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1. HFES] EX

AZtE T3¢ 7H5AS Zm A7) WEo) EE FEsn A
7tk el Qs A¥L TBEY AY = AT 7 Ho
AN AZARS t&EFoE B},

ALE| A & Sd = HlEA] X2 o] BAEHT] ulAo|Y, O X34 & A=
Aot 7490 oA He Aotk WA E 2o A
& 2AZAA Holy, 2A¢ &) LY 2L 3 Y=y
Aol ZE AL wATED 7oA ZAo|F oW FF5e EEE G
Jat7] Yt T ALE oldo] Rol A3 AL L s ALY AADoln,
AL ol ZH e FHYoEH PS5 Aol AW, 27
e AAE $8el 1 BEE THUL

JAE TEolgs Y ZAHL o) dd gdrHoen 7Y
Y S5 ZAAEA 3 FAEALE S A wAL adga Ao
. gtuzAe) 2Ae BT IKEHE Folud Yon, 53 o
AFR0ln AEA A JEM 2 &9 Avrt F¢ ®rim 3
= AL otd Aold.

SgA B = ZA Aoy wWEe) duPe fuFzAe NEzoln
AP e FaaLe WHNMEY A 29rE F93: a

= BWAE (A& : £24}1992),p.61.
ZANAZ (AL : P A}, 1984), pp. 44-45.



Aol o AYxAole & 4 vk o8 o] HuFY A=A
WA e A FaEFR ol AFYFHAGdE A A e RAolH.

ARatZo|@ WAL 48 E FP3e FAHAAM oL 7| E
ZFR3 dn, A7 THE T3 LH T F U= qA0] £AHH 3
To| i3 &7t FEHE AHZEa T 5 7 .

wpetA Sz YelA uFge AEA FHol nAte FFUF
oL Ax JAL v|XNE=7HE AHdtd AT ASER o A W
SR 5o A P =L FuA e ' 79
840 A9 FAH.

2. 3 HAY

2 A7 Wgez uPd A=Y $3¥¢ AW. Halping] o &9
95 HAFAFYEWEFLED R ARFHRICIEZNFY oz
s ol Aol TAR Guwgs A=Y %ol e @AES 3

2oz g gajed

3. 3 AFE

1) AMEo] X 4g WA AFpEx el v HA(dE, |7 d, &
WA, w3 2 FE)Fe] A=W EIN?

2) WALEol A HuPFe AX=HFIA nALY HAFUFE e
JAA = o &r}?



4. YraEe] wlRE:
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1. TEE%

1) A% B2

A =44 (Leadership)2 Z&A WA 232 FA4LE 7H&d 44
AHEES] BSld i 82 2olA[d, O i AAZE AR 2o Hnt
of 23 £A o]7] wEd, tie3d| X&Ho|n X3 HE XA UH.

a#e2 =g @8 HYE ¥oidE E9EA dARHE AL
o2& dolu, =2t 2} qtstA FeHy A

Katz¢} Robert L. Kahn2 A =49 #:&3 MRER w2} 2% =
= A9 £4, /MUY 54, 244 59 d92=2 F& FAUAHI

a3 Cecila Gibbe AE4HS R ARdHD B4 AFHo|xn 4
2 A= Aol AZH ZHLolgta VU249 Amitai Etzioni
c AEAHE F2 AYY §4E Ve & Fo|ga FUHRD

¥ ¥ Ralph M.Stogdill & XF71A¢ A=A dd o] A& 9
MEES B33 o] E/3IA 2% A6

@ Mg ZH(A Focus of Group Process)

3) Waynek.Hoy & Cecil G,Miskel.Educational Administrat-
ion: heory, Research, and practice. 3rd ed (New York:

Random House. 1987), p. 271.

4) @872 "a& X3 Y&, (MZ : vlgA},1986), p.207.
5) Amitai Etzioni, A Comparative Analysis of comp-lex Organizations (New

York @ Free Press,1961), p.116.
6) Ralph M. stogdill, Handbook of Leadership : A Survey of Theory

and Research (New York : The Free Press, 1974), pp.7-16.



@ AA 3 3 ¥ (Personality and Effects)

@ «F WA F%F(Compliance)g FA 3= 7l&

@ T dEHY YAHExercise of Influence)

® ABH R AF3 FHY 4 Y= olH T FH(Act or

Behavior)

® a3 4H5e # = (A Form of Persuasion)

@ dAY A (Power Relation)

E 394 =7F( Instrument of Goal Achivement)

©® 4352845 (Effect of Interaction)

© 9¥9 ¥ 3H(Differentiated Role)

@ FZ9 %A% (Initiation of Structure)

FBEe A=A /MEdE F9 XB8HQA Vs A ALE-AFXH S
d, 3984 MEd. FsALH Mge MR 9522 73t A
e R v e

A=A Ado e q3 FAAEL EFE 432 9, ARAS A=
A HA 8AE FoAM ofd 8L ¥ ARy mEt o g
o] Aot gkxivta & Zelg. F A=A MAAE B=E e
L, A=A FAALe BAAE FLAISE AS, AL E FAo=2
3t AF, olg 809 AIHBAE FA}E HAF Fol aAelygd, o
o Zol oy FAE YA EFE AEAY MdY & 84S
MASA, FEREH, FEAE, FRolzts 7R S84 dHFEH

7) 011}-%, AA A, pp.239-243.
8) X4, "T2SRAHY, (ML HEZ, 1985), p.294.



gAtE 0] R EAGe AT NGdAHYE SFHE T old HIds X=X
ANAIE w3 Raxt o,

AA, MAH SAHANA H¥E Paul Pigorst A=AHE ST UA
o] AFgA7l FEEAE MAstc=d 19 YA, #A, TEYH Fo=

TAQeR o]y trgl: EAolgta A9 Fr}9

X, 534944 d94 RH Ralph M. Stogdill A=A AH9 H
RLERS st 7498 854 9882 = ezt Ao }.10

A, G528 HANA A Robert k. Merton2 A EAE T E Al
ol TFI7IE €37 dE «FIA He 2T ARAAE 9
olsl= Aozt HYJUHID F T FI AL FolA R EA o]
ALH o2 Ay 4HE F Aoy

A, A&FdHoA X9 Paul Hersey®t Kenneth-H. Blanchards A %=
AS o Fo| BESAA ERE G437 Ao AU = Fd
o] #&o %2 vlA= AAQoltn FYdt. g ole & 3
Bole A=A, Y 283 & A% d4FE] 3o AL &
A7 g 112

223 Fred E, Fiedlere A X=A4E A=A7E a9 FJaFAdLd A
Aot 2T FAHELE 3o FAHE 23 ANFA KAFE.

9) Paul Pigors, Leadership or Domination(Boston : Houghton Miffin
co, 1953), P.12.

