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Its Description and Measurement (Columbus,Chio : Ohio State Univ,,
Bureau of Business Research, 1957) € 8% 454 98, "dduiy3
gy, (HE : A{EFWALI98), plll

21) P. Hersey and K.H. Blanchard, op. cit., pp.88-89.
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AW Halpin® LBDQE Al43t9 A8E 3, £4% Zd, dAFA
293 HYFA 29 S/ BT HFEAEg ¥ A=A} A&
H AEA2 HrEcE AHEE $AE.

Z, A3 afst Bgol BF &L A&H A=4RY

ARPL ARE =D, APol ¥ AHFA A=HRY

A3PEL Ass Aol BF L vAER A=4RY

MagFe ARE 31, Bo] L AYFAH A=4FYe= £F
dct. ol 45 % ASAE £ aAdeA FT BF o4& ST Al
#9043 AERolw, AIFYL Aol XFH F5d A=A
21 ¢ 4 Utk

ol Aol A AMBIE o] T WYL, LBDQE #5¥ A=ARY
2 ANY FAAD, A4 293 FYF4 8<o] jHP HE=
Ued o A4 287 HeAg $aA RagoE 2¢e #ed
221} LBDQY AE A U AL FHohx Bz AT A
AGgRs ApRRALe] QVAGAHE ZHA 7PN A=A AFFY
€ dFHoz yUTE ¥  Y49g8§ I

d) R.R.Blakes} J.s.Moumnsl e 4+

RR.Blakes} 1.S.Moutone A=A FA Anjug $AAI= 8¢ &
2] J(managerial grid§& AP ATH/RYE AEA AF33AT
#w dFE Aol @ B4 (concern for production)d Ako] djdt
#A(concem for people)olds F 848 AR AHojth2) ArjM A

22) ol TIXPAY : o)lgAd A, , (AL E3AL 1992), p.39L.
23) R.R.Blake and ]J.S.Mouton, The Managerial Grid, (Houston, Texas @ Gulf
Publishing Co., 1964), pp.6-10.
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Aot B4 EFAQA AR ol FF5YF dF, otelhely
A&, BolF, AF=HE £99 Aol HYPE Hu A F F& X
gHatm, Aol iy BAHL 98, AFA dF ALY LAY B, A}
71EF Y FAY By Fol Y #4E XEJUT

o] F 712 T84 F A A AL FHo, AR g3 #
A& FF BAEEH, B4 E&5F & AR BAEH9 <a¥ 6
7 2o gds =98

o] #EjPollA F Ao a4+ FHAHolL, BEAE F AN B
F EAY UE £ 9on, 3 AL =1 UE A9 2E 5=
o] o2 Aoz E 81NN A=AHRBE vebd & qth

R.R.Blakes} J.SMouton2 713 ERHQA A= HRYe2 AJAAEY,
TAANYGY, 77899, 38, 2¥% Bl dF3n Ut

7 %
T 9% /_A
i
| 8L @9
Q7
o} 6
g 5 7&
§
4 94
7 (5,5)
A3 P 3439
2[d.1) B
77
) 7
01 2 3 4 5 6 7 8 9

Aol dg #d -
<1¥ 6>Blakes} Moutone] ®a|%

24) D.S.Pugh, Writers on Organizations, (Middlesex, England : Penguin Book
Ltd., 1971), p.153.
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O FLARYE,D : Fg B BAL wou} Ao dF BYL
dol Yo 58€ 47 ANAE Add ¥ adude AdzA
& $HMoz TARE £

@ BAATV9) : BN U BAL Ao} Fdd) PANE 3
e B4 ZE §302 ARBAST T #ASY 8 449 &7
o tad 2& FE 7lgoln gom 2o 23T A2H £
A7t 2450l AE @ $Y¥EcT BE /Y

@ 279910 : HPolt HEole] BAEE HAoln, Foi A
& B2W &3 Y= aRe2 22 TAHK| ¥

@ E£R909 : BAot Yol BE Hue BAL BHol: Yoz
o Ade AEAH #¥. A AL o e Aol ok &
HnAd s= JYEd odd BAHE Aoz BE £, dFlHE
ZAEES YY) &7 Aolds AH BFo| Y= FIYEAA A
Zo} A9 A7 olFolAGn B

® FYVGS) : Fholut 4Hl T BAES FRo2A 239
g g8 AHME A9 d& HUM HAE Asjg 2P
42 448 F= A gasicn Ahss 9

RRBlakes} J.SMoutone U A=A Rl 713 o} Holatx A
AHAME AYZH§ Aoz # d7AH 989, 71 AYAY
#a4 490 #YWolT, T TS EUY, AYAYY, BAATY,
289 42 deigos ¢z U

25) R.R.Blake, et al., "Breakthrough in Organization Development”, Harvard
Business Review (Nov.-Dec., 1964), p.136, in P.Hersey and K.Blanchard,
op. cit., p.90.



229 A7E LBDQ 3ty o} & HopolA FHAEHA BE
S7 g4 @ou, 287 53 zs&YEsle AEAAYE BAsx
AFSHE o H4 =77 € 4 A Rolh

e) AN ARY A7

). W Getzels$} E.G.Gubat T.Parsons®] FZ7]% 399 Barnard®] 7%
& o83 WAz o, 2L Y AHHAAZ B =39 T
TH EHo o2& AERAHRYE THA AX H%(nomothetic style),
AF4 f¥(idiographic style), B33 - ¥ (transactional style)2 2
23t

o] BYdx FRHolgte A& ALYAA glolA BE ALAF .
Z2AA Z29g F2eE Aoz, AT FAHoFE AL AT A
3.8 §A¢ Fxse Ao, AFHold T2 A% w7
¥3 a0z Ay a4 A, E A= § 8L FzdE
Aolth. a3y 73 a2 Ay 89& EF F7He AL 4A:
Yol olymz ANxAE o A Ady aFEF FE3 E43Hd
20 & 2= PAYPHF Sojof P20

ol ol A =% A= P PEAY P& 24, FU EY, 4
Ao} §ojoh FH Aol B, Lewind] FHFYY A=A, Likert

26) ]J.W.Getzels and E.G.Guba, "Social Behavior and the Administrative Proc-
ess”, in The School Review, Vol.15No.4 (Winter,1957), p.436& 1-8-@
o3, TAAAM, , p3s.

27) RP.Moser, "The Leadership Patterns of School Superintendents and
School Principles”, in Administrator’'s Notebook, Vol6, No.l,(sept.,1957),
p2 & A8F ol¥s), THAAM, , pp.376-377.
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o] B4 AP AxA, Halpin®] 724 24, Getzels®] THE 29,
Blakes} Mouton®] A 4tefl 3 B4 52 =FH 772U EREH
& FZED e HAAM 4Eses Feol U & + U

P Lewind| UFY AXA, Likertd] FAYE AYYE AxA,
Halpin¢] uwj23}4 X}9, Blake$} Mouton9] UZto] #E T4, Getzels9)
FAKY 2 F& 2 FAHYEY AU AYE FxEn JdE
HoAH Mz A& o] Iz & + 3o

3) FFEAARAAA) A2

o) @& AxH HRolA F4sE o2 2N FFA =1
FARHT AF2Ad te} ASH FEI} 2 ANE IS 4B
@ 7499 BEPE FH02 ATHE YFolth 4HFIHA A2
A7RAGE TUo2 YHID the <TW >3 BEW

YR, 45 [——| ey A 2aE

4% a8

<3¥ 7> AXEAYY FRAYEY P29 rRFx

28) A Bryman, Leadership and Organization, (London : Routledge & Kegan
Paul, 1986), p.126.



o] 1ol os5td A A FAHLY AR TFL AEALRY, F
golut FAHe 47, 2 TRl § AP T BT 4dEY
B A £l oo Aot

Aol 8L olH AFoMy AT FU, U A=HRHIL W=
Aoy, AxA A= F947F FAHHA A 713 & FEE W A
E4e] AFHolel: YFolct. FHolBolM AF3HE 47 AL
g BEE d7E0 FFE& R YW F FFAFT FTIYAH
& Eolx, JAEH A HA3 FAA7IL, 21589 HSEE =
F A= YL 712 Aol vz A=A AY wdy Fa2 BHAL
Hi AE& AAE F1 Ao

a) Fiedlers] |+

o] o]@L AXARIYHY A FFRYol A¥HE Tyl e
zAo Aol gl YFeitt. JHYA o olBL AEAPRY,
zHo] APRY, aelz = AFAHY M RESLE o|FojH QU
T E 5 UG

A %4498 LPC(Least Preferred Co-Worker) oA ol &
vlgte 2 ER€d. LPC FA5E & AXRRAEo| 7MY dolds FEE
oigA Frlstesled dE Fr2A A=A AJAFAH BAAY
A€ Jedd. LPC A7t 2 AL dddAE ¥ =2 £
o TERE dL FAANFAHE AQ AxA o, v H7l B
Age FAATFANA B FF9 UEFE B AJAFAHE AW

20) AQA, “aAe ag o4 Azl L viAE UAS 4
A A7, (n3da dad A9 =§,1988), pp45-46.



