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o2 EJE AP P IAE Fu Uz AH, HFHx
AZE HPd dF HAY red ﬁﬂj’:‘-zl 2531 Jdgn .7

s, RAKMA WKL

Rogerse]  o|3td AHEEL  self —imaged] dxHe WHoz WFI
J1g 9. .ae ARE FIAR Ade 71EFA P AUA¥™l
gz Btk e AHgel folZldMREEH A&vd ol2r7tA B
A He 228 wAEYd ‘qIF'E wEHL A &4

2 QAte RE ¥Fol ‘4¥H A ¥(actualizing)'olT}e FTLHE
7 wE Y& L1 FFUdE AdE Az AG® ae
A WA AL ABAAT FEAIA 43 ZE A &d
A#A old® Agel &L oorsle e EA9 A2 EHYG I
2Bg gostd RFURGW, 19 AdHEe Jrel 222 FFHI,
PEY ARE ALY de LTHFHolm, AoAEHo ¥ F U
' Aot AZAd d¥ WAL H29d RAHA FFLe o HISH
A5 Az F AZQY Carl Rogerse] 58 ZAHE =9 =R
A E93 A3 Bd.

ol4e] g ZMe AAY AdHh 4F ¥Y 2n AFclE
o B AFHez Jlesgdt. zA dHAA FHANM A=A
s} A2 (Personality)s] A#@AE olHTA ds AWriz I

37) ibid P 463
38) FFAA, AolLUE AFEIA, 1982.P 53
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2%  15WES Personality

g glNe AExe 4Fd BY TIe FEY A7FAYE sz
2 8#d A=A AdH 4% 1AL A=A AWANE 4ol
ge U1 UY. EE od AndNY A=z HAS4R ¥

3 AFEL AAFIAH-
1) &%E KK

O AL mE

A=A (Leader)o] @ AT w=oe did3d] Bol olFolxy Ko.¥
) AxAd W AFIE oW WM LAHO Kerte €7l A
e WA AxAe AdE 3o & oo

® & ms

Ave 257 U@ ANP olg olBY uste AxAY FH
AoIME e TGIFEHt® SAF=(oxford)AMHol  QEWA, A=AE
A3 ggel w ted el FE ¥ & YT

©Q A #(Commander) © A3 #(Commondant) © %3 (boss F&
master) @& #(Chiet && head) ® #2)A(manager) & PR (ex-
ecutive) @ FAUE(Key—man) © oEHZ7HOpinionleader) @ <
2] E (elite).

39) EHUA ZFYE, ML HEA, 1982. P 275
40) HFFEA Fold4dE A& UWHA 1975. P, 71
41) The oxford English Dictionary London : oxford press 1970
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dutzloz TIHE AxAe ‘old Ideg FIE KAHH, AxA
€ 3 TFA9ol ¥yEFEPA o' o¥ YFHol Yo aFoA B
€ AAEY FE FAE e AP & 9nd

@ BEL£S9 EH

BaAge] AR @ AxAd U Hoge It FRES A
g 7l¢d 93 L 3§ Ut

Q@ O-Teads] AHAY: AxAEe FIE& AU oldd F&£A7)7
1 PFeAold.

© S-+H-Hays®} We+N-Thomase] A9 : A x2(leader)E EIYL
Ay, F&ded ¥ AYA Jleg LAFT Ao

© G-C-+Homans: A=XRd F3FEL dodle Aoh® @
F+Fiedler : A=A& 29 FId FAYLEY <& AAsz =Hsde
o] o

® R-Cattell : Il 47 & FPsed YN AF aFHY
H3E TwEojUye Aot

AHd4 A=A (reader)d) FH7F IR I AHox st

42) $29A, AZ=AANAN, FEESTA 1981 PR 27

43) Ordway Tead Art of Leadership N.Y : Mcgraw—HillBook co 1935 -
PP11-14 av 93 o] Fu4deL AHYs: Art. “Leadership
is - the activity df imfluencing people to cooperate toward some goal
which they come to find desirabie”CP 201

44) WP E OP. cit. P. 7394 AUE .

45) G +C+Homans The Human Groups CN.Y . Harcourt and world
1951 &/2A, =ZYE, P. 27894 AULF

46) R + B+ Coteall D+ R » Saunder &G.F.Stics The Dimension of Syntality
in small Group Human Relations, 1953. P. 6
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Ry APEe AUg A=A=2 AFsHA ded. 2t AL
¥ Age 2EF A=A 8 F At F7E GESz I
AAdste A=A BRot. FFU oW oA B A7 @
Age Ax¥ FE Y& Aog. uidez =g APILE A=A
29 2%¢ Az UH%"

® ETEH TX

AR o&d A=AE HUde =E=Toit. Hude A=AE #
oHI 1§ ETFE ASIRATY

Richard wolff= 8] A (Man at the Top)dlA “71Ex A=A
J(A Christion Concept of Ledership)’'® <AFsAAM o3 o g
.

“AFe AxAe  F71(Motive) O] Th.eeee Ax Aol ¥ (Meth-
od)2 BAlo|th...ee- AxAe] EFE T4 (Redemption)o] ot.”*

20 g8 ‘FEAA AR oldolcigz J5zy A4l
A 40|t |

O mEe HwE |

HR dsgle A=AEE AAS Aud gFgel ¥ =3 A

47) Bennie E.Goodwin The Effective Leader 439, <A WA A
P5 -

' 48) Ted WEngtrom A The Making df a Christion Leader W3g9,
agas A=At Hed MEHol24A. 1978 P 42

49) Richaid wolff # Maﬁ, At .th'e Top : Creative Leadership. %3
8, AEAE, ZgP2R HYTAL 1971, PP.54—64
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HE ZAYT Aoz U9dth® mAe odsizm vl T AF
o ¥ dFe Az U FAFEL AFH 4. AEH F
dx A=AE Hstqd L AFEE o

AR ‘AzA'gde EEL AU Yo (F¥9:16, 10:1, 13:
14, 25:30, w23:1061M 5¥ AFE) vwigEg 23:109 ‘St
A€l 2(Kathegetes)'= #Aoldd ‘AUA’'E U@ o o A
Hozg ‘AA'olY ‘FA'E JHEI7IZ .

drAde AxAY g da BRI AEXHG.(H10 45 F
22:27) AxRAe 47t Aot® dFAAM BAFA HPB (FAHL
e EFT 2Hold.

