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At&: Manz & Sims, 1992a, Super-Leadership: Leading others to lead
themselves, New York. McGraw Hill, p.112
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A E71ee 9= dYs] A U nxdARl B4 vlEsel ugt
A7) A S FEska Atk

Manz & Sims(1980)= A Z ol A4S FA3 3], olx ‘o)Al
WAoo ® s Fdsted B8k A AA L} #7575
7171 91gke] A7) 2zl A GFES PAtsts AR olgka Ao 3
o gEAdSs vt Al Aldiel ste AR djgvgle] Hadt
51011, O Ade A7) AeziEe fuads BEES st Al2E

242 BaeM e Az o] sAskA B Aolth(Manz & Sims, 1995).
oAl Wl FETb owTE R o g Aol o] w=A Wstst
Al do], MY e AL BAS Foto] AEolw Al MR B
Z A weto] o sttl AA L3 AAAI A 22 FAAS A
E Hap 2o it €4S HAdstelr] Has 22 FALE

9Fe = F Avhe ARE B

i
K
o
0,
>

3. AZIHAY FHLE

Neck, Stewart, & Manz(1995)+= =]t 4] (self-leadership)= “¥ 4
S 93 2ok 27] A Al(self-direction) 9} AF7] & 715 (self-motivation)
E ALYAT7] st A2nR2oA FdFES PAlste AR H oI
=, Aoy 22m S gEsy] 98 FHAstes dsorA, A4
A= dEolgtae Te = glom, &I Alo] Fold wf JfQlo] A~

= 55% Jdsolgta & 4 Jdth(Manz & Sims, 1939).

AZEAL od AYgs o Fdst=A 248e s v 7

iy E 717 ket Ak

A
, Aol AoiA e A B, AdAAA HEHe] fE 5o el
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Juias 4Ae] thEnh ] 222 JHBEE 4Pt 1 BE 9
ol e Wge 2nE AL 4 BEE olRA 2P AT Aok
Hgolt AMe s B A4S Vel Azdgde 21 $49
So) o] v 942 ol Tk o th(x A, 2001)

AT olsh gol FAA AN A A&} Aol Fold u
2 AYAD AW SEG PFo] Az Aol

AZAEYL AR Aol ohel, W& G B DojAE A
omM, BE AFE FFU F5@ ALY ofdABE ofn Jui
AxeEye BHED dda B 5 gl A2 9% gmvlw we
Sol WS AT glol, 24 LA AZIHA W& FF HY

o] AAY Fdol & Hdasit & & ok

Az ey F=2 ARS8k o] & (Bandura, 1977, 1986)¥ A7]-& A o] &
(Cautela, 1969; Goldfried & Merbaum, 1973; Kanfer, 1970; Mahoney &
Arnkoff, 1978, 1979; Mahoney & Thoreson, 1974)ol] o]&% LA E FiL
At 2HYES A, FF, A AHAN HFoAgow v s AL
3| 8tFol 2o F2 AL Yt <192-2> A5 A AAF Al 3§

S, B3 Az AL olet B2 =AYl I ALSl ol =

<29 2-2> 454 ARF: A, 9%, 829 IS

g

Pz < > 73

A= Stewart, G. L, Carson, K. P, & Cardy, R. L.(1996), The Joint Effects of

rlote

Conscientiousness and Self-Leadership Training on Employee Self-Directed

Behavior in a Service Setting, Personnel Psychology. Vol. 49, p. 145.
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TALANA st AR YEhved, AH% s 9T A
ga v g AeS g AA, 24, AdstY ot
A tHLawler & Rhode, 1976). =3k %2 44
A= WFFA L AAA 74 oS Yetdsd, Lo waw 7y
a5 Al AAriEs vhEL, A7EbE Fde, 1o mhe

259 %S A (Bandura, 1977; Manz, 1986). o] ¢ o] XA A
A A A7 EAA RS AFA o Pes APt 7| Eo] dArh

Abgelgol2e FAA o R Bald(modeling) 2.2 tEE = the]2Hg(vicarious
process), WA A HA o] T3 A7 A HAS sk A=, ol FlolA
ool xA Tl e AF I} FEE

B2 ATE2 ARBIEEelRel Axshe AISAlRAE e Ap|ee
(self-management) -l 248 TSIt Andrasik & Heimberg, 1982; Hackman,
1986; Manz & Sims, 1980; Marx, 1982 Mills, 1983). —1&]v} #}7]¢e| e} Az
A FE B QLY ArgEE AL S dEstal el Eskal
T e Adds] Zel7t A

Manz & Sims(1980)% 7H<12] A}7]% A (personal self-control) & = 9]
71 9k A4 WHS W sly] $18 Mahoney & Thoresen(1974) 59
Aele fofel Aol AS e, Huide] dAMsR Arag e de
E]dstlsdl, o] e Axeuqel s ds A[Q A, A5
A, 74, 19 gd 55 £Fet

al
Manz(1986)= Hth &2 olil Hup & ¢ AV ddFH 2 A7)0

2o AEe dol 2@t F4awA Az Ade AN G ®
3 A pele oRaRE Fol1 7FHe] AoE Foly] g8 srwo
P92 FAGE AT pARE, 2o yha) Axely e R aRE Fol



2 71E= A A o ggh FEA ol W A g &(utility)ol] digh AAE 9
e

ATAAAAE Aststs Adelth Amely e PHY AR 2nmd
@

= Adiste oS54 ddolgta & & vk wEkA IS EaS
29 s AAE F s vk opye} old eI Axrt sH wpE
N Aoy, e e Axauygde bl
Ag e w st Fagh Ay] 7o et AAAE EAdEr] 9
3 A wHE A~x2 aFHAI]= Ao]tH(Prussia, Anderson, & Manz,
1998; Manz, 1992).
olggt Ax g4 O W& AF4 7 =Hbehavior-focused strategies),
@ AAA ®BA A natural-reward strategies), @ AAAA L el H=F
(contractive thought pattern strategies) 2.2 W53} Y tHManz, 1993; Houghton
& Neck, 2002).

