE ALAI} 2f3E
542 BAL% ¢ 5 AP HUIE oF B4 BE 59 NEHEE
JA £H3T Qe FAF ALE FASGAGT v BRI

2) A}3}o} E(Situation Theory)
SA4ol8ol AEAM 7MX = 5E4& BReE AFPE 2 Agoge
ANEAZ}F AL G oj| Ahouh BHETHE 1 23y 24 A
715€ oesta, 2R A xAY BAE FHsAE oj]gozA, 1 =
9] 24 E= s)sol GE S dol¥ AEAE 27sE Aol
T} 18)

NBLAEL AEHE FARHE RS AU SHol ohd A A
3% dadn AXEFHoH, NEA ofF AL F Ao ABolw A
Bol @2t Axzte 54 E3 =24 gde F4L g 48 =
o] TULZXNE FFT AHABo|AAT ANE A7l A
& ARWA BaAY, TRoihel S5E WEA GmAAE §

s

o 1.
2 w54
11—

Cl

sho

17) S. P. Robbins, The Administrative Process : Integrating Theory and
pra-ctice (Englewood Cliffs, N.J : Prentice-Hall, 1976), p. 355
18) AF4 ¢, AAA, p. 101
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I QRWE o] Bgoido) Aoty £A WH HmlHE T58
e WAhE B2 F e Holo

o] ]&& AXAZ} 7HA L Qe AAH SHRYGE 238 =3 A4
Bolu AR Y @7 wgt AT X7 dAHY YPFHo] W
HoE 5Ac] 7] Wi #ayg Az dA Fag A9 AH B
Aroe guzoly guoddd o8 #$dcin A |

3] Al(Paul Hersey)9} E#2=(Kenneth H. Blanchard)® AH%4 =9
£ ZAz3n Uth & 2B AZAE 39 ALH FEL AF 8
Ao Fate &7 HEAA U@ & ojof @k A% 2o} B
el &7+ 4 A de Aol Y7 Wi AeArt FAd
A= P5E 2T B3l &F o Do AHgste ol £F3FHQ A
=2 fgolgtn FFs o9

ol @ A=Al AT B )2 FHIWHL AF T 829 FHY
T2 AR R QVAA BRI, 1 AFo G ARY AEAHLS gHE
FEARXGL T 4 Yoy, odd 54 4P AwsE 39 8AE
o ER4Y OgIH S vz M2 2adE dF a8Se Jeyn
AT, oH Ao A=AHYG et R A1F 4] e
FHAXE A=At HA B fusid F¥o] 2A¢ FE 8AE
o] F£ol ol A7 o},

BEolE FAHEA A¥ EE 24EL 19, BAgar oA
oz ANEAY A7 g8 71Pda srde vFse Jusa =
Aol Bf 24 e AR} Foin A 2= A 759

0.

n

19) Paul Hersey and Kenneth H. Blanchard, Management of Organizational
Behavior : Utilizing Human Resources, (3rd ed), (Englewood Cliffs, New
Jersey  Prentice, 1977), p. 101 .
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THE FEoIAYS I 2] £, WA " $EFHA g
B2 #okstr] WE ol

°lAT AHdE 1Y W, ¥mP A ojd 4o wat AT )
Fol #AHAANAE £F5H AFoA Wiy 4¥e) £4 WA S A
T TEHA AEANE LHEF # Aotk 23e 2 =X By ¢
de A% AR We] Hy| dFoln)

3) BEol&

BFolee dalehy 2 AseHad Bx AN Sy Jyd
29 FA7t BEAEAY 2R 29998 A4 o= @AHe
MEbd o2 23 Aol ohig Fxel UL ez, om o)A
B2Y AEAe Yool WAL Tu YIdorge Axse Yol
G0 Ed HERRH ATE AL} dehiE 95 FAe) ol
& #3935k AEY FYe] A Asjolnh Al LA Axx
b olE EFe At Ex AR wAE 4FH 290 TAUAs
g welings A=y f88 JledEd 230 Yok

HEo|EL AEA Rape] A Y@ AEx PF 42 FH
22 3 AT P02 SAolt AN RolyY NEAe) AEY &
go] AFe 2¥¢ 22 admE Hage) AT AN, P oy
Hol2 ETHHY PEHYES oAb 2HE Riojor T Aolut.

A& EN4FHFA (27 D 9 o

200 AFH 9, AAA, p107
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(29 2> BFol&8Y AxH 712 F&
4) F8H Gl &

A=go B P53 o|2EL A4 A2AHE FAdd F=u
EE Adtell T 3t o|HEAQ] B HIWAY §A gEd &
FAHA A=A A7 H& Qe 48 2404 w2 2AAdGE A%
& o] 8ol TAsA HAUT.