10) Ralph M. Stogdill "Leadership Membership and organization”
Psychological Bulletin, 47 (1950), p.4.

11) ZAE3E "SP4, (A& 0 MYAL 1986), p.159.

12) Paul Hersey & Kenneth h. Blanchard, Management of Orzanigational
Behavor @ UtiliZing Human Resources (Englewood cliffs, New Jersey
Prentice Hall, Inc,1982), p. 83.




22 vzl 2& 54U FFol2 A YW

o) AxAe dgd Foe AEAC] @A A=A XA HAA
Q ST ol A SAAT A& ] dEd ol& HFH3A
EZ3r)dle ol gel ©rEThY a8y AxFE AHF BHAA
PEEL Fae 2 24E HHAAESE Fdd ddo F¥E v
4 F Ade T AAGT Avte AMLS S BEH AEALLS
zAo) §ALTAL BE BEYHE A8 AN A E= J
o) F&HAH 24T oM FxHEE FA T T UAEF I¥= T
= g3zt ¥ & UH.

2) feEYE BHmd /A

F38e fAE I YgFIA EFHIL Jew FARE9)
AR 7]Eol wet 78 A=A F¥E d¥EY, Lippitet Whites
A =4, Tannenbaum® Schmidt®] #%=4, Michiganth¥ A7He A
=4, OhioFHUis A7Ee A x4, Blake Mountons] #ZTF °|&,
Fiederd] A=A, Reddin® X X=X, Housed] A Z E X o|E Hersey%
Blanchard®] &34 23 F °] Jaon, o|l& F ¢ AAS dHEII=E
gt

(1) Lippit®} Whiteo] #5iM4t
19304 2 6 19404 d ] 23 Whites} Lippits 11419 2¥EL g4

13) Fred E. Fiedler A theory of Leadership Effectiveness(New York: Mccraw

-Hill Book co,1967), pp.9 - 14,
14) Waynek.Hoy and cecil. Miskel, Educational Administration : Theory.

Rearch and practice, 3rd end(New York : Random house 1987), p. 271.



o2 FY4d U AFH JFE Y. 2 BHEANM FHHE
(authoritarian)fg ¥ % R FA(democratie)if ¥ E B BHHKER(laissez fa-
ire) fEMEe EFE I Zo] ¥IHH. 1B

O HAAF A=A}

AEats 224 Aollowend] AL o7 A gon, 2A9
Exe 2 9 93 2 AYE A=A SEH o2 AAHs}A, A XA
Aol 279 715 A @b '

@ VY A=A

z2e) AY} ITPS A=A 2ol w Y2 FHLY E
Jdg AX AT, o} e ABA AR HAH Hrsn
2ol B},

® A{EYY A=

AeAe 2249 AYolt 449 AR Bolstx @, RHHE
(outsider)9} 22L& %3 dZAA BFao, 23 RKEANA 2= ¢
& wels) Muh

ol e dFZdFE HY}Y <E2-1>3 Y.

15) Ronald Lippit and Ralph k. White, ® An Experimental study of Leader
ship and Group Life"” Eleanore, Macoby, et al, (eds) Readings in social
Psychology (New York : Holt,1958), pp.406 - 511.



<¥ [-1> Lippit® Whitee] A7}A] 43 nvlxu

%\f X # B x 8 | AGKEN
DASAINA VIEA | D AEArE =72 | DAEAE AR
OAYFE WoU B | @ Agwat Yol | @], srEFol
o W& 24 U
@A) A @l FaPolu¥ | @A aWo] ¢S

:

® RATS Ajy | @YU R | OMAN T
oy | X A7t Qg OEF L AURE
® S&Fold HEA | GAUY UE 43 L

ol 23t B ®zg4Moldel | @A e
® JHET dojz o} Auizt 712 | @7l B
3 & D5 U
DAEE W3]
24l

<HEIO-1>E TAZ Ed A3 o]y ZES EEXHRA AxAo| ¢
¢ A =wAolzte Zoir, #43 RFmY A=dL IAd 7449 Ad
< AAZAN FA3 A 22 HFH, FRH ALH A FAHALY &
B de olHe] Urh1e

(2)Tannenbaum® Schmidt®] 54

Tannenbaum¥® Scgmidts <Z2@2-1>9A ¢} Fo| FEEA = l§
AAFYHA FHPF L te FEZEAdE vi$ UFH YUPF L

$3 o] FFE A AXMAAN AAse A9 g AxAe 5

16) Astei¥a, 2Sciyd, HA4el=E(1985.2), 2=, p.17.



AL 73T

REN RE4E
! SloREicE 523

2| E2pe] HURFY

EDEEE R

1 1 i ! 1 1 !

HBRE7 227t A=A} 2R K227 ZAEAPE 2227
EELRE ¢ g2 olojt]e] HAEAY FEAE A YA 3T A HY
= 82 EEFE & A T A Alste] A Al ¥ WO
ol 2 HslodA 32 I AU A& = o' I M AL
KUl RPEIINE= BE& 3= LAIEY &/ 1 o] AF A ¥WFE A
& Prl. & Yt of ufel Y& 8t ¢l
YrAIE Y& =&/ jIcl
Lige,

<AH2-1>Y | PF ASH)
25 QA 2] FUATL ML, AT, 1987, p.560.

<2¥2-1>9 AF 9 = ANFYH HUAT S AJAFH o
o, ®3Eo] AT FFS U7 fd AHL dARY. 2gn<a
H2-1>9 &% Ed de U4 g9 P2 JH (AR ZFH
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T R AP FUY ATH AFE HLW 2Pn AFAE
REme 2 #5528 dol mEMmBAYANA A& o4 e H
(859 ol (leadenBENAE ABTHL0] 31 YU HEE K&
Fahn FAoly AYHEE S9s AP o)

(3) Michigan K28 A7 g {HHH

oAl 7 BRe APS AL 749 FTEQ Likert®t 19 882 1947
dolzf] APERAH FARIIAFTY YU 234 dF 2oy dAFE @
A A AL A A A4 ol2E 471A] A E A A .