Sloh o] AzmHA e BEF AFH A% AAH w A, 3

Ty

e

A A A}
3 Y dgo g yrojAm gt AsAqtel] Azeigye] Al 7HA
Ao Aupel Fodt BAZF g Ao & vElyth(Anderson & Prussia,

1997; Houghton & Neck, 2002; Prussia et al., 1998).
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Z2] : C. C. Manz & H. P. Sims, “Super Leadership, Beyond the Myth of
Heroic Leadership”, Organizational Dynamics, spring, 1991, p. 24; C.
C. Manz & H. P. Sims, “Super Leadership ; Leading Others to Lead
Themselves”, New York, 1989, pp. 13-26.
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Hol| oA o =2

rlo
1)
2
.
o
do
b
offt
R
o
fru
_|>1
OFO n
(o
Sy

Sims, 1991).
A AAL sjEl HdeFolgr vkl WEko 7o) Alal S8 W A3

pud [e] —
oulghe, AT e W] e u] bR kel ApgE =, A B
3ol 4, FAAA ABNE ), FAAA A7 Al @, 3
4A <9 & (script) AHE So] At ot =5 Ao RA

= Aot} (Prussia,

A
gl fxﬂ%: %oﬁgi AM%MEE%: 71?1&%#3 LS
de ousty, ol /e A 74A, BAF oln x|, A4lIte] o3t
s el Qe sHs JhEsta e e dE AFS AskEt
AdAA b Y A FH AFTA Az d 4] (thought self-leadership;
TSL)elgt= B3 stoll OS5 o= vt

Ab-A 0 A 2 E A (thought  self-leadership; TSL) A
Aol A7zt A o x| Alda 7HAel gk &
Aol AAA AFs o]fste] FAEdE AN 2x2RE
wowA AAA Ata S FEsEE sk ot o9k 2 TSLA
gfe] A 82 AyFow FAAY AFuts
7] Beits Eete] AT Bake] At el 7otk (Neck & Milliman,
1994).

Neck et al.,(1997), Neck & Manz(1996), Manz & Nack(1991)2] A+=
BEUZ 2147] ot 74 W3 stolA FAAEES] dFHEE S8
Qs FAA 717 98 B3 <19 2-3> TSLAAE A <kstolTh
ol ta #e 5dAY Ao w A "

N
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1A - Ao A, A7 s}, BAlA olm| Aol ek #EI 7|5
297 1Al A = Al 27 s, AL o m Aol gk A
3GA  FrIEA] Aba Y-S diAE 7] fs] BHok AAA] A, A
71tist, A A olm x| & whdetal s
A7+ q7154 A dEys B 7154 At dEHoe R A
SehAl A, A7 sl AR olm A o] FA B A EAQl RUHE
<39 2-3> TSLAA
ANzL A
k'S
- A
- Z47] o) 5}
RS BTl B
a&3 j | A2E A9
e ‘- ek
- Al - Al AMHA - A
- 271 o 8} ‘I - 271 o 8} | )2 - A7) o 3}
- A A - ZAA - ZAA
o1n| #| o]n| #| o] 1] %]
2UH & ¥4
AN2L A9
Uk
A
- Z47] o 5)

RIS E

Z=3]; Neck, C. P, Smith, W. J., & Godwin. J. L., (1997), "Though self-leadership: a

self-regulatory approach to diversity management” Journal of Managerial

Psychology, Vol. 12, pp. 190-203.

o/l M A AA e FAH HES obl [ 2-4] ALY B
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¢l Agel 2 g AAGH IS F= AR YEu

(Feltz & Lander, 1983).

- A7 ALl o] A &2l YR ArlE A5, A, 24,

v, 912 5 wol wet A

AL w3tk Ar|giste] o= A4l dist sk A

5ol Zd glojof vk IHA Fow ArjE Aot H] o]
o}

m>~l
o
=
o
il
ol
ol
1
x
>
o
o,
i
2
N
)

A3 A7) wakw vhHol HuAel EHE WU FE ok oA
shedor s AU oA A AsudAel fahe
3]st o] Erh

Manz(1998, 1992)¢] AF-ollA Az Yy 2o o] TAHAORE

QP F EAG Aol oA Fhvhn stivk wpebd Az A

o] YEI AXL 2A4 FAL AT FaHd 90w g

L JJr‘ﬂ g ZL7] gk Al

Az ol tigh AlF# < H
= AF 4017l Btd /W (construct)iFe] #AIE FAAA ol EFAH O
3L = ®Al(proposition) & A&t ALY ol & F 48§ 7hed RS
=ste 5o MEAI AT7F Bok

Bligh et. al(2006)& ©3 #a® AzZgdy] A3z AZeilo] =3
FAAA UE YUt gle A& 32 " (self-managing team)ol A ©9]
BAS wole 8% FAaxH, © W A (trust)ot @ H F(team

potency)< AZ YAy el F 7R 7tk AdHsR Aty o] gt



o5 Axzu4ye] § A 2 © AZFd Fong F(+H)Y #AE Tt
T At AS AYetAr

Alves et. al(2006) 711

A Az s T sty

]
AA FAA AZCAS W] £

"ol met Axelidlel WY 4 9

()

S

e

st JldEo] Axggydy #Ho] At AS AWstHA AxZr 4ol
T2 Y] Axgigio] vt Aol nlEl] AE A (creativity)

7} ¥ AA (innovation)©] ¥ 4 Ath= WAE A AT

FE2A %%(Commltment)ﬂr = ¥4 (independence), &% A (positive affect)
of 2FRkE(job satisfaction), 41214 ¢ 39 ¥ E(psychological empowerment),
Z}7) EsFH(self-efficacy), 234 (extraversion)™® A A1A o+ A (emotional
stability) 2 4] 4 A (conscientiousness) S T oz HPFQom o]gt
i s AAMFES dder ASA+7F J1gH L 9l

AF d7E Tol Az =9, =383 A= A2y
A it LS 259 Aol HAPAIAAAA i Ao
(ownership)e] &7Fsto], Az ajti4S T3letA] g AL vl 7Y
oluf H3, "oy} Ao dig] ¥ 2 759 =4S HAthe Aot
olof #edle] Manz & Sims(2001)+= MZIGA S T3l TAYES
H ¥ S A Z(control)#} AH&4 (autonomy)S A H3A HaL, o]2 23|
8 = 1} 4/\} Aol ol ¥ ¥2 79 5 YA (independence) &2 o] o]
o sk =3k o]9F FAFSE A& Houghton & Yoho(2005)+ A A
Hog Axguis B3stA Fe 7YY AF 259 dsS FAG

fl

o

= FAR Y Gl oEAo)7] wiel] HAH o Atarse}t @Eo] =
P ol7] ofgua AT o] 2% 5(20000> MEA Ao gk A5
TEA Azyiy 2FEJ i #7] &5 3 (self-efficacy)e] v 7H
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2 SotaLzl ek, 2 QIS A Aol e AT NEEA
o] AYES Yo sto] g E ZAEYer AAToZH AT

g2 Yo xste @A HEFH T Neck & Manz(1996)= A
T A A AM(positive affect) ¥ 2 FTH=(job satisfaction)ol]