AxAegn ¢ 5 Ucko

ARy ERE I 948 £ BIFAL Tt BgTz
(task structure), X T2} B3} Abole] A=A, AWPE YehlE A
ZFs} 25hste] A (leader-member relations), A EA7F A% THLE]
5o AYE F & Y= 5L F3E @AY (posiion power) T
A Q2o A%l wtet s74A 3% Ui oFA =RE 87tA
5ol e A=AAA fEAY A B AY, 22 3 4
o2 ERdEd

FEFiedler: ol2i3t 448 44 A2¥ A3 A=A 95L& A=
A g gty 2 Ay B tdads FEL AdJdYG = AxA
Ao A=A falsAY #BF A9dE AY AFH A=A}
Bg&Holx, £ AYPAME BA AFY A=As aRHolzte FE
& AUt

30) F.E.Fiedler, A Theory of Leadership Effectiveness (N.Y..McGraw-
Hill Book, Co., 1967), p.45.
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A 2o AAEE AnATE ¥ FEE AdT & F UG

Iy AERY 54 AAAEFER BAAFEY & F9 sy
EREC2A dA93 oo HECIGE 3, LPC 3= A Y
EAA, AxAe] gF3 ¥3te] #AE FHE AeE Ed= 3, A
TAYEFE TUHERM BT HolAM vj@g 232 gl

b) House®] 7 2 -2 H o] E(path-goal theory)

RJHoused] ZE-ZHO|EL AT Aoll B3 4% Y HIZ9 Uz A,
7190l g9 3} sldol8d AR F2 Ytk = EF WA
Y B2 WHFE Ao FHAEL 180 BAY f94, Y
el Su4, w43 siE %A A=k gak E717
feEgE AHolg

o) olgd MW AxAs} BE S4ol WY A2F FFHA HS
o2 FHRES B £l T Er%elsl Wi Holnk

AEADFE AEAYES) AAAM AUHE BEPe] gty
AUGE AAds] F2-EEolge AxAY sugs ALAYF
Age HBH 24FE APSHE 9 2HE T2 Utk A Ra
o BYYAA W FI4E FolT FYYAE BAHE d Wap
RE %R A4 AYOEH YL U JugE Eol:
A& AxAe 7]5oz2 8. olg 1dog vyehld g <ag 9
s .
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B, &R, B%
(4 ) EREIER

2ol 7l - 28 BT LR KR

W, RED BEE, MR -5, DA
SR, RERIEEL FHHE RE. WEM

Bl WE EX
=¥ Jicd i
WE LR
BIREER

<19 9> A2 - BE AE4 4

AZ-EROEE B ATEAES FHA AR ¥ EAFHAR
A=Y Fol JFEHIE oy, AxAEFs 53 F&/Y A4,
olgnge] HFA, ¥ ol i 4G A= A4 g% T4
ZHAA v Ewg T2 Y53

c) Reddin®] 3-Do|&

W.JReddin® A4 329(relationship dimension)? 73§ X}¥(task
dimension)ofl A4 )4 (effectivencss dimension)& F7}A|H 334
§8 o] &(3-D Management Style Theory)-& 7} &3ttt

31 A¥N, TAA=E,, pdT.



W.JReddin® ATAE& dl 71A9 7|2H822 EH3lL, °)F £%
o A% mWE FAAHE FESNHAD o d¥Es=z O 7e
(technology) @ T/d¥(subordinates) @ Y-FAHcoworkers) @ A}
(superior) 5 = Z](organization)2] 57} W48 AAs U

712/ 9E AWEE o2 A

@ ¥ %% (integrated style) : HA2} TAAFAHo] 2F 2 #9

@ A 8 (related style) : BAAFAHL =AW AFAFHo] W2

9
® VA Y(dedicated style) : FYAFHL AW BAAGHol Re
9
| @ 72 Y(sepamated style) : FI NG BAAGA ] BF R
%

o] JIEEY R ZTAZ dd drld fFAYH LS =YY 9,

Z AxA7 A%o] oRA FHEH Urtertd wdeEM B8 AG
g dole AU F¥0] =, AFPRA F& A= HARHA /¥
o]l Et}. A#Y fPo2A 4/, vEAY fRYo2AM W, RF HE
A A8 slg.
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<1y 10> Reddin®] 424 A (x4 2y

& 3YNA Be v Zo] Z[ERQA d /A AR {32 Fo
A 4% AT Ao, BAYL LY AxA=, TR AIA
¥ AxzAZ, £E¥L @48y AxAZ, UYL A4 549 Ax
A2 o AFAHA FYo] o} yvhdd] Foif Ago] RAYZ AH 4
=, BAEL AuAY AxAz, FREL BHHAY A=z, £y
2 HYdY AxAR, AL SAY AEAZ ¢ vEFAA /Yol
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Reddin®] 423 AT AJRKY o829 ERL ofrd3t Ay} 3
BT ALY AEHAYE THE WAL, FolR Fgo] maba
geAE gAY ASHRYS ASAGE Polth ol N AxA,
749, 494 % ndsUd ASHE KRAHE 2ol Potal
84 §Yadaptive stylyd Aok & AASER Youh, oj@ Aol
ol ATHHYT AR/ BESHE ST BANAE ¥}

o] ojgo) s P A=H4YL FYYo] o} T2
U 7 gmsig Fojd 4%o] 474 dzonz HuPe EUYE
2oz so ttw 239 4P wat APsA ASHE THatojor
¢ Aol

d) Hersey$} Blancharde] €7

ol olge AT Axge R 87§ Uvht T 2EZAFR-U
A 23 Utk SAA, A=A} aige] F3VAE FAHT B
B9 445o e AAFHA AR BFL AT

Hersey$} Blanchard= Argyris®] 4<-v] 44 0] &3 McClelland®] 33
BrlolE& EdE 4SEE MU 4AYEH YAY: 95, 29w
ANAEDE § Y FY4AH dehbe AYde) AFRFPe2 BT
AQate) et o] P4+Ee AAS

FH AxHY BFL A=A EHRY 23 FEX|(Leader
Effectiveness and Adaptability Description , LEAD)& Al&3o =33}
HJA G4 BAAYAHY F Rz AL o3 T4 o

32) P.Hersey and K.H.Blanchard, op.cit., Chapter 11-13.



9 2 we v HA] f¥9 AxAZ UYHn, Bi5 45z
et A=Y g% s g2A Jegdds F330. oA 1Y
o2 Yelyd <29 11>7 2.