HBdA 11%d Jeld A=REL dF L AFEIAG™
2o ASE %%?‘n‘—:— 2}

Wgeg Hojt &

2gg 992 uesg 2 A

AdF JIxE A dPE viEA

v AFHA A

&3¢ W Ad

FaL vy A

®

©@ ® 60

® ©

50) Ted W.Eagstrom op. cit. P. 54—64

51) cf ol7kdl AFdUAH, ‘A=dte 108 Y2o(A25:5 9:78:
52, 72 : A3 :6,AH40:13, #A10:23, 318:31, Al :18)

52) Le Roy Eims A, FAE= JAA=A7 E43Uc. FIFUHAE
A 538].1982. PP.56—58

53) ol¥49 HWA, NYFAUY (FF) HAVA P 58
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® e UL & ¢ A
@ 23 WY W2y 2Fe ARY $IAUE AR
@ wLgez Fg T ¢ AR

4R Aol A8, Az Auge BAe AuPdl A
% % AddD AY AUde G osd Uy BAE T2
AgezA AAse Rol oz IgoA s worFe=z ANg
cgozMe AASE Aol

© AHAs HWE

NemRe AxAEe dF sA AWM o8 ¥ 4 Y. T4
HOE 2E FEAolth(¥A 2:7) Ik E¥e mele Aot I
v 2de Hol: Ao Ir AWst: A=she Aot (W2
11) =8 e ‘3A'ste Aolg.®

A Adel A% F uEt Ye Ade UBAIA 3:1-7
@ o AW EEL ow¥ 94 A=ASE A¥ Fyol ¥
+ s

@ mwxe B

A 2] E%og dAgE Wee EE,

O-Teadt sHgde AsAdA Wae =4 O A4F 3a

54) J.0MT2A, o349y, FGARTY, MLAVEWA 1983 PP
18,19

55) Ted W Engstom op. cit. 78~81

56) cof Gene A Getz A olZdY, FEIANEA, AW BLA,
1977 EAMe YURYAAN3:1-73 YEA1:5-10& 4oz Ax
Ao Rde AASA A9€sz g
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© =234 © €¢F @ 3 ® dWEE &3 UG =¥ F
YAz AR (leader)E oldl HIIHAM ©F VA & @ e
3 &2 @ 2YE © A¥ @ A= Vg @ T4l dojok @
i A

 Bogarduse Fx=d, 449¥, 43, $84, °A, AdAFe] REg A
ERA FFHLE Hole FAoT#n Y. @H, HdIH¥A S-R
*Slavsone Q@ H#HAF FEY © AxY H4F © oY FF @
Elde AAIH Ao diF EF @ €W A ot HRFHA
A ® B9 AL Jldiste oF Q@ MY Hes © ¥IHA
@ dFde A @ B4 G HIFY ©® AY @ f2d F B
< 54& AP

C-Gibbo] 93w, AF dddde J< FFAAM Hold AxA
BEde O A¥3d © AR © A4 ©¥¥ ONFLE O® A
Ad 9 FFY Folg®

J+ Taylorel 9j3td, AxAes d&d L 54& FuF o™
Q@ =HAeoz JAY A¥Y © FHE EEH FxYd © IH
A @ ¥He ¥ @ 4Hx¥ @ AANY 44 @ 7¥FY © ®
We2REHe &3 @ Wtde d& ® AdYY O =3%9 © A
g4 @ S9%% @ Y O BH¥YY © 7€ 4% © 9494

57) Ordway Tead op. cit. P. 83

58) L&EA, WAAY A, ME& YWFA 1973. P. 176
59) C -+ A «Gibb Ledership Penguin 1970. PP. 95—96

60) ZPE OP. cit. PP. 8485014 AYY¥
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@ #A%d © A41d ® AUY @ A¥Y L =9 © 44
® Auy |

43 gl ANAAUAES FEE FraT AxAH 549
28 BAdE daAAA Pdel AsaAw, oae PEe 2% A
49 A 43 (H2dAEdN RIS FYE BAFGY

@ EWE  HH o

Azze] §8& A=A BY, 7%, A% F 2Ee 274 mg
92 sAz dE 4 U WA FFAY PPes udEsn 9
¥, 9ENY HA4Ee ANE AW pux e

o MEHmY SEY |

A5Hez ted A AAE gEEn. & AAF A=A, AFA
AR 292 $AH A=A 2ol

O 24y fEWE

A7t 23 #FY RE AL FAHT ANV A=AE A
Ao A9 R @ee F¥ ez L HAY Fed $1E F
Y wogelxd det. AAH Axe $3ve Zase e A
JTk® A, HAY wARG oF wANA Adow A

61) 18V OP cit P 177

62) #BE A <JAEUE, A& WEA 1983 PP. 80-82,; R.T.La
Piecs social psychology, McGrow—Hill Book co 1936 PP 434,R.M.
Stogdill,LHandbook of Leadship N.r; The Free Pess 1973, PP; 24ff

63) o AAF HH4dH} KA Aoz FRFH o4geld.



a5
e FAH AxAd GAe ASUAD, 1 WA ggr 8
st
© REfy fHmE®
973 Asze 29 U, EF $¢ U=5 gs4ee o
& ZUstd FPet 28d AEAA 4% Fodd s =z
9 =¥g wAsA: Aol 1 EFon
© Hehy HME
¢ wihz wse Axdst 38 azyoz =ZAESA Fojud.
AEAE AWHez g WAX gEwh 2= o= oued o
93 4oAY A% FAd #% sun ¢ + A% edd
A4 A4l gdelde qUAAY AR FHIT FHEE AY
AA FA, Susesk $9, 294 ddde Fasdd 4 g
¢ A4E NevosA AWR IAS =4 Ate ATA 2
o} |
® sxsd AR
ghge Az AEAs 43¢ Urn A% 3 AEIQ
Ag¢ Solxd thesd Ttk
& Max Webers] S8*
MWebers] #4e] SoiNE ARz FR4E SAZs 3749
A994Yo2 UEU o

64) WFA Eoltde F4F gold4ogtnx d.

65) #WZFE OP. cit. P. 82

66) cf. Max weber, on Chrisna and Institution Building Chicago : The
university of Chicago Press, 1977. PP. 46. ff
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#el % (Rational) A9 ; o] R Fetel AU ol AZsicn AF
¢ Ude FY§ F& P EdE E VSl

® AFA(Traditica) A9 ; olRE W&s) HPo]l oy Ads A
gaTae 249 Aol e AWET Ux AHoH, WA
s} a3 Pas Feto] okF YEHA R EANIME SAH
-5} 4&4& ol .

© 18] &n# (Charismatic) B9 ; )AL o® MEH AFRH(HAF
ZTe 99)9 Axd Ex Wg Ay F AP AYe] EUE £
A2 AAGLolY FZY ARy A 2 ool

© S eSargentd SE|®

S.Sargente AxAS Fe AW @A uwad Az w3
ol AojAgn FARAAN TeF ol EHIAT

s}e] 2utd A=A} (the charismatic leader) ; NAFAIEAY A
3 599 242 1FHe AzAe sEU
® 443 A=A Ade ¥ A Ry Hdy Aue 2
2719 29 e Fed WE APt A=AE sl
© WEJH(the expert) ; Holut & F HERoEIM HAY
Ase LNY AFEIT olEY Axde ©A quy FopdiA
olg% YA =AE FI Utk

@ AAVH Ze A AxA(the executive or admisrator) ; &z

K

67) APE OP cit, P 91
68) Stansteld S.Sargent, Social Psychology, N.Y : the Ronald Press Co
1950. PP. 295-297
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sde #u deod, AL AUe YEANY ZEE WA se
£59¢ AUl o A=AEE I8 Yl wd VR
Az 4= 9T AAF A=AL FE UG

© Ay A=A ; AFF Adel g9¥ AAE WAske A=
A2 48 &4 Asde ¥F FF ve AdE IR ol
Age AAE Asd A4 FA8H AAY APl IAN 3T
g7 @t exd A8 Mg Fdwa R P2y T ol
S9ch
C® 437 e AN WY #F st 45 R A
4 4ol s@ste ¥ Axden

® 7 A=A AFelL ZAAL . el ¥ A=Felth
JEE Fojd APol ASE olgsdl ANde FAB

© A-Urissl 28O |

Auren Urist Axds d@ol wmed A=AE #HSAT
AEAY A=R o
Z371Y A=A
gANEY A=
ARFY AR
EE3AY A=AD