T2, America West Lines®] AU ES td oz st AFA 9l
A

Dolbier “5(2001)2 €A thste] StAE3 22 A9 9 Z5FH 3| AL
o] Adolgt= F 7HA Fw FdA A5 Foto] Azt Ale
A A, 174, A5 #AE FAG T L A3 et el A=
Ay 349420 Aeld 23 2 A" 173 (perceived wellness)
of A(+)o] #AE, AFH 3] AAFGoAM = Azu4ydH AxH
273k (perceived wellness), 349l 23 (work outcomes; 2FRH= %24
o] YAARE, A9 A, Ayt B4, 8 3 A(H)Y #AE A=
Ao g2 yeyn. & AZuyde A4 AI(EEY 20 g 2344
A gAHEA, =2 A5, JAA" 04T, BdAe} Uy AAE
Zt= Ao yeiyth Axgg4de 3¢ HE (empowerment) S 73}
7] 913 83 MAYSFSZE A9H7]%E 3% HHoughton & Yoho, 2005;
Manz, 1992a; Prussia et al, 1998). Shipper & Manz(1992)= AFA 7=
GORE-TEX®Z 93t 34l W. L. Gore and Associate®] case study=
Eoto] A FAAEY dHAHHESY 4A FRoEA Azuids
=239 Lee & Koh(2001)E AZt4S 538 5ol gk o
1] A (meaningfulness), &2 (purpose), A+7| 24 % & (self-determination), <
(competence) 55 AZFFomA AAAUES A3AA = vkl A+
gk A7) E5 A (self-efficacy) & AZetiyle] Agadlow wol o
He B35 F9 dyEA Neck & Manz(1996), Prussia et. al(1998)2
Az ydo] Aol GedS v X T3 WAUZFORAM 7] &5H
(self-efficacy) 9] Z Ao thst Folust SAE A A5 T

o
Houghton et al.,(2004)& Azgtjale] Al 7FA] x93 AL 5 934

-~
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(extraversion), 414 eFdd(emotion stahility/neuroticism), #34/d(conscientiousness)
o #AE ASA 29 FZE(hierarchical factor structures)®] W|al #241-&
el Adwetar, o5 Sl Az Al 7HA Ah ols AA 5o
As & deld, A9 #AE Zevds 23E =&
Prussia et. al(1998)2] A =Zz|tjAly} Azfo] &3 thrAel 2
dol digh A=y 7] &5 FH(self-efficacy)e] &35 A
U A REYES ol&ste]l Azurge] Aatel i el A7)
5 7 (self-efficacy)9] A ztel] 9&) wiA = =x5 syt A
1519 dIgAE T2 st A A3 27] 95 7 (self-efficacy)
A zteol Azr 43 stejd e AAE s wifFol A4 xS
& 918 9((2002)2] AF AF= A7 &5 (self-efficacy) 7}
g3 ke Al gk Az ey el vl a3E A4Sk, ols
AT AR LAY 3L BE AdE e
Ao Hits AEStth AT A3 7] &5 (self-efficacy) ol 274 2}
of thsl] AHAA FFS v = Aol ol 27| a5 (self-efficacy)©l
Azoyd e FEa4 de A A A4 1A defd dFs
X aL, ol o] A A It e A= AL #AVE YEu

1:1 R
t} = Az o] 7] &% (self-efficacy)¥ AFAHS &4 w7138

_—

o|\
rO
-
rlr

N
=
of
-

ool ATEE HAE wpsh ol AxHA ATHE L Yte B

AaE Aoyt Azt & € F U=

Manz & Sims(199D)+= H-ab7F &34 ¢l Az rydS 298 5 Aes
wes Zyrt vk2 8ol (Super-Leader) gt F48 ), U E
& AlgEe] 222 XSS A3 & AA o= gy, FstdA 24&
AL Fo3= g (empowering—leader) 2 44 At Manz & Sims, 2001).
Al AHdld Azgoyde 7|EAdoz ALY AR ~22~2 22le] 3
Folup AtaLE WA A WEke R ool Yrks Ui HHA A

e AZAUAE A AN HEHE T wgow
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Goleltae Bae PRl Aase] Yuel sl A
=]

2 .

Az #ddE ATEE ol 25, AT, W7 5(2000)0] 7% T
A3 A=z gao]l A7) &% 7 (self-efficacy) @t A Fol] nx= Jgks H
A3k Zlo] =l o7 ALY e g eido]l Fste] Az Al o
sk (0 #AE 7T E A7 EEH UG 8 Yun et al,(2006)
ZArel Yo dEss a3 E 2lH A (empowering leadership) #F A A1 % 2]
A (directive leadership) 0.2 FE3le] Auteley o] Fale] A& 9
a7 Ao wet Azuqdel] A1) d3FdFS mAH AAH U
oje} W2 F(-)9 FIS mHtheE APAF7E ok dheg & o] 89
(2002)& Az el Asaclor 7] & (self-efficacy)S AHF3
Aok ATER BExDdS AT A s figk Ar|Eeie] w2
BHAAAAN deF Azguye sexdow & F e AzuyAd
E9l A4 B o] EuE Ayt EE&H A

o] o] =¥ Azt MayATEo] oo [ 2-6] Az
gael Aald+ 13 [8 2-7] A=z AgAT 20 A A e o
At

I

-

_—

[# 2-6] A=A AP 1

A 2t xE AP s | AHJHS ATHE
a1 2719
A Al sz 2}7] Axgiviyo]l Arlasitel A
744
(2010) g4 Roas ()] d&gs "3 (AFAT)
2087
Az el PR F AN
5359 A A4 ATy e
%X(—)h‘ﬁ Al 5
FAH g2 | & Eelae] fo3 93 13
(2007) 2t 4 _ :
2067 W A B el = s vA|
A gg (AFAT)

_29_



RG]
) 3] R —
XN % el W_./H = = M o M
TITETE lwwo | F T oo 4
R} = W 0 T O L, o o T o X B o
T B B R 5o W % B3 ET
T BT =2 m%?);’1 T 0B ?%zﬁaamamﬂﬂA
= <P oo T T Ao o — . %
LW Njo [ w ® sn T oo B In = o —~ %v 2 E W el K
] g _lma OT ~ EE B W T 1 o 17_AI B ™ my M..: o BOD %
B gl N o#f = W | e T N o WOH o <Y
~ i o IS = | N - _ = 3 0
" ~N ‘UQ ,mﬁ m-_mE Mu 1 ww _(/\ = nze) ],_L(/\H 1y 0f o ll T OT ri X ﬂﬁ . _ 5 X _ﬁo
o oo mE T o 5 x oa Al g T B a T T W k womE
NE oz U U el = Fo odr o T oy T T o B oW W
= = o @ _|w B () — 9 ) e T oo m % oW W oy
M.H ¥ ooy W R 7w T m ° ) gl A I A N O™ WO
L 2 m s e o Mo o X T T E T o R = g X
R o T oo =R vl : oy o o N =M
=W xR o x iy B - " - w
T T F % B of 70 (Y
T R = o T F T o hoo=
™, X TR e P RO F oo
vl ‘N.._ ‘mwo o = a .lw.ud - X N O_H \.Iﬁ_Al :i
=1y — T oy 7o X w5 = W N "
=" : TR | =T
MM ~ <o o = g ®ozr
XO B JE| M n_mO L“IU, LOL ﬁﬁ m.—MT
w B L ©° ® o o
" B ¥y ©
i <@ g oF = 5 NS
N ] B CIES m 5 % <0 T o
~ rl_é file) 0
LY =~ ™
= up
Mo I L 4 o
/ ~~
Wﬁ%w.m%m% ® o
2 = . T < B S &8 3 =
© £ = - 135 =
n S 3 o 5 . ™
LR = o — - =
> = o N T =l - o
= — e— O~ s e D 3
N oo
H( s 8 23 3
2 5 8

