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(E 4-6)9F o] KMOZto] 8698 U4tA

IR R

= T
85 Aglsti Slow, Bartlett®] F@4 AXY EF x° (p)05=E
HE {83 Aoz Yy 2 HolHe 84 sl At A
o2 yoherck
(E 4-6) KMO % Bratlett®] #HA (s, A== HA &)
Kaiser—-Meyer—Olkin 22 3} .869
Bartlett ] TAF Zhol Al 3,005.358
T3 @BE) df(ZH=) 171
A4 ol .000
2oz AYE T 24l 2 Algd AAge] <® 4-T)9F Zo]
63.944%% AHtAQl 591 60%S ZIFotal Qo] 4712 QRlo] SA W]

(E 4-7) 499 F BAEHRS, 9425 A P

EZIEEE 3Z A AN | 94 Ame AN

| BR[| SRR [ | BR [ RA | [ 2R [ 4

A S| A A | | T e | 2| T

1] 6.804 | 35.809 35.809 | 6.804 | 35.809 | 35.809 | 3.752 | 19.746 | 19.746

2| 2.360 | 12.421 48.230 | 2.360 | 12.421 | 48.230 | 3.027 | 15.934 | 35.680
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71 .656| 3.453| 76.798
8| .595 3.133 79.931
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(E 4-9> KMO ¥ Bratlett®] A (52, A=3R2 AA )

Kaiser—Meyer—Olkin Z2 3T .867

Bartlett9] TAE Zhol Al 2,906.375
T () df(ZHE) 153
a7 fro)5F 000

g0z A9E & BAelA 37 AFT AMgke] (E 4-1009 2ol

=
66.093%= ARFAQl +F3 60%E Z¥stal qlo] 4719 ajlo] S4H42

E 2 AFE A% | 37 ABE A%
A | EH | TH | g | ST | gy | 2T
1 6.652 | 36958 | 36.958 | 6.652 | 36.958 | 36.958 | 3.778 | 20.990 | 20.990
2 | 2358 | 13103 | 50060 | 2358 | 13.103 | 50.060 | 2.990 | 16.613 | 37.604
3 1.598 | 8879 | 58.939 1.598 | 8.879 | 58939 | 2965 | 16.472 | 54.075
4 1288 |  7.155| 66.093 1.288 | 7.155 | 66.093 | 2.163 | 12.018 | 66.093
5 852 | 4733 | 70.827
6 67| 4262 | 75.089
7 599 | 3329 | 78.418
8 544 3.020 | 81.438
9 .507 2.817 | 84.255
10 418 2320 | 86.575
11 400 | 2225 | 88.800
12 377 2092 | 90.892
13 351 1.953 | 92.845
14 .320 1778 | 94.622
15 274 1525 | 96.147
16 258 1.435 | 97.582
17 229 1.274 | 98.856
18 206 1.144 | 100.000
FEYH 2R B4
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(E 4-12) KMO ¥ Bratlett?] AAE=

Hulg, AR GA %)

Kaiser—Meyer—Olkin Z2 3T .855
Bartlett] TAE ol AlE 2,711.363

T () df(AFHrm=) 136

a7 fro)5F 000

wAelA 2 Al

_Eg_

ZAZro] (FE 4-13)8} Zo]

E
A

220l 60%= ISt 9ol 4712 Qlo] A HL49]
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FEAS FR6) APty QY Ao ey
F® 4-13) A9HE T 2AEEES, EHESH AA %)
27] A% 2 Alud A% S Al AAw
e | B | RE | | BE | A | L, | B | eE
1 | 6.244 | 36.729 | 36.729 | 6.244 | 36.729 | 36.729 | 3.606 | 21.213 | 21.213
2 | 2312 | 13.603 | 50.331 | 2.312 | 13.603 | 50.331 | 2.968 | 17.457 | 38.669
3| 1572 9.247| 59.579 | 1.572 | 9.247 | 59.579 | 2.678 | 15.755 | 54.425
4 | 1.288 | 7.574 | 67.153 | 1.288 | 7.574 | 67.153 | 2.164 | 12.728 | 67.153
5 813 | 4.780 | 71.933
6 766 | 4.505 | 76.439
7 594 | 3.492 | 79.931
8 533 3.134 | 83.065
9 433 2.545 | 85.610
10 | .402 | 2.368 | 87.977
11 378 | 2.224 | 90.201
12| 352 2.068 | 92.269
13| .328 1.931 | 94.200
14| .288 1.691 | 95.892
15 .259 1.521 | 97.413
16 | .231 1.358 | 98.771
17 .209 1.229 | 100.000
FEPY 2R 2
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(& 4-15) KMO ¥ Bratlett®] A (EH, THZS HA 5)