Likerte] &3td AA19 #H2A= BHY, 12 FHBHPLolT HY
Holo, AA4e FYA+= AEER EXAFLHOIYH BEEMIztn 4.

Likertd] |14 E 834, Aol & £F L& AA4Fo|a %
hH oz AiAde] @& AL AA1F FIF3= Aold.

ol F F7te U AJA AF dRAN B F Ut

A3 ASAS Zdd 34 BHAS

Arbgol we HA ey e
dgel we w4 [JN[IIIENIINN] 8

<2Y2-2>FPLY F8 YN A=A} 2o 9X FEA ¥

AR H0]4d, IEHRFY L FHAE, A BdSIHA}E 1991, p. 351,

AR, 59 7374 AAAE BAANAM B d<ag2-2> A9 o]

17) Rennis Likert, New Patterns of Management(New York : Megraw Hill 1961)
p. 62.
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BAdol & FAE FHE THY ASAVL g WdE Ao
< FAHE dF 49 AFEAT B
A, TAd9 A4 A 4859 =78 FAE AAdA @
Al A EH, <aY2-3>9 o] HA9 AdHE VWL =7 FA
7t b B HFeolde AUAdE Holx, Hue ¢4¥E Heda =
71 FAT 2 Rigeln.

g Jole
kb Bol Y

H2e) e Lo 107] ¥A s
nEe ol e 117 2 el s
Hole) g wae 0 24 ([ 1

<AY2-3> FH Y A AT 4o =737 A" JiAde] @A

A% RH71%, AERAE, ME : ALY, p.220.

o

A, 59 Axe A AAl= <a"”2-4>d A Heurep o
< AAAAAE He FA RS By &fue Re= ¥y —Bp 3
€ A3HA wa, A AFE oA AR, AYiGo] @E e FA

_12_



BAY AHE UE A £ QY A& e 24

s wera |l e
g 111

<2¥2-4> 59 Az A dA

e 2 o, IXUPY I FEE, A& BESIAL 1991, p. 352,

Likerts] olat@ #elt A4 AHeRPolth ATYHE Folx
JAAge 483 Y A=AE dAY 19 AY FHLEL F
Moz fEMMe By sor gk 1Y g4 KR BEY #5
BAZ gotats A MW oF sy EpEHTE APFTE
AL W@ doletn A

(4) Ohio FH K2R 9d7HY HHAK

Ohio ¥ W&ne 7Y AFAd o3 1945%4 24y o7}
A 2HEE A3} = FFEo] AAHAUHI® 2 gFo i HdE S
2718 Xxit. € KEXH(nitating structure)®} A2 (consideration) =
SAAT. A7 A FEFET ZHALG JEFALHY ATdAA

18) Rogerm, stogdill and Aivim E, coons, eds, Leader Behavior :@: Its
Desciption and Measurement. Research Mono graph, No.88(columbus, ohio
. Buyean of Business Research, The Ohio state Unversity, 1957).p. 82.
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& 3l 9% =23 Hd JrAlATe T2 X AY HEe &
ez Bhdte AYY THS 4@ ¥ iz U e JAGTFA
A FA UM FAHHG FIAE, E7F R 24 HE Hol=
Pg5¢ 7t @9 P55 A A8 & F387] s Ohio FH
BR:e AFAEL "AxA 3§ 7| =R E A (Leader Behavior Descri-

ption Questionaire : LB.D.Q]JE /&3t £ 477 &2 " H
# B & F(Leader Opinion Questionaire : L.O.Q)I1E M&3gx,
LBD.QEe 28y R EolY EfuEE 2 FEEAN 3AM (FlEH
A g, LO.Qe ALY oA AP EHEF =Hol Y. 28 Ohio
Td gt A7IEL 29 Yy Fs d7odA FEFES Wi =
ME FEld d49 ALY E LA A HAY. FFALAAN =2 H
71 ft=A g8 & AddA 9 ¥ H4E UEHYA geds
Aola, 238 Y P2 FALY TFAZAM a8 F 5 A=
RAoltt. aejdte of A9 HFAHA HZ2A BHA-Fo| sve F=
AR 3z FEd ¥94Y F9d asiFof s AL HSe=R
dA 3.

HE THERFETES KR (BALBE)Y A2rtA AFFHEHE &
Al&7] YA <292-5>3 Fo] moMrt s A
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v LE
2}
= METER

W2 B
2}
W MG

o o B —

& mErK —- %%

<I¥2-5> R3] FHU TR Zyg AlExE

A% : QFH(HAIRY = FRI It AFRiGo] ¥ A7 )iy
o SIS Th¥ ALY =, 1985,p.17.

¢ Halpin 3R¥FI AN F AYdM 22 JE E& ARAE
EHA] A=A Y. & AT S8t A=A b A5
Zolgta 3H.19 Halpin® 2@ % 7 A A9 A LBDQE F
€% Hx dFE Y 2 2 sl FT AHB|HEY U
THAYE O Axdoge AS HHUYL 3] FAHAG AsFA EA
QoA Hdo|dte] A= ERFE A XIE=E A A2 .

(5) Blake$} Mouton®] #5344

Blake$} Mouton= &9 T#2]%,(Managerial Grid)&o] ¥¢714A4 E A3
3 2F g Z2aPd g9t g&3UY, " tdAE A (D A
FAT AHFAD A 3 B SAH® A7 EX 9 2ltd4d F¥o] OhioF Y
et A 7R Al =9 FAMHY e8| <Y 2-6>3 #r

19) Andrew W. Halpin 'The Leader Behavior and Leadership Ideology of
Educational Adminaistrators and Aircrafts commanders’  Harvard Educati-
onal Review, No.25. P.57.
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oot 11111 I o
BARLY 8 ' =3t
T .
A 6
e
> 4 ! -l
DY I O
on g LT T
o de |IIII------ “',I 2tol x| skl
2] ¢ A g itoll it @Al A =%

<Y 2-6> Blake$} Moutone] Izt

2te : ol4inl (AAP} x| Z4%t Bae] A=y FHA are] AENEE
o 3t AF)FM U D aJrheid HAjee] =F 1991, p. 21