- 30 -



awow A | e 2 Az gl FHaxd A
e g v | we e Zdt Zuj A AES} Al =2
& °18 A - “HFE | dEfe] AV E S A st
(2002) L EEE e AAE & sk A
208 VD g o Yegth (35A7)
PR ety Aol A= Ay
Qs 270 R It SAA A, Aol
Dolbier W aw | am o gk A #AE e
et al. ey 04 an o S Y oM E A=
(2001) _ Auaar A%, AFdATr
R 2523 3 )
160%3 ogug A+ AL 7=
ALR Yeyt (de)
el grEEtiqdol F-ate] Al
773 Az Aol frelmet g(+)e]
Ze 4 4 AE 7HE A= vehs
AEAT)
ole%, |3 ATa Az 24290 8
A A, 2l -2 g of| Al A7l E&ikel wiERdE
s | 707, st st o i1
(20000 | Ha} 2807 | 2= o mey | BTl T Aol =A%
dud T el Loy olele AT
Ae gRor Fomn 7
7t A =EHA &g
(2EAT)
Prussia 151 9 ax Az shdd kel wA
et al. P st | & AV a3kl ghde] wjst
(1998) © A3t Yeist (29
Azt BIGE 44w, o
S W A7 R A, A, EAIS
Williams PP A, ALFUEE ko] @A H
(1997) aAaT olgldt AN E] A=z
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%= ATk Neubert & Wu(2006)= AZdyel #7]H 14
(self-report) SAHEFES TAA7Nd B9/ (construct validity) = 913 ¢
AetA HESIHA AT AS A3

Cox(1993)+= A #FxZ YellE Cronbach’ 7} 069914 0932 =2

= 87 fd(factonNE=E TAEH 3471 FE(tem)d HAEAZES LHAA

ro

=

il

A
=
Anderson & Prussia(1997)¢] SLQ(Self-Leadership Questionnaire)+= 21
Flmrh vk A glso] EIH e 1070 &GO FHE)or 4
Ho] A
Cox(1993), Anderson & Prussia(1997)8] A+E & Huh El3 A=
Zuy HE=E ik 0101 UEd = fFojveta 7k s Ede o
= T UAAAT o] F =H52 AN BEAge AFo] AAS B oty
g Hds Azggy FT E} dab7ld = F-53o] wWekth(Houghton &
Neck, 2002).
Houghton & Neck(2002)-2 9JolA AF3 F 714 AEXES EY = 3
°olE ¢ THAAAY. WA Anderson & Prussia(1997)¢] SLQ<9] 5071
Foll 4 17709 o mf gk &3hs Al A s, Cox(1993)¢] HE=FE 2749
F7teto] 35789 e WEldT ol WA 8AEH(EFA)S
Al 59l %7 Anderson & Prussia(1997)¢] = H]8] ¢ =&
S 7Y OS5 kAE 29 725 KBS FHEETh 1eal &
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rr

AdE 7t & F e vdE A TEWNTE TSI
TEWTES ZY(commitment), 5 H4d(independence), “§2]/d(creativity),
Al(innovation), 212 (trust), ® < #Hteam potency), =84 74 (positive affect),
AHFRjob satisfaction), A 2% 3+ H E(psychological empowerment), A7
& 57 self-efficacy) o]t

Houghton & Neck(2006)8 A o] 27| fA| o] &, A3 2] <lX] o]
2, HAA s7]FAolE, ArlEAolEH &
+&Ew, Ax oy Ao ALS B3 floA Augk ok i

of 24N B WA, AAY Aw @ 29 YRFEe L

rlo
v
o
rol
o,
ru
2
=z
o
ol
ol
=,

<Id¥ 2-4> A=ZHH 9 o234 W4 Y HAYYFE 24

o] &3 wj7 el
o 2}7] 4t A o] & =9
o 2}3] 91 7] o] & ¢ =94
o A2 5 7] fol & o F2A/H 2
o 2} 7] Al o] & LGRS e, d,
ERRI z7 47l
Az YA o A
cAE APH AL T
od AH
.Z}ﬂ&] Elz} 73? TR A 7R
.ﬁ}ézﬂ}\]’iﬂ]ﬂ o 01T Mmoo
o # Huha
A=
o A7) &3t

=7 Neck, C. P., Hounhton, J. D.(2006), "Two decades of self-leadership
theory and research”, Journal of Managerial Psychology, Vol. 1, No.4,
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_ 0.237 0.15 0407 ##% | 0328 wns
Ao A 0.102) (0.08) (0.098) (0.092)
o 2714 0.082 0.037 0.096 0.036
5 (0.097) 0.077) (0.093) (0.083)
ﬁ ~0.064 0.004 022 * 0247 #
RRCR (0.106) (0.082) (0.102) (0.093)
e 0,047 011 0.021 0.007
e (0.112) (0.086) (0.107) (0.098)
ol 0.129 0,063 0125 0.003
ERs (0.087) (0.06%) (0.084) 0.077)