2332 & o]E(contingency theory)e F e8] 8Fo]Eo] F2 Xo|&
B YolE, & F3 3 4F wol 2= Aol vl&) Fold 2HEARANE ¥
g3t 7l AR Fowdez Bz gl

AZAde g FEAsH 2L AEHE Z2IHIY 27 FAHL
RtEEg 2 gHA A4 AAANNK B P L AT Ao,
#HE2(Fiedlen) & FAHCE § YFPEAEL o) HL FE37] A3
FEH o8 S 2o} TAssQTh

FHolEL it Ao =AM ABH 218 FAMNS D A=
Aol Wt A=Y P53 2 A8 JG A9 Jd FAHLY B=7
T THLE A7 YFolth o)AE wAFsE (a¥ 3 I} o

AT #Y BF = Aeds, A9es

!
g

(0¥ 3 A% ol 7|&+=x
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o] ¥ A A}t AEUNZL Yol TN AF, Fas)o}
g %Y T UG 22059 EFHQ BA FodA o]FR A Ex}e
A=A FAHA Bl Z 28 o 7bd axHolgts Yol

5) e A5 #3
(1) @M (Lewin)e] A+

HE 29 FREF “AmAY I AP BT AFH A7 9
M AHNFYH A EA(autocratic leader), TFE A % 2} democriatic
leader), AU Y A = 2}H(laissez-faire leader) &2 JE A 3t ZEA =
€ AFsty w3 2z FEHE F F 2AY A% AR 20
B T 199 RIFHEE 1¥o] FHFYHA NEAE Folgly. o]x ¥
T AEA7}E olnne Jdo] AN 1 FAYY EAL werE
AMEE EA =2

THHOE o] AF AT E 114 o85S 59e2 FAY 4z Iy
2 UE W} F FTF ARE dYed, ¥ AGe 54 Adez 3
I A I WAFER 3l A A3 (autocratic), ¥ F 3 (democratic),
H8 o ¥ (laissez-faire) 1 £ 2te] HEE A& st AP Aol A
e Al 7HA] Az e 5L ggn go

© ¥9%¥ =+ AA Y (authoritarian or autocratic stile)

Z329 A EF 4 59 FoT A AANAH FHLEL FAA)F)
A @3 A=At 2PHoE YAl AAHL e AL FAAL AR &

@ W F3¥(democratic style)

AxAs A 24 AAd JoAN FTHLEY ALHQ Hdo) o
A B2 g FalM AL 2Ao] o] R EE HZ fEslE (LA £

N

2D AFA 9, AAA, p. 107
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@ Aa- 9 3 (Jaissez-faire style)

A 5 FaF oA AAAA JofM AEAe] FAE HA s
Jaol FAYLES] FLUR AFEA ZANLE &4 A& & A
3 Fe A=Y 3

o]l 48 A% 53] UFH ALA 3dA AIAHE 3, HAFUFH
g Eue Aol FAHJYLH, FqudFd o A=A #F ATA
E2 olgjg o]2F WA UL v A1 A

kA

(2) A1 ZH(Michigan) & A7 A

Az st AR AT A &S Po]AE(Likert)®t 19 TERELS
% APz Az 2 FALEEZHREH A8 E F3, #4439 Ak
A 388 AR FAAEA(job-centered leader)®t £JY F4 A=z}
(employee—centered leader)® T3} t}.22)

O AFFAH A=A 999 978 ¥2AA Fo FoA HRo
EYHEE AART 5839, FAAANE 2E FIYL 23 55
AE A% EFE Eugen, of A9 it AL 3 Holn 449
e steiAte AulA oz EeEHo Ut A T B dAo] AHA
oA o] FojA. o AN WY A F OAFAHA AL #4]
g JHAY, AXS AFERE, A=dY FA AHe] AAF Yrt 5
EAJLoR ge Ax fFyolrt

@ Y FHY A=A FHY9 BUEAE Al =3
FH9Y LA AP §FLE AEH AAH &FE EFEA 239
ZHE gdstEe oz, QWA FHAM FHALY EAE HFH3FH

22) 4%H 9, BAAM, p. 131
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2 E2UAES ALH FAYEL 5N 2o 2 ZEE wyed @
o M9 TALY BAE FE3 850 AYHA A} Aol
AT A9lAs seiale dedoz AxEe Uk Aye Yae
At BAZ FaASA, A 9 AR 2o} AAH Yo BA
< ¥ A= /Yo,

YARNELker)e F #89) AR} ol AR s, AZYT 2L 7
§ e A%e O 2 A9 ATolM S8l Be A A BN gES
HER o)A AT FAH e T PN TN FESS Y@ o4 =9
AZ4e wRALH, o8 48 ¥ A 7Y 4 9 goB)

Mo i

N2Z4 FEAS
24934 BS54

T AN 6

A | | | | ] | ||

<Y 4> ATFY ASATY FAY A BEAS

of Aol SJatd 1 AN BN AEASE FIAZHYE) AL}
34 AN ¥NY AEASE ALFAYoIAL} o2 TR Y
Tzl stmFel ey GA @A FHoE LHE o vy 5
99 B% BE 94€ 798 £ An s

