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ABSTRACTF

Effects of the School Organizational Health

on the Job Satisfaction of teachers

Oh Chan Sun

Major in Educational Administration

Graduate School of Administration

Han Sung University

1. The Purpose of this Study

1) To investigate what the correlation between the organizational

health and the job satisfaction teachers percieve

2) To investigate what the school organizational health teachers

percieve in secondary school

3) To investifate what the job satisfaction teachers percieve in

secondary school

2. The Contents of this Study

1) The correlation between the organization climate and

organizational health
2) The organizational health of school

a. The perception of the job satisfaction of teachers in secondary



school

b. An analysis about the job satisfaction of each job satisfaction

of teachers in secondary school

3. The Method of this Study

1) Pearson’s product-moment correlation coefficient were applied to

verify the <Hypothesis1 > of this study.

2) T-test were applied to verify the < HypothesisIl > and

< HypothesisII > of this study.

4. The Conclusion of this Study
1) <Hypothesis I > was partially accepted.

2) < HypothesisII-1a>, < Hypothesis[-1b>, < HypothesisII-1d >,

< HypothesisI-2b>, < HypothesisII-3b>, < HypothesisII -3¢ >,
< HypothesisII -4b>, < Hypothesis I -4e >, < Hypothesis[-1b>,
< HypothesisI[-11>, < HypothesisI-1g >, < Hypothesis [ -3b >,

< HypothesislI-3¢>, <Hypothesisll -3¢>, <HypothesislI-4a>, and

< HypothesisI[-4c > were accepted.

3) <HypothesisII-1c>, <Hypothesis Il -le>, < HypothesisIl-2a>,
< Hypothesis [ -2¢ >, < HypothesisIL-2d >, < Hypothesis [ -3e >,
< HypothesisI[-3a >, < HypothesisI-3d >, < HypothesisI[-3e >,

< HypothesisII-4a >, < HypothesisI[ -4¢ >, < Hypothesis [ -4d >,



< Hypothesis[-la >, < Hypothesis[-1¢c >, < Hypothesis-1d >,
< HypothesisII-le >, < Hypothesis [ -3a >, < Hypothesis[-3d >,
< Hypothesis [ -3f >, < HypothesisI[-3g >, < Hypothesis [ -4b >,
< HypothesisI[-4d>, <HypothesisI-4e>, < HypothesislI-4f>, and

< Hypothesis[-4g> were rejected.
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