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AN SolA We] de RPoRA 15 19830dH =
o] E#3 AR S thFom ATste] MU TAHLLEA T7HA
(719)% ?i%?'f}‘?i/\ﬂ I F 53] ¥f7FX(Shared Value)2 &
gk v} Qth26) 3 Peters®t Watermane 1 784 7He] A AAE
Ndstste] 55 EA0h

o5 #lifbe] TR H 2 FZ AL Aol [2H 2-1]9
A B ompeh o] i ke FALARTE FRIHA, A, E, Al&H,
24744, 2ud 2Ed ada #erls A
Rom, 1 AFelA Mol P TRV P Tes A%
ghrha ¥l ar 9l

HU
°
—u
2
2

26) R. T. Pascale and A. G. Athos, The Art of Japanese Managememt (New York: Penguin
Books, 1931), pp.200~206.
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2) Deal® Kenndy$% Q-+

Deal?} Kennedy: flifkcibs =2 229 374, 714, 9§, 2d - 24,
wshdol ojwgrtel whepA Zepxiviar A2

(1) =249 24 (Enviroment)

sl 7Hd B2 SFs T2 o4 8he A4A9 Aot =
AA= AFR A, 7t AFAAY, AR S8l ASS MikoubE

ggs) it lﬁlﬂ‘iﬂ ol zHoA = viAI" ] TaA L o= 27

AL 712N go] FadAm ® o= AN $EI A7HEA
7 FadAn. & x40 B¢l o AXm gAd Ut Ro] 1 =
o] 2ale e Aol

zAe] 7427t AAsE ] 24 U] Ble] AN dadmlon v
W o] golth ZF ML Be 99 wEol Wk zxe
= 4 ge &
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ZEAAE A Ut
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27) T. E. Deal and A. A. Kennedy, op. cit., pp.13~15.
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28) E. H. Schein, op. cit., pp.3~7.
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1 2A 7}%%: zf}}—? 7FA A 2 (visible)
- 7=, de=A 2, g9l ud
T ! 7
2 @A 7 A
B AoR AN HTE & A= A Q143 4= F(awareness)
A3l A Byunteo 2 1 Es £ Q= A
1 l )
3 A L 71 EAA
- 3 7ol A A A - oA A FE
AlZF - FZEe] EA 21 7e] B A (invisible, preconscious)
AN F3 AAAY A

(¥ 2-2] fifocibs 944 &
= : E. H Schein, "Does Japanese Management Style have a Message for

American Managers”, Sloan Management Review, Vol. 23. 1981, p. 64.

(2) 7} A (Values)

i) B4 THaxE AJH FEAY ARl AAE 27
o THUEe] AHoR ANy i WBe] ABowM AH FF
o AFH FEEL AWstE arsolth 1 ALY WEon: 4o
DA QT B, Fu, BAAE L A3, FHAF 5 LA e wa
d axsel o@ @elst ol L AYI, Aol A, WA, BE
B, AEA, ol 5 U ERS BaE aisd O@ gelrt Egd

(3) 71 ¥ A A (Basic Assumption)
ko ke AR FAAlAE A FFEolAe] 7 A olth 7] 2 A
= 7FA e EAHE] #EE NdoEA] ditdom Ao FAHLE] U
_]

4
St A @ AO4H ARgaE & 5 ok N RAAE 249 74



% Az wobgelt Apgels] Wi FHAE Aol

4) Robbins® &+

Robbins< #lfk ftE AT LE0] 7HA L A= FH484 <
g2 243 FESE v AAR Fosta flfkbe] 2dS &
A= 107HA EAY FAHRAES AASHL A2 o]AES = AEstd