X

23) Rensis Likert, New Pattems of Management,(New York : McGrow-hill,
1961), p.7
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(3) Ohio F+H st A Ao A

L3tole Fyistwe] Yt Aks, A Holo) AFAERE TAH @
THE T, 3, WAL G Fo ARAEE ddoR AEAd BE B
Mg 78 AEsAYh 53] W™ (Hemphil)2 F2(Alvin E. Coons)E A&
A2YE7]1E HFA|(leader behavior description questionaire : IBDQ)E 7§uts}t
of I MG 43 FollA AxAE B3k A Fdso

B3 @9¥(Halpin)¥# $u(Winer)= LBDQE 3o 2838l g 818 &
g 3 AedE FY F43H AU(ntdating struture) T Q13 FAA AL
(consideration) 2.2 E-F3}t}24)

HY A AL 229 BF 2L A8 2 229 HRE FENA F=
YPEoE2M T2A AolBik siH, A4 A9 P 278 2=
AA Fe Pz vz Adelgns ok Axke vy A¥L AlY 9e
Heshe WY HAE vhbsy zk YA JldEe SEL 293 AA
3t AFE WA 59 T F4A A= Yeolzm, Fa= Ra AYEsE=
dtdg At AAe HF HAE F A B9 =AY} FTHLE Do) 23,
352, EHo] n¥HE Fo QANE FHoZ xA BER gAS ©rlY
€ A% Hejoln},

Halping FHAF4 243 A4 2L vigAAE F 79 28 dr)e
= $loll 2% 2 BAS] 8 <aY 5> gL 4EEE Awergcts

i

24) Andrew W. Halpin, The Leadership Behavior of School Superintendents,
(Chicago Midwest Administration Center, The University of Chicago,
1959), p4

25) Andrew W. Hapin, "The Superintendent’'s Effectivieness as a Leader,
”“Administrator’s Notebook, Vol. 7, No 2(Oct., 1958), p.2
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3+ 3 + Q8

(A2FH A=A O | 1 (B3H A =4)
ql-a4q ° e
d4i-agy -
A MEaHy A=) m | v (FdFH A=)
2|+ 3 g + 3 g °

<¥ 5> 230l FY e AxA 48T

9] <% 5>0lM 47kA9] AR atde] FATEH 1 F AFAY B F4)
Ao} A47 BT 2 [, HY+)o]l B XEA2, d2lm s
ZA BYFA A9 B47F BF e I AL, 3-)0] vl A
EA2 WA Btk Aol oA XA 43S HrHHe ouz BRY
Ao 1 F A7RESol ojs) WA DEHH £ (effective leadership), @
AAFH A Z=Ad(task-centered  leadership) @213kE4] A £ A (human
relationship—centered leadership) @v| &34 X EA)(ineffective leadership)e)z}
29

o9} o] LBDQE ol&3ld AEAe] HE 54 ATY AN (Halpin)e
EHAQ AEAE HAFA AT AFEA Ade] 4} ) go] rim A
Matm, oleld A= TAUY 28} ¥, WUy dxsl 3o)H HE
5¢ 2z903 A[0, T AEAe) EAIL Hokel o] SRk T
24 A4e, AARE B34 Qe BRIV AL WrlkaEe Aol
A7l B ANEAE NS 48 25 AW Brkm AHUE®)
St ARl oM P 94 2% BEL AWAT ULL A= 44
SAY 4 ek

(4) Blake$} Moutond] 2% 4+

Blake$t Mouton® Ohio FY¥ti3ts A4 #8¢ 6 2dNA 2

2] Y (managerial grid)& N#3ld =4 FFL AFA MAdssiag.

26) Andrew W. Halpin, Theory and Research in Administration (New York:
The Mcmillan co, 1966), pp. 97-98

_19_



Ay o8& Aol ¥ FA(concern for human)d} A4kl iz o
A (concern for production)®] F 7}] 71842 248 A{T ot o
714 Akl g BALE BrEA S YAENS o)A gt

BrrolgteE &oje EFT AT, ololdoy &, wui, AFTHE &
99 Aoy, AXY Hx A F FT& A F= U Aol o
g A= £A, A5 dF AAY dAA B (committument), 27

91 19 #I=A ©®3
LI GESETL) 99 B
9 8
7 7
q 6 -

55 B =

5 11 #a=x 2% 1]
) 4 (F7193%) FEy 9.1 &=
&3
a 2
2] 1

0 1 2 3 4 5 6 7 8 9

HE —————— YV R By —— > FS

<3¥ 6> Blake$} Mouton®] #z|%

o] Y AA F AY 84E FHHoln, FAAE F AN 2F
=AY #& 75 oy, # A4e ¥3 g AYL 42 S5 39
oJEHeRE EF 8l1OxPMY AxA F¥o] U&4 o) Blakest
Mouton< 7} £AAHQ A=A o2 F34 3 (impoverished), A
A %% (country club), #<%]¥(task), T =¥ (middle of the road), ©H
(team)& X Utk of 7h&ul WaH Q13te) o 2P FA71 AL
¥2 999 H¥o] 7b oA ANE F¥Yoz FHrhgm o