OA7EA 9] g Uy F¥EL o3 2ol 498 & Yot

@ %718 ¥ (Impoverished 1-1)

ZATHY AA S AL A" Yol F = AEZ FojA Y&
g2ddsed HAade =8 7] &,

@ TEZ ZY 3 (country club. 1-9)

AAAE WK2HA FA37] A& A9 #kkel Ry Alg]
< T Zleol o dy A =3 B9 2AH
A et dx ZEHo| 7 Aolgtm AZjit

Q@ Y ¥ (Task 9-1)
< Y 24AE HAFoE NAHEE AYZRAL An

B
Fo2M 9 & AL RolFn Az

_16_



@ Z=%(Middle of the Road. 5-5)

ZA9 HAAG JHLE FAHLY AVIE USE U FELE FA
3t AT AP oA HL Alo]d BEFFE R o=
AR FhsaA doa Azec

®¥ ¥ (Team 9-9)

dold 3R} st &S 71 ALEE A G- == Rolh.
ZAERE 243 =d AAA'TFE ollBA'E T3 Al FEY
o] Aot EH 9 JAVLAAE A v 420

B HL OhioFd WEgme AT 4= gANdHE H3xn
Azl &7l A AL QA Ad AYA] Fed. gL dEgR
o] FUYAEE SRS HE Edol.

(6) Fiedler®] f5#

Fiedler= A &9+ “Ada8ld AYE 5T+ 7Y A"(P.D.M : Psycho-

logically Distant Manager)$} "AE|¥ o2 Jl7e ##EA C.PM
‘Psychologically Close Manager)2te F7FA ®3o A3 A=A
< A9, 238y ae o] ZHRE HAAA Y4 AREYE
HEo] WY Fiedlere =49 A4 8A& A9 F3tete A,
HFE, AAAE 9 HAZ FE3L olAAY FIALAAE
<H2-7>%F #o] AAF.

20) Robert R. Blake, et al, 'Breakthrough in organization Development’
Harvard Business Review (Nov~Dec, 1964), p.136.
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SEE

[« A=A~ | <
23iole @7

<2-7> AxAd 2R84 Y ZAAARY

AR $4718% aRXAAE AR AF 986, p.225

o] A AH7IA] FaHA dGF AHHIA Y 2Fo| 7E3H.
24 233 g #F Fiedlerd 9747 FRANH HLE=
<ENOD-2>3 2t}
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<EN-2>ri4] 287 AHo] B Fieders) A7 27 TEFYH W

g FRMQ
o EEME Mo w2 &H
| MR | BECEE
1 F < F=A 7 2 d =)
I ¥ = T2 % A2 A
m F £ SEEE: 7 2} =) 8
IV 2 2 HEEE: o} QAR
V| tiauyae CEY 7 QA A
VI ChA L 2 <} ABAH
I gays H] 22 % AZHA N
Tl gaum | wzzy o} 2}9i 2} 8 A
A1E : 40]A, 28WAY 28 ASE AL HAMATIAL 1991, p.365.

o] qE7A F YA 71 $3FHA FHLE Leader’t A 74
He=2REH 3742 24 H3 (FL 39 - FAHALIAANZHT NY E
AL (& AR Y) £95A 83AHd (5L AYPFR)E #3d
i A 45olt.

Fiedler®] 232 AU A=AYPo| FAAUA] Z=xda oju
39 Fd4gdE A9 AL = gon, 43 HEsHA B
of 3t} Aolg2n

H{PHE S Fiedler®] 2¥E w7302 A7 Ay S PAK3,
FAES] TG, WALES HEWE = FRBAS} sonz g
WG] AEAAFHELS nHHoZ PAIHI|RTGE FolA 23 A
ek g5 AUA HEHo o vy AdES D1 gt

21) EFAMR. TEE. (A& £XE), pp.228-229.
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(7)Reddin®] #5#%

Redding A =A4e Fad &, #A4 ALy IAdaddy axAy
At RS B AR dE A goy, A2 A=A AR olE2 A
43k Algelt. Reddine 4709 7187322 ARHES F831, ol&
F3o| A% dE FAEALAS FEINUT.

Reddin2 4342 D7)« (technology) @& F(subordinates)® 3 &
2} (coworkers) @At (superior) ®Z 3] (organzation)8] 57 ¥|F& A
At AT ZATH 2O Aol AHE FIUMAA =KL
A=z B4 BYES ZAEE <aH2-83>3 9.2

I 52 %

TRk

I
- .'-' !
- - I
’,
.-

IS P

<1Y2-8> Redding =%kt 238
At%  wojd, JSWHY DL FAE, AL FAUSIEA}L 1991, p. 3665.

22) Fred Luthans, Organizational Behavior(New York : McGraw-Hill Book Co,
1977), p.452.
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A—Ak7AA EHHY et NASHYGE PuAA 4P o
g3 2T

(A) &334 7+

@ 1TEE E(executive)

ol 32 H{A(TO : AAAF ) € AR(RO FAR)FA B
TS Hola U™, o] FHZ ol&3= VYA FFH F71FAA
ol 2 ETS AR NUAS A3 HH@ZE o] LT

@ 1&7}+3¥ (developer)
o] F-¥S ARO)Y i HA e FAAF AJ(TO) #AF HA 9
FAE B o] HYH-E o]l &3= FJE A= AP U3 FHE AlF

& 7HA 3 Sl3, e 2AM 283 AY ded FaAo o

S &A33H =AY AY (benevolent autocrat)

o] ¥ RE(TO) Hrje FALE Heoln, AM(RO)Y HA %] &
AS BRY. o] ¥ & o|&3le BEAE 259 SFAYE A &
3 B9HE of7|AIF gle]l a2E9 S FANYE 53 HES Q.

@3 5 ¥ (bureaucrat)

o] #¥2 H/U(TO)F} JAHRO) ETe HA T AL A3
o] ¥ E o] &3 BEALT HH T A, gy Ho=Z Ho A
T AT AS o]&8A BAS FTAT.