- 128 -



koK

0.003
(0.151)
0.214
(0.072)
0.095
(0.054)
0.105
(0.066)
0.33
0.301
11.036%

0.067
(0.167)
0.575
0.556
30.255%#

-0.161
(0.132)
0.233 ok
(0.063)
0.246 ##x
(0.047)
0.156
(0.057)
0.168
0.139

5,789

-0.068
(0.174)
0.252
0.226
9,688
. p<0.001

1 p<0.01; s

F-value

Adj. R
: p<0.05; #x

5. AAA%E A% 29

o

KE
-

B

=

(il

==
X

~

4-1713 2t}

-
it

4-16], [

-
it

bl [

°

g a0
(¥ 4-16] 7144 F 2% 1

7}

wmo

wmo

- 129 -




N
~ 3 N
:'A ~ ‘WHI
~ 3 z
J|1_ Z : ‘wﬁl
Bl Tz
| ﬂﬂ oga d T o
oy ; ﬂn _LI
A e
‘@L " 2 i 3o ma . 3
e B ool o 5 40
Hu.rn* ‘._,_m_l i go k) l0® ‘_.Fo ;muno ﬂAILM
;oo v M = ‘m.w_u 3o ho pa— K
o A i i : . :
Bo = W 1_x| T — o M_l Y o >
ar | = o |4 = |z BoE | ° 2 |%
n_mo _| ; ‘;n_wﬁ T \m.w XL — q_L.o
—_—e X ~, - <) I — " . : y
S B} il <0 - N i~ (i o ol Bo
)] OLL- ; :
it « |+ | == £ |E :
: .ui ﬂ_l ;00 1 /I\O _l \mw _l
X Ho — " e E —~ o= & : >
3 : . ~ k) =/ -~
_A _ : : = i)
TonT o ~ < o R X 5 |
O S g i 5| ® 5 |z
3 ] ; a il X gl X l
mm ,M o % o olJ ) 17& Mﬁ% x E 1@
mﬁaﬁw oo o | o o | o ; % = : 12
L ;o .O : |
o T o 700 kw o S 5 o]t S mm -
T b - o fce) On* 01u 1 N nm:._
E ok o o vl of of ~ 0 <
_v‘_.Fo : . s ™o o L ~ f 7L
o %o 0 g To° o 2 OE
- oy 70 Bo s R | o °
i iE i ; 70 3o Fors of ° olJ
s B i b > | oW g g
vl i i X X W | B oo o
2% o .| oek 1 e 3o g g
AR — ﬁﬁﬂl AP ol . H : ;oo
M - T RE | R N H wo| R Bo
o 2 o = D | w - | Ak © %
2 ; i - ) ) HE=Es -
| M G ° b : XE
58 Gl . - K | I 9 flalt <O = <
XL % n_moﬂa T = K o) T 0 X \Ul M E >
4 = LS ° TR | 9 sy - oy
yAE l’ : JlOﬂE oF g — 7.A g ‘OI L M .
_— . =g X TV oF il @ e :
~ — . e 7oRP | o R ks :
| o~ . | R oY Jlx_. gl % %
o\ | 2e) R ER r S R
N | <f =1 B O XY 4 Kk 7A
N & ¥ . M | R T z
, - x 0N
N , W i _,TH WTVE
(@] ~ 0 . W—
N : X
™ : i
A |
™

[

W_W
—
)A
o+ X0 H/l
0
M mmﬁ : B
1S
T E 3
~ 3 N B
- 0 ~ a
. -~
ML o el :
i it o el
i < T o o O#a
X X Bo jo° . o
=E T Tl
~ W i B :
| :
nanﬁ N = wo 5 .
&N . < 5 :
G i 5 g |
o o o A
X Mw 7| 9 5 ML )
iy ; )
p Yo Wwo 0 10° of 00 e
@ | B° o0 8° ¢
—_ e W/ X ;mo on*
= = W el v
=R v
™ = 5 oo
o . =
2l i | nit < -
Rl 500 e
7 BOK i :
8o X A -
o) 7 5 - z_l
o~ T | U il ] .
o S g g ©
nmoz_lio_a dl]Fdl.N_.e :
LT Sr5eE -
o ‘Mﬂ 2 ° 7L ‘ul il .
ol T x| T % )
SRR T T
,,A401a$,_ Jfﬂmﬂo
- h < : ‘.x| Kt - o = w
e EIEE el
w ™ M rriE i
~ L i . i
<t : ik .
<t : I
<+ |6

- 130 -



T . T
0 ~ s
. o X g D
N T B
— N —
N ~ ¥R - T N
3 = m@l . H;l ﬁo
oﬂa :A 3 = Vﬁ ﬂﬁ -
L p— —~ - ! N — B
o° T 0 e o N il -
8o Mo ! WO ) ojy op ol ® 3 wﬁ ) N
T o s s o = —_ N i
N L O R K s 0N | =
S K T 3 & o N SO J -
al < 5= = _ 3° o m ®° o ol o o o
& - % o = () = 0 L o W |
= X" Wo | & = |= |5 [ < g |0 g |2 |7
mt .o o Eo Eo E o = " mr o Bo o o T
— N o o =0 ° Ho T —_ o o go e
X e e 0 o =0 < B = _ 3
N ol gd < i T % X ~ Bo I o
’ T = = - |¥= o | T = |= |2
N > B B G 3 o o Bo 5o T -
N o Tt B < < N P R Sl O s
o) % ey ~ o) T |x |9 — N < x < x w®° >
= | X 5 |9 % > N po® x |7 w P
of | ¥ <o % o) Moo el | B > = |
| —_— O O i X —
7° o Ho %o o |10 L.m 700 — ol L.m 00 0 — ol ‘olf N ~I ol
B N ok Rtk e > | |2 of | 2 o M
o A Lo A R | Tl |99 G
o ™ <o A X wr W 700 o o B o | i° of o olf o)) NL
voles [ZRE O IR K g |PTRe BT a3 5
~ _ ! - = 0 7o P 5o
0 J — ’ 0
5 1@ Am o R B oo A e, vt W A Ar o0 kw
- 2g8222 3 3 Y SEry |y BT |3 i
T o L e B s il Rl O T N B i
—~ X —_ OO N . _A_l WA_.O i . ‘mwl th._ O#E - XL th._ X
B X K ﬂ X i I [are
B NN oy X ~X 100 ol oy R =0 wr e
g o G oo o s o |FO|® T
sl 5 oz S e o Sl g |= |H X G
w2l F TR || N A o o || Y [ A s
o) = | o g | X X - - P K = = ~ )
%& o T R K ) W || N = oK 2| He R " © E =7
To RV M.«o o R e ™ M.ﬂ 1A_u. o o ﬂ|l il o | o X Ew o B 0 X X = o
~ X 60 To R ~a o K ks oo | o = | o T T o ~ o iy X
=E HEEE: oK | S|l B (R &R 5 T
oo | < R X0 | %O R 7 | o T o oo | o | X
~ 8 411L X ﬂTV Jl.xa T 7o ww | o o vy oo T o) B o | X dl o R
, o3 N R = Tt | T | T [ N 7 odfﬂmﬂo ECE 2 x
L o i ar X | oy | I w 7 F
_b N % N o3 " e in o < = < M_l | O | KO M.T_ K| op T B o
— 3 X — ! ~ 0 0
4 < | NI M| T e RN 0y | T
Te} s | ~] _ =1 = I wy | KO o0
T N , o o R = | TF 30
~ , | — . o
= < ! o o3

- 131




As5F A&

A 14 A7 203} AN

1. 4743 2%

o

)

B

)

gl Aol weto] Ay R okt

hyA

d)
=

A

]

PN
FHFQ

B

%
o]
Nfo

o

i)

A vEbs e 2eid 9%

S

<

55 AQARer, Azl 7]

5}

=]
T

(<))
=

I~

[e)
=)

el aQlem TAHA gl

)

77}

&t

&= A9

Hr

;00

il

—

1

lom, A4

c} a1

2l H 4 €]

hyA

Al
=

b 44 &7

S

—
fite)

o}

n
uy

B

=W

ol

%0

ol

2

3

SERE

hyA

= [e]
rrdge A

2

At

i
fite)

B
)

el
o
T

o

2]