@ ® @ ©@ ®

69) WWE OP. cit, P. 95

70)Auren Unis, TechNigue of Leadership  N.Y.McGrow—Hill Book co
1953 P. 23

71) ‘€A3F AzAon YxHecz gy urted K

72) AGFAR FeALe ¢ARGE FBEE BAHAT I



2§ -
® We+M-Conways 44®™®
gZol AA AU Conwaye AXNFH WY AxzAL WFLF
4 AxAd To] AFAYL. a2t A=RE A AR FEINY
‘2 YEAS ‘23 AR zdda ‘25 45AE YFdo
@ 7 WEIAE Jeg Ade AQe TIEG oL =
4™ BFo &8t
® 2% AAte TFe= HdF BZEF e Aldelnh
© % A4sAe FFo Az Y F4FH FAHU AT
gtz AL Az 3t Y3 $Pez dFd &% ZAG
1 A= sreAelt.
® M - Maccobys] 2B |
Maccobyol <J3t® AEAel #¥& FgHez adAEe Aol oY
4 wuAAdM wAPE RHelth 1t 6 AEAE RN B
#kn 2% Bl A% Y= AFEFH A=A H@ Jde
ST olRg 122 st 1o MM (JEA(the Leader))® ¥
dgd. ae g3 Ze ANd e AREE 7T

73) AAF, APANY, NEEA 1973 P 360

74) 9xFoz =Auiddl =4 (headship)e T oo} Wk of
29 E, op. cit. PP. 108ff

75) MICHAEL MACCBY #, The Leader }3d3%, AEX F3&uA
1983PP. 85—286. wlel® WAmMlE (1933—) & SHHE o]
ARA A ASE AN= FARH AF2AM FAENIRE
z28dc. FAANY FAPAR2EY IFothARA f¥e @
# AFAQ ‘The Gamesman The New Coepp rate Leader 'F ¥
gttk. a2 60duldle FAEMAFAE 83 (Erich From)d
ATE JAF TdH.
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@ FY ¥ ® =% A=A © FFE @ AF © BPEE
® ANA=A

o] A Al AzAsL HAY =2dIHde da2o. AFEL F
A TEAY AdLHAY =Fe FEFHAY HAM Az E AL
olct. 28e HE3 JYP2u3AAE opd.

Maccobyel] ¢l3® oA Age A=AEL AM2Jt d2AT FFH
T AYxn Ut e A7 5dE AFHn JAd F, dAA A
Ag 23, F& 7389 oA dsqd Al Ad3Ee HEE
BAZER AgEolYd 29 JFd {FdsA dgdeRH, &9
et A wie Asm, AL 222 Uiro] Ze Aot
EE 8L AN A A ISP FYI Yow HE AFE
o RAAALH oA E AN AJAE FE #HE AT 3
g1 FFA

Maccoby ¢ 9&¥d 8L Ad ¥& Auseze dA Fed.
Aoy de HrdAdx F3}gL FAAAAM Yo, a8 AU
ol Q71 WE HBAE IAIG. &S 28% FPo= Fol
Zojol ¥ AL AUAAE Az EHARL e &Fold. o
AxAge A AAE HMogzn A %ev. 18L A7
obdeg BRI WRAY AFE FIAANNY A FEH} d=dn ¥
48 83Fg®

olAo] Al AmE uts} o] AFY A oI HAAL A

76) cf. Hermann Rorschach, Psycodiagnostics : A Diaghosic Test Basd
on Per ception (Berne : Hans Huber. 1942 9 3dle Az <UA
2eldolYd HAE AYedde F=2A3 H2ZE(Ror schach Test)
E AesAt. olRg FA 28 AnEA ovud WA
da7tx A& =AY o] H2EE H2AE/E Il 4
A9 Y8 ¥ QFAFH2E G |
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30 Aol 27T AxAS oEdd AY¥e] sfdte AEA Al
de ¥493 Ael7l Adi A4

2) #&W#E2 RMR2AMS Persnality

AgE dddAyy Hu4deE ¥LE2 31 Ut

AB A ge] Aolo o, Ar4gdeld ‘FLAF FoA F A
o] & AW AYSdA "Ne AHy JFF7ot. Avidy A
olo] WAL TAE WA I F¥He] L=A FA oy WE
& "YExeddn ¥ # U4

A71Me WA dude MAdE ¢k B F Hud d7d g4
s a1 deog YFIA ¥4 EF AG4e J|ECEL T
Lig=2

@ d4de M

F.Frencho] ¢l8td A=A ‘AP BFLHe Asd d& A
A 4FeE ZE F™ otk o w=w =z FA UolA
Ad4de ‘2HEEY HACAHE Agdd AdH Id PYF I
ge 7N RA™ oth

G dd43# ¥ =4 (headship)
dz=4de Fdd4ded #A Adelt. F AEL BRI FESH %}

77) AWAA, A=Y, H& BFA 1982,P 439

78) HEEA, JAFAE ME& YEA 1983

79) W.French The Personnel Management Process Hougrton Mittlin
1974 P 117
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@k, C.AGibb(1913~)o] 984, =4 =HFH A gEI}7
g&d g ¥ WAAFIFH Ee AFEEF Az IJH=
®x7 4,0 H=4e Ase =xFHoY Fded EHHJ FH=(head)
o F@3 o) TAHC Qo FAFHZ =F I A ARANA
AMAA o GFA H=4de AL JodME ouE FE
gAol #@atd AL dAAFeod FFH FAH L Ao A
Atk H=4d glolME = FAFHez ZFPF AL HedV
azeg =44 AAF-=43 H4F& w7 4o

ol oAl & ugPo]l H=4de SFFUHA(ELS FIF)% 2ol XE
AESel MM AAT FHPLD Ho4e BIFLE dWzo= H
HA oFo ZAH olPg FIe HoeEA Fuwe IR FIFE
r3te dd4dde oFdAH aA ¢9& Heolo.

© Hd4de EB

&2¥c AbA(Oxfort English Dictionary 1933)o] <3t¥, ‘A=z
(leader)’@ wole 134171¢] Yvetygttk. 22y ‘2t 4 (leadership)’o] &
fole 1800dA7A YEYA %

gl de oFE FYSE 1950ddist eodulel FAN 2
g%k 4§ EW  1960de] Bernard MBass®] A4  (Leadersnip,

80) Zulg, ArgAs, AMLEWEAL, 1973, P342., cf. C.A.Gibb Lead-
ership Penghin 1970

81) W F op. cit. P. 73

82) TLPE ANYAY M A=A 1967. PP. 157,158

83) ZWEF op. cit. P. 110

84) Ralph M Stogdill. op. cit. P 7



g
Psychology, and orgenizational Behavior (New York : Happer))7l &3t
HA3, 1963 d¢] Ordway Teade] (The Aet of Leadership (New York
. Mcgrew—Hill, 1963))o] uigkeh

MBrowng “clti4e 2eta dsl olRolAEe =e AAst =g
T fogs A Fu eHAG. 2o g Iude P
A¢AY Yxsh Fush &aFe A=A e oz o
ke AolW, Pusl AT MA Y¥E AAN%n FEYNE 9
@ HHe PHe Re Rolt

Ordway Teadt uide thed el FAsz Stk

“qude AYS e BEE U AN wgesz AW
A7z Adel A4 k=88 AWs USSR E¥SE Sgold,
AfiMeze JEHY F8AE WL Utk VEREL FEsw
AR Aol RAsA Hol A&z BIAA AHE 2HsA
A

gl es ANEdE oude WY Ade AZs S5
39¢ 23 Utk 3G Auds AR e UM Fe
g%, Asd 2 Add AF(M2dEdE), 181 Y 4% F
9 AX Ae =5 zaseor ¢ Rolth