Kaiser—Meyer—Olkin Z2 3T 841

Bartlett2] AL Zhol Al 2,458.755
T4 (913 E) df(AFHrm=) 120
a7 fro)5F 000

A EH T EAtlA 21 Alad AAgke] & 4—16>9‘r 2ol
67.862%= AHHA I #%?l 60%S %l Qo] 4719 Qolo] Z=HHS=o]

z7] 19 22 AT A | S AB Ad@
:]LL : B} R _ B | =m | L B | A
lopA | SF | TR s | 2T T e | S8 |
115813 36.332 | 36.332 | 5.813 | 36.332 | 36.332 | 3.485 | 21.783 | 21.783
212262 | 14.139 | 50.471 | 2.262 | 14.139 | 50.471 | 2.980 | 18.625 | 40.408
31 1.504 | 9.399 | 59.870 | 1.504 | 9.399 | 59.870 | 2.233 | 13.959 | 54.367
411279 | 7.992 | 67.862 | 1.279 | 7.992 | 67.862 | 2.159 | 13.495 | 67.862
51 .7187 | 4918 | 72.779
6| .734 | 4.588 | 77.368
71 549 | 3.432 | 80.800
8| .532| 3.325| 84.124
9| .433| 2.704 | 86.828
10| .396 | 2.477| 89.306
11{ .352 | 2.199| 91.504
12 .340 | 2.122| 93.627
13 .301 1.884 | 95.510
14| 268 | 1.674| 97.184

15| 231 | 1.444| 98.629
16| .219 | 1.371 | 100.000
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.650
.662
.654
.647
510
745
.648
702
.638
.637
.821
102
.680
743
187
.633

026
102
009
253
179
123
180
213
175
134
063
111
131
832
822
714

2,159

13.495

67.862

.000
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U 2Rk A g olR A
7R (R R et FE5HSAAAD O diote] B A4S
AATE At (F 4-19)¢F Zro] KMOZo] .924<°E“ﬂJX-19__EL 8014,
Bartlett®] &4 AHAAA x* (p)7F .000(LHHH x* (p)<.05
olshoez % fagt Aoz Yt E glojg= Q084 shr]d
A Aow Vet
H 4-19) KMO 9 Bratlette] AA@ 2 EL5H AA A)
Kaiser—Meyer—Olkin 22 X3t 924
Bartlett2] TAE ZHol Al 3,043.203
TP (EE) df(AFI) 91
A4 ol .000
A FRAA FE2H AA Qe Aiygo] (& 4-200¢F o] +3
(%o 65.524%=2 SAHARATES QR0EA ol7|of Agdst Aoz yeryitt
(E 4-200 A F B4 2 S5, A4 )
z7] 173k F2 AFE AA 3 AFE A%
e | B[ oA o] B8 58 | 2] 20 | 54
s 07‘ﬂ % % ozﬂ % % ozﬂ % %
1| 7.454 | 53244 | 53.244 | 7.454 | 53.244 | 53.244 | 5.500 | 39.286 | 39.286
21 1.719 | 12.280 65.524 | 1.719 | 12.280 | 65.524 | 3.673 | 26.238 | 65.524
3| .827| 5910| 71.434
4| 750 | 5.360 | 76.794
5 523 3.734 80.527
6 500 3.573 84.100
7 407 | 2907 | 87.007
8 .368 2.626 89.633
9 322 2.303 91.936
10| 267 | 1.908 | 93.844
11| .258 1.841 95.684
120 221| 1.575| 97.260
13| 212 | 1.518| 98.778
14| 171 | 1.222| 100.000
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Shrlof Aetet Aoz motEoh
(E 4-22> KMO ¥ Bratlett®] HA(FEH, A6 BA $)
Kaiser—-Meyer—Olkin 22 3} 916
Bartlett®] TAE Zhol Al 2,846.945
T4 (G918 E) df(RH+E) 78
G ol 000
gom AYH F BOol4 S ABH ARGl & 4-23>9 2ol
66.879%2 AHFHSl $2Ql 60%S 215t o] 4719 fglo] S0
BAE F85) A3k Gt A0 v
(B 4-23) A9H & ZAHEESHES, 46 B4 &
Z7] AR = Alad AA% A AEE A%
1 6.975 | 53.654 53.654 | 6.975 | 53.654 | 53.654 | 5.170 | 39.769 | 39.769
2 1.719 | 13.224 66.879 | 1.719 | 13.224 | 66.879 | 3.524 | 27.109 | 66.879
3 .801 6.159 73.037
4 750 5.772 78.809
5 .506 3.891 82.700
6 412 3.169 85.869
7 371 2.853 88.722
8 324 2.490 91.212
9 272 2.092 93.304
10 .258 1.984 95.288
11 229 1.758 97.046
12 213 1.636 98.682
13 171 1.318 | 100.000
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(B 4-24) 5574 9 o) 4Ed2EEEs, g6 B4 #)
g
F= 57
2911 Q212
AR 825 204 722
A FREE2 804 329 754
276 793 027 629
A 7R3 785 305 710
R 781 197 649
A FREES 741 262 617
A FhE4 738 410 712
A FahE] 735 350 663
433 176 847 748
A2 .083 818 676
A4 279 739 625
Al 315 738 644
A5 375 636 546
229y 0 7498 B4
7 WA, (B 4-24)0] A QRMS Tl wakel] ARkl
4ol/fer Wl BYEE Adchs tifHsEFHEHE AT &
QRIEAS AHAIG b= (B 4-259F Zo] KMOzEe] .901(¢