(/5) (gmaveld ) (R@gyeld )
! F2MRiEm Y FeREEAE
T MmEREL EeMFisEk

/1N

(Emar=idl) | (#5xaveid)
G Mgt o maiEatE
G MmRigae| B2 AlFiEmtE \
({€) — BRiEEOTH (%)
&m&41mm£3 mm&z|mm&1
e HEME

- | i -

({E)

<ad 11> A=Y £9 F7) o] &

A agelA 85 Hde 7T 7HE 2@ FSAHSE DAEe 3
dE€ ASHoE Axsn ALY F= AANY A=A Q5o &I
Holx, =7t 29 At 4534 A=A AgFolt P&
7 340 HHAANE #4F A=A7 A Ho|n, AL F£Fo] /MR =
L BAYAHSE )= FiEY B H ol A Y s A4S
A AxA PFo] Az ol
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o] o]&82 Rzl H&Eg 1Y AR AN FRE oIF
i, 27 3L 9L AnAZite dolM = FEF oIy, LEAD
2R3y NS4 BA, A=A AFFFE JFHY Jdez B 3,
aeEx o] o8& LAY 9} 453 A7t =EUE F FAA
vl g-g W3 gty

o] Fei A ABE Ao A o2& FUMH W, A= #F A
2y el 2EL TA /MY FUS Aoz HIH SAHoEH
23 223G AAoz AIY ARYolgez FEHU2Y, BF
H&A HIZo] AXEHTA Aol AHelgo] FrxdAALELE AY
T #7189 4| e dxFgol8el dFEHUAGR ¥ F+ UH-
B AFQAE oldofA ABE o] ol&F FoA AJFAH 4
3 B FA Q0L 7Y|Fo 2 I AWHalpin®] LBDQE Al839 nA}
7t A4 gage AZHARELS EAsiax g, =3 AdE2A 2
oA Jepd AFFH 4 A5G %I 2 FFE V€=
o] BRPY AEAHARFYE A&FH ALY, ASFA A=Y, AAF
A AsA, vAER AxAY 4 71A fPez FEFIA I &
AFoA FAF AAFAH 89T ARFY a9 e LI 2
=3

O #JFH 4

stwo] Bne VKXEXFT G457 M nAEY FFE 3
3t 2zt wAMe HEgd FASY Y-S BUlx, AYE A TEE
AAso FA&E d FHE T 99804

33) AEN, TRA=E, , ppd8-49.



@ UAFH 81

RaAH FALE 7ol 45 A3, 4, o % HAH BHAUVE A
ol Aoz A, Aol RAIEY &7 HLE& FHEL Holn
AISL gAIEA Ao FAFA st AL71E LFATIE B0
o}

3) BRERO EEH%

JmAAE AEHoz Fojd A@T Aol ZE I4H 29
z282¢ 29 gatd AF PFo| Udehte Folnz I o= A
fRT AZA, 483 slFol ZzHE Folt By LL4BHE I
gHoz wysEY nsdEst 3 SmPd Age 3oy AvE
24 Bk ZLYA} B e ALY gL Hmel 54,
Heis) 24, AF AF T FBL Fho) g Aol o= ¥
FAM} FEAoE PHAE BAE 2A B 9902 el A=
A2A FBd FosH £Usol ¥ Y& OEF Hol ERE F
KD

(1) 239 ¢ £¢99 AE7I2AMY 9%

A2s EEE AsHoz gAstn AYse ol 4 T7HEY. A=
¢ EXE gMsiz dFse 4L A AxAs ZEH A4
dastn AAEAE oMol sn HmAS TAHALE ol &

34) #&E, THAA,; , pp.301-305.



RAojth. oldF Aol AGH Fojs} 25 oo FEF WIS
=5 3of @ Aol 2 BF @A AT A% & U=F A8}
& Aol

(2 3% AE7t2AY A%

4o AEAL =Y 5 UE BE JMsAE g4k ¥ Aeln
Z @AS) AV)E Eol: A, HUF Wi A4, EEEd En 4
Ao AE, ta B97] 24, dFAT Y, THE AFAEY &
¢, A AEA AFL A% 2E VA AT F& E 5 Ut E
B tazde AAHE Eol7] AMA nAY & Ade] et 7
qge PR FAHFT HAPY FFEH UiEF HFojor ¥4 K
E7F 93] wEAD P59 Astd A ez AHHUE
o, A9 /Aol B3 d¥Pol YFHez FAHANE W, HYHUE
9] AL Fol

ARBA olFolAT Y& W, Jdol AFE AJHAHAE H€ A
Qo] TrEaA o7ln g W AER de AFHHoR oFold
A

3) A3 Wzt 2AA2A A

JMLipham® #37}st A= T $Y7te e 232
g4qaly] Siste] 7lZe 23U AAE EHE APz FHAn,
AEAE J2E T2E FEFAL 2R FEE G487 A% 2
3 EE EZE dsiAvE Agoz B 28y old T2



Mg FRo) Bsin, 2H9 EFoj} 72 {9 w7t &
T a& gAAE 23HE 7lFd Aotk 2593 ol F43
Walste ABdAM RAAZ FEHLZ diME] A 25 B3
b A W AL RASE FH, AA £ Hgd A=
A A& WA ¥ Aolt. oUW K FAHVIE w{ AEAAE
AgNA TEAAY HBRAG WA T AL 2HUA 79
slof & Aol

ol Aol A AME nig} o] AL PAHoT PP THY B2
2Ae ¥ Y5 4FHU A=z AMY 4EL AYx U=+
F el AL TFTYUA LHYeEH Ao FIFE APHoR
£ 4 UL B WY A ¢AHY FA R APIY FEHE
FAA7E H 71dE 4+ Utz Bo adez daFe tuN AL
g WAE sz faMA W qYPezRE fue AFL
FAAA DAY Rk g FoFo & ARE FINIES
of & Aot}

rlo



2. Ao BBWEE B

) BBREEY B

Agozce BHHE RASC o 2 Po§ &stn U R
Hoppock& HE &g “z 3 FTALEY 483, A2, €43 4%
Z34el7et e, VHVroome “Alg&Ee] ®A B3t <l
E gy o3 FANE e k. £ EALockes “7io] AF
9 AEAYE F3io 7S I AF FAY FeredL FUS3D

) Tiffn3} EJMcCormickE FFUFE& “FAF QA AYPd E= FJF=
nE fAPte §73FY Fxod, ol AIAYA Al 7 QY
o ZtxAM A wal Fol¥ & Vephdoron L, P.C.Smiths}
LMKendall2 ZEgZo|g “FAge] 29 AR sy 7HA= =
Avoln, JEukEo] QA& JELFF, By, UWIBAY AR 7HA
2 B9t ¥ LW.Porter®} EELawlere ZE3E£ g “dAz d& ®
o] Agsign AAHE B3 FEL FF4AY, 2948 Fxe
T Aoz, AAMe] RAol FIFEdn JdAHE F£EE FFHFIAY
233te o AFEE 55 FoiA Ao dF 9L o AJGn

o

35) E.ALocke, "The Nature and Causes of job Satisfaction”,
- M.D.Dunnetle, ed., Handbook of Industrial and Organizational
Psychology, (Chicago : Rand McNally College Publishing Co.,
1976).

36) ].Tiffin and E.J.McCormick, Industrial Psychology, 5th ed., (Engle-
wood Cliffs, N.]J.: Prentice-Hall Inc., 1965), p.354.
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3 ATRZE Arlmonale)st FAVIEOE UFIHVE HT TH
glo] ALREIIE SAT, AZI7E Augel FHol Qe wHd ¥
Bz ARoz A WgolBn ¥ & Utk ¥ Aol Ak
FEHT SN BFHT 3 v A 5& £E AES 3
A2 SR

2) BgwmEe BN

Aegzcy 22 244980 FTd e =A: BF P=E
Jedgn ¥ o, o8 adSe TAYAY ATDIo JF& uA=
4 s A7 2854 g5E.

ot HBEgol} ATERH wel, 1dw FF BB, I
24 wel OB 2E AAT G4 OA RN 2% b BEE
2253 Yok

W.WRonane HTaE 2dld] B3 ATFE=EE BA® A, A7
Zo] 7% Bol AHEW WAezE @ Ao HE, AW HY L Ao
£4 @ JYAQ FE @ 233} 249 B @ 7 7% © 83
# Bx A ® YA @ HARA ol Uckn WAL Uk

sd FEazse 2FT7z da ASET 3lE HR71EAdb
Description Index: DHE ) w3 P.C.Smith, LM.Kendall 28]3 C.L.
Huine HEoZc] Jae nat 494 © 4% A4 @ 45 O B

37) L W.Porter and E.E.Lawler, Managerial Attitudes and Performance,
(Home Wood : Irwin, 1968), p.31.