:_\__]_“
F At

1 59w, A

o
il

Zey

Al
=

o
e

LMX

g 1ol LMX #

s

3

158 FE

2k
=

-

%
o

i

1=
4

- 132 -



L, do Wﬁ o B =0 T
Box A
‘OI O—” E — — NH ‘Iﬂ EO \‘w © N 1__/| .
3 o odo o W c O o= G N B o n )
3 A ® ~ B i RGO =) s oW )k
_so%s%ﬂ_mwr%ﬂpnA%ix R 7T
oy W DT ﬁwgﬁaﬁﬂw# ﬂ%weoﬁ_wg
— X o o o) T G ) 0 o o
W Mo X g oF MT T g ) Mﬂ &) -, mﬁ TR
X oy O T T TR < go Mo T R T
—_ ;01_ X R ~ ,W;L — = ~ o —_ ‘UAl o nl
uuai;dafmﬂﬁﬂpltsﬁ NGRS 5 o=
i el % Iy =) R vt N oF = o~ oo =
— o TR e %% S R, =
. — =) )A E )/

ww o B ‘Ur ™ o) o ey ﬂww._ = - W.L_.E oy 1\_“m wx_ ”E” _ ﬁﬁ
= 4y KR Mo = g o0 o Jg B TR T
R = Ty M o e R »T -
Mxﬂawaﬂmar.hw SR s o
< sk 2 5m A NNy e <
X = oH ovwdﬂﬂﬂx ohﬁmowrnon
MoX - oo =W i o P my Y my e o — B
L ) O# ~x O_E ﬁi \UI T 5% EE | ‘;b <

g L Ny Hom B s o T o TR O
T = R ey s £3 =Y 5 o B 2 Y o
=5 SN o o = ) <! ol ol Jum Wﬁ W o5 S W

— —_ —_— ) X

o wﬁ =y Mla X o mo o B oy TR __ﬂ = T M H w I
. e MR o %P ) T w U © B
ﬂrﬂﬂrﬂo_aﬁﬂﬂo_a%mﬁATW ﬂ)A.%%yﬂ
v olode oy D - 1XO_E}%WL01,%

o T = Fo o Mo g o P d o e X <0 R |
o 5 ® B o B ﬂAiATgﬁﬁ W %wimwb_% )
o a_fﬂ%%m%%ﬂ%swﬂr< T o =
m# KO C < < W qdr B <2 X o Q0 o

v = = % < Mo g o B NI T X
o Wy o T 5 i ﬁﬂ o) T o B . o o X R oy
T2 ﬂuE]mA - W E)Jtu__o Lel% o T o o=
= = O E ®oLowm W W N R T T
o T om om g dr o ¢ TR g XE R =
B Mo T L oo B = B = Nd i W
W oF E oo X xR
= N ow N = ) T :ﬂ»i Vﬁ
T 5 O <
X

=
=

s

=

=

d

%

&H, QJEJ‘ 7];&% TJ—I'J/]X]_

2}

H

o] &
S|

qu_ 71%]:]:]—
- 133 -

o}

204

hyA

A9

1) O]%Zq 1\]}\]_;5:.]
oz A

. AT AALE



stol AZAUA Adol WA P AHEHEAE
Arid oo 2e & Atk F TAHoR Azeryel £AE 4%
How ReFAUh: HAAE doE 22 £ e BH ol ALy
Hae A7 dEAAAD e molwe] A ohd BA Lo} 3HEA
SolA Az Ael AAE AFFATEAA ooE 3
Aol A He ARAA Zwol $4 nHse W& 3

A mE GF] A Beje] olFikm stol AN FA4E A
&

]
4, 710 A7 Azaryel dgedud T drwe fyow
) =

ol AFsgod, B ATE A9ai 2adle U BAS A

AA, AASAT Bt NEATAA Azerye] we FHAL

AHL7F 33 Abgoln], Agtolu mHo] Fi= 7139 JtsAd 2¥S

Houghton, et. al.(2004)2 A Xz tjA el A48
% (hierarchical factor structures)® ¥®]ul &4

.
Ba Azeuygel seuss AASH(EE 54l A

te Ado
W, AR5 B@stel AEATAN Az e JTy AP 59

Fholl dol mpeEAg WEFow ALY ALaLE olFol Yrie Aot
(Manz, 1986, Manz & Neck, 1999).

3k Greenberger & Strasser(1986)E %7 TAYEL A7) A%
(self-contro)< @Weol =74 dttal &3k ol AT 42 =22

2 olEojuyrie Azdguly e Edvh vk olek o] JHASAdt
Z 1&



~

) _.AL
T

]_

|

L
o

bel 917} 219

o

A At (Allen, Barnard,
o=z 594 Wz HAA

o=

o]
k=i

AlA ol
o

==
=

}

0]
pul

1

2

-

-

1

7HA

=

=

gHA e 71E

YA 28y Are W

hyA

(common method bais)

=
chAA, A

-+

Rush & Russell, 2000). -4 7o) F-A

o)

-

N

ol A

3

gE o] HHsh=

3L

s, 4

gy 4ol

hyA

o A

R

2

-

S

=S

2

Eg-r

’

2) A% AAH
&

3]

A

B
I

ox

+

o

o

EEE

°

SIEEE R

hyA

d)
=

= x
LN

ol A

gy 4ol

v

sho] A

S

E

o

BK

N

—
fite)

2y

hyA

F(Quality

4
QD3+ A

A}

aF

]

=

o] A&

g A

-
X

Improvement, QD2 Ab#l %=

(QDel

)

- 135 -



—_ — — =
F T B W T S T W T T %M@ﬂ@ﬂ%@%aﬁﬂ%c% e
Ry o T o M % ® WE Iy oy ®ROPR PR B < T
H P o & R e R oy = <~ X = U
= fl.x.E Elg Eo o N Ul :i MoT Lf vﬁ X O# o i) =K ‘ﬂl > ‘HOI =y :i M N 1_,_Al E
O S A S VA B A N N RV I B o g ®
WOROE o o KA %ﬂﬁ%arnwo_a@%a%@%wo% Ho sy
0 = ' < = Ny o I~ o
m# o B %o o mo 21 M,u { X - T o) Ho o T nw ol W N o oﬂ VL = T
S N Wk g T MR L ®E oy T Ry
=2 m e Ewow o it o o T o 8N e Moy o y—
Mo»oﬂemmwm%g mﬂﬂwﬁqmrzgoﬂ%mﬂwﬁ_to_ao»mo@o o B 2
N s = [any —_ ) 0 —_— il n ~
ﬂﬁf%ﬂumxruo%%ﬂﬂmﬁvmqwéi%ﬂﬁ_ﬂomﬁu_.%ﬁyjlﬁo Mﬁmm?
o ™ _ H g o o o T @ T WX = T 5 K o X H "Como oW
T Wog T oo Wy B TOROW OO g g Lo oo —
™ o0 o ®T M = ~ o o o + E o5 ok g P
— oy o O £} FCIIRON e ‘B oF E ~ < g3 — o L I oF o W
N Y o5 G+ Kl od = SR ) = o w O o N <P g o =
Y £3 ) X Wﬁ iy . D o . X K El o Do o o ow ojp o o o M|
— — ; —~ j— 0 o —_— E v .. v
4r = oL T o PR bt T2 . MM wf E — 0 o & H o ) - uzr
TERREERE B RS RS R a5 As
W om X B R S e R R T W
o o7 X g H .7 g v o~ W — I - B
- — —_ o) ) ~X N 1= #w: & o
5 T a®® T8 gy mriem g8yl FoE oo W )
FEnT oY san fonw T  TUERZASTETHY 523
o o o o BT oW o g = o LI L RIS g I R
= Ao B T BRI R mo X o 7 oF ME A T T P T
o n — A to} —_— )
W@@Aﬁﬂ%m#owﬁﬂﬂg%%%%EW%M@W%@ w P
0 jay —_— a . - ﬂAE 1 i R T ‘um ZO —_ ! ~ R
WO X D W A o - oo o oo Hog T
@&ﬂwﬁﬁﬁr%ﬁﬂgaﬁ&oMﬂi%ﬂ@%ﬂﬂ%%“% g =
e = o A wm TR g N Hog ¥ f T arg My R n LS ©
- _ < 0
%é&%%%ﬁ]ﬂz%%ﬂ%% SRS ST o X T
— o - B o 5 Ho 4= =z mo O T H i of
C @ B B W o o B ook = o R OE X To
= o o ,Ur — o ° ™ - E» 53 ~ R -
e mo oy N X X = - X 7o oI S < B ~ | I = T H = o
X < & ol ) — K I~ Z_E = o) X — L - =l © ;Iryl R 5 o o
P E s a TR b e RT ST Y T B o 3
)| ) . —_ —_ — — =
o E W N BT BB /oo™ e TR MNP T Vo = 1Am

