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D EIU)N20| M= 2005 o] &5 SFAA T34 UK s A4 A 3=
AAst= A& sl

EIUC A =algh A4 W& [ 2-5]1199} o
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A4 -d AR BADE

ATEAZ 2587 el HEF2ALS So =13 Az SPSS 21.03
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AMOS 21.0 Z2IHE o]-§ato] FA8k3itt. SPSS 21.0 =155 o] &3}
o

AubA EAS ool 7] 9]l WIEEA (frequency

=4, SAWMA QWL AFrks 9l QOL 747t BtdAde dolry]
Q8] €2 @ Q1 E-A (Exploratory Factor Analysis: EFA)S 3} 3L, 2124
ool 7] 98] Al# =52 (cronbach's alpha coefficient)S 331t EFA2]
- A1 59 (principle components) ¥} W 2] @ 2 (varimax) & 48331, &
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=
’SM‘H, A5 dAZFA A (univariate normality)S AESH] $13]
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Factor Analysis: CFA)<S 3}%it}.
UL A, G 2dAd o] SHE QQ1E 7He] ATAAAE dolH 7] $5kd]
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126) wi¥E&E. (2009). fAmosl7.0 +
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A 1A 2L Gy 54

2%, 3007} 29.4%, 40th7} 20.4%, 50T o] A

v‘z—aﬂ, a4 *Jﬂh H|&0] 51.3%, 7]&0] 44.1% 2 JEF
AR, AFAE A7) %7t 40.4%, X&) 35.3%, ¢1xlo] 24.3% = }EMSE

A, HFsta e A& Ast 2 =<o] 31.8%, el A 2 £YHo]
27.4%, 3158t ZYHo| 24.3%, et AAF A o]iko] 16.4%= e

UALA), 24 8e 1d mlvke] 25.4%, 10d o]4ko] 22.6%, 1d o] 4t
A 3 mnke] 20.4%, 59 o]AtelA 10 wwko] 19.5%, 3d o]kl A 5
mwko] 12.1% % e

AXNA, AH T A55TS 100%F A o] Aol A 2007 ¢ wjvlo] 42.3%,
2009F € o] dell Al 3005 ¥ mgko] 28.1%, 300%F ¢ o] Fel A 4007 ¢
ngto] 11.4%, 1007 ¢ wjwko] 9.6%, 4007k 9 o]4o] 8.6% = LEFRL

AuAl, & 2 W A (22 23+ 3%ollA 4] 29.8%, 119 ©]

Aro] 22.4%, 5HE| A 7Ho] 21.5%, 1WA 2Wo] 18.0%, 8|4 10 o]

8.3% = e}
AL A, & H G Ao ZHEAZFL A7 A 9AIZE AFol 7F 47.1%, 104]



Tkl A 11A17F Abe] 7} 25.4%, 8AIZE wlREe] 22.1%, 12A17F o] o] 5.3% =
LHERSL T

F3skd A, 20dellA 30the) wl&o] EA HERE A2 PR E
st7] SAsl A wp Aol S wofopst= v EARe] 54 o] RhgH
b A

B4, EAH 0] WHEF 2017 % $-2utete] A 9l
A71%7F 1,280 8, A&o] 9771 B, 17 o] 2927 WO
£ Arell A AFA Aol BN, e, e o2 yERd Ae A
TEEZF WG AAE Asgge]l 54 ANl HTHA i = 2A
& AHAdsHA =AT AL & 5 9l

AA, 3 FAEAEE] 70% ool Wieh R shale] At FolAY 1 o
e o= Yt ue ] HlEo] 5

A, 1 wjwke] S wjgo] 7HE E8
7F ARSI A S AlAshs 20H]Ehs Al ZIdthal & 4 gln B v
BAF 70% o]/de] sk 8AIZE o] o] I-F shal, 1
Al Sk 10A17E oo 21 AlRka 27l A

.