23) &F MR, T&AE (& : #IE), pp.230-232.
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(B) v &34 7%

@ €3 A3 (Compromise)

o] 3L vx HFY HR #AHEL A2 A= BRAAM RF
(TO)H ARRO)Y BE TAL 7IA2 A o] ¥ #AA=
uekst Al A Ao,

@ A A} (missionary)

o] #¥& AZRO) W HAY #AF, AJ(TO) #F HA
o] AL RRY. adEuzR, o U4 FFS AN 23t =2 HA
A& ®Bdg

@ = A A} (autocart)

o] 3L FAJ(TO) W HdY FAFA UAIMRO)Y e HA 9
#AL HAY. Aol glen, EFAT H/E T BHEiY ol
ot ol E e B4 w30l

@ o] &A% (deserter)

o] ¥ HAA(TO)F AIHRO) HA9 FAANE RAgFH

o] Al &Aool D3,

(8) House®] #E¥:

Housed] B#H S Td4g KPP T olyet 57 oo Jg & 24§
o z2M R FLE WAAZ.

Housew= G4 #3ol 39 7| AqF5Ed 9% € + U=H

1 223Tn 9z, AUl S0 Rate Br)¥old FPS PR

_22_



g ofeizba 484 2ol Atk Stk
a9 BAE <192-9>9 ol AEAY AF, 4%H 29, THY
o Az EHA 59 o BAe FAHA ok
ol XNEA KM ER wet ZEIHS AT AW R3S
HelEd 27 RASE AL %A AZs-vel we xHAol
FolahA YEPEE Hel F3 UTh2

SRR
ERE

L

274

AN YA 71449 2 23}

B R

- A2-R A8 R
-Fe Qe FA
B33 2
<1¥2-9> Housed A=A 23

Ag: G718 RSZAE M AED. 1986, p.233

age yElG o2 HAESY AAE AY3H oS3 2.
Al A 8o 9 (Directive Leadership ; 7+AYY #YL F531, 1

24) K.H.chung & LC Megginson organizational Behavior Developing Managerial
skills (New York : Harper & Row Publisbers, 1981), p.295.
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S A B9 HES TAHLE AAGH. o] AAPE HYo] K
T o, FA0] AANE Z|dE of A=Xd i3] EFH, &4 @
Aol e, A=A7E ZEHF AHATES /A2 P2 AFH ol

2 9A 294 (supportive Leadership); +AYEAA 3540l
AL AN RI{ESL AEA e o] AAF L FH]Yo] A =3
FZ3}EHUSH, FAHALE A &Y &7 A¥d, FAF B3
A FALLY FE5ALo] g U o ARHo|G

2714 2t 4 (participative leadership); JAI2 A A o A&
Ao FALY FA7E AT AU} AFE FRYUL o] IS F
Aol RER T71FLE T3 Y Y F3 AL E YR_E 3= A
Ao, ALY Byv¥I JHLETF A8, ALH =39 FRHIL E
A2 o, FHALEC] AAARSY Jleg 7HA L A2 RIpFHo|.

A #H A A A XA (Achievement-oriented Leadership); =83 53X
E AASn FAHALEANA Hdy HE L3 ALS 7|

o] F3¥L& 7Y Ax¥Po]l AYHo|YY HHH FUFH FHAA
FH3Y, 53 XY AL Y3 AHESVI A FAALAA
agHeltt adut FAHUEC] A=Y PFo| Rt o ¥A A
Ut 332 7HLEY s ¥F, & HEKEY BXRES 4
A, FHHeR AFEHH FAHALEC] OaEdA AFTH HAol o
E9 83 & FZTAAFE @AV Jed Ao mE QrHIY
7ol @AEYI AGEFE FALEY ¢F, 712 R AH=

wolAtE Aol

(9) Hersey 9} Blancharde] #E&#t
Hersey$} Blancharde <2¥2-10>3 o] 3 2 #AAA 1THE
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2, Y=o WPt 471A] J2HA AEx FFL EFIFAT. oS
714 71EHe §¥e BaHozAE TE dd4d §3L¢ BASD
3l

iy e A < g
) 2} )]
% ¥ #7 ' A
3} 9] | o
1 7 Sl T ¥ 44
A 2} e
e 3A G A
(A ) Ay ¢ (2)

<AY2-10> 7] E32 2y PFH3

A8 AFACEWRIS] AT X F-3 A wALe] A FqlFo] #AFAS)
S w8 i 3¢, 1985. p.17

& EAY U4 732 AdPsH BAA BEFo] AR Z
= Yebd g3t Yy 739 FoHA hLiEE U 2
o] Jold 4 UG-

@3¢ 3 = (task behavior)

287t 29 FAHY(FIEY =S £F3}3e AR, & 4 F
dHo] FE8EFE T8l oF =t Ui A HEA A gAHd
Z3 Yo A AlAFY FE ¥ A& A4} = ik T &
H3tzi= Bholzty & + AY.

@& A4 3 5 (relationship behavior)

2|B 7} qALAT Y && MEda A3 AAH YL 2o LR
RS ATl P& 2FFLEN Y AAFH FHLEDA A
JY #AE wAsH st A=z & 4+

Leaderd] #2853 Reddind] 93] AAE =%km Bk dAA
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FHES W}, AAALEH AAAL AL FEAH ALE d3}Y F1g
CEXN, HdFF Y MdF SAF Ao A= KA EXE 5%
¥ g UA HALw, oA FAEF FEI vFAEAT F39 Hol=
elrie]l AAH yFo e Ao oty a2 FFo] AFd HE§r)
A X§7HY A3 Qe Aol

<EI-2>= 4 w3l & AFEAdA AFEA Bz )

s L4 ol th
<E 0-3> ehlo] g 7188 A=) 45

EIS

 HEY AS

e BR
W MRE

FEFBY BT

ENERS #3% T2 FHEEa
ZkxaL glen], O o] TR
JAZ FHEBI =& HE= e
B BoZRic}

21717} AzZteh= W& chEA}

golA #igroe Hajsia,
2= BRASAE Bojnf, Tx
B3¢ Aalolrt Balo] e
o8 BojzT).

BmRE o fER2) EMLE Sh=|

o slojAd gty Q31§ vhEAY
 ohzl 3= HAMENY ¥
He& HUEs Ao ® ®HoAr.

KMo] WYWoe B}= ojartow
"METY o HE 7|80, B
ABRO] QlolMz ZNAlojM £
Ei}l—}a-b R Yol Rolzx] o=
Cr.