85) Millon Brown Effective superision N.Y : Macmillon co 1956 A
F. op. cit. P. 114004 Al $

86) Jack W.Tayor, How Select and Develop Leaders N.Y : McGraw—
Hill Book co 1962 PP.5-11

87) The Art of Leadership 1951. P. 107
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@® Ju4de EHEHRR AW
IgH4d A7e dd4de BAsE dzd o 2FHe olgd o
=0 Hed 1 8¢ AVE AzASA ¥aw AdY Pges
EEE P
O #%# BB (Traits Theory)™
o, oge AxAzM "ay Ay AN AL P F%y
o2 x4 slesd, AzAEAY AF4RE wANEY UG AF
A A=Ay Ade A AdsHe AYA Ee A9
t}.
22 B4 oge A=A 278 FARAEE BERHE o
golth. aU o olgg Ted e EANE Auzm Utk
47 (Personality) #4 ¢ EWdste MAdel =Istxy, EF 2
Jduz YdsA Bdslo] AA @t
 ® mHEe AHA 2¥ ¥ 4 A& A0l A= wes
o 1A ok |
© 5488 WAL 4 UG HUAE A%l AE I¥L
2Asn 1 B4wes o9 EBag vATSE oh
@ MR A%l % FEFY Axe =4 de ey
t}. | ,_
© %8 ASA AFolw, A¢ A4 W ues ok
4% e EAFEC HeEE owvde A=A AU Xy

88) o olge == sAddE dFse AdnAsd 98 AA
t Roz ‘FAoEoALE W



s
gARE AFE HuPA G -

2y old® EAAE UCWME SHolEe ASATHA Yo
H ogd Fa® s A4 AAED At F, Aolddel A=
9 4ute UEF AVNAE FLAAZ HL YT o4 AW &
x9 Weldn grYE 4F =4E =A4E + goe Ao
%3 2AVANE ATH AL 43 F4o Au4d ddH I
¢ 9% %3 Yr] HEoY.

mad, o oE&e FAF Lol Aud Avd Y, ¥ A7
9 uot g2 dddd #de 97 FssAe 44 o 2
g Hgsd 1 ARYE FOhAEE sok ¥ Relth

© TE& By 2RO

of olgd gsd, Fuol ow M fTFHE A=AZA
950 we Pudde]l FRPESE Aol |

Aol o Axde A% g Ugel FE ¥ 4 Jed
aA % Az vE 4 Ak

AAE, Y A% (task—oriented) HGolm TAE, UG FAA
ot AAAM LFHe A=A gge F= BA HAE 9
¢ A2 choltols AETHIL, AHUcHolA A3& Fo F18%
& ¥ Wed =EE ERdes wAA &v Nsd FIHes
FoiAste 9dY Sl wHed FAAM 2FHe Aude o
ge FWd AsE Foln HUPY JqyAE LR 1§ T

89) HWHFE. op. cit. P. 132
90) o] olg2 A=A Hile YT FHE F1 Folg4dE
4, dFdeie Hxold.

e
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o A4ze 7oy THE Histed P59 Fge =t
© KEK (Situation Theory)

ol olge BN A7Y 23E A=A ANUE A ol
5T BHSE QA7 @¥olny. d9zosz Ay HAEe o ojgg
A Utk WA o oge FoA Aol M A
A7 #eEn ARHe Rodn Fpe.

ol Ad4s AYel Y AT SR w gzt
C « Gibbel] <oj3}d

@ Aed AY BAY F=

® des =3

© dAgel AR ARHe HEHS =4

@ Faol AWHL EHY A FE FH F& B3 U

%, du4dd A%e Yvd ¥, FY, ALd =y, BNy T2
adn Fgedds) 44 Fzd d=rzA FUAT Hee U
.

" Afolu A4FE FMoz ¥ A7 WU AYTH 829
d4 &e R JANE 2% Er BEAA B3 I % AP A
g8 dudde Jise waRed HPo U

2@y o olgd wa 4%y BE 24§ melse EAuIz
JARez Fu4del HE AT FAE ¥ $FE A

AUsE A=Re FoiE APl wa 19 A4 Jse AW
£ £33 9BIAYT Axdg PASE Rol oI, BE VA&
AsoiNE 4%E WA SANE BFAA Bl Mok wgel
.
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©® HEfE AR
o oag FAY SAe C-Gbb® ot 19 FFE 2% B
¥ e Ak

® du4de 2% AU AdAon. e Fws BE,
34 283 24 S AAYG AdEAels HEol

® Abde A¥d yrase B3 ge YL FH oF
ojd}. .  | |

© A=A Fuydde ¥ BEs 47 F Nz FEAQY
2ol o A¥sA @ow dm.
@ 449 4Fcl ¥od"d Auge A9 dge A9 QA
CEEEELS |
@ 449§e I8% AY OE 479 ANF zgn 2Eg 2

T AeAdAE FEAASNA Fen @@d AR Be 2de
23 YT AYELG $5E AdA FEHE e ot 9
AY ggel HAY 443 ¥ Adel A2g A=A HAHEg
- 4d8e 2E A=) He 2YE 43 fle Rodm ¥

Add TAY 4 clgEe ARy Bs4Y aug 23 A% o

91) o] olge AH AARAEY ANE w2 AT

92) cf. C.A.Gibb Leadership. In G.Lindzéy__ (ed),Handbook of socar
Psychoiogy, vol 1I.Reading. Mass : | Addisonwesley. 1964 : The
socometry of leadership in temporary groups socomerty. 1950 13
226 —243

93) WWE op. cit, P. 137
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34 2 3 ox= @ Jwe H4¥ 4+ U ow G4 dF
¢ 4 9t Ae o4 EAg AFYIAE Hol= WU =
E, A=AS 44 43 s¥¥ed S5¢ 4 1z BAY
4% 5& naAsteel e Relth

3) wWES 1M (Personality) -

Qurz onle AEAE wEsd Bow, FXAA AxH, A
3 Axx, Fudy AxA aga FHFY A=A Fo] Uk
AsAe AA® Jede YHAA arrt AL FAAA Aol
Cgled, Y AxRA LFHE Ade, 19 A dgd o
3 ggsAd 94 ¥4 A Aol

D wEES HH K

0% #F WA @ne dd4d zedde aRdd Ad4e
‘AR B¢ g} Tol ANIT A%t F O 24 O &
©® 94, 34, 14 @ W& ® I JY @ #¥d BHE B
28 @ ANZ @ A4% £ ¥ @ 2P, AY, 4¥FY F
olt}.