- 136 -



L/Kg-

¥

T&E‘i O]‘ﬂ oﬁ7]

°l

R

2

I

o]q_ H"g,

7 ere

]

[e)
R

oy R
X 0%
A
G = Ak R AR % T o
E H o) m_wo % ‘mW — 0 m¢ ,UrL ﬂma f—
,_vlo_ﬂ 0 o Lf = = ,_L.o ﬂl % ~ o Al 0 =
N Ll el it ) <0 . N In {F M Ko N T F 5 %
w o ol o EE | %o ﬂﬁix §
g < B oo T R oo o N ol o = o TR e s iy 17_.A o}
o oo N T = o o " N W o S
= M o = w K or ™ iy o iy = N o o
-3 AF %ﬂo_aﬂr%ﬁrﬂgﬁot@ﬁ ﬂﬂr%ﬂriwﬂ% g W
oo™ B T o X = = o = G = o =
noy d MO_E©§%05 mmﬁuo§7ﬂﬂ q X
o oa S W B OO w5 A % ® o= o Ny ) WD ® N N
o ol NN OR <k 7o R TR = o
X OoE o I, < 5 c 3o oy - <o ot e T
o T @ TN do o a3 2By A S 5 N
i@@ ﬂao#_/%ﬂﬂ%ﬂaﬁuﬂa O T S I N
X e N - P LT = 9 o 2 <
) B 1 7n B N Y  oMoR = B = o
N o)) ) Hir o wp = E] ol RSa! o ™ |
B B ol ﬁﬂw,%l% Jﬂéy 4_“% T w A
‘UAl OC ‘OI ‘mw_l — \a.b mo M E .m i ﬂﬂ_ ;OL QU M ~ ‘mﬂ H\I‘Vl_l ° ,_rlo.ﬁ ﬂ..E A
Sl @ohf%,ﬂg%x%ﬁ.momemwwOWrﬁ o
%o T - W @@muﬁmocmaﬂr éRCiuxJ B
s ~o B L O_E _— o = ¢ ) . X — o ‘Ur
BT wgwﬂmy%%?%ﬂﬁwﬂ ZnT T 5 2
R o W g do @ X o LB X o 5 o
o = T 0 Oﬁo oy ~ Onﬂ —_ 1_ — )
~ ot I o T E Nd M > K R o —
F @7,ﬂm? aﬁ#_]zz*oa,ab] 5w
i - T o B T o & T ol — 1+ LY Py
Exg N ~ 0 —_ T o # 50 s N
oo o N g g T X & o MR ol N <O I
=0 o o o) ol 0 XK mh n- I e N RO o ~ T T Y
% " e T I e o W T S g M Ay
a AR % ?VAHTAE1§§E_,O &,mo}g_o ® =
of quy o o © eI L P I = ~ oF JEEN
W o o TP oy o I SR FRE o g
ol = o " 5o B o B BoRE M T o Sa R = o= ojy o ol
e nj o 1; = ™ _ ) Iy H| oy M e B %o | o5
ToE oW = O o s 5= 1 3 <] T = O T T X = o A
%0 R o =T X Mo wm W o Z [N — A
© T UL S ﬁa A o Z o
TR . Ho z | = T xR
R _F oL W A XU o
E.rl E T r JHA —_ ‘Nv_ﬂ — )AO ox
r W N
X ;0D —_ ksl :i —_ VA ﬁi
| ;OE .O_E

- 137 -



™

o
™

fite)
o
B

—
fite)

A 2

A2d d+9

ol

%
o)
g

)

il

il
)

Zui 4ol
% 7

hyA

71el A

3

SR

=
=

% A+ (longitudinal study)

o el 7}

o
e

o

EA=ihe

EREER R PR

el

B
—~
fite)

—
fite)

o]
Gzl

B

&
W
Mo
I

o

Q

<

Ak ey o

)

1ol tha Relst gl

S

e

[}
=

A wWeo=z

el
<

)

—_

N
)

o

o

o
50

o)

X7

K
o

w
™
el
TR
To!

BS
—~
fite)

—
fite)

o]
Gl

B

)

—
fite)

o

A7)

7F, EFQl® (-

2

i

)

A7) 131 (A

Aol A=

=

’

A

0

of A7 HAyTh R FF

2

-
1

[e3]
2R

A

] + &

[e)
32
Riu

oh Thel (P4 2 A

?;51_

Bl

™

=
i
fite)

fite)
o
B

B

o)

!

p—

0

"
No
<0

fite)

2
\.—_mﬂo

to
s

el

A

p—

J o

X

Fa=d, 7]

)

=
=

bol WMol AT

172 96
PR

O
RS

=

’

B

SRSk

hyA

Hze) A7 Hne

- 138 -



2 Hm, AT AEA el Aok sk A
A, AZeHA Ade W FRY ARl weh TR AEA

2 wEw, 2L Aotk duay, 2% W) Tah, 24w g

gol =t AZAUYE) FEr} 48 Ao oy feh o So

= -1
W, wQ AT, o, UaY, Aaud 5o 54 Ay
]

ro
=

- 139 -



e
op

<
o

Jmu-o

I
X

gl Aol MujxEdel v

R CIE E

=
o

o

A=, 2010.

Arad dAC Azegrye] nA]

A =1, 2009.

‘(H

1

ke
o

A}

vhshal, Aapste)

)

=l

A

T
- X

N

"

T =1, 2006.