27) D.s. Pugh, et al, Writers on Organizations, 2nd ed. (Middlesex, England:
Penguin Books. 1971) p.153& U 8% o[ 3], MAA, p384alA AL,
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T AT FYE ARH £ A HY FYA-As FAA
%93 v2E Uvlo] o FY-A/ FAAE Yol P =
a8z A 4B Ado] ANzAsE AT BHA Ao ue) BF A
E f8e NEA 222 Alo] JMP ASAANE AZsEste] B
@ Y 2RSS GolM gzel o)t Yok

223 Blakest Mouton® €82 998 AA7 714 ol 4HAL WY
oy i@ zANY 2R BF EEHE AL o 4y 23
NS AT Aol et s WYY BIA AYL F
goz yehgon, 2o ZAAE 5980 M A5 & A7l WE
ol .

AHY ol WEA BT ATE BT o BEASA A=A 432
A48 & & sivke ool ek

gy B AT7E LBDQYI ¥l obd m& Hokol 4 A
A E4UA Fee AHADN, BEA 55 D5YATte A=A 43
g PSR AFEY 488 £ 8 & 98E BRIAQGD

5) =39 A=Hd A+
Oguge A= Feard

wE3e 92 e 2. 25040 BAEE taes s £38 mel A
=4 PELL BT

28) John Swanda, Organizational Behavior :@: System and Applications
Sherman Qaks, California: Alfred Publishing Company, 1979), p.255% &
T $34, "nsPHolE ZFAL, (ME  FAY, 1992), pp.245-2469
A A&

29) o188, AN, p.388

30) =%F3], “dwgAPrie] A=APFY Adst € SAHA @ I, "2S
3 dF,, 264, 1988. 7. pp. 1-12
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o A $8 Ut gage] NeA PF AAdo] ¥ AYY FE AP, 2
T A A H R YERT
(% 1> LBDQ-KOR9] 393 ¥ #d ¥%

34 H = & 4dEE

= L AT S

RALE Q] of - A} #4E e
RAFER A flo] Ado
RNAFEHR FA - T 4.

Aol glo] thstol] FF}

TALEZY A s Ed &Y.

WAL AR AAde #4E e
04 gzaid.

RAMES] 1F & ol .

FALE Q] k3] AZJE o7 A Y=o
10 WALEY FHE olss] Fdl.
R T S

11. AME S 75 L A dAdh
12. w73 $3S EH3IA #Ih
13. XALES HFE FHolEH.

14. X123A AYLE Ay & FhFo
Eq A EgA 15. Al8E 99 AHE vt A] gt
16. M2 £ HHE AL EE 2738
17. 24 QA A T8 FyPJot

18. st 3G HF Aot}

19. FAFRo] T3

20. 9293 E& FA

a4

I

X

o

%
wpc:d.cn.m.bw.we
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- R S XN

21, AR A 4o d3g ZFxed

22. WALE S FEAA Y

23 WARg AXHE T

24. Z+E YAIE B Suno g2,
B2 ¥4 25, @AW Go x| F g},

26. WALEE RIAHPY dE.

27. B& 4] 27 =Y A 71E dFi
28. Al8d d& A7) vidlzE HAADNY,
29. A7 AYZ wALEo] wete 7|8 et
30. £AA F83 2AE WA,

#AeAFH Ay 52 XY PA, AHFA, 59, AAFA, 44
A gaEA T2 Uede 1Y d5d dEE A o] AxA 3
%< Halpin®} Crofte] A47Z9 House$} Mitchell®) A AIE Bo] ¥
< A% FAREIGL E 5 Ut

EZXNYH Axyd P L3 AT A3, a8z o9 A o
Aol &), 2§ % AL AT AZLE PHY AL, ARG =
AERe} 39 HF=Z2 T& U uFY PFFH J¥LS 7Y o
A=A %L Fiedlerd #¢ 32, Halpin®# Croftd] 3 & £33
Hgez 2 4 Aot

ABAFH AN HEL LA BAA W, &4, B4, P2,
olslE YT, £ BAE 45 AR AL fret wgel 3

T4 #EE 7Y o] AxA #F 2 Halpin® Winerdl <13}, Bowers
¢} Seashore®| 4% 28Z%3, Blake® Mouton®} 1zte] dig #AH F
ALANg ol ST

o2 Ao AA= A=A HFE d7scd UM oAAA
Halpin®} Winer®] LBDQ9| 9§ Q1ste} #g Ao 3 Yol o]Fof
A 2d AEAR A7 2L FHE AT FAG3D