T « W+ Engstrome& A9 AA stgde QO dHorly 8 ©
£7] © 233 @ 459 @ F44 ® AEFol Udn A%y

97) FAHA. Fds Y4, ME& WAL 1971.PP 328
95) of £29A. A=A AAAN. BALGE. &AL 1981 PP.32-35



QL
Robect E+Rdwerte 28 AxAY RAIJ& HH7tA=2 2%sy A
A%z QA O & 4L Ageloldk @#¢. © I IIY F
A Agolojol @t © ' WEFAY Agolojor ¥k @ a2k
4¥E + Sle Adodel #%. © 2 Y4E AY AFeloloh
B

29 NG ASATAAS FRE C® Ayl ¢AYEd, o
 #8Y Ued Ue FAEd BoHE & AT O HYFY O A
Agse] e YAL © 4RY © Had¢oAd AAIY AN
® =94 224 @ W2 ® 4% VAN HUY Son®

@ umHY KKF

C-S-Dobbinst AxAdA LFde ¥+3d A3¢ A=z 3
dete ANHT %P F Q 444, NA ¥Z © ALY
A9 © =¥ 42 49 A¥ © +4¥ &AL AR FY
® ¥4 23 @ 33 944 @ 44 AedME A @4
© fad de FE% Urde O94 @ #& BeH JU@ AP
® ¢ d¥ YA ds e d¢ 84 Foith

Leroy Eimsel w2 A=AEASl & Ad Age AR

96) Ted. W - Engatrom and Edward- R eDayton. The Art of
Aianageinent for cheistian Leader, P.23 o |

' 97) Robeyt K - Bawer. Admanisrering hristian Edncstio. PP. 99—102

98) J+O e« Sanders op. cit. P. 19 '

99) Gains S Dobbins Learning to lead PPS57-77
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24§ Uedd. Eimst tes] SEAE ANYT At @ Lgw
Mok ¥k © HE ¥ 3 Yook ¥ © ¥AA ool IO
Yste #¥E YL Aol ¥R @ Aolgdolol BY. @ Fxds
231 glojel @tk ® HAol fojok Wk © ANl ¥ 4 o]
ok grhw

gAN AAE ustgel AEAs] A2 (Permuality)BAF A
F2¢ HANE HA%L Y. S-L-Brengied YHINE “Ardold
#3998 S Rl ol e xS TEE YoAE Ao
GPwgn st #€ dns AsAE AYEE A% Ay v
ddes ANE WARoEM 18 A=AE AAHE Rold. w
B4 oAE A=Ar G4¢ AFY AL Wes Hd YUEE
Qe 1§ HAE 2FHE Ao

100) Leroy Eims AAdeAlde] Jlg, [ AcJEMws 1981.
PP.153—168
101) J+O - Samders op cit P 19



- 40 -

E3W ii& igWE2| personality

23 oME 52 A=A 87HE FAHY 4P SAHE
0831 93 223 Yy REoz TR JSE AxAY o
4 Axds 2dY 43 4 2 4He 44 EAe "Eo

1) EEH m#E 20

O-S-Sandersol] W=W, 93 X x?(Spiritual Leadership)o]@ “Elad
A4 A% 9 AdY $%e= Se Aot 2ol Aad, 9
4 Asde A7 A AdY YoM gE ARsoA I¥e
25 Fol ohym 4Yel o8 Mg Lu 4PA A=gd--AF
csHwGE ogdA d%e FASE AgEoth

B-L-Montgomeryt 3718 “d#de Axe  Agd UFdR 2
Ag&dd sez=e ¥4, AVE YHES AwEd hee nE
Aol @ADL W | |

RA U4l WY 4Ad Qe MR BT

o Fude EEm HA

Z | 102) J.O.Sanders. Spiritual Leadship. p. 38
1103) ibid p. 39
104) 2d2. 0.FNZ. ggdo= §F=75 FA. FU59. /53R
=a A8 Mg FAAL, 1983. BNE dAuide 4AALEY
& AAa 4. |
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4RAHoz du4de oHEle HEe wW$ g Jsm A
e AAE JH(EA)E T Ad4de AAH dE IUIA
o8| stajof #c}.

Lawrence O.Richardse] uwz2d, J|Sax(ZL& A733F) du4de =
HEg Jlz=so Yygolop dd.

@ #Had yd4

473 Ad4dE oy AMMe dA o AEE oo}
ot
%, O =Y Poe FHAA ag2xrt ANge R O 2=
€ ‘olMAE otdet ‘eAddAME AAEFHF A HAHdgde A
® 283 agd2xrt 29 FE ZYE st VES cigz A
43 A& sude Zoljzte A& oMY et AT agxx
9 =z dde Jl@el opdF} F}ye] #7]A(organism)olt. Ao}
e /KZIAe 9=EE§ Fud 71 5 Ao {71 AA4A F
AAe g ALE @A A, viEe ZA AAMd BFLS dd
. “od oo {719 wEe Z AMe FFFHolnzx AEH
g H&FE HAG'®

AP oz ARS(zA 113 91:22, 4:15, 5:21~30, ¥ 1:
18, 2:10, 19)& #vEd Yy ZL AHEE ¢ & ARG F,
NergAel  AHg®  ulg s 4 (headship)olale  £olE  oJ® 2 ¢ (posi-

Z 105) ibid. pp.11—163
106) ibid .p. 16
107) ibid .pp.17~21
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tion)& &Jvlste Rol ofm @A(relation)d 9vldte Feld. =Y
o dEgAe zd2xrt Hane IHE AL FelFe AdE o
A Au-2Fo #FAE duigte Rol ot AR d2xA
£Z2%e AL 7t AR Fge AMdd AR Jde Row.'®

=@ vEdNe 2gd2ze & F& FANI, 43 €aE¢ =
& Ag FFH Fr Foiuh AFPF HAAIL AFAHA Aol
oldct. gz X433 dd4d Adel S4FdE ‘P’ Agd ﬂiﬁ
q Afd FE A% SN AFH wst Fo] LAY HF
Are ASE JHEIE Rolh'™® gAY e} adsxd
guvle 9@, ‘vd's & AgE A%d 222 AAE A
E 2g 939 17 #AE 9231 e AREES EEY 479 R
i AL 2z g0 azkesz JEZ AR} HIie A
£ 4723 W Add 2ARA a9 dddel A olHE 94
sjof v}

@ duide R

AAA due AxAe AgE 7 d& AHd}e AR ok

Z 108) bid.p2l IH2EJ ‘B’@Ed A7 Y& Rol ekth
109) ibid., p22~27
110) ibid., P.27
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g0 2 @e&® ‘Frl%ca(motivator)7t okdth E¥ AEAES
Ade mAE AYIE RAY + G0 A=A 29e ARES
panz dole Aelt

48 AEAgel e eAlgifer Mz Aozt ye 4+ ok
2@ A7 wIse Ade Ber HEZ Rl g 31tk
2y ags) 2EE @ Ao
AME HARE o AxAEY HYolth wAN EBE AR
qge £ 9 AFF wAS e Aotk

‘@ o [Pl BT AM BAE AT Az AT 93
AEde olRel dete HAYg A =Y AEAT AAEES
ez A A 9d eAEE THAAER sE® O =y Yo
Azt WAV Ags BAZ BolAA sodop sH, © EE A7l
Ade] AT + Y& ANE ABHok W

o xEH& =Hu4

dqerez JEnd Jude UFY Azdde dd ANE x=A
& BA & Agel AL om YA AF® uish Bo] K

¥

F 111) 2A20dNEgegols =71 FA. FVFY. JISAA=R

A ML AAA 1983. BA:= gU4e A73H dE
AA s UAg. P.53

112) ibid.,P.103

113) ibid.,P.107

114) 1bid.,P.108

115) David W.Jewell, ‘Leadership Theroy and practice’Marvin J.Tay-
lor ecd,.An Introoluction to chirstioan Education Abingdon press,
1980. P.135
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23 Pri4ds BAL ‘YA’ ol
¥ge P22 FoA M= MA%n Peh o HABADE
A=@® $& Aol Uz AZH(person)olA FE RlTh® sSm
AxRe ge Ade AY 4gg A8 A=sE He eI Ue
ge ohyzE 1de AW WAHT YE Agoh