3

8

‘(H

3}
<1

44}

R

2

o1 %)

d

=+, 2005,

‘(‘)4
e AE 2lE ] val <

I, Au sty A meekel, AAlets]

3}
<1

=
E

Tor

B Ras)

A=, 2010.

J 7=, 2004,

o

e A, 13(1),45-63, 2006.
A

Ahet )

1

2

T, 2003.

%

5], 914 7}
)5l v %

o

1

-

A =1, 2001.

RED
v

‘(H

1
S RRESP

&
kel

=

S|

.

Riu

2

44}

=

2

Sojstel, AL
A

J

s

]

=
fed

R

ek 2 E A ol

o)z

azajri4e] 2t
oy 8t ) &

1=

=

i

)

A
ﬂtﬂ@]—

1

ka1

ol
“A)
=

U]

’

it A
1472

Ah8t )

o
o
Tor
jgrze)
ﬁo
!

Tor

J 7=, 2000.

o

Pz

Apets)
- 140 -

1o] A

2l e 4 o]

hyA

T, 2004.

3

8

As}, “A

71:]



A=5 2006.

Aste)

S|
~

i

LS

8

J =3 2000.

PAFere)
°l

o g’

Halel wfETel Ba AT, &

g

AR TR

)

A

T, 2004
EH, “}\é %%7] 94_

o
E

_foﬁl
Lo
N
m
o
o)
=y

%0

-
ﬁo
ron!
‘mmo
=K
0
-

%0

A

olo

~H

=, 1970,

g

2, Al 4

oh <}

15, 122-123, 2000.

4 =1, 2005.

A18t9)

S|
o

7Y

=
=

o] Bd-TAY WIFA(LMX)

B3

g e #A el

A

3 4

A=, 2010,

EREE

=
o
73

nH
oy
&
<

B

=K

ATy, 22(4): 117-150, 2007.

3

T'7(:j]o

37{"__7:"”’
AAL, AWEUA, 4

3113/\1,

hyA

4=, 2009.

A}8t9)

I

ol

71:1%0]', “LI\/D(Q ;(E] X]—O]-7HL

=1, 2004,

A} 3)

3h
5)

T, o3k A

—)

A

12}41

[e)
32
1

= & «“
71:}%‘6;]; [e]

2003.

i
s, 2005.

=
L

8

)
2

P

T R TekAst, YA

2005 QI <&

A,

B!

A}, Al43%, 2010.

Q N 2§ EHHE]—%]; EH

¥

AO

s

jgase)

2]

O

%

mj

, 719 Al A skl

- 141 -



2y 4 9

Al 3T
= —

?;51_

o

3 zke] 9o

FAANZEA AT, , 10(1), 135-159, 2002.

AEAAY HAE

uff 7) =+-8-7,

“

S, &

FAFSES) 3=, 2008,

UPEE, Al Gt A #

=, 2008,

Ahet )

)

JHAE, 1988.

g

EERDRRNLERE

5
<1

T, 2000.

T=1, 2009

sA1eke]

8, 444

ke
T

Add,

gk3]y, 2007.

jgase]

T
ol

(e}

ety
;OO

T, HEAL 1994,

-, 2000.

o] &

}
o)

1A}, 2000.

sl

rHEA ey, WAL, 2005.

| . — —

12 el 2t

9]

%, 4&%Xﬂ

Vol.8 No.1, 106-163, 2000.
et. a, 71 F=

Zajefio] A

FAol 4

RN

<

bR

o

- 142 -



=1, 2000,

Ny, 278-306, 1997.

Ap8tg

o

S|
~

d,

aho] ol

[oi3
s}

o
0o

54
+= 719

0]
pul

145, 18(4), 1483-1503, 2005.

[oi3
s}

O

g ers| =, , 5(2) P.173-201, 1995.
3

27

r

A= YT, Al A

oz
Mg, AL 25 YT, T

&, g MuaEEe] o

J

£

A

B

~

4o

1], 27, 55-80, 2001.

E iy} SaldEate] dAelA

o] wi7j & el ¥
15, Vol.26 No. 189-209, 2008.

]

[e)

242

hyA

“A)
=

4o

15, Vol.17 No.1 91-104, 2010.

13

kel
oF

]

2

AL

=

2ltqdol A1 EE
Z]

hyA

o) 4

2

O:l-r
H

[}

Felg ool 2 abd A, , A-&sAA}E, 2004.

179, “AMR| 2=

fas
o
ASA 9,

A

B
T

)

s
;OO

I

2l e 4 o]

hyA

Ao}, A

DERE TR

2010.
o1+ 13,95, 2003.
Ajnjg_“

ko

=
<

it

=
L

d T

A A atel 7

-
1

Pz

e
iz

o

A =, 2005.

AED
bel
o

==
=

- 143 -

°

Al
=~
=

T

=]
o

2
f13

44}

o) 3

2

o 7] &}

A7 A a1
T, 2008.

¥ 2t 4 o]

B
o &t

|

o~
T

T, 2003.

A7)

%
=

1 A
JA}o]

ko)

;)
SERNEE

3

A

o
@R

‘(H

]::g}‘\j" “
FEH,

o
[e]



)

)

gzl

il

g4l 25w

hyA

J =1, 2004

[e]

Pz

ERET

Riu

2

I

o) &}

QAL “wxAe A

o

B

jgase)

o
of

o
Tor

E

Tor

J 7=, 2006.

o

Pz

AED

2
S
<]

=ag 4ol 277

SR RENEA

o1 4
i

=+

Y FFAA)

“

’

A

Bo
of

o

A 7=, 2008.

€1, uhApe

3}
s}

[s13
s}

o

A=, 2010.

ol

)

=
=

3

1A} 8]

oF

FAFSES) =, 2007,

o

Jod
Tor

jgase)

ﬁo

= ”
aF

==
&

]

I
R

[e]

", A

o

A =, 2007.

el

kel
o

A}S

3 7ke] WA R}

J =1, 2001.

o

T, 2007.

%

A
A7+ 10, 235-237, 2000.

A "9 % A
guA Y 2y -9 agk

‘(H

RYA
-
6__]

=734 8+3], Vol.29 No.2, 65-83, 2000.

o 4
A, 14(1), 149-166, 2007.

Ahats)

.
R

SRR P
Al

Riu

2

4,
=)

fins
I

2

I

hyA

) &}

o5
ol it “5 714

2

]

I
R

]
H

2|t

4 7)

Tt} Hlgaie] A, (o

o172}

Al
= —

“

o] 4, “ZrEAle] A

ojAHA,

o~
olo
T

o
7o

=K

3|
A

A, 13(4), 2006.

]

[e)
1

- 144 -



I

B
K

SLE=.

™

=

F- ) 2274 o]
=1

=B A T3], |, 241-261, 2007.
J =5 2003,

T =, 2008.

AE ZEFAA] Haldgo] v
1