<E 2-1>3 2k

D MAe FelA Mol ZhA 2 e ALR, A, 589

(Indivisual initiative) | 3%

@ g8 8&= TAAYLES] HFHelmw FHaHo=z P

(Risk Tolerance) A 7 JEE dHHAR= =

@ 9 A ZAo] wekst Hyer Ay aEla e

(Direction) AAsE A=

@ A% Z4 o Q& FAEC HEFAH Woly
- _

Unit }H o | TEAY wHem @ pdeEs Fd- 4
nit Coordination S

© =29 7Y dgTol stlFel Al WEst oJAbdYE, HE

(Management Support)| % $9& 3 ¥+ A%

® = A AR FA a2 HAFAA A7 2A7] T
o = -] -

(Control) Aol s 7E - FASIEY AFEEA
ontro R

29) S. P. Robbins, Organizational Behavior, 5th ed., (Englewood Cliffs, N. J.: Prentice-Hall,
1991), pp.572~573.
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ZAFAALES] sl Fob FAY AYA
@ LAz
. @] UFRIE ofd HAEZM ] AN i
(Indentity)
A2 A=
Ao A L HAgo] AFAdol
0k A A U A e A3 #Agle eclse o
(Reward System) 7Rt 2AFAAYY Ay weEba] o
FojA = AL
9 A5 8x TALEe dMAewE A5 vAS 25T
(Conflict Tolerance) I UAEE AgEoxE AE
= Al
W 2Apagd A 2Ao) oaxfol FAA A, 9ATx
(Communication o8 AaE= Aw
Patten)

= #] : S. P. Robbins, Organizational Behavior. 5th ed., Englewood Cliffs,
N. J.: Prentice-Hall, 1991, p. 572.

5) Ad4gel a7

MY mAE flELE AWe b dgo] Hi TALLE 7Y
obul MMM FR TRol Abselnl, old AL Aol WS
oATZAA BAdN B o} st BAls ARHo] AdT FAEn fl
#ks PR,

SR S A S dn(I9eR AAeE A4S MR

Ao S % el WA 2ol A b AAAM B
HE AosA 24T Fham g J1BA A9 2 AA® F, 7]
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Aol 2] FAF7F 1 veg ofFal glvkal &k 7H WAl ik

£ oldiste s MGG o =43 FHE= 2249 dA4<d

SAEe Mtz Be Aoir. A9l s el gk #ds aof
[
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& AAAAN DAL MR R =08 AAd U2 el g
o} olzle] Al g A ke A7 Qo] g 2
gAMNIE A% @A B o BAAveTR B o 7N % i
ALt AA A FRAQA BN REAGL ugd o 84
So) Aa)E zhersl Avna, slelq Av B ofe shAso] AN Ak
YAkl 74249 Robbinsel AAE FHLAe B RES Eal B
ATE 99 SAMFE AganA @

WA Ouchiv b7 Ex2AA, SAF7HAE, 183, 4849

1

_1

FAAE, A EAAAE, HAAE, 4 Fx T HbdE v K1 gka1 30
Allaire®} Firsirotus= 32 4 , AeF 18y Adyd wsEd A

ol i
Stz HAAAA|, F715of, #E2EY 5
i1 Pascale®} Athos7} #| A&t 7742 -4 8. 457 Robbinse] #|AJgk 84
E& v B FF7Fx= Robbinse] @3t dA A e ouE 7hH
3, A wHH YIRS 5 oujoln, A" HAA A}

=
JAEF R, HEy 2Ede 249 A, 2T AN T

g A5 EEe v guE /i dddEn
T MAZ Scheino] AAIE il cibe] Al @9+ Robbinse] F8 54
S Wt RE 1A JHA SEels E, A, AR ERA ol
S PE AL, 29 A9 Q1A A Sl RAAA, AN FolA, Eie] HT
¥

]

g, 39A AR - DA Frols 25HEE, @s8E, Aol
e

Ao AQly uErh AAIRE dEc ke Al 74 493} Robbins
of M cfbe] FHesES v BY g3 2o 1990 w3k

]
Mg e oy, Aol AYHm, NGGe Bakel A

gl
b 7)ol AgH s guol gta wuEE, mAge P puyow
HE b e ovz aNEn g 243k PEEs A48 542

30) W. G. Ouchi, op. cit.

31) Y. Allaire and M. E. Firsirotu, "Theories of Organizational Culture”, Organizational
Studies, Vol. 5, No 3, 1984, pp.213~214.
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Bmies AFE  Sste dAY EE Adde 71 (Need
Satisfaction) 2k 9] =5 Wrsii Lol et A2 3H ™ 36 Smithe HkFs
e ZF JiQle]l A7) Aok BEEe] AYshe BE o] FI &
= oldd zopzte] ddAGHNA ZIdEE shute] B=gha & D
Locke= 7i%le] AF-5 FalA AA He BFozds 7HA= F3H 3ol
U 3o A ZEvE3® Betty: o] 23 Locked AYE 5IH
SHHA LS 789 AFVIAE EAsta FXATE AoRA
AAER AFAT A de HAF FHA FH

Porter®} Lawler:= A2 A& wAbo] A3}

33) A, D. Szlargye and M. J. Wallzce, Jr., Organizational Behavior and Performance,
(California: Goodyear, 1980), p.447.