A T84 AANA ¥ (p)7h .000(L
X (p)050lsho® mE Qast AWz vehddl QEA 51
b

(E 4-25) KMO 9 Bratlett®] AR @/AHS, 27054 A £)
Kaiser—Meyer-Olkin 22 3t 901
Bartlett9] <A FtolAlE 2,497.890

T8 (9 E) df(RH =) 66
a% Ro5E 000

H}z o

r— 11—
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1.710

(%)°] 66.804%= ZSHAHSFELS Q¢
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d7

S
a3

N
o

N
N

52.554 | 6.307 | 52.554 | 52.554 | 4.618 | 38.487 | 38.487

66.804
73.476
79.513
83.705
87.098
90.042
92.450
94.717
96.725
98.556
100.000

14.250
6.672
6.038
4.192
3.393
2.944
2.408
2.266
2.008
1.831
1.444
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(B 4-27) 384 2 3 A2dd(iids, A50E54 44 )
/dT,t_‘_
5 [9l1 : Q912 8574
2| HQk=T 834 212 740
2] BakE6 .805 .035 649
2| 5QEE2 794 337 744
2] k=g .788 204 .663
2| BROh£3 774 312 .696
2 BFES 736 268 613
22k 732 358 .664
P43 172 .849 .750
Y42 .076 819 676
ABAtd4 274 742 .626
A1 310 741 .645
A5 375 640 .550
FEu 2R 24
B gRliEAlef oo AAE wiiset S5Hs= T 270(F
T4, AgAtde)olm QRIEA 9] 2FE Ait= (HE 4-28)¢t AT
CE 4-28) wiAll, 5850l Higt ed e 24 2E A3t
SRR /lé%_l EA=WS |
o e % ° Rt
2| k=7 834 212 740
2] BkE6 .805 .035 649
ZAREA =) 794 337 744
2] k=g .788 204 .663
2| FahE3 774 312 .696
2 BES 736 268 613
2B 732 .358 664
AJirg3 172 .849 .750
A2 076 819 676
A4 274 742 626
A1 310 741 .645
AJAHAdS5 375 .640 .550
B1ES =4y 4,618 3,398
B4 %) 38.487 28.317
A (%) 38.487 66.804

KMO=.901, Bartlett x*=2,497.890, p=.000
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2) AFE 24