BFEIA 13 BRES 71A

32 %lon, SIS R#EsH=
dx 7|23 o= JAE AT 9l
=08 Rolr}

ZIdyogE= {3o] Filo] 4l
+ A . 23y duojg o
Y ol ‘2 AlgoleR=
oln|x|' & UA A H3}ete]
VA7 TEE #1Ye] A B¢
o= 1 HYe ZI17c] g}
3 8HA] ¢ 2 o] Bk}

w BTaEAA Hd3 vz gl
ch. A A <Y & A
o ger 3] o3 glen, 2
E AY Heamln R A

(8= A o] Helcl

NalPisieb e

RBBT ol Uy A

KERREAEC] Yo T 32 9
= dolx 2gsdol} iteiN
R /& e d Ag 4
e 22| ke R o] Relt).

A8:9%7)8, 2{2AE Mg AZcH 1986, p.237.

25) Willian J.Reddin, ‘The 3-D Management style Theory’ Theory paper
#2-Managerial style(Fredericton, N,B,Canada : social science Systens,

1967),

pp.5 - 6.
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27t ojud g F¥E THE Zoluyes ALY mETT
28 Jh<aH2-12>eA Kz vl o] YL Y AasaIolBy
g oz} 2o 23 HAEE 7FY 2vid FAE 2 E.

A"

2}

.ﬁ.

g 343} %
e A

— = (2)
.$.
oh
r— 1—1—— T—|
q
=

<1¥2-11> Hersey$} Blanchard®] 3] A9 MHx4Ed & LA §-3%
28 W78 22RIAEB AL, A2l 238,

<2H 2-12>< A3 AW3tE ten 2.

Ml 445Fe 23 440 ojd d¢ AYTL Y= ¢, ¥
2oz HAE % Aol A7l FAHn 2YG RS
= rEREL (teling)Bl B 4§80 ARAY S8 F BT ol
FEe B AAALA THY 2 A ALY 95 LU

A =FF M
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zA4ge] AYe TRE Yo AAS 2 & ol FSoltt
o] A4 "RBH.(seling) T TR F¥ol ARHA HEo| Erh. o
Au4ade 3 A P99 =& BAAYY A T

e 588 23 HYE] Leader’l €3t vIE 38 5 92
U 3l A& & gle BTl

o] A% ALH, v|AAHQ "Bl (Participating) 24 &3 0
7H3 AdAH gEo ad. YdE 23 RAEY 7€ AF3}n, 2
E32 AL TE FAGY, 28 FTLE AIEAH S .

o] 4 #¥2 ¥ FAANYY P} AYAFY P XY
Lig=2

@ A= M

AsaES 23 RAEC FYdE TE 7k d2, E T7E 3=
ASoltt. gdEtA Foe AAY AHEE A9 €x e "HEM,
(delegating) ¥ °] 714 A#HA Ao, o] HgRI2 R A
A P53 JJARH 1THS X

Hersey 9} Blanchard= £33 < gd494#w3S dAS=dE 23 A
4o AgaEe] vy T8 ez fFRATT. 183 o] EFHA
= A A¥H dF, A4 AFH PFF, 281 AsFETY TS
AAZ A5 4 At Hersey ¢ Blanchards =XkxtH) A=A &1
d Bdy B3y o Haxed ddE A=A FIELE T3
o A=Add B FAAY AFS ML
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ol 43 gol AEAY AEA 7EHYS FRALY <EI - 4>3
2.

<HEII-4> A EZ}9 7|25

o =1 2} | A=de 71&E73 |
Lippit ¢+ White AAY, U5, AU
Tannenbaum ¥ Schmidt AT H, vFH
Michigan™ 8t -+ 4§ BLAFA, THLFA
OhioFFHtistu AT H TE2F4, (L HFA
Blake<} Mouton i, Q3FA
Fidler AT E, A4
Reddin - AT, BASA, EaFA
House - AANFA, ALFA
Hersey $} Blanchard B354, FAFA

St gel 3ol wWAIES HAYPAPIIE ARHA A=AHH JAF
AAERE TH3Y SFuuSERY] GAH ARBA AA =33
EEX 25PFe AFHA FYL o]Fo] UYzd uA ARUZE
b 7] dEG B dFdNE FQ(FR)T AghE)e F SHAA
A=dE EFT AW Halping] ©o]&& =93t HL3Hax o

=]

2. Bk B W A

DEBRES 4

@Al gl A7 SHAEL 2 ALY WA} HRo
2% 5 Ax B4 TATY AR BY FYHY, A Y=g §
See B71EAC B4e A =AY F ARBAY BEE o, A

dolub 3¢ 918 s HPS =7n FUSA U9 TG, 1 A

_29_



Hx FolXo. ¥R FAF A ENHA IFEo| FEHIT O
Aax otz ozl g AF WEFHE Smithet Kendalle "2F HF
ol w=FAZE 29 FFo didd JiA= =gelr AFUSe 29
< A5, #5, By, 3, dd#AY gArtAleg, 2 3.
Tiffin#} Mcmormick € ZFHE£E " FAd M AFPE, E= FAF2F
B fAste §75F9 AxcH, ol ALdHA Hol2E, £ iU
ZEA A A wet Aeld FElE2 Jerdo,'®etn FFAY.

Porter$} Lawlerc 3 FUHEE AAZ d& ®Aol AF3Tgn QA
He € FFI4AY st AuA d4F Fo A
A B o AXG20ztn o, Miskel2 3 FUHES 253
A AFEC]l 2E9 FHY 94¥E HoHEd JdeEye @A A AF
ol RHR B o™ Bently®t Rempeld Fo|Z AF3to A
MAH Fae FEE HFAS7] A8 £AFAHLE] 277 22 3
Fo| st PHsle A= oo, A2 AAF UEHEE FF
of e Blxel Yy=A, & /UL A FU FAFFE BIMA ¢ TS
= T 3AAHA BALH0ZL Py

AHAEe ATUVEL ARG Y4 Y ANE FA: 2 A

rir

26) J. Tiffin and E.J.Memormick. Industrial. Psychlogy

(5 Thed : Engle wood cliffs :Prentiae-hall, 1965), p. 354.
27) Lyman W. Porter and Edward E. Laewer III. Mamagerial Attitudes and

Performance (Home wood : Irwin, 1968), p.3l.
28) W.K.Hoy & C.G.Misker. Educational Administration.