F @ B8 © 2713z FESUL

2231 LMiskel?} LHellere @ /13 =43 &A7154(PPCD) @
AARAE AGd AT ¥ BACDRS) @ AAGH i A
(TWP) @ ZAY ABACS) ©@ BHAAG KA BA4FT 97
(WSR) ® F¥a #ASC) Fo2 TEHYD, AL F5%n =
AHE9 FARUETo B AFNM 1 808 O BEF Q AFF O
JATTA @ AR G #AEYA @ B4 @ dadA P @
AFYE @ ¢A7Y Fo2 Yy

T3 1FUL IRVF 2HE 99 23, 934 A4, 2%

A 9, ANTA, AR, FI2A, A B T T L UL
ANHT Y

AL Dawis® Weitzel®] MSQ(Minnesota Satisfaction Questionaire)
9}, Bently$} Remple®] PTO(Purdue Teacher Opinion aire)oll 4] LA =
ZE53 FRady vty aR{PAHANA 5EI a7H= 8
& uBsd 28% A9 FARHF HadS dAINUG. 29
o]Ao] 3 AAEHE AA3AY OANEA @ FF Q ZF8E D
B G AR A% @ 3344 @ ANYF 522 FHEHATO

38) A, “F5%R BAEY AFTFZT #AF 77, AFE,
AT 4, 1975.

39) 334, ‘] AxA B9, 3% 2 = ARYT BA A7,
Fdittn i wALE 9 =&, 1983, pp.51-52.

40) A4, ‘29 FFUZ T I EHFH A7, I K/ A%
AHAF, 367, 1982.
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AR gz §P ool AT "% dhFsu 2 b M o
EHQ B 7A] o2& ABERIA Pt

(1) AHMaslows] &tA o]

AHMaslows Q7He] 7183 &3& oAl 714 ez TE&N.
= yaly &7, ¢ E£E ¢AY &7, AF, 2477 TL A &
F, A7EAY &F, AoldPY &F=2 Yk, o] €A TH= &
Fo $M&E9E UEn F &7E AFE olFo] &£AFer ¥ &
F71 3= g g gAY &77 dFsA 8d2 ok 23HY 2
E Aol t} olst L &FY AF £A4E I YE AR oh4H,
879 YEE FYsA gohe vBg ¢I 4D

® zlotd® &7 @ ol &
@ &9 &7
Q@ A&7 AR &F Q@ AAA R
@ <A &3
O ey &3 O 71£3 &3
1 A} 2 x} 3 %} 4 X} 5 X}

<1y 12> AHMaslows] QIte] &-F A

41) o|¥9, 2{¥WF : "AAA, , pp.107-113.



(2) FHerzbergd] &71-$J4ol&

FHerzbergs 19 §7)-940l 804 AA ALL o]¥AA &7
28 7HAZ Y, 4 #9EF X2 @i AFhdeg ERFHE ¢
oFle 893 gEF FE 2202 HE TE Ao, AA EUNF 8
A9 AAE AZTFHoln w13 ARE 7t A WM TF 8
g A e AL AZHo|n FJAY AAE 7HAGI AT
7 a9e wE gQl(atisfienolat ¥ & A3, AY 4dL #UVF
£ 9l (dissatisfier)o| &t & + UTh4d

FHerzberge} o]8& 1 W49 wegdor A3 AdA 2 ZEA
A2 Q78 4. adsed o ol HI4E AFHnA s
A7zt ol FAEHUH.

29 olge AN WAH BAE BE BT + e AnE
AAT 240 §7 4d& FHY £ AT WAoE AR A 4A,
5o QojA AFAZAL G, AW PE 5o ANE B
t}4» 22|} FHerzbergel ol&2, @TARSY F#3ATHAA AldEl
A 712 F& Y& 714 ol 2RE AVIAHE EY= WY, &
448 AR AT AU Boz FasNCE GE Adl A9
& A7AAAE Agel Y A, B o] AT FFVFHY o=
#Z wgoul g vAt BE AL I3 dc@ = H
Foz v W= o

N

42) ol¥®, THAA, , pp.115-116.
43) R.G.Owens, Organization Behavior in Education, (Englewood
Cliffs, N.J.: Prentice-Hall, 1981), pp.121-124.



(3) D.McGregor2] X-Yo|&

D.McGregor= ¢17to] Aol s ztx e F 7Hx Autd H =& X
ol YolRog ¥IHAA AU XojEL AFH AT#HL
2, 7L Y 48 43 AAEE AL Folsin HYE A3}
A3 87 dEc A= FAE T Ui U 5 AdGE Ao
o o1F AFH AFe FAAHL AHsT o2& YolEE TAAA
Ed, Yol2& AL FATEE Y F UASF FUIRET 2H
W oAaxrg 2o E3 gAE 3 AME gyt He APl

oeta] Xol82 Aela &7, A dE &7 3 AN A @
So 3 &7 @ASE, Y|EL X AHFH BF &7, £7
3 ot Ao &Fof FAAG

44) A&, "AAAM; , p265.
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oL % o R & 2k & H

1. #%Ee] &

¥ dre A AR} guge AxA {873 Ay HRESF
T8 BAHAE A BAsed F3AY BFHE F3 flew, ad
GE TAHHY 47 EAE 43 2o
QAFEA 1) WAL A4 age] AxH 32 2AY P S
AEz Aozt AETL
T AFERA 2) ALY FAREEZTE ALY w7 BA4EE Aol e
7}
ATFEA 3) ZAF AP Huge AEAH F3 @mE wAY 3
ForEx o Aol7t Ae7t
AFEA 4) AuF A=Y {3 wAle AFRX=RY du &
Ae ojw gt
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2. B&H

o3 Te ATEAE FIHI A R gL dE 4F
31, ol® AEHA Bt

< 7M1 > ZATE AR dage ASH 43 DA WE 5
HE( AY, 29¢, AN, 2ARDY, 4YE H2 s Holst
A& Aol

<74 2 > BN ARBEIRE mAe WP AU Y, Y,
49, BHAYY, A )2 uYE Aozt YL Reloh

< 7H4 3> A AR a2 A=A fYol B DAY
2zcE guglE Fol7l AL Rolth

<74 4> AL AZE Fage AH FY% DALY JRUE
EqelE #o% BA Aol g Rolth



Iv. #H %

1. el HE

o 75 &

2 g A gL Mg Aol A% FUHL 6 A, &3
2 1% 258z 6 MEd do EH3Y F 22089 13 DAHE

ddez 4.

ZAgHe & Q747 Ad ADAGRE HEAAL el 3

= A $3o ARAE WY, A5se PEE AU

W3E 3 220% 7Hed 201R7 HSHUeH oF 7iA7 43
71, Aol = ARA 47E ALY F 20777 AF ¥4 As
2 AL HAD AR ZAe WREAE 4%E AMEYE < E |

>3 o
< ¥ 1> ZAUA 2AS w3 ALY EELY
F+E A 9 4 3 d A 8 d
& | & |304]0] 3t [31-4041[41-50A] [S1M o] 4| 5 Ab |FA AL
<+d
A4 59 | 147 36 73 70 28 166 40
T A 3 3 ¥ ¥ st gy
159 (6103 11-15 | 1620 |21 303 [n 2 b 2| g dHEdE) 7lgt
+H
A4 |38 135 37 32 65 22 161 21 3
T & i = 3 9
2w | Fon |58
++
;q,,)l': 174 2 30




2. PlEEHA

2 d7dAE gmdel AT F¥& FHsy A AeAS =
Aol ARREEE 247 A% 239 JEAT AEHAG

1) Bk iEl BY FEA

2 ARqAaE ZA AR fage AEA fI& FEEI A
3t 724 A. H. Halpino] /i3 A=ABE7i& dEXN (LBDQ
. Leader Behavior Description Questionaire )& ET 2 ¥ 30E%e 4%
& Az, AHEsart. o] 2EAE Azt #HYe F FAaler 7
Aso] Yed, 2t 39 29 F %N F2 ARBAE ST
2 5ol 9T, HPLAIL T 5L FAFES Hel Uk