34) E. J. McCormick and D. R. Ilgen, Industrial and Organizational Psychology, 8th. ed.
(New Jersey: Prentice-Hall, 1985). p.173.

35) J. L. Price, Handbook of Organizational Measurement, (Lexington: D. C. Heath, 1972), pp. 13
7~143.

36) E. J. McCormick and J. Tiffin, Industrial Psychology, 6th ed., (N.J.: Prentice-Hall, 1974),
pp.298~299.

37) H. C. Smith, Psychology of Industrial Behavior, (N,Y.: Mcgray-Hall, 1955), pp.
114~115.

38) E. A. Locke, The Nature and Cause of Job Satisfaction in Handbook of Industrial
Organization, (Chicago: Land Mcnally, 1976). p.130.
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ABSTRACT

A Study on the Effects of Job Satisfaction
Influenced by Cadastral Surveying Organization’s

Corporate Culture

- Focused on a Case of Korea Cadastral Survey Corporation-

Seo, Min-Sik

Major in Cadastre and

Land Management

Graduate School of Real Estate

Hansung University

In this study measure variables reflecting organizational culture
characteristics of cadastral surveying performer analyze the influence
on the Job satisfaction and assume that job satisfaction of members is
the most important factor. Therefore the main objective is to give a
consideration about the relationship between many factors from the
point of view of an organizational culture among them affecting job

satisfaction.

Also conceptual model was established on the basis of the former
studies about organizational culture and job satisfaction, and some
hypotheses on the organizational culture and job satisfaction were set

up in order to test its validity.
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Data for the empirical analysis were collected through various
methods and procedures. Korea Cadastral Survey Corporation (KCSC)
as the most typical public organization among cadastral survey
performers was selected to study 'how the organizational culture has

influence on the Job satisfaction’.

Questionnaire was designed for all employees of KCSC and the level
of measurement was used as Likert Scale, which is the format of a
typical five-level Likert items. Also SPSS-WIN 12.0, statistic method
to analyze the collected data, was used for the verification of statistic
significance. and the influence of organizational culture on job
satisfaction was verified by factor, statistic, dispersion and multiple
regression analysis. As a result, the relation between organizational
culture and job satisfaction could be verified.

A study model of the influence of organizational culture on job

satisfaction was designed as follows.

Management system, co-worker relation, sense of belonging, conflict
management, communication and customer-orientation were selected as
independent variables of the organizational culture. Self-development,
the relationship with the higher—ups, duty itself, the relationship with
co—workers, promotion and pay were selected as dependent variables of
the job satisfaction. therefore the results of 3 typical hypotheses among

6 are as follows.

First of all, in the hypothesis as 'Job satisfaction for the
self-development(dependent variables) will be highly brought out’, it
confirmed that independent wvariables such as management system,
sense of belonging, communication had an effect on self-development

but co-workers and customer orientation did not.
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The second, in the hypothesis as 'Job satisfaction for the relationship
with the higher-ups(dependent variables) will be highly brought out’,
the management system, co-workers’ relation, conflict management,
customer orientation had an effect on the relationship with the

higher—ups positively but sense of belonging, communication were not.

The third, in the hypothesis as ’'Job satisfaction for the
promotion(dependent  variables) will be highly presented’, the
organizational culture like management system, sense of belonging,
conflict management, communication and customer orientation as the

dependent variables had an effect on promotion.

Amongst the general answers on the organizational culture, the
answer, 'I think I'm proud of the member of KCSC’, marked 4.34 our
of 5 point as the best score and next answer was 'KCSC pursues the
best quality and services’ as 3.94 point.

In the case of Job satisfaction, ' It is a necessary business which I
have performed for KCSC’' marked 4.18 point and 'I carry on my

business with colleagues together’ did 3.76 point.

As above results of study, it is necessary to develop the suitable
organizational culture affecting the creation of regulations and etiquettes
for all members of organization in order to 1improve the Job
satisfaction. In near future more diverse questionaries and measurement
methods to improve the reliability of measure variables would be

required.

It was meaningful work in that it was tried to verify the relation
between organizational culture and Job satisfaction empirically against

former studies.
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