NERd AEdole BEEH Aolold, 4@ P: NYe] #Y
Aqo] g7EYG. 7ER AEAE GYAJPME e YA &
£ Aoltt. David W. Jewelld] w29, 71532 AxzRe “O& o&
dgoz Jl2NWME IEF &d BHid FAER Ase L=
soEgmw

N8R A=A Jted TY T&E BRI Ae A=Y AAE
7828t Robert K. Bowere ©&3 o] %3z Ut “zy =S
& 984 $4% A=AF AERe 2ug 6 22 L& e
el =8 AYe 4T A=A $Pol A H$B}” Bower
o @w=" olFe F¥E AYE olg UYY F& A=As gew
238 AMg RAojghw

ahms JER Axxe Hude W@¢ Fasth I drle
AxA2As] AdE Adsz NG Adg A9 uslekse Relth

# 116) ibid.,p135
117) ibid., p135
118) ibid.,p135
119) Robert. K. Bower. Administering Christian Edcation Win B.
Ferdmans Publishing Co 1980.,p96



2) A4 WMR2AMe| personality

ARZ A=AdA 278c 43 H4e ot ¥R A3
A% Wy AI=2 Udyo] zFsaA ¥

758 A=RA 27HE 93 Ade TR} gL A¥FE B
f8 4 qed & @ 8ol He AYH @ AYEHY 39, @
addn H4de ARE AAANNE FAoth

o *o| H& 4ig

AxAEe @A Azdse Agol ohdt. dAz P o= A
o &7 Algelt®) e BE3 dAsE Aot Fez ‘AR
¥ 943 AFdgez' Mobke Ae =M A= Auer ¢
mgel Aokl

o] Hthe A& ‘¢45¥Y ANE AHse Holth o Ho
YolX aeiEe RE A=A ofF F& gol stk ug®
T 3 Aol aYP2xE VWol RE AT A =EPo] IHUG®
vhgol AU AYF Pu4de WHE Re w2 o YrolUth
AEAE WU%E A ol Hojok @k
Bowere] ol3® “A4g sudA uAde e, JNE  sde

F 120) Bejg, BAY, M& 4% ESH4L 1983p 160
121) ibid.,p159
122) ibid.,p160
123) ibid.,p161



Ade A8 w2 dojye RAg EHge

a3 AEde A4LH 2444 25 AUT Atk

24401% ARG AN Rz Wol oL AR UMY Ag
ANelE Ass Pdg vole Aot
T 49%e YT UTE ¥ Bow oW P 82r UdIE
‘gAXNT AYYE S48 Wwie g wed. dE2 AsAE
Aae 74 A3% Aol TABE Fojd YFE SA%ed 2
230 & Rolth

§4 A=AE =94 SIME 28 Hojo} ¥ =uye] 3
oW fAP4de o4 24¥ 4+ 9% A=A z€de a9 94
3 wasd BASY U %R ARAE sdA dsd @
2u%E A @ 92& A¥ @ AR Agolojel Wh® ar
AAAN] datd O FAE & Yook #T @ H& Foh%e 4
Fol ook Bup®

o Wiz S WhH

aelzze AAEE 9Usd FENY ¥ agasls] xMo] e
F4% ATF FAHHALT 45% ARAe A=AE T AEs

Z 124) Robert K.Bowr op.cit.,pp 93—95
| 125) %99 op,cit.,pp93—95
126) ibid.,pp97—99:A Getz #AF+E 19 = A A (The Measure of a
Man)olq =8¢l A=A Zdojol ¢ 20744 AF ANF
& dedid.
127) ibid.,163
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FEHT 494 TAG. ALY BE AT AdA Ui 3
e FPAER Asse AL I§2 seF B 2 FAE V)
o1 deltAE FHH Felte YU Jgl=E HE AAE )
AeA @rpw

adeE JEE A=RE A=A Fug'e LA%e Fade
I Qole @k o] FIPL ‘TE AYsd FEY 93 wAw
AYste Fdolm, ZRdA AYE YA RAHE FHojE®
Richard Wolffe 71§53 AEAe Adg JIHEM g ge
X4ed ANt @ FAY @ 871 @ €I @ B4 B
A% ® =AY @ BEA HEE Folg® 1o s A
EdE o® gudy o& oEe 477 A%d FAY A4E U
Eoh

AeAE ARFolx $FHoln Y=zaoojor ¥k Ir HYEW
o w93 g 23T Yoiok @

o R HRE RRAIE HEN

og® 2Wdg FeLEH £ 2hu 4oz dedth WY
& ‘AMHA gz AA%E oG Fudd sy e 9
Foz uAY. Fude AN EAod A=Ae EYE Hojoks

& 128) ibid.,p164
129) J.O Sanders.op.cit.,p215
130) Richard Wolff.op.cit.,pp73—166
131) ibid.,p117
132) ibid.,p73
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7l WEd $77 ool ¥ ¥ AdH d=45¢ AdJ
fAHHEe 7171 Slojok . #IIME AgeE #4& Az A=
%A @ Aot /&R AzAe ddsA TE & e
87, %48 WFYE 4 Y& 47, W@l FohEol gol FIE
£ glE 77 olok wohw =Y A=A HAMe ARE 3
o] @Ao] olojof ¥tk WAL FSol HAQAHl ZF Aok
Bowerel <j3t®l ¥4& “&% ¥ #3YF ¢4 ¥ ¥ =
3 Foz Ugdg®

NER AxRdAE AAE Aol Slojok ¥k AN F
d1 nAE AL A A=AE Atz G@HoW T
He HEg ZEG™ 4o @&d AN A Frd AUA
gegd oFd &2r gtk AAW d¥e ¢=4A gHHe=z T}
3o} e Rolth®

Fvds 477 940 ¥A e 2AHe 523 o4 4
olx "EFHAY ol

olgelx AT U AAoldeE FBe HFA XYEel LS
k.

Z 133) ibid.,p81
134) ibid.,p83
135) Robert K.Bower.op.cit.,p102
136) ibid.,p103
137) Richard wolff.op.cit.,pp85—87
138) ibid.,88,89
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A% 82 SNAY A2} ALAA AG Fo] €AY & e A
ot 2HY HYg © 22% WA AYES oA AWnIA @

3) A WR=2AS| personality

LoRoy Eimso] w2®, Axze W3 AZd UM A 714 8
27 WFHoltk. & @ «d¥ & @ HFE 183 Q@ L™
%3 d @AY deuve AxAY AFe O F9 "H: @ 9#
& utgolg.® ’ "

Bowere 71§31 AxzA9 4wy AJL H&F ol Logda 3
g. @ 93olojof ¥ @ TEZAY £A4& Auvick ¥4 @ ¥
Holojop ¥k @ YU AAUE Al I ® ¥4 U A
oMY

G.A. SheltonTFe IYUREH #FAdd Az AJE YdLH
Zo] dA%L U ; © 4T d¥ AY Q@ xFE FE U3
@ UFAez Y F YE ¥Y @ 93-ANY d& © AAF
® AN @ o Axsqd @ B4 ©® 444 TFoIo'®
J.O.Sanderse AEA7} VAL AAk ¥ 671" F8E IHd
g dFPed 2Re © 93 @ IFAL 2971 @ =2dd A7

Z 139) Le Roy Eims.op.cit.,pp34—54
140) ibid.,pp55—64 o
141) Robert K.Bower.op.cit.,pp99—103
142) Marvin J.Taylor(ed).op.cit.,p122.