127) BAA. (2017). A=A Al=H: 2015-2045.
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(3 4-1] ZALoAbe] dubs 54
(N=456, %)
Rl H %= (N) W (%)
20t 165 36.2
Qe 30tH 134 29.4
40t 93 20.4
50t ©] 4 64 14.0
v & 234 51.3
AE g 71& 201 44.1
7] e} 21 4.6
A& 161 35.3
AFA AA 111 24.3
A7 = 184 40.4
S8 %9 111 24.3
o Ao A= 145 31.8
et A g/ES 125 27.4
skl AAF A s o] 75 16.4
13 mgk 116 25.4
19 o] ~ 33wt 93 20.4
o774 3d o] ~ 54 wyt 55 12.1
59 o4 ~ 10 Wt 89 19.5
104 o] 103 22.6
1007 & =gk 44 9.6
1007 &4 o4 ~ 200%F ¢ wwk 193 42.3
G 7 A25FF 2009k 9 o]k ~ 300% ¢ Wyt 128 28.1
300%F 9 o] ~ 4007 ¢ Wt 52 11.4
4005 1 ©) 39 8.6
1~ 29 82 18.0
9 49 a9 o 3 ~ 47 136 29.8
(2l T8 5~ 7% 98 21.5
8 ~ 104 38 8.3
119 o4 102 22.4
8AIZt m gt 101 22.1
8 Aol DA 8AIZE ~ 9AIZF Alo] 215 47.1
10A1ZF ~ 11412 Apo) 116 25.4
1241k o] 24 5.3
A 456 100.0
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4=2] QWLe] =+

29l
_ Qe1 | 992 | 293 | 294 | 295
SEAT AQWLE FREY 254
mel x4 AT 1§ A4
A 284 0 434 =3t 3784
vhel AE s 2AS iR nelge o, A | . , ]
o](8] st 4 kel ) e A To|) 0.874 = 0224 @ 0.132 | 0.035 | 0.067 | 0.837
o] 8, Ve, 2E5AT 58 1Hde w, dA ~
Seams AAR Holo 0.870 . 0.243 . 0.110 | 0.063 | 0.114 | 0.845
£ eI vaPs v, A4 FdeES -4
9 SArest Hass ™, 94 FATES 0.857 | 0.276  0.119  0.003  0.128 | 0.841
Aolt}
2 A= v S o, A BT Ao k53
f} AHEst H1ERE |, A SAFAL 9 0.764 | 0.148 = 0.181 | —0.084 | 0.255 | 0.710
Aol
tel 2RAE A3, AF, HAAE B AN
_H ) T,] S erEemE == IAH 0646 0192 0087 —0.098 0420 | 0.655
o] gk Holt}
el A%t ke AZRE W, @A AQ98AE
H; ° } SE S 0.479 | 0286 0242  —0.064 | 0.288 | 0.457
FEe Holr}
7 n= %E’* 2= 3] 613.% AL /\l»lxl‘foé
i },O‘jT B FARNE B BIAE o 0.252 | 0.744 0292  —0.108  0.121 | 0.729
R
AR, 44 5 Bel A NEe FA
e 0.252 .~ 0.741 = 0.132 = 0.002 = 0.151 | 0.653
qoz delzth
o] ol AAg gulE A o v 9l 0.260 0.732 0.158 | —0.168 0.224 | 0.707
ZEAY Y] o)W FAEA(ZE, YWE) YR
a9 il w2 EA(FE, g y 0113 = 0.680 | 0013  —0.012 | 0.353 | 0.601
e
U= fd5E 28538 IS A9 2 =A% 0.074 0.621 0.364 | —0.017 | —0.212 | 0.569
of 2RAE Yol A APEAT BEE FAA
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) o 0.870 | 0.845 1.028 | 0.915 | 0.034 | 30.523 =+ |RMSEA=0.047
o, @A Fol5Ee HA3 o
4.322 RMR=0.060
o AL NS W, A4 ol
6 1= o ol 0.857 | 0.841 | 18.790 |0.976|0.902  0.033 | 29.533 #xx | GFI=0.934
N R S = Sl G
2| 3 . 18.790 AGFI=0.801
R P e O R
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A SFTVECRR 0.645  0.520 1,088 0.658 0.090 | 12.117 s oo oo
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AN ElZo] 7hgste] el {7t 0.829 NFI=0.988
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TLI=0.971
CFI=0.990
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2]
=TT
=
B AT 1.000 0.557%kk | 0.528wmxx | 0,290%kk
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A 4 A AFAAE o) F2H BANA ZARER) Qb 54

CMIN/df=2.637(Sig.=0.000), RMSEA=0.046, GFI=0.956, NFI=0.949, IF1=0.967,
TLI=0.932, CFI=0.967 & 77h°] AFA 7} AATE o= YepRtt. webA
ATFEYG MWk A3 Fasicta & 4 Q)