3]
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@ F=qunFge A=Y 73

Foll M MG vt go] =F3e AFAM FFoM duAe A
d BT BRAYH, FXAFAY, JABA A9 34de s YFrAT

ol e A=A AYE& FAAE 7|FLE 3o 557 SR
TER OE, 45 2]E NII™E 849 AR FHo] HEIGID o
g 5o 4Ysd BEAYY FFALY W1 ZEAGH JEFAR
o Eon, AWAFHel FEAE oW WUFH APl T
T

|

o1 7|y
S ~
XIS HE / > ARIS BT
oIzt \ 7

(OY 7> A XA F

4719 AR F¥& Adse e 2o

By gmPo MY HTE FY8A ¥ LS TA dha)
= Bl 9t ARH BA, TAGLY 2Fe Yok

£4Y : RAEY &7, Bx, 34, A48 A da BAL ARz,

e

31) x=%3, AAA, pp.293-294
32) =% 3], AAA, pp.294-295



JETe) ARAAE FAGE HAE BE x¥E g0t wHE A
Qg

318 ¢ tuzz TESH FAL D ALY AYFY, T
ATEd, B FARF dA % W@, Ane Wb L Aewe 2
Bt

A%4 HdY : gaze 2TEIHL Ao FAY AY, 24, 3
7he) 7 gAlol B BAE AP SAd WASHAE 2R BAS
84 FAFoRA 2% AU A BRE 22 0Fe A
gt

AAY  mege BA F7R0E WAY 2Xd 45 FEAL U
WA o} AAe] JESE AATYHA wFE APk

ARGY ool Sudoln WRHolWME MASS FH - ALY
2AE sdster Be VAL Vet Guzze) SETHF 3
Zago] AN AThE doE molx Fth

AAH By Sud, ARFYHoz FnE o ZohAA FA
gmzAe TEAAG HYZAANE B oUAE & AAA, I
A AL ARt

ARGH HAY  SUHoZ HRNE o|Fo] AHWUNE, AEY B
A, B2, A7) Fol e BAE AHE FAO Smzd TEYYS 9
@ AN Fe HIFHoE AR ARFHIVAE FANFHY B
¥ AH vt

1



(6) Fiedlerd] A=A AT

Fieders AE4 #3& NExe) $7) Aol sJate) AR=H 23
9w SR a7k AS RH BeHo| R A¥stuiid T
2 #3UGE 450 g0 2S AN

Fiedler= 3708) 43aa(Exs 740 B, Q59 7289
A%, AE4e) 498297 ABA AYS ko) wet ABe Axatl
A 59 AU S5 g NEYHY SE Atk & BIAGY AEAE
e oMol A vEHe Agolx Bt EFFolgoH, BAXG
8 ATAE o 598 4B o AFHolTh

(7) House®] B=2-Z3 o|&

Housed] Z-F3 o]&& AEAe #F 4RFH HIY FUEA 7]
BFoz F7] 7Zidelgd 2AE F1 Ut & FxXIAFA dig Y=
By FozA 23 FALJEY PFd =& FH FU7F e
JQu 2= 92 2L AN AEde FEL O e
Peog BiFstn Ao
OAAY A=A @ FH9Y APJE Az 28dA EFxLA T

g FAReR ANHE A=Y
@A9H A4 AEAT AHAQ AN 22 FHAY BT

i

po.}

FAA 2 AERE 248ty SEHR] FHVIE HEY Fe AR
B el
@FAH A=d : 23 FAHAEFHY HE, AR % AR & T2
T3 799 AL YA AAHd H= BFsts A=FH
@DEAAYH AEH & FEY FHE Y8t =4 FAHYe=
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sig HHY AL 2HAEE F7ee A=FH

ol4 7R AEA F3E BY 23 FAHLEC] A=A AF A
A AgA NGl Wt A=Y aHRdol ZHPE BT 5 3l
. & 23 FAHYo] O28d AFHE 28 &FE FHFANNZ O
A7t glod §33 nye] wEn Qe s WwEA Aol 24
gox 9z, A3erE 2sd nEE, 7] 2 2 3 A =
olAtt= Holth

A& HE Housed 2¥L2 5AY Ax4 ¥ A7t 4%l o=
getAge ol & AW Fu dov A%l 2A A=Y PYF& vHE
& Atk 7HAAde] A7 ATEA B3 o] RS A=A FHUT
of EAdte Azt Aol& AzstA Ratn AEFE A HEAHI

(8) Reddin®] 334l #eFFH|&(3-D &)
Reddin& Blake®} Mouton®] #2|%7/H'd % Fiedlerd 4% ©l& T2
gg3tn Ao} aAEALE FUHAA 33 BAFEIEG-D
Management Style Theory)& AAIsE T34 = Reddine A=A 73
S 3A FAALH BAARPeR Yra 2 F AL AHAHL F713
o 321 B FHolE2& AH3AT Reddingd 324 A=A RS 9
(1Y 8 &y

o

33) A&H, FAA, p.644
34) Wiliam J. Reddin, Managerial Effectiveness (Tokyo @ Mcgraw-Hill
Kogakusha, 1970), pp. 11-18
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N IFIINY