® U2 A ® EA 4F © FAAY Afon

oM AME USEE IV UF Ade TAYA o¥
3 Ze e AAY & A& Rl

o B BM

C. A. Clak¥ale 28 AN <SAR>HM ggd Zo) FAs
it “mgg wgoud AFHA RE BA An FAdGHIAE A
P¥ 24 A& W FR FAAN e d@da 8 AU
T u%E B4R dsdel @O dsH AT BAY o
Aol@ ¥98 WA FRAL HAdR BA(ZE ASaA=AE I
A gee FuJh flojob ¥ RAE HaFT BE FAHE A
Fa/e #® Bde MY we ot A Ase AAE
gage Aoz drA g ®e A¥e 93 44 A%
fFdglol 2aPS Uojok ok |

289 2444 BYEe A=AY ‘9HA H&'E 2F¥T Send
erss] EW& WAW, ZAE “IAYDL JFHolw HPAY AL
& HA9d¥ez ¥Was H#I Ut ATA(FE SADA=AE @
g PA EH} 43 A=e gdE 24 He Rt

o My mM

NER AsAe FdAeZ 4 Aon FAd FMPozx A

Z 143) J.O Sanders.op,cit.,ppl77—179
144) #4Q, F3Y, ME7IERAMH, 1980.p.15
145) %9] 3 .op.cit.,pl44’
146) J. O. Sanders. op, cit .p29
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# Aolt}. Lawrence J. Crabbo]l =29, AKold, W& F L42¥
EgHT AT

Sue ®4d 87 &0 FAA ¢E(mmediate obedience)ol
Ge  sue  Z7d9 @Bd  glelAsl  Ade)  HH(character
growth)o]3l o]t

ANH A&e ofas] A8 4B AzE SAse do 2as
G agszde AUE SUEAN ‘edE ddsNE 999 29
Justification) 29N 8. shidsl 8wsl 2AE sl @7 ok
g agaxe HH(F)ot AFMFez &Y IY&xAL 2
d2axe AFg €71 WEA AFE F UL, TYPE:EEF X 3
JaE wg v A GE GFAE kA gEt® ady
ge 1dszdEd ¥SEE TGEAUd Ade dges syudde
AdHd &7E FAE 83 Ao I9AEQe ou sud ol
A Sdg Be et o2k or w7 NAE ¥es #4 @
-y

AEm ASAE od® ‘A sz M FNNe=z A&l
Bt

A A (emotions) &  AFe # otk AL =7E %¥(Capacity
for feling)olth &¥=A AZsn gw=A WEHe AL Fasith

Z 147) shide ddg go ude At HAde HA
148) 2d2 JAFAAAE] AR ZESF AR RSN 7.1982.p23
149) ibid. ,p24
150) ibid. ,pl4



Atz fu2A =7E A(rgi—feling) £ F2 8T

A%E AxAde A7Ad¢ 934 gu AYAY &FF 1Wg 9
. a2 A7 G =44 984 <u ¥%E Yoz Ax
de H9Ae 98D 2 AYY AR (anxiety)'® EHA %2
‘@A (Concern)’& WVTH® &, ANNe2 A4 VST AsAE
‘o7 &%, GSA e HAZ LR(tds Ex F), S7EY
223 A Sl A=FHA e Rolg

o HJe WK |

st 8§ 20:25~288 A7le AEAIF wBs Asorg AAd o
o slzA 29 BARE 27k Az ARE AdA 2o
a8y Arle AERE & A oM dAg
go 29 AAY dueld AEs oe AgEs fd AA%d 2
s o& AgE Aold oW Adg AA R ae Hrle A=
* %}(Servant—leader)7} ot

HAe dude ANNE Be H4$ Awde ¥k
AER AR 2493 A€ A% Ae Rt 19 HE
£ ef%n FeW B9 HEoth 19 AfE 2 ANY @9
Qi 27b waAE AE. SUUAN dAENe AgES cHed
MEAsE Zolg SHUEAAE Avle A=AEd Fsd AFsn

Z 151) ibid.,pl115
152) ibid.,p118
153) ibid.,p119
154) 8 AxA 41%.pp.119,120



28 ‘qP2Ed #§ ALAE R

Z 155) mYA=A A% ppll9y,120
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B3% AEK IRNES Personalityo] F¥ REE PR

47Ae EWUS B Z REEe Aug 2L d¥e] ©=23 2
qgg AU FUsord AMEBol A9 ssE T ¥ F AR
(A 12:12~31)EH © uolrt FUuduUEE olFE ITEMY A
gse ZAY AMAYE vz Fop P & Yojok Aok FI o
259 ASANAMNE Fo2M MAck e oAU ¥ I
gaolat s mHAEe FAYES Fe e FHY e U
ojn sl HEA Egol Bol cdum A HA= A
% 5 288 FAQ Rl

g IAAEAS] MAck ¥ el He HFAE HeAd ¥
& E3o zYA=AY HAMAF I Persanality® Lotz @

Aol

wI1® R K&

1) MK} WEK

2 A A7 #2783 FEAU 2&H0A4 AY AHE w
Pz e AJsE I WPz ¥RIG 4 ¥IVISIYE
gESGT & 4 Ae 9ol 2 g AF=E Hq dE H
E AdEn-Fza-gYdad AP

Levinson& 20Ac)x 4048 437, 40404 60M& 397, 604
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d4g xdrlz TEHYOUWE zAlME 4 WFE 204
odges s 20u, 30d, 40u, 50, 60U olHOE wol mgt
.

2AREe AEAdd ABHYG. o wTaHE dEety @
& gou Mgd AFe AT A7 223%Ad Hg FA =L
sl M@ MEAZ TASE 325%7F We Re BUYY @ =ol
a4 Mgl BaHel Ue e AW S BWIY 1A © 2
ot A9AY REE BUS 3 ZdSsh HFE PEAdR 7
849, 2931 ZFAIN 47 EYE Relth

FAHcs 24 d4de wzmde dEAQ 4dm F=2m, 3
A=, JlsmF=s =%z, 1 FE 100035y =8,
30094 1,008 m@d =, 3009 o mHE Yoz FE
o, U] &8 Ut AEAEE 50494 FAY  Ed(Random
Sampling)® Zold.

2) #wxe ®E

#=afye A=Agd Ad4ed ded AF2AY  YAH-9F
Personalitye] F4€& 9&3% 2Z& I& ITAZ 3.

AAARSH Personalitye] olge Aol WIF w4y, AY
g5de o UM A=A AASY, AMe AXE JANIE
239X wge EAY WARZEZNY GHAE, ANH A%

Z 156) Jamas W.Flowler 1984. p.34
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237 EALA Ri}E olf, A7e AHAe=zA EIHAIL FHok
gda Uo] Personalitys] UHE ZF33 B2 .

3) WX MR

728 AzAEd Ade] BE 4Ae BAsE doe ge o
Agol AT oW AFAN =ad¢ EAF sbed sue Egos
234 229 ZAES dEEcl ‘ol WE 9 (eval—uation ap
prehension)’'& 7HAZ fed, 2RE¢ EAY & AYe Held. 2
A4 2Ee 44 Pos FEd @wAHAE AU WAH adel
£ Fed FUe W BIULE At Ael.