B Ao AFES 2AF B A1FE(Reliability) SHE o]RE

7] fe A== A5 otloh. A=/dolst At gl sk
e SAFs W dUetdte SRS A dulskH, A
(Stability), 43 (Consistency), 9= 7}FHs’d(Predictability), A2+
(Accuracy), 9|& 7FsAd(Dependability) 5o=2 ZAE+E= HAA
Qztet yAE Jigolrh(e]eA], dAE, 2013). & Ao AE X
wol, Ay Aibdat o] oF WMaTt ofg o] gEow FAIE
HE S o|golE= A, FEE9 WA LA (Internal Consistency)E
575171 9all Cronbach's o AFE A&ttt dutzow Aps]afsh
o|A+= Cronbach's a AF7t 0.6 ool 4 o] Alg/4go]
AT ThFEoHoleAl A&, 2013). wepA 2 Aol A=AdE

P

7Ho] Y& dB#AS =Ast= Cronbach's a ATE &30

[

o,
ofl
H
5
X
o
of
&lt
o
2
rid
ko
ro,
o
(@)
M
ot
et
iAL)
rE
ALY
~
M
oft
=,
)

S
7L TR, F45HS SRS AFE: B4 Ste] Cronbach's a
= 2 AFoA ARERE A 2O AR E ASSE Axt
Zro] Z+ ¥49] Cronbach's a Zto] .792~917=% uj¢
Aoz ety AAH S Cronbach's a Fro] ExbHE<l
S Aot glo] AFne gtRE Fow foEwy

T3t &5 AAAl Cronbach's a %ol HAA<Ql Cronbach's a&

stglstar 9lo] olefo] RE W4HE BAo| &8sttt
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(B 4-29) ZAEY] A= 24 At

2B 35} H s 0&%7\1]” Cronbach’s «
Cronbach’s «

tolEst 810
ol olEs}2 811

o = 5 o] 2313 .840 .847
= ol 235k 801
3ol 23}5 818
. AAES}3 744

L 3 oA 2 5}4 756 792
%3 AA=ELS 051
73 o225t 807
. de2sk2 .807

= 5 5 el 233 793 843
= eIk 838
el 23)5 .808
- HFA L5 786

s 3 U 2513 645 .807
i HHAR 5 767
A RubE ] 906
EAR =) .899
2 FHahE3 902

2] ubE 7 2] BukEs 908 917
A BukE6 911
EAR =) .898
A RIS 907
A1 826
A2 839

A 5 A3 814 .859
kg4 824
A4S 844

= L
BHEAES AARE AR (F 4-3007 Zo] vkt Ay 24
= S



Mol o Wa ZRe] #wEA oRet #@yAgo] i ok HFxo
TAGYE Hfotal EAE dothy] o Argshs EAHH (0]8H4],
AZAE, 20130t JEEAE BT 2 A=E YeHdE Zdes
SEEAE 19 7keas ()Y BE] FAPE A9 A4 THHE
A& Tste ZAold, 71&7]9 A7l FHsit & dFelME ¥
ko] A e TEATS] At Qs T FEA AREEL SAeEC
H]& 2 ]

4
2
2N
1N 4
o
2
o,

o] Pearsoi
A 4

Pearson

% %k
Az | Y !

LN,

NN

Pearson

ATA S 358%* | 486** 1

Pearson

Sk * 3k * %k * 3k
cigel] A 411 315 404 1

632%% | 334%* | 383%* | 562%* 1

RS Pearson
= s
= A 4

' Pearson

ATA S AQ4F | 3% * | 333 T A95%* | 564%* 1

FEHAE FARCR AHEA o3t Aot olEsE ARat
(r=.632, p{ 0D (=444, p{ODI= vt& =2 F(HO A
TAE vetdoh SR e AR (=.562, p{0D)3 A4 (r=.495,

B

¢
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plODIE ta F2 A1) FHEAE Hebdo. fAZs= AT
T (r=.334, p0DI A (=.232, pODIE W2 A(H)9 4

TAES yetdnt delRstE 2R TE(r=.383, p<.0D)3 A4 (r=.333,
p{O0DI= e H(+)o] ATTHAE ettt npxjuto g zgorxo
A (r=.564, p<.0DT} tta 2 AH(+H)o AWTAES Yety e
nEe Aol SAAHCR Fou|sH RE H(+)o ATWTAS Ho
FAME 7He] clmpdA BAo] sHss Aog Helth
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ABSTRACT

A Study on the Influence Factors of
Organizational Culture on the Job Satisfaction
and Productivity of Manufacturing Industry