2nd ed, (New York @ Random House, 1982), p.334.
29) Betly and Rempel Manual For the purdue Teacher Opinionnaire( Indiana:

university book store, 1970), p.90.
30) Fw, ZAYE(AME:citE3tAl, 1985), p.197.
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o Wil £ EKE ALY AF wEo| did] wAlY AHFE
7He FAdA RS RE &7 FFH, FAF disl, €9,
A4, Ao o AAH HEE e wFe AR At glow,
ol 7@ WFA FFUFo|F AP wAZE AU FA Ee
A AEAege) FgH ukg e E YeEbdTE A3

ojo}to] Ty FHAEnNFd diF o FAEY HAFE FUSA
o, EgFHold el A9 8L 3= AAAM, A7
8HE 83 23 & de Adol 2AHHY AF diF £+71
Z2ZE IAFA FA ™ & 5 A4

g P
2
Iv

2) BBmE oe # Him

ARatZo #AF o HFAEY, o] /Y 2AFH ez AFUF
& AAAE 2AEH JHARE AXHA FAFU[o] ZAHE=AE R
dkz g Uhg o]BEL E ATdAE AFHE, &FAFOIE,
Herzberg? Z7194Ao|8o 2 FEIAA n@ddf naux @&,

(DAEAH ol 2

AEF9, FAFUHFAT 2 AgNA HF0Z F80] 3l
td a9 FEE E AFENSoz dAduE JMdelg. & a1 W
Qo] RAHo|AY AoHo Yot FFEFo] FHHNAY KR
o] gt ZFF wiZo] dAvim Hon ol JEdeR AFMAY

31) A3, 2R, (o)A 22 og, 1992), P.395.
32) @B, ¥EFITB(AE Y2, 1985), P.23.

33) Thomas J, Segiovanni, factors which Affect Satisfaction and Dissati-
sfaction of Teachers. Organizataons and Human Behavior: focusoin
Schools(New York: McGraw-Hill Book Co, 1969), pp.249-260<

249, 28WPAR(N G AYAL, 1985),p. 122014 AU

N,
i
rlo
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o] Qb B }r} 34

(2)Maslow?] & AHFol&

<I92-12> d& A4 71A
Al o]AF (I AT o] aAte] 2 RutFoe] njX= Ao Y A7),
Srdcidte BMACiYN MALY| = 1992, p.16

Aol dAHQ FTE ulX&= Ao B
(2) Maslow®] & A S0|&
Maslows A&olE9 712 & uvld 3P e o0lFo MHACJEEL

34) Thomas J.sergiovann : Factors Which Affect Satistaction and
DissatisFaction of Teacher, Organizations and Human Bahavior : Focus on

Schools(New York: McGraw-Hill-Book co, 1969). pp.249-260. 4%, 1S53 A
AF, (A2 HdHAE1985), p.122 oA =&
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A2 Maslow7F AAE Azt &F9 Ao 4 £ &2 JFAY
a7 #EE st
Maslows "&7]9 QA 04 Azte 7|23 &35 A2z &

Fato] MR, o8 274292 JehiRU<E2-3>3 2},

<EI-5> Maslowd] Q+E7)¢] 3 & A=

e & 3 B4, geld A&
55 =
Ay 4, Aoe 27)gd
Q4T Aol E= } o) Ad 2
% 7 | 27 44 f"}“"b*" IR _—
ANEZ- 2N, 58, AN,
‘TS, a0 e
i ° A8, 9%, &d4, ol
3+ & EQl2}e] gi&A QY A
243, AR Astole] a4
A% §E S35} ojyg £ W |
Uz so=vne BE
2 4 & TE, B, EINEEHY
bz} By A% 22, AA, 4, A,
ool o &7 |
1 4+ & i EA, B, A=A, Hol
2 2| 3 =2, {4, 8, Hxje A

Maslow®] o|&< AHA|3] A9W3d v #r.3

AA, Ao A= 33 2L 71234 & F(basic meeds)’} DA AL
2 YEcH olF HIFLE FEY HAAFA o2 &£79 AFe=
o] HY g 2o & © Ay &5 @ GAH dFd &+ O
HHe &5 @ &4 T &7 © Aold e &Fol.

X, ALY OAVEA 712FHA EFE ME o] lon, =%
Aase] EFEFEH 15EY 832 FFHHo A

35) 57, "AVRF YaHYE, (M 28AFAL, 1986), PP.271-272.
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AR, B39 T2e oxHolY AT & dA &7 &A3F
THEHO oM 3 aA Y &7 YEYE AL ol

A, S A2 a5 7] "id Aty FFd= 27t
A 471 HEFH o2 2R3 Fo] HFo|,

OA A, of" £ S5EHY, O £79 B e gAY, ghA
dgd TFH &7 = F717Y 8o 2 A9 oujE A j.

Maslowe] B U &FZA ) Fog 7]&Q o8z FY
4 A= G2 2S5 FopdAe F HWE HAE 23 drd. a9
HfmS 225 AL A3 74 @ d7d 4 713 Ao,
Herzberge] o3 % 4ddvn & 4+ A4

(3) Herzberge] & 7|14 o] & (Motivation-Hygiene Theory)36)

Herzberge] ol ¢3t9d A F UF A FAF BEuEaes A¥
& o diziA veldo. & A3o] 23 &AM FAENFHE -7
= 8%, AF EUNESE e 88 M2 dagdes AN uE
LA EHeAE FH3uA )

Herberg®] °o|&& A3 v £

AA, A 5= a2 €23Q, &F F2 & 7N 4.

A, £33 AgdA EUEI 9L MZ W9 Adoe]l glon,
NS i) g2 9o oyt

A, 22 BEAA UEE F= 89U EUSL dode 891L
M2 gEg. B5ade A3, I4, AYAA, I, &Ad Solm B¢
F8AS ALY AR, IE, 24, dAd#AA, Adz2A § AFH
LA S,

YA, E0F 2909 AA= ERE E9F& AT o ©y

O

—

[

O
-

)

36) o]l (FAcheta 2Lchdtd M ajete] =8 1991),p. 28.
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AHE 712 BAd €A, BFHQ0E FA = AL A A
Ad &5 (FE Fo] HFAH HFS VAT 0. § B 8¢
A(AALRD)Y AAE EWE HA = 7| § ofx| 2, #Ha<
(718 WAL A F43e FI)& FEIH.