= | MO
#E®| sne

+4
FUXQ N d

N LB
+3

0 (K

oM sy +2

¢l ALSY £ XH =

24y y =Ene

1R -NESRURPNR= -

(Z1¥ 8> Reddin® 3z A=Y =¥

9 2golA Uehds uis}t Ze] Reddin® A=Y 7123 BRI
2 QRIAY(EL g, 2& BAY) QAARELE A, ¥ BAA)
@AM (ELHY, ¥ #AN) @FFY (w2 Y, 2 AN T
vl 7HA 2 #2333
A E2}7} 5ol AAFA A& sty FAHE Fi od
Fgo] Foi Atge] HAE o 2L AR AL HH
Age] HAaA 2 o 1 AL HEAHRHA A=Y €4
.

(1Y 8 oA B uisl o] DAY @/AE7HY @88y @A
Ad EAE 2L 2ot 299 AEAH OHuIAY OUdE O
FAY DEAAYH e Ho vERAA Aoz FEIW 1
T Z|BAHQ WZER e F¥S AdFe] HAF Ff, THILE F
FAY AEAZ, 2P #8Y ALAZ, UYL ALY 5A4F A
EAE, FARE MLrtE A=ARZ o aAHA A=EFHo| o} W44

4
(e

A A

—_—

o4

=
K

all

K
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L

o7 Aol RHAY AP, FUVL BYAY AeRE, 2
PR AEAZ, dAPL SARY AEAL, BAYL WTAY A
EAZ O ARHQ A% 430 Y1 HATHD

o] olg AH HmAe] ALY FHLS FHYel o yHoltn ¥
% itk 28y 2 stmnin Foj3 ool Aol thay) W]
Fe FYYE 71202 o5 4% 27 wat AN AR 3
g vhE F Qojob Bk FRZAY ol we HYsA ASHL B
T W guAe f5dvtn BrhE wA "ok

N

=]

flo

Rl

|

(9) Hersev¢} Blanchard®] €+

Hersey®} Blancharde 3atY #e|fHol 2o <A 34 A=z &
HAHEY(3-D Leader Effectiveness Model)& 7W¢&Act. &, 28
Ohio FHUg AFHe] AAF F2AFHAFTAH A3 5A
2 Y AAAY PgFoz Adssta orld FoA AYe
3o Ao ol g1 A9 v AR F9E Reddin® 7
9 wATHA R Q&0 EAG 34 AEA 29 BYEE AA
Aot

o] & 7|8 AxA F¥Eol AR AL HARHN ASE
AT olHE TAR 12719 A4S HAT FYoE o)FqA TH
B He 4 FHE, § UES] AHEIHAT

o] RFdl o3t LA FHEC AR wgt EHAHA F£x AT,
v AR 5 gtk F, AEA F¥Hol EA A% HEH 24H

rlo

N
T~

b=
T

35) £34, dAM, p. 255



ol RHAE3YU vEHRHeIT} AEFY EHHA FIH} ¥EHHY
T8z Aol A=zt HA ol Y Ao ol 2 F¥o| &
Aol Aol digt AAA ke HAolth3d

Hersey$} Blancharde= A XA 9 ZHAE 2A3E AdA 78 F
8% WHYdez Jyd FAHEEY HA=:E 1oy s BIAA
(19 9 3 o] FdHog o3ty

(FoH 24) (d53 =)
e 74

e
() e B e B
2

ek (19 @) AN )
2o 3 we 3
ae o7 Ge a

(A) “— HAA B YF - (1)

| #2=4 | #3=3 | #s=2 | 3321

(29 9> Hersey®} Blanchard®] A=A o|EXE ¥
8 29 Azt 23 TR AsEd o ¥AHo2 AxA

36) o183 HAA, pp. 398-399



f8e WA dozA NEHY ZRE Y8 8 5 Ag= A
BojFo Uztx AEA §¥8L YUY, & Ra5e HEEst A
G ALHSE Dol BAEL F2doz s AT Ayst
ARHo)T AEE7t 29 ASde Fdd Pdst mgHoln, HE F
ol 71F & ALMASE 40l 259 B Ao} B4
& 2Z8: 9197 dust AR

ol o @ NEAIL 22 HYY A& T me HAHoR A A
FHe WA Yoz AT aRE IUs 2 F Ads A
22 TR AT AL AT F2 ANNSFRATE HolA
2 oog 2e 4 Aok Y AR W52 THAY ARV B