71E S digom AFEJE 7o FERF AAE AHE A,

RMSEA=0.039, GF1=0.936, NFI=0.922, IF1=0.944, CFI=0.943 & 57
FA57k ARFF oD etk meb] ATRY A HPgut o
Srin ¢ 4 ek
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(3 4-11] A& e d7Hdds ko] 724 A7)
e A B B S.E t A A4
7l
AR AR - JFUF 0.876| 0.793| 0044 |10.877 ™
e 54 - g 0.464| 0.458| 0.043 |10.768 ***
g Beb — QI3 ATE | -0.084|-0.081| 0.041 |-2.015*
AT o ARRANS - - - - CMIN/df=2.637
A Z2EY - B3HH e 0.298] 0.305| 0.056 | 5.326 ** (Sig.=0.000)
e 54 — AAH 2i 0.175| 0.184| 0.063 | 2.776 ** RMSEA=0.046
RMR=0.034
MF FHA — AXH 8Ah - - - - GFI=0.956
nE |24 5e4d — AMH e 0.289] 0.212/ 0.091 | 3.173 " AGFI=0.890
g Bt - ANA gx 0.156| 0.145| 0.066 | 2.375°* NF1=0.949
AT - AFEATE | 0.532] 0.498) 0.046 |11.656 ** Ifg:g;;f
A= — HtE a4 0.299| 0.374| 0.052 | 5.742 ™ TLI=0.932
AFraATE > HUHH 24 0.099| 0.133| 0.050 | 1.981* CF1=0.967
PEFATE — AAH 84 0.271] 0.290| 0.068 | 3.992 **
BA7ME 24 — AAFH e 0.339| 0.271| 0.077 | 4.413 ™"
AAH &4  — ANHY & 0.285| 0.255| 0.074 | 3.872 ™"
AR ARd - JFUS 0.794| 0.804| 0.041 [19.129 **
254 - g 0.297| 0.307| 0.062 | 4.810 "
g Beb — QI3 ATE |-0.127/-0.139| 0.043 |—2.983 **
M A o AFHANUNF 0.173| 0.191] 0.057 | 3.015" | CMIN/df=3.262
A ZEY - B3 e 0.188] 0.218] 0.047 | 3.977 ** (Sig.=0.000)
554 - XA 2 0.176] 0.186| 0.067 | 2.644 RMSEA=0.039
RMR=0.032
WhEEd o M as R D e GF1=0.936
NE |24 384 — AMEY a2 - - - - AGFI=0.853
a8 EQk — AMH ex - - — _ NFI1=0.922
RFI=0.853
R Raia - @FS|ATE | 0.500 0.432) 0.057 | 8.763 " IFI=0.944
JFS - H7HH ek 0.492| 0.598| 0.045 [10.904 ** TLI=0.893
PFEANE - HJUEA o n - - - - CFI1=0.943
AL > AAH 24 0.174| 0.178| 0.074 | 2.366 "
BA7HE 24 - AAH e 0.513] 0.373| 0.088 | 5.799 ™
AAH 94— AANH &A 0.327| 0.307| 0.072 | 4.570 **
*P<.05, "P<.01, "™P<.001
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AFHE 2007 9 o] 4] A2ES L= HAGAS Ao R oS 7)o
T4 A AEE AT CI\/IH\T/df=2.602(Sig.=0.000), RMSEA=0.046, GF1=0.952,
NFI=0.944, IF1=0.965, TLI=0.930, CF1=0.964 5 7702 AgA|57} A A
o ® Yeeth mebA AR ] AvkHel A gositia & 5 9l
}.
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(% 4-13] £S5 5 o] FxH B
&5 5
oo BE B B S.E t Her x5
T
AR A - 0.848| 0.792| 0.043 [19.926 **
54 — 0.450| 0.462| 0.040 |11.224 **
g Eob — -0.220/-0.230| 0.037 |—5.915 ***
it ERE - i i R CMIN/df=2.892
24 584 — 0.208| 0.224] 0.055 | 3.745 ** (Sig.=0.000)
2 a] 5 - 0.227| 0.232] 0.066 | 3.446* | RMSEA=0.045
o RMR=0.032
fogg b FAHA o —0.149/-0.168| 0.053 | —2.806 ** GFI=0.950
OJL z2 ZgH - 0.231| 0.172| 0.085 | 2.720 * AGFI1=0.876
u]q_ _Tl%— %C"l- — - — _ _ NFI=0.947
RFI1=0.892
RS - 0.512| 0.455| 0.047 |11.004 *** IF1=0.965
SR — 0.304| 0.365| 0.055 | 5.495 *** TLI=0.926
ArIAAwnE - 0.125 0.169] 0.051 | 2.448 * CFI=0.964
AFAANE - 0.254| 0.253| 0.068 | 3.732 ***
B7HE Q4 — 0.581| 0.430] 0.077 | 7.548 **
AAA 94  — 0.362| 0.338| 0.068 | 5.348 ***
AR A3y - 0.820| 0.802| 0.041 [19.804 ***
54 — 0.346| 0.347| 0.060 | 5.759 ***
318 &9k — - - - -
A FAAH — 0.159| 0.168] 0.056 | 2.862 ™ | c\IN/df=2.602
=4 5% — 0.303] 0.342| 0.046 | 6.555 ** (Sig.=0.000)
LR - 0.165| 0.175| 0.067 | 2.471+ | RMSEA=0.046
. RMR=0.034
oA |An 34y - N D R GFI=0.952
20073 o -
g |ZHE8d - 0.228| 0.179| 0.087 | 2.610 AGFI=0.885
ol |af Bk - 0.157| 0.159 0.063 | 2.496 * NF1=0.944
. RFI=0.891
2 olzx= —> 5%
RS 0.506| 0.453| 0.052 | 9.670 IF1=0 965
SRS - 0.402| 0.507| 0.041 | 9.701 *** TLI=0.930
Q3 A uk= N _ _ _ _ CFI=0.964
AEgAE - 0.252] 0.267| 0.071 | 3.548 ***
BANH 2h& - 0.328] 0.247| 0.085 | 3.849 ***
AAA 94— 0.243] 0.224] 0.074 | 3.273*
*P<.05, "P<.01, *P<.001
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ABSTRACT