Herzberg®] &71, iAol & olA7A = dF &2 AFES ¥ty 2
2 A8 Qd A4S JAFd= B0l AU,

ZE &, A&, olF &0 Fo dEF AZIEA FAERE W A
FHQ sAdYHeE 7Aoo FFE &8 FAY 77 958 ¢ vt

d8 FAY ol 252102 MAS = A=Y 2%y oy
et fAUGo 2= FAY A i e ¥ 4 gl ol
Herzberge] kol olais TAHE siA3=d 3y XL AA S
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M. HEEHE L X

1. HHIEH R

ed7Y ZANEE F7x: &4 T3 84, nEse 3n F
11712 & 49 FH(Random Sampling)3dtd &£ 2509 o] FALE Ao
2 3AUY.

B X Xjo] ST 250H S 3F4Eo] 932% oo olg SHAE
oz daEA A

edTdA HAEA7]I= 989 10¥9FH 9¥25dd AA HAAIsH. A
T AN EEHE AALEY FXFH = <E M-1>3 2o

<3 [-1> ) —3;1‘912} -"-";[_-_1 |
0 |
iﬂ\*ﬂ‘f__\L s | UREAR | olgrs
e 98 6
s q| o 84 5 182
21-30A] | 44 2
« w4 ;
514014 | 10 | 6 |
rtﬂtr 20 3
| al=T ]
& o | .gta 8 7 173
vic 40 1
i | 71 &F | 15 2
5 o] &} 32 0
auze | S04 | 0|
| | 210} | 27 1 0
Q) 31 A 7 2
4 a8 | TEEY 32 11 L3
5 T A 72 10
d.a § | & 1
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2. HlEsE K

T Q7Y AT AEAE AHEEAL, LAY AREUEx #
¢ AEH Jage] AxH FHo 3 dEolH.

Stugel AZEAMe i AEL OhioFH o)A Hemphils
Coons7} 7% =2 571« AEA (LBDQE 8t gud
Aol EREF 7] st HESY AESkol FAd3A .

WALY] HARUEZTo] #AF HPHEFE Likertd 594 Hx2 39
SR RIAA,, "AFEE, "TFERY, "8, EF,9 59
FHoz FA3AH.

ol ATA £ $HE,

o. ¥ O¥A FHAY) - -1
o. oA ZFHARATY) -~ 2
S i e O B 3
o, £ AYFH(ES]) -~ 4
o, AAY A HAAY) ———--————mmm e 5

Hoez Wi, 4Add FHEANSD FEAME A4S L A
=4 ztdol dig Z AAAST)

@ #Ad= 35 A3=235 99 aAH AL

@ Fd= 35 V3F}<BYY BAFAAEA

Q@ #U< 25 U3 236w A}FAA=A

@ A< 25, V3<2B5Yw v ERH oz TR
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3, Efte]

A8 AEE SAS( Statistical Package Science)®] T2 1d& o
3t HAF A Ad. 4 SHEAEAC g duFgY A=A ¥
ALl AF Wx = 7} 2 FH I Aol EHTITIHEA <
Y B4 E 4 (Oneway Anova)¥ & o]£31Qr].
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1. ALY BBwmEESd digh &4

ANOVA d 93] nAle FEUNFLEE A, ddd, g, tas
A A d, ZFde et 48 1 oS3 2o _
2ALS] Add wEg FAFuF Aol FAdH(E <HEN-1>9 4.

<EN-1> Aol B JFRIgole A3

4 N | sp |t p |

o8 2.99 0.
& 35 2.62 0.001 ]
9] 84 | 2.84 0.31 i

@At 4o gE ARWEstel AFEH P = 0001 FFNM &9
g Aozt dERe yeh}, EAHLZ o8 Aol7t AsRoE
gAY G2 dZART ARVEES} B0 GTA o iAte
vjs) A Folm, 4AF/7 o ¥7) dEez gudrh

WAt Aol gE ATWEso AFAHE <EN-2> 9 2tk

<EIV-2>
8 2 P
| 21-301#j“_]
31-404]
41-504] | >0
S514] o] %
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PAbe) dHEWe] utg FHFUE o] HF A P=001 FFAA &
g% Aelrt A2 e, FAHLE FAF Aolrt J=RLE
¥a At 514 olAel AFEWEEs sHFET 41-5049 AL o
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ABSTRACT

A Study on the Leadership Type and Job Satifaction of
the School Administrator

Lee, Chung - Gu

Major in Educationbal Administration
Graduate School of Public Adminstration
Dept. of Educationbal Administration
Han-Sung University

The purpose of this study is to inquire into the advisable and
efficient leadership type of the school administrator by analyzing the
relationship between the leadership type of the schoolmaster and the
degree of job satisfaction of the teacher in charge of education on
students. The one-way analysis of variance (ANOVA) was used to

make a test of the difference on each subdomain in the leadership

type of the schoolmaster and the degree of job satisfaction of the
teacher in accordance with each independent vanable.

The findings of this study were summarized as follows:

(1) It was revealed that the male teacher was higher than the
female teacher in the degree of job satisfaction, the teacher of more
than 51 years was the highest by age and the teacher between 21
vears and 30 years was the lowest in terms of the degree of job
sati sfac tion.

(2) It was revealed that the teacher graduated from other schools
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was highest by academic background in terms of the teacher’'s degree
of job satisfaction while the teacher graduated from the graduate
school was lowest.

(3) It was revealed that the teachers working at the school located
in the administrative unit of eup showed the highest response to their
degree of job satisfaction whereas the teachers working at the school
located in myon showed the lowest response to it.

(4) It was revealed that the teachers with the teaching career of
more than 21 years showed the highest response to their degree of
job satisfaction while the teacher with the teaching career of less than
5 years showed a low response to it. And the chairpersons showed
the highest response to job satisfaction by position.

(5) The teacher’s job satisfaction in accordance with the leadership
type of the schoolmaster percieved by the teacher was shown to be
highest when the leadership type of the schoolmaster was effective,
followed by task-centered leadership. human harmony-centered
leadership and ineffective leadership.

(6) In terms of the human relations in accordance with the
leadership type of the schoolmaster, the human harmony-centered

leadership showed a positive tendency. The effective leadership

showed a positive tendency in terms of business activity, the
task-centered leadership in terms of the environment, the human
harmony-centered leadership in terms of working conditions, and the

human harmony-centered leadership in terms of self-respect.
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