Choi, Wang Mook
Major in Management Consulting

Dept. of Knowledge Service & Consulting

Graduate School of Knowledge Service

Consulting

Hansung University

A company is a combination of business organizations,
people, materials, and technologies designed to pursue profits.
It aims to generate continuous profits by improving the quality of
the organization's capabilities, products, and services and by
satisfying customer through goal-oriented and cooperation-oriented
activities. To this end, companies need to increase their
productivity in order to generate sustainable profits, and efforts to
do so are very important. Continuous performance is created by
people and it is necessary to motivate employees to participate
voluntarily in order to realize that the sum of people is an

organization and to achieve their performance. It is important to
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create and motivate. Therefore, in order to improve sustainable
productivity, we must seek breakthroughs in the renewal of
organizational culture through internal changes, not external ones.
This study examines whether the mediator effect of job satisfaction
has a significant effect on organizational culture and productivity
in manufacturing and analyzes the factors related to organizational
culture and job satisfaction in order to improve productivity. Based
on the previous research, it was found that job satisfaction plays a
role as a parameter in the organizational culture of manufacturing
industry which is a factor affecting productivity. To this end, a
questionnaire survey was conducted on four categories of
organizational culture(consensus culture, hierarchical culture,
rational culture, development culture), job satisfaction, productivity
scale, and socio - demographic characteristics of workers working
in manufacturing industry. Survey data were analyzed using
statistical program SPSS 22.0.

The results of this study are as follows: First, in the relationship
between organizational culture and job satisfaction, the consensus
culture and development culture of manufacturing culture have a
significant effect on job satisfaction. Rational culture and
hierarchical culture have no significant effect Respectively. The
degree of impact on job satisfaction was consensus culture and
development culture. This suggests that it is important to raise
consensus culture factors and development culture factors to
enhance job satisfaction in manufacturing. In addition, since the
consensus culture related to the unity of the organization is the
strongest, it can be said that it is necessary to strengthen the
participation of the members in decision making and to build the

organizational culture through efforts to secure competitiveness.
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Second, in the relationship between organizational culture and
productivity, the consensus culture, the development culture, and
the rational culture have a significant influence on the
organizational culture of the manufacturing industry excluding the
hierarchical culture. In order to enhance productivity, it is
necessary to develop a flexible and comfortable organizational
system through changes in organizational culture based on the
manufacturing industry, an active culture suitable for the era of
the Fourth Industrial Revolution, We must go into organizational
culture. Third, job satisfaction has a significant effect on
productivity. This can be achieved by achieving corporate
performance and laying the foundations for sustainable growth by
actively utilizing the work environment and treatment improvement
in order to raise the job satisfaction that the companies feel about
the various differences that individuals feel and to increase the
productivity through them. Fourth, it is confirmed that job
satisfaction mediates the relationship between the culture of
consensus and the culture of development on productivity.

Based on the above results, the following suggestions are made to
improve the productivity of manufacturing industry. First, the
productivity deterioration of all parts of Korea is due to the
ineffective organizational culture such as the lack of effective
communication due to the vertical culture by one-sided directive
of the approach of the regular night shift, ineffective report,
downward communication, There are many cases. Efforts to build
a highly productive organizational culture should, at first, change
into a culture that respects the lives, satisfaction and happiness of
the present individual through intrinsic motivation to members.

Second, it is necessary to delegate sufficient authority and
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responsibility to a clear and realistic vision, goal, direction setting,
sharing, and organizational unit of the joint organization, so that
all members of the organization can implement together and
pursue voluntary participation. It is necessary to form a collective
assumption that realizes common goals and values through roles,
dialogue, and genuine consensus and realizes various possibilities
for the direction of work. Also, all of the members of the
organization should make a systematic consensus that enables
dynamic interaction, a horizontal culture in which continual
change achieves performance improvement and respects flexible
thinking, creative organization and personality that meet future
globalization level. To do this, we have set up a 52-hour system
through a wvalue chain organization culture of communication,
collaboration and sharing among departments. We have also set up
a bZ2-hour system, improved drinking culture and ineffective
meetings, improved reporting, We need to pursue an innovative
corporate culture that increases productivity and productivity,
thereby boosting prosperity and efficiency, thereby revitalizing

employment and gradually recovering its potential growth rate.

[Keyword] Manufacturing Industry, Organizational Culture,

Job Satisfaction, Productivity
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