2% AL AAEY TAZG AG3D

tlo

6) FnA NEY A%

guzdol Az Aud wse]l 54, 4FRo2 WAL, 84
ssm, aRH BE 2HE ANME BgYRrte g98 A
(Leadership) 3 HAtst 229l zpwa o}, vlAxgH ol 914
Ae & Ao} 27 Fo| aTHEY I FANE AP} FRAL
e 2 HFELe AA

S$rge] NEHe HEH BNE VEL §AGEY SA¥ew =
t 45YEHOL et o b G¥olq PHgE Ao B
£ o] Ego] YAY RE ZFAY 98 FAH Jl5el 24H

37) AZE, "uFY A=A G499 ¥ d =237 EAAHNZLY #A A+ (FY
HEw gy A Y =&, 1983), pp. 21-22
38) AAA, & PP € B8 HY,(ME . PAHAESHAN 1989), p.193
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S AT FE 67129 HEE nE3 E3u9

AR, “AAH A=Y 9 ARt WEE olAHBAY HFEo B
A€ FAYD 25 239 4ty EXE Hstd THe A& FHH
of gt}

REH AXN72A AFS F2 Fue AWAY dF, B, V1E A
Al, 7HA, Adell #AE A A obEY T FYF HHo|y B
¥ Aojy HHAd AYE Eoh. 282 T FAHL ng T2
a3 Fuage] WA AYe FE 7ILolx, aHel FHHE 7%
AL wigdsta QleAE 9. 282 e 4FE FaWy A
Ho| MEdte] AAE 22 o ALE FRIY 2852 uFHFHAN
Te) AL FE5t FuAAY & AFE FHI

A4, A" AR 9% ZSZT23P9 dAH AL 2 A
gol #dEY Y FAHY nFHAYolY ArFHEYG FH, wAWNE
#F x3, asdEs dx, oA FEEA7], oA 38, 2209 o
7het 22 FA ARE XE@o

AR, AT AR 4T 0 nFo] felE nEHFE I wAE
8] F4E olEU, olHdY FEE St Eo AfHoR d¥ F
AE AAEY THE FJANNE P22 WAESR HE & O52
2 84 43 W veuA 89 o AxAH 42 WA FAeE &
AL Ao 3 EREe a4de EEd

7, “"Z2AH” Y J% @ Fuage 223 d @G dof
U7l g & ol g @Al TLE 67HA A=A AT suEA nE
o "ZHA” AxA dEL THAZ AL 278 o] T AP
W FE 7ol e FuE AH3A FAGLY BEAA}

a)

39) w22 671A A= (A& 1 AJAAL 1990).p25-29
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Someln, 47 9m Aol AW ArlE AN 2F I 2
g AMUAR Toll 588 Seyx @t AH2A §AsE0 B
A gk FAGAY BRANAE “H4" Fzrl 2E A9 e
& AAY WaAe A ¢ 2ANA Y. 2B YL “GuEYFR
o Weg FAE AL %@ BH ZF oen de) LFAYEolgt
ER” & BN st A 2AAEHL BH
oA, “9Rd e 98 2RI e e R ofg
HAES AHEA Fo2H F71E A2 L 25 - Sxdl U
371 st Wad A AAY HuE ATHnA s Fold P
=AYz, 2 wdd ATAY, A £ AdE A1EF Az,
EEZFOIY Aule BE BEEY Ful HudH ST AIHA
& WEsE 299 Aotk st o] ATE 674N AY Fol 2
33 714 o] A RolAW, o] A¥E F834TY. B SojRay C
Hackman(1969, p.158)2 “HHYE A9 %2” & 271 A7 222
g Alolel 2% BRHE xYsA H1 AT 2L A%, Bk AU
RHg AlEH ARE geoE AL HAHTG

AAA, “Q5 " A=A (team leadership) : €< AEzRZA mAL
2AAS0) AHY FLE TBE7] Hsd ¥ @ WAS Abo], wAs
W7 Afolo] AEAUT} APE ZVAFES FE

671112 FoF A¥SZol e feso] E wsh o] oS
HE)ENE 2 BaZT g}

a2



Znge mFe NP5
!

520 AHHL B Tommmmm oo > BN AEA
J2E PPt

|
GRAFEEY HHE oo > REH AEA
JEC RIS

!
o) @ BE| PASE e > F%H A=A
ERER LE

!
AQH FWFEY FEmmmmmmmmmmomm e ELER AL
&4

!
ARG 7)ol BHM oo > A A=A

!
A WA, R AP G > WEH A=A
e} 35 Fxstel

(2" 10> A3 nge AFFgo] aFsE T
wgel g NASSP(HIZFTuAAH3)S A+ 2HGorton&
Mcln-tre,1978)= Wid3] &2 wge A¥HA 2PE 2o 6714
AEY 988 2o 83 43 & e A& 2433 9. o)