39 9L 7 15 EgHoz FAH glow, EFHEI ¥
o) Re QB 49E ZANE F¥olz, AU AL AY AAT F
A3ty 913 Batoitt. 2 gL 594 FEFoz Hol Yo

B adojd ALEE AEAC N FF Ade AQ 8l A
A Es} 7208013, QA i AHErt 9173018, A=y A
o W AFE ASE 911622 JEIGT



2) HEie BMBWEE WEEAR

AN AR HEE ZPT T BT KAFT N AR ALY
eotZ% A% (K T O : Korean Teacher Opinionare )& F42 2 <
e £33 AX B AFAS ARES AR

o] AEE @ ANTA @ AR Q IFEE @ Y OHEAY 4%
® BAMA @ QA T A adez FAH U

ATEA 8L FAL JaAAAM Y, wz, FERIA A,
AbR Y, 183 ARYEHY 43 AW fAE FHHE 13N E
gog Hol glm, HRAAL AL BF3e A AFE FHsHE 7
Il BY, 2F87380L gart £33 s A9AHe] 83 5 F
e 97l B9, Edade ddte Ao dF vl g 249 BAgA
Ao d3td ZAste 5 £, AR AFadddes A5 R a4,
A4 2 FAAE 5& FAHST 4 £, ALY L u
ER 24 gad =13 @5S SHsis M B, dAAHadL
FAE 2EHE B3 fullF e R EREH EA He JAHE F
Ao 7| BE9oz 3 S0EGOE FHsel 9, 4 E¥L 59A
BN 2 Hol i}

B AEA 3¢9 add £ ¥Id AE HF AHAE g <
g 2> g}

R

45) JRw{AY3], Tude HAET DT I BH4H A, , 36
A, Mg A 2AR2, 1982), P.20



< ® 2 > 2AE FRE9ZE Yo Ffad FYHI ¢ A

HAx A

ARUZE F % W 3z T A

319 8¢ F | AF
1. Q174 3.5.10. 16. 21. 33. 1. 11. 43. 2. 35. 12. 13| 13 | . 8227
2. A& 14. 24, 25. 28. 34. 44, 45 7 . 5711
3. 2283 4. 6. 18. 26. 29. 30. 36. 41. 49 9 [ . 6731
4, BA 7. 15. 37. 38. 46. 5 1. 4995
5. AEA AR 19, 22 31. 47 4 | . 5361
6. 233 A A 8. 27. 32. 39. 42. 48. 50 7 | . 7814
7. AR A Y 9. 17. 20. 23. 40 5 | . 5698
gl Al 50 | . 9155

3. &R RHE

TAE A g AR % FEAC dF §¢ dA4e
ot Fgads AN FFAG EFHUAE AT F Aztad
Az 282 4yl AN Ased B FFo YA olideldH
AE4] AxA, #Pados 4 F&Ae] HS57E AA AYdasd £
g A5 FFA oldeld BAPFFH A=A, 4 €A FL7E A%
st Fgel F LM 2F HEA olFold E&H A=A, A%
# F 89 25N FFA olFeold ALY AP B/
At

345 AE L SAS ( Statistical Analysis System )X 2 13 -& Al8-3}
AMAAH R e, LA A P A=Y ¥ aAe AT
BEe g WA wiAwQER Xo|HFE 7] HAM t - test} x? - test
g A3 23 e A=Y f33 A HFU(E=EE T
A3t UE FHaQ7e] FPVRAE dolr7] 915t Peasond| HE
AEAFE AHEAT.
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V. BRI SR 2 mE

1. E7E MRS BRERY {HEE B

RAY WFNRY F, JE, 9BE, ANE, 2AFYE, ¥EE W
o we} wA AR guFe A=Y KP4 Aolg FFH 4
#e 9§ < ¥ 3 >3 g
< ¥ 3> @AY wiPUEA g& BunF Axg F¥ AolAF

( )=

%

\A =4

7
L~

A=Y 3

A&

REER

#1354

-

Al

of.

o

28(13.59)

58(28.16)

8( 3.88)

13( 6.31)

4( 1.94)

19( 9.22)

19( 9.22)

57(27.67)

59(28.64)

147(71.36)

df
P

x? = 3577

=3
= 0311

304 o}3t
31 - 404
41 - 504
514 <14

7( 3.38)
21(10.14)

40(19.32)
18( 8.70)

6( 2.90)
7( 3.38)
5( 2.24)
3( 1.45)

8( 3.86)
7( 3.38)
7( 3.38)
1( 0.48)

15( 7.25)
38(18.36)
18( 8.70)
6( 2.90)

36(17.39)
73(35.27)

70(33.82)
28(13.53)

df
P

x? = 31451

ek

=9
= 0.000

N 2| ok."l:'l
ok,

2 A

F9 @A}

65(31.55)

20( 9.71)

18( 8.74)

3( 1.46)

18( 8.74)

5( 243)

65(31.55)

12( 5.83)

166(80.58)

40(19.42)

df
P

x? = 2.096

=3
= 0.553

1 - sd
6 - 109
11 - 159
16 - 20
21 o]y

7( 3.38)
5( 2.42)
12( 5.80)
18( 8.70)
44(21.26)

7( 3.38)
2( 0.97)
5( 2.24)
3( 1.45)
4( 1.93)

8( 3.86)
4( 1.93)
3( 1.45)
5( 2.42)
3( 1.45)

16( 7.73)
24(11.59)
17( 8.21)
6( 2.90)
14( 6.76)

38(18.36)
35(16.91)
17(17.87)
32(15.46)
65(31.40)

P

x2
df = 12 **+

= 53.994

= 0.000

Mg S nE oo X RINE R

al

&

| A %)

d =
dqdda =
7 E}

12( 5.80)

62(29.95)
10( 4.83)

2( 0.97)

4( 1.93)

14( 6.76)
3( 1.45)
o 0)

1( 0.48)

22(10.63)
0C 0)

0C 0)

5( 2.42)

63(30.43)
8( 3.86)
1( 0.48)

22(10.63)

161(77.78)
21(10.14)
3( 1.45)

P

x? = 13.078
df =9

= (0.159




< # 3 >olq HE ulg} Zo] ALY Aol mE FaFe ALY
f¥e Aeolg HFH A3, dH AL ZF AEF AEH {30 7}
F E2 g B ez JEgoy Yy mAzte] FAAHoz &
ul g Aolg BolA& gsirh

WA ARE Wde] o FuFe AT FYL ABEE 404
olste] WAEL FuAe HEEH AXAH F¥Hd HF =L g
B wbd, 414 o] TAE L A8F AXZA Fd¥o 7MF &L w
44 Ho g olfUeH, FAZHCZ ml§ RonF o] Hol
2 gk (P <. 001)

WA 9 w7 el WE BwFe ANExAH F¥8L HuAlY
Y B&A, vEEH AxA F¥ =2 93 g BYA, FARAY
Y ZE8AH AEA fY0 =& w3 g HYeoy EAFez {93
o1zt gl A2 UePd. F, duFd AxY f3 thE A4
< TALS FARARE Aelrt itk & F Qo)

RA R FYEE guAge A=A FH AHol7t AL AAVE
AEF 27, FAH2E ui¢ {4 Aol7t UE A2 e (
P<.001) 1-5d 0ol5te AR vALY, AJAFH AEA
£8 SAE B2 U E BYT, 6 - 109, 11 - 1532 2AAHYL &
3 BAIER HEEH, B8H AZH R¥ceE & ¥HEE UE
o vt 16 - 204, 21d o] nAAFYE £ /Y AANSL B E
H A F8d 7P =& g HYoz M wAAYo L4 E
Guge A=A F3& A&Holgtn AFste A2 dEt YuP
9 A=y FYol &3 FHAHY ALE 23 e Aoz H4HAY.

WA e R gue AxA F¥ Zojrt AL AWNE F

of

o,
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3 AFe dYd g2 BAHoZ {oF AAelg EolA gud
, A BuA AxA {3 dE AL %Y wat Ho|rt gl
& ¢ F U9

ol4e] Ao vlFo| B d, RAVL AZAF AuFe] A=Y YL
A BjA B uglEe ZHo|rt Y& Aol < M 1 >&
A2 3SR F, 4%, 2FRFYE W3 EA BE GuF
A f99 gnides Aozt IFE B, AE, HAE, AHE w3
Held melde gnfle Aol7t fle Rez2 Yo

N ol

2. HAhe BEWMIE

At AN & A¥, 9, I9Y, ZHRYY, FYD A
o we} @AY PBREES Aolst YSAE FFH AHES Ay
™ g3 2

LAY el mabd AFVEE Folst AEAS FFE A <
E 4> o4 RE ve} o] YA Aol w8 HFPAIEs} &
& Aoz JEtetkM=3279 > 3169) FAHLE {0 Holg
HolAE it

< X 4> Jdo & A AR AFL Ao|PF

+ B N M SD T P
g 59 3.279 0.373 1.7778 0.0769
o 147 3.169 0.409

TALY Y ARAZE Aol AFF 2} < B 5 >N &



4 %ol APz wjg fonIH Folzt UAE RS2 YERETH P <

L001), & EAle] Aol BESFE ARVEEI} e 3

on, w2 @AY Aol AL4F ATVIZEs} We Aoz vy
£, ot ZAle dYol ¥&4% T UY H4AF Aol

¥7) 4ol B 5 Uk

< E 5> QAW BE TAS AFVEE Ao|P3F

7 & N M SD T P
30A4] ©]3} 36 2.983 0.300 59.745 Fokx
31 - 404 73 3.058 0.399 65.413 0.0001
41 - 50A] 70 3.330 0.361 77.252
S51M o] 28 3.509 0.329 56.468

TALY ALY FBRoET o ao|fdF A= < B 6 > Zo}. Hw
Abell ¥ 3] FYRALe RS i ¥ AeE YEHYOoY (M
= 3294 > 3.175 ) EAHLE {on|F xlo]E HolA= ¢

< ¥ 6> HF @& nAY] AFUEFE AolHF

T B N M SD T P
o A} 166 3.175 0.420 -1.6747 0.0955
ZF o] WA} 40 3.294 0.317

@AY A RFYEE AR UEFEY Ho|7}t Y=AE AFTH A F
Aoz vjg fou3 Aoj7t UE ALZ JEIRT( P <. 001). R
7AYol BEFE S 1 - 54, 6 - 1049 TAFHAF v 11 -
159, 11 - 1532 2AAZAYE 93 16 - 200d, 21'd ©o|4E mF7
Y59 ARFer ¢ & Aoz ey
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<E 7> 2ARZPE B2 ALY AR HIE Ao|HF

7 3 N M SD T P
1-53 38 2974 0.302 60.658

6 - 100 35 2.934 0.304 57.085 *kk
11 - 15 37 3.118 0.422 44.969 0.0001
16 - 20 32 3.317 0.311 60.417

21 d oj A4 65 3.458 0.358 77.909

ZALY] Y AR RFE Y Aol AFE AFH < X 8 >A H=
ool Zo] HHP2 vy KoY Xol& Relxz ded (P <. 001
), LE, APRE, At E, 71, A& $AH2 ARTFETL ¥& A
22 veRg.

< ¥ 8> RYPo] e wAlY A FUFE RAolFF

T+ ¥ N M SD T P

1E AAYS 22 3.462 0.277 58.718 0.0001%**
o} Z| 161 3.152 0.402 99.564 0.0001

o 3 o & 21 3.270 0.441 34.012 0.0001

7] B} 3 3.230 0.357 15.688 0.0040

oAl M AME v} Lol WA ATVEEEL WA FEAE
2 9ugE Rolst Yg Rolake < 744 2 > £ gz FAAYNY
TR F AT F A Y, AN NFEAE Az, mA
A¥Y, THFYY, Y MAEAO we AFVIEe ouigle
Aol7t Qe Aoz vEhsTh (P <. 001).

fr
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3. FANVE MRS BRES vEE BA

ZAZF AR e AE4 49 L&A, ANFA, AYFA,
MAEH AE4Y $99 ¥ Yoz FEAT 2 4% wet @AY
Heazso o7l JEAE AEH FWE AWEA g Pk

< ® 9 > fuge] A=A f¥d ©@E ALY AFVIE FHo

4% |
T N M SD T P
2 & 3 86 3.516 0.305  106.824
ol 3 = 4 21 3.237 0.281 52.748 *hk
7 d 3 4 23 2.930 0.192 73.332 0.0001
U & & 3 77 2912 0.293 87.074

< B 9 >0 HE ulsh go] HmAe AEH F¥ol g mAe
AREsE FAHCE W §o% olE Holm UTH P < . 001
) gmdsl A=A w¥el A#A 43U 9 A AR BF=s}
A% e Aoz Uuoen, mgd, AR, HUFY, NEEA
AEY Y02 DAY ARREES} L Aoz Yeith

gage ATH Aol BE A AFDET] 2 39 A
e Holg UEH A < E 10 > ol4 BE uot go] ARAEE
o 770 #s1a ARAM stmgs A=A F¥ol oeh g foiw
3 xol@ Mol QUTH P < . 001 ).



< E 10 > guge A f¥d mE& Z sEdE R
5 Fo|PF
ARgEze| A = 4
38 £ 3 N M SD T P
A & H[8 3724 0360 96.006
Az AA | 2 F A |21 338 0311 49.846 *hk
3¢ F A[23 3033 025 56.829 0.0001
v X & A|77 2875 0372 67.876
A & A8 3372 0445 70.224
. 2 Id % F 421 3118 0349 40916 *hk
3P F 4|23 2882 0375 36.893  0.0001
H 2 & A |77 2930 0.381 67.571
A & A8 3382 0.501 62.555
2Ead (983 £ 4|21 3209 0372 39.516 *h
g 2 4|23 2720 029 44.122  0.0001
Bl B & A|77 2847 0439 56.953
A & A8 3499 0517 62.772
¥ A5 F 4|21 3271 0548 27.364 bt
I} 3423 3104 0426 34961  0.0001
H & & H |77 3085 0488 55.504
Z & 2|8 3217 0569 45.284
AR (A8 F 4|21 2972 0469 29.014 kk
AR (T F F A 23 281 0643 21.556 0.0001
H B & A |77 2869 0566 44513
A & B8 3691 0420 81.413
SAMNA (A 3 F A[21 3263 0345 43.354 *Ex
g = A|23 280 0379 36.147  0.0001
H) & & A |77 2838 0446 55.828
A & 2|8 3428 0511 62.206
AFAY (A & F 4|21 3176 0460 31.619 *ok
3¢ F 4|23 3061 0304 48.268  0.0001
H A & 3|77 3069 0542 49.712
(***= P <. 001 )



DAFES] gAY A=y FYE A& FHolEn AP E W wAHY
Anaxe 39aQ F, ATEA, FF, 2F8F, 2, AEY U,
SANA, AFAYY 77 4 AAY FERZEr M FL AL
vERst

v wAbe FHRZE 470 dHa F ARA, B, AEAL A
Z, BAAAY AAA wAEC] HaFe Az FY& vaEH
T AZPE o JARNEr g e ez JER3, AR, 2F
74, AAN9 37 sdadoaMe dage] A=Y 3L AT
Holgtn AAWE o FENFEr) 7P ¥ Aoz ey

olae] HAHNAM & £ glxo] Fuge Ax4d Rl wet wALe
ARetErE oude Zol7t A& Aeldte < 7Hd 3 >& FAHHI
o}.



4. HE7E MRY BrERY HEM HIR HE B
w2 BB R

LA A2 tEgel ASA 4% DAY ATVEE H9e
7o HBASE 42 AAE g < E 11 >0 vhehd vis} 2ok

< E 1 > stmdd AEY 4#%9% TAY ITUIERe A@
24

ASA\NATR[A B [H 2|2 7|2 A AEQ | 3 |¢ B |AA
#8 \5= & A g3 A FA A A A

9l 3 = A |. 8251|. 5263|. 5979|. 3414|. 2495 |. 7724|. 3277|. 7743

7 3 A |. 6197|. 3485|. 3485|. 3245|. 2837 |. 5517|. 2953|. 5602

A Al |. 8007|. 4909|. 5172|. 3589|. 2808 |. 7376|. 3379|. 7423
P <. 001 N=207

G AEH 493 ZAS ARVFE 7 HadBAE FA
Aoz We 498 A 4RIAE UL Uk & AARe=
7423 (P <. 001 )8 AR ABRAF UEhhT Qow, TAI A
2 guge A4 43 A ATRIE 7 &9 ATl
24950 4] 8251 (P <. 001 )9 B3 J@FAE Holx U

A8 SEy #93F A7BA 4 (8251, P <. 001), ARF
A 93 AAA 29 (7724, P <. 001) Tol MmA BL B
4Bg yERed, AAACE YA 4 AYuTE AHF4



4uF #97 nAY AT REEdo] 5 BH ARVAS EAY (
L7743 > 5602, P <. 001). & tithel @AEOl gmpe AEA
f9o) ARFYolan AAE § LAY ARHEEI} F0n ¥ 5
k.

getd @A e dags A= 493 @Al FRPEE3
A fol® B Avol U Holah: < 74 4 >= FAHAL
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VL E % I & #HR

1. B

g AFE B ARE duFe A=Y 433 A IRRS
=29 BAE FEPL2A, TAY HRVIEE £oIT LREEY
d¢ FRAE BEE ZASY) A 2ARE AFHTA e
A7 Z3o| gt

ATFEH e FAYY AFEAE e 2o

) ZAE AGE dage] A=Y YL A i3 EHER 2
oj7} =7t

2) ZAMS] AR UZEE A WP SHEE Aol7} eTL

3) BA} A fuge A /¥ o 2AlY AEUXE
ol 7t d=7t.

4) e x4 {¥7 e FAEHEx e FadAc od
371

olg|g JAFEAMY HEE A7) At MEAA A/ 2-F -2
2 DA} 2073 -& A SR A. H. Halpino] 7/ie3 AxAgFEr e AL
A1 (LBD Q)& Edz 3, Fgd IEX ¢ AL AFAANA
AY3 A JEDEE Y5 (KT O ) & A7A7 =, =43
o HAAlEen, £3E AREE t - test?} x? - test, TTFBEN F



o BAX W 3 MAHUS

E a4 w3y ey F3E ao3d g3 o

) 2ALY] v @A & age] A=A /%

WAL AAg guge AEd f¥L A 43, 3y
w73 Ao mat sfg foAF Aolrt e AR el P< .00D).
oz 2Are] A, JAE, 94 W7 dUd mgEdE FAFS
2 {7 zol7t Rle ez YENY.

& dydE 4WE d, 404 ©lde wAIEL fage Az #Y
< v A& FHolgr AZse dHol 7MY =& S HQ WA, 414
ol 49l AIEL EE&H AxH R 7MF =& WEE HYozy
g ol FU

E3 2FAYo] 15 ©]dQY mAMEL ALY A /¥ 7}
T =L EE B g, 1613 ol nARYAEL FuP A
4 #3& Z&Folgx AZsE dHol Y =& g HYez A
Aol BE&5E YuY A=A f¥o w3 FHAHA AFL e
o AL, ¢ F U

2) BALS) W W] BE WAL JEVEE

At YRREEE mAY AFd, YL, sPd PR
me} ol f% Folsl gl Ao YERT (P <. 001). Iy
mAY 4d, 499 AN weaE FANo2 $98 Aol
Qe Aoz eyt
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z 249 9ol WSS, ZHRYo] BEFS £ IRVIER
GEen, & - AHHE, dAAE, 71 dES £HE EE ZRD
25 £3¢ Yo

3) A} 4§ gunge] Ax4d 3

WALY FAR g2 AL A4H FuFge] AxY #F¥d o}
W4 R Aol7t e Aoz YEHATH P <. 001).
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ABSTRACT

A Study on the Schoolmaster’s Leadership Type Perceived

by Teachers and Their Job Satisfaction

Cho, Nam-kook
Major in Educational Administration

Dept. of Educational Administration
(Graduate School of Education

Han Sung Univeristy

This study aims to provide a basic material for probing the
scheme to enhance teacher's job satisfaction and to improve the
quality of educational activity by identifying the relationship
between the school master’'s leadership type perceived by the
teacher and the teacher’'s job satisfaction.

The issues of study relating to the purpose of study are as
follows:

1) Does fhe schoolmaster’s leadership type perceived by the
teacher vary according to the teacher’s background trait?

2) Does the teacher’s job satisfaction vary according to the
teacher's background trait?

3) Does the teacher’s job satisfaction vary, depending on the



schoolmaster’s leadership type perceived by the teacher?
4) What correlation is there between the schoolmaster’s
leadership type and the teacher’s job satisfaction?

To get an answer to these issues of study, this study was
intended for 270 elementary, middle and high school teachers
resident in Seoul. The questionnaire modified and complemented
on the basis the Leader Behavior Description Questionnaire(LBDQ)
developed by A. H. Halpin, and the Teacher Job Satisfaction Scale
developed by the Korea Federation of Teachers’ Association, which
is condensed and adjusted by the research, were administered to
them. Data obtained from those questionnare methods were
treated by such statistical methods as t-test, x%(chi-square), and
simple correlation analysis.

As a result of analyzing the finding obtained from this study,
the following summary is made;

1} The schoolmaster’'s leadership type according to the
teacher’s background factor.

It was revealed that there was a very significant difference in
the schoolmaster’'s leadership type perceived by the teacher
according to teacher’'s background factors of such as age and
teaching —profession career.

But it was revealed that the schoolmaster’'s leadership type

perceived by the teacher did not vary statistically significantly,



depending on teacher’'s background factors such as gender,
position and academic background.

That is, when it was inquired into by age, it was revealed that
teachers less than 40 years of age perceived at the highest rate
that the schoolmaster’'s leadership type was inefficient, while
teachers more than 41 years of age, in contrast, perceived most
highly that it was efficient.

It was found that teachers with teaching-profession career of more
than 15 years perceived most highly that the schoolmaster’s
- leadership type inefficient, while those with teaching-profession
career of more than 16 years perceived that it was efficient.
Hence, it can be seen that teachers with more teaching profession
career have a positive view of the schoolmaster’s leadership type.

2) The teacher’s job satisfaction in accordance with teacher’s
background factor.

It was shown that the teacher's job satisfaction varied very
significantly according to teacher’'s background factor such as age,
teaching-profession career, and academic background(P<.001). But,
it was revealed that there was not statistically a significant
difference according to teacher’'s background factors such as
gender, and position.

That is, teachers with older age and more teaching-profession

career showed a high job satisfaction, and they showed a high



level of job satisfaction in orders of high school graduates, normal
school graduate, graduate school completor, others and college
graduate.

3) The schoolmaster’s leadership type perceived by the
teacher.

It was revealed that the teacher’'s job satisfaction varied very
significantly according to the schoolmaster’'s leadership type
perceived by the teacher(P<.001).

That is, when the teacher perceived that his schoolmaster’s
teadership type was efficient, it was shown that the teacher’s job
satisfaction was highest, and it was revealed that the teacher’s job
satisfaction became higher when his schoolmaster was in descending
orders of efficient, human-harmony-oriented, task—centered, and
inefficient leadership type.

4) The correlation between the schoolmaster’s leadership type
perceived by the teacher and the teacher’s job satisfaction.

It was revealed that as a result of inquiring into the correlation
between the schoolmaster’s leadership perceived by the teacher

and the teacher’'s job satisfaction there was statistically a

significant positive correlation(.7433) between them(P<.001).



<Bﬂ' ﬁ>
A B =

o] AEAE HaPge A=AF A R UIE JY ATAR
Z 47 A% AJQUch. AdA4do]l =714 Y2 7I'glo] '3 FAE
A7l B2 =¥l HAFUH-

o] ARAE dF FF dd= AHHA @& Ao

AU
1995. 3.

U BHYY /PP AF = F = & H.

g A3 VE o FA 7] ulgiyd,

1. 449, DO 93 ( ) @ 9 (

2. Ay, @ 304 °13} ( ) @ 31 - 04 ( )
® 41 - 50M ( ) @ S51AM ol ( )

3. A9, @ BAF ) @ FIRA ( )

4. 2AAY, O1-53 ( ) @6-10d ( )
@ 11 - 159 ( ) @ 16 - 20 ( )
® 2149 oA ( )

5. A1, D &, APEE ( )
@ dWE( 29A, 4474, ndg, 54 ) ( )
@ diggE ( ) @ 718

6. Stmgd. @O IAguw ( ) @ FEw
@ 1Esw ( )

_70_




krxak @ TL Q B wkkks
E & met
eolF OYTT AZ3AH 530,
et 2 18ty AZEAIA 4,
o 1A YTty AZeAE 3.
etiN2 ORA guix AZASANT 2 &
e M3 1¥A Yuy AZEHAE 1@ VE o FHA L

[1 5] L gage A=ydd gg A&8A

o Fidl A |1 A AR A 3
W 5 3} 2 22 ala g1a3A{a%8A
g |2 dlg |gd |gg
1 |[$E 23 RAEAA AUAA 59
& Wiy,
2 |92 Z2 2A A T g8

Buls gt

3 |$ERFL wAEC] 2FT AL IY
E aAEE ZimA @d.

4 |FEEFL wALEI @A A2E olo]
ol g A= E =g

5 |$ElRFL AAHEo]l e AxE
Z ol

6 [TElZFS uF AN Az 4%
A $4.

7 [TERFES NRE olopr|E EZ AN
= 7143 $d.

8 |tEnFL WAIEC] d4T HA I}
AL vddn.

9 (9enAge zv) A9 HEFE el
A 718 =g

._71_




of F i M| A A=A 3
HE 3} 2 2= a2 F2%A|29A4
d Bdd gd |&gd
10 9% RAHEAA ARo] ofd 3
Aoz wg .
11 [l FL nAEY AQFHY BAE
AE B4ud,

12

2guge aAEAA 74 o9 &
BE 4T E MR

13

$ARZL 77l BY BNE 4B
718 Foivd.

14

Ldnge AYHez 4T H Yzt
t

15

$Eage gude PF HAe o
3l P9l

16

gL JuYL Ayl 3R
¢ 71EE 23 Atk

17

cARFe AZE olojdolE WolE

o= maYg.

18 [$RFe Jdzy9 FAE Bz

T e

19 |[¢gzge IAEL A7t T3
-¢-§t

20 [ uAL FUHE AAE olfIHE
145

21 |$AnFe dAIE A Foratt

22 $duge gaddre A7l ool
REPAA oy} 2 HAFH @
o},

23 [v+d22e AOA9A 7ol 37 4
o,

24 |199nRe FALEAA ZIRYFH oY
#3L =22 §fid

25 |[$dnFgL wAFEIN olopr|¥} W) 1E
o] HHA 7EE @,

26 [$+dARFL A7)7F BALEAA Z1dE

£ o] FARIZE ¢A ¥d.

_72_




of [l A2 A[AA=[A 3
- 3} = 232 2|29 2a3A|2%84
g |¥9d gd |gg
27 7RG L wAES] Mg WFOR
d984,
28 [FEIRFL wALSo] A4 dIHEE
HAH o
29 |[teuge FaF EAS dAFscd

WALE 2] B E de

SUARZL WAIEY o] A2 Pz
EE g

_73_




[2

¥ 1 I A AFnSte g AEA

o F|d |1 A A=A 3
W 3 = a2 32 2la P agx{aeA
4 |3 dd (g9 @4
1 ($elttn RAIEL B5itd 353
3 JEag.
2 (¢ FPEL dAZ AAELE &
A3 dolr

NG AU AP A(AAE
fAS A} e

et Re] A¢ Ade dE ang
F& "ot

R 5P AAE Wl A
o] .

$ARRAE 249 oF 98¢ Dol
mae 43 PAE dAUE0 UT @
= |

RAAH Aol A= AAAHI of
d o\, Ue ¢F,53d & g 7
A e,

A% =2F BAe AuFNo=
FAsA 92

Ne Tt Arga AAE § d Wt 2
Alfe Re WHlE 3ol 2 qd

10

REY AAQe] B AL WA o
A 371 H3 A3 dd.

il

TR BAE FoAc SAHEAA o3t
t Atdol B4

12

FARFAAME oFF HASHA AT AL
ol HAIY) Y78 YN T3 ok

13

+e%n ¥FPEL Ju wAlY w
SFEAA #4o] 2.

14

U AT, AxYd Y FA ¥

[pee w4 geg

_74_




3 2

0 A
2

9

A2
a3
%o

A 3
295
&t}

JE W e 2%, Wit s dd
Bed e ¥Fe w1 Yon Az
il

16

Tenge ol g2 dd A4 a4
= Hog.

17

oj™ do] d@ FAWS W wAEL
YA =3& e

18

s 33, 35 Y, 945 §F u{E8F
I dz gAge 47U Axz2yg &
NEL W3 Qo

19

nAL BAFRY AR AFE A9
7137t o Asdd.

20

HARE AQe BFAFAE FAT AL
Moz =3& we AYolth

21

AAE G AT U ¢
2 At FARA %4u g P.

22

39 Aol g 37 A3 A
A48 == A,

23

028w FRwEL FAEE AFHO
2 &g,

24

TG Me RAYAT] A&l B
2H3 A4

25

ZE 948 Fod 1 ZuE At o
A 2 ¥gg o,

$AGEIt £ e o ARAIN A
werE FAE FEDE AEsE
2ol o gy,

s qume GPAAE d5 AR
QAN TALS e sl7ol TAAAA
2 AggA 9 s

28

Ao A4 2 A7 EFL A 4
ol 8% #Fold.

gaviel AolA felFS R ey BA
3 v+ A7 g

_75_




St Fd AT AAAZA A
Lk & = a9z 2|a 9294|294
9 |2 94 lad a9
30 |$dEgRAME 2EHE AL, =H, #F

7t A% Rl 2Ae SH(#R)E W
5 AGEA A8

v GEUE A78F FAsa
o

SARRANE A AGA GHA &
A4 B Axg we

WAt o SmE weg FAIE, A=
o] FAA_ AHFL B Aol

Je 7FE il 22271 283 oaan
YA 2@ W8 HASAA sh=Ho}
T 347} sk

Y7k 723 52 159 A3
¢l g 7 A3 JoA A9 3sis{x
4.

25 Aol OE AZAY ARND &
2 AZsE A7) g

29 BHE $2 AAAHY G445
o Hate] YA ¥e AL ohch

LA A, a3 FHHA
ololA 1 3t}

2esmdE WS 99 459 @
A7 B&aA St k.

Ue teldtue w49 g dAA
B¢ 4453 ($y44)e =9

_76_




z

% 5

'

dA=d 3
aRA1¥A

1

41

2 andre afAsst ¥ F -
ARES AJld, A3FET IHE
o &9,

42

2adnge ZAEA dAA ZXAQ
srls] FAAEE Bt

238t FAIELS FH-E EAAA
a%oe] @& u Jl2Ae JFE 59

o

2R A BTe] 874 @
g g A/ F FAHY L E
Ag3oZ H9 3.

Softe BAEe Al AEE AT
fo] & A2 J== a7 Bt

RGP FAANEE 02 d4E, 7
AYEL o] X7l Ao Y.

47

+gtae AN AFHY e A
F A3gd.

sdnge U 43T #a% 9
7 fgsA 27 EE dsin JEd.

49

o] AN RAIEAA A8 A
2 AFH vyPE nolrlg 7P
151

SAFTANE ARG, TARD,
g, UewWA Sd Al FAA

o] 4.