The Influence of Quality of Work Life on the Job
Satisfaction and Quality of Life of Skin Specialist

Kim, Min—Ju

Major in Beauty Esthetic
Dept. of Beauty Art & Design
Graduate School of Arts

Hansung University

In this study, we conducted an empirical study on the effects of
QWL(Quality of Work Life) on job satisfaction and QOL(Quality of
Life). The current status of QWL, job satisfaction, and QOL were
identified among female skin specialist, the structural relationship between
the study variables was tested, and the causal relationship between the
factors was identified.

The survey was conducted from August 29, 2018 to September 17,
2018 and a total of 493 copies of the distributed questionnaire were
collected and 456 copies were used as the final analysis material. The
analysis of the data was performed using the SPSS 21.0 program, and the
AMOS 21.0 program was used to test compliance and estimate the
structural equation model.

First, after examining the validity and reliability of each measurement
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variable, QWL, job satisfaction, and QOL, five QWLs, two job
satisfaction, and three factors were classified. The reliability coefficient
was 0.832, the job satisfaction rate was higher than 0.897 and the QOL
was higher than 0.826. Conducting a CFA(Confirmatory Factor Analysis)
and evaluating its suitability demonstrated that at least five to eight fitted
indices for each factor are appropriate, and the measures constituting
each factor are appropriate.

Second, the correlation test between the study variables showed no
relationship with a correlation coefficient (r) of £1 and therefore met the
validity of the factors that make up the variables.

Third, the structural relationship between the study variables was
tested and six out of nine conformity indexes were found to be
appropriate, making the overall conformity of the study model set in this
study 1s good.

Fourth, a survey on the impact of QWL on job satisfaction found
that 'comfort, job suitability, personnel fairness, and job insecurity' among
QWLs affects job satisfaction.

Fifth, a survey on the impact of QWL on QOL found that 'comfort,
organizational efficiency, job insecurity, and personnel fairness' among
QWLs affects QOL.

Sixth, a study on the effect of job satisfaction on QOL found that all
factors of job satisfaction 'work satisfaction and work environment
satisfaction' affect QOL.

Seventh, looking at the effects of using the general characteristics of
the study participants as a controlled variable in the structural
relationship between the study variables shows that the structural
relationships between the study variables are not the same, depending on
the state of marriage and income levels.

Combining these ideals shows that the more appropriate a job is to
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suit one's aptitude and ability, the more satisfied one is to work, and
that self—efficacy and self—respect can have a positive effect on one's
living satisfaction and emotions. These results suggest the need to improve
QWL as a way to improve the efficiency of human resources
management for skin specialist, as well as an important role in enhancing

job satisfaction.

[Keyword] Skin Specialist, Quality of Work Life, Working environment,

Job satisfaction, Quality of Life, Life satisfaction
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