32
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T #FE ATHA Fuy a2 FudA BAHE AxLES A5
A AFEY. 22y 380l EEe mA)A oYy EPAHA ol
Hd, 382 EAAM FAFE ¥ 4 ¢l (Hord, Halland Stiegelbauer,
1983),2 8% A=HE AFdH7] Ad0Mc ZFEL Efo] Ay,
olglstd HEFo-d, A, YA SEA93, £8H JAEA, FF
AAHE A, YA AgFH 2L REO] FA FAAHT U #3E 2
Hul x|, FHuAL 9% &Y, oY e ¥, a8 IF nFF

Az(TeAE @33t 2 @9, 4tz @8 @3dste 2P &
B Y 2L FEAHY 23 FRE FoE BE FH5L L A

ige o

AEHY Funfe] dHe AxA ¥ik(leadership density)el 7Hd
ojtt. AxAY Yxd Fmola WAL, FEAI, FA7 Aloldl EAste
RE AxAE 7t204 aFe ARAPLE A% FL3AY. a8y A
B BEE A%y, fAF, Folvic Y x=HE old RAYA
T8t ol YulddA wFY AEFL & AFEE ARKEA &
T, A=, P& &0 ¥oAF] aFe ey BH HAHd A
A Fost= AL JtedA ste FA ol

3. fREHT B ML

D stz Ex9 o9
AR A A F3H EdE dubdog  x32) ¥ E(organizational

climate)dtx I} 40RE ZAL 7 23 E§9 EFEE Yz g}

40) Anderw w. Halpin and Don B. Croft. The Organization Climate of
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adg 2 TE9 o)t THHOR motsly] ¥ A 2AZE
o g2 AEHeg FAHE AFo| doy, AFdFYE AT S
Wy &
5 -4+& 4 Z(input-output approach)

@A 23 3 Z(ecological approach)

@A &4 H Z(socialogical approach)d-©] t}4D

23 TR A /AEgE H2 Wd gt 34 9 R PR g
T Aot

A, Goodladd] et HHezZ v %237 FEE X33 #7H
] AEBAZ B}t

4, Forehand®} Gilmere] 543 HIWYez 25L& 2FAFEE ¢
€ 23 FEEHI Y PFo GEE v AoEA £3F e E

AE B ®

AR, Stern®] Al HFIHoz ZIAFTHUEY AMFo FHHT
QA=A st AFHHA e AH 4Gz Ao w
A, FA-E HAIHL AAE BN FuzxxL 5/ FE
e 972 24 FEY Md S Fod.

oA A, Halpind Croftel F#34 AP Yolde 239 &39 A}
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ABSTRACT

A Study on the Relationship between School Principal’s

Leadership and Teacher’s Job Satisfaction

Chang, Jae-sung

Major in Educational Administration
Department of Educational Administration
Graduate School of Public Administration

Hansung University

This study was intended to investigate the relationship
between school principal’'s leadership and teacher’s job
satisfaction. For this purpose, the questionnaire research was
conducted for teachers on school principal’s leadership and
teacher’s job satisfaction. Data were statistically processed using
the SAS program. Pearson product moment correlation
coefficient(r)y ~was  calculated and t-test, analysis of
variance(ANOVA) and f-test were conducted.

Based upon the study results, the following conclusion were
drawn:

First, the teacher’'s morale rises when the school principal’s
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leadership is goal-oriented and people-oriented, and the
teacher’s affiliation rises when the school principal’s leadership
is people-oriented. The teacher shows impulse and consideration
when the school principal’s leadership is more goal-oriented and
people-oriented.

Second, the school principal should exhibit his/her leadership
so that teachers may proceed to perform their role in an active
way and carry out their job by motivating them to engage in
task-oriented behavior as the member of the organization. That
is, teachers’ level of job satisfaction would not only rise but
the educational effect would increase as well when the school
principal  exhibits  efficient leadership by  harmonizing
people-orientation and goal-orientation.

Third, it is a desirable phenomenon that along with the
development of male teachers’ level of perception on teaching
profession, female teachers have the raised level of job
satisfaction due to the possibility of self-realization within the
school organization.

But it would be necessary to foster the climate to consult and
consider the alternative if an educational problem arises from
the educational field that tends to become feminized with the
increasing number of female teachers.

Fourth, teachers with low teaching experiences comes to
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undergo many conflicts from superiors or administrators. The
school function should be allowed to improve in a desirable
way by organically combining highly experienced teachers’ field
experiences and accumulated wisdom and young teachers’
passion and creativity to resolve these conflicts.

-Fifth, teachers’” job satisfaction has an positive effect on
organizational development. Therefore, it is necessary to foster
the organizational climate that well reflects teachers’ opinions
and allows them to meet their self-realization needs under the
liberal atmosphere in order to enhance their job satisfaction.
And the school principal should exhibit goal-oriented and
people-oriented leadership to foster the school organizational
climate that allows teachers to participate in autonomous
in-service training and all sorts of social programs and enhance

their capability for the purpose of their growth and

development.
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