T Sue A9e UBie ddd wds gdez FHE ALY
N¢ aA%z Ut 2dY TAddEc AsHT Y: At B
Qe AY+e g% 2§ &9 WA ogasl dgeld. &9
2 zAAE AFolZe Adel W of Aoz dAstel ZA
e #E 4T AT 4+ W YU wAN HEAE A
corste Axe AGFRE BARTA wdel AYel AW e
2de o =ad 4 gt dAM eAL uAT

4) M =

ZA} 7)e 1991d 69 21¥9EREH 19913 79 21¥47tx 314
ARNYYG. HEAE MEAY 2A4%e HIFzdd JdFA HAH
9Fse FAsNYen, RR AndMA FAH}=E A
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1) MEM
D R #B|EK
A WAAES Y, d¥E, FEdAd #¥d, 3vd, e
ARy, a1 %Ed ¥zse 9ed 2o
O #5 MEEK
<¥E 1-1:1&5 HENK>
AR A AH(F) WEE(%)
1= 45 429
o 60 57.1
Total(N) 105 100
O EBH MEK
<E 1-2 ¥k HE¥>
TE ~
}o) HE4(%) HE-E(%)
20—294] 35 33.3
30—39A4] 38 36.2
40— 494 26 24.8
50 —59A] 4 3.8
604 o] 4} 2 1.9

Total(N)

100

W



© #e HHZ

N

<E 1-3 Z2E #9948 v=F>

T

IR
P (%) !ﬂ&%(%)
x & 58 55.2
4 & 2 1.9
n & 45 429
o] & 0 0.0
N Al ¥ 0 0.0
Total(N) 105 100 .
® #HEH MEK
<E 1-4 #EY HEN>
¥ ~
a5 Bl 4(3) BWEE(%)
AAR 45 42.9
A2 34 32.4
Iz 20 19.0
1% 6 5.7
Total(N) 105 100
@ HEAR WMo HEEK
<E 1-5 #&A" W5 MEE>
A} A z2 AT A} 2 A} Total
g (9) 70 19 4 10 2 105
AHEE(%) 66.7 18.1 3.8 9.5 1.9 100
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FAE H{ol =4 dAAY AWFr P RS g wmaojA
AxzZAgd #HF=He A AR F A AR HIEH= A7 FHu
#71 dE Rol Adolmz AA2A Ro=z, Bzud
EY A4 FAL F2E YA ASAE B3 AR, EAE 29
A2 3A EHFIY.

® 15 HEEK
<E 1-6 B73 MEK>
74 & >&E igE A& | ¥4 | Total

MEs

(73)%

0 4 4 49 38 10 105

L] 0 (3.8%) 46.7% 36.2% 9.5% 100%
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ABSTRACT

A Study on the Leadership of Korean Christioan
Leaders

— With Emphasis on Personality —

Oh, Jung—hwan
Major in Public Administration
Graduate School of Public Administration

Hansung University

The fundamental goal of this study is to research the personality of
Korean Christioan Leaders. For this purpose, the theme of this study
was inquired into in the following frder. First of all, the relevant theo-
retical background was discussed by division into section 1 and section
2 in chapter 2.

The problems of leaders and leadership was discussed in section 1,
and in the study on leadership the achievements of general sciences can
be thought to play a orle in a stepping—stone for an understandijg of

christian(or Biblical) leadership
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And the concept and type of the leader as well as the theouy of lead-
ership were introduced. In general, it can made sure that “leadership”has
been applied as a side range of concept. In particular, for all that the
“traits theory”contaion its own shortcoming in itself, the fact that it can
be reilluminated from a christian perspective will not be able to be
overlooked.

The problems of the leader and his/ger personality were theorized in
section2, but in fact, personality is a sifficult | concept to define.

Throgout the years, a number of scholars have attempted to define it
appropriately.
The reason why diverse theories have apperaed in pefsonality theory is
the difference of perspective and the method to analyze its results. The
qualities of lesposition and personality required for the leader may be
varide diversely, depending on his position and role. The problems such
as the method of study, in sectionI data analgsis in sectionll, and
discussion over f.he outcomes of data analgsis were inquired into  under
the heading of a position study on the personality of Korean Christioan
Leader in Chapter 3. Christian leadership is not headship. The leadership
in the body of Jesus christ is substantially different form the leadership
of his pooonents(for example, corporate leadership). The body of Jesus
christ is the living organism, and the christian leader is the leader to

serve Jesus christ. The primary goal of the .christian leader is the
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health of the orgamism and simultaneouly the health of all the body
and the limbs.

Accordingly, the leader sacrificing gimeslf for this purpose shows the
traits of personality distinct from the secular leader.

The model of leadership that Jesus Christ shows us is “the man to

serve God”. This model lays emphasis on “service”. .Accordingly, Biblical
leadership is not “Headship"hut “servantship”. In this light the Bible lays
stress on humility as the wvirture of leadership. The christioan leader
should cultivate this humble attitude toward God and men.
Even though the christian leader is the humble leader to serve God,
there is not without power to him. When the leader leads a humble,
sarckficial life, his members respond to him with the attitudes of rever-
ence and obedience toward him. The christian leader the one that domi-
nates others and requires their obdience to himself. He is‘ willing to ac-
knowledge that Jesus chirst is the man with supreme authority. jesus
Christ should lower himself, enhace christians and change them so that
they may be elevated and blameless. The christian leader is the one
that participate in the service of Jesus Christ and serves the body of
Jesus christ.

Therefore, the personality of the christian leader has very great
weight in his leadership. The christian leader must be a mature man
spiritually. This maturity contains sensational mﬁturity as well. He should

have right self —image based ‘upon the word of the Bible. First of all,
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the christian leader is c‘onspicuoulsly charaterized by the attitude of gen-
tle and humble servant as the servant—elader.

His authority is the quality of his own life and simultaneously his
model.

The christian leader should learn the principle of a “model”from the
word of the Bible.

The christian leader will not unilaterally ask others to do one thing or
another.

He take an initiative in everything as the serice to God. His model has
a strong power than can people’s minds.

The christian leader is the one to show a model in the personality
resempling that of christ, value—view and conduct of coursem however
mature he may be, he will not be able to show a perfect model to oth-
ers.

When the leader opens his own life to others, they will come to find
out his several drawnacks and faults.

But, the christian leader shoule not be afraid of these points. For if _the
leader is really a sacrificial “servant—leader, people can- see more than
that.

In other words, when pelple watch ‘the life of the true leader, they
come to see the reflection on the glory of christ. The christian leader
should be selected according to the standard given in the bible.
Christians should lood at the word expressed with the life of their lead-
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er. In other words, the wpiritual leader should mature endlessly to show
in the concrete all the words taught by himself in his_life.

The servant—leader don’t confuse his authority with power. He speaks
to others and behave himslf with authority given to him by God. He is
the one that serve the members of the body, make free them and help
others obey and respond to Jesus christ. He don't make people obey his
will by his own authouity but make them obey the word of Jesus
christ. The christiim leader is the one that is called to devote his fideli-
ty to Jesus christ, the head of the body and sacrifice himself for all
christians, the family of God, Jesus christ is the living head of the
churchl. The duty of the leader, of the body of Jesus christ, is to lead
the memvers of the body and get them to have relations to respond to
Jesus Christ.

Therefore, the christian leader will have to develop “the nature of the
leadér"based upon the biblical principle before this glorious calling. For
the spiritual lea&ership required for the leader clearly shows the impor-
tance of his personality traits. Since the christian leader is the servan—
leader, he should proceéd to resemble the personality and life of Jesus

christ, the servant—Ileader, witout pause.
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