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AL WAAS7]_fed ez vhdoh.(3m]7, 2016;8 15 2020)
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F2ol Q1A @qlo] diefA =4S AAIRE Ad, AddoA= oA
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7F 40.4%°190t. 2AFRE 1091 o5kt 12.4%= 7 Aem U=
20% o2 H=gh xjoln 50191 ool 26.4%= 7P wom &
717+ 1-34 34.3%, 4-74d 39.9%, 8-134 23.6%°|H 144 o2 71
2okt eElollb e HiEel 73.6%2 7P W
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36~424] 71 40.4
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149 |4} 4 2.2
AEgE ola} 33 18.5
= qatw 9 131 73.6
et £9 ol 14 7.9
A 178 100
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Cronbach
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130
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142
.209
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.781
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dE3Y Gy | WAHET_E7w | #A2A Edd
A3y 2H4y 1
WAHE7 S 449" 1
BAZH 294 775" 458" 1
WAH 57 R 163" 4427 2707

ASsAE MY AT

M D) ZAEAS WAREEY] S8l 93 nla Zeldt
K 1-1) AREgelEge WS 2780 Ahe] G mla Zeld,
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oL -.249 150 -.126 —1.665|—.194 .133 —.099 -1.457 (920 1.087
ZAFE —.095 .056 -—.132 —-1.704|-.139 .050 —.194 -—-2.795* pa73 1.145
&t 461 147 235 3315 | 240 136 123 L1769 079 1.138
AF-5 380 4] 288 123 243 2341* 0393 2546
4 3 2 4 300 120 .265  2.498% (0.375 2.666
F(p) 4168 13.014™
R Square 067 274
Adj R Square 051 253

*pd05, **pd 01, ***p001
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o BETHY BAZ 9ee sk,

[22] A7 =Eidel oA As dA 23, 22341, p0.052 472
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ABSTRACT

A study on The Effect of Manager's Coaching Leadership
on Employee's Intrinsic Motivation

— For the MZ generation —

Choi, Yeong—cheol
Major in Smart Convergence Consulting

Dept. of Smart Convergence Consulting

Graduate School of Knowledge Service

Consulting

Hansung University

In this study, the effect of manager's coaching leadership on the
intrinsic motivation of employees was studied with MZ generation office
workers.

In coaching leadership, two sub—factors of work coaching leadership
and relational coaching leadership were used as independent variables,
and intrinsic  motivation had two  sub—factors of intrinsic
motivation_pleasure and intrinsic motivation_competence as dependent
variables. The relationship between the sub—factors was analyzed.

The study results are summarized as follows.

It was confirmed that relational coaching leadership had a significant
effect  on  both intrinsic  motivation_pleasure ~ and  intrinsic

motivation_competence, but job coaching leadership had a significant
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effect on intrinsic motivation_pleasure, but had no significant effect on
intrinsic motivation_competence. .

As the MZ generation has already grown into the main generation of
the organization, in order to create organizational performance, the
intrinsic motivation of the MZ generation must first be enhanced.

When managers exercise coaching leadership for the MZ generation,
appropriate coaching leadership should be appropriately exercised so that
they can feel pleasure and competence in the work that constitutes the
intrinsic motivation of employees. It should be recognized that doing so
can increase employee intrinsic motivation and contribute  to

organizational performance.

(Key Words]  Generation MZ, Coaching Leadership, Intrinsic

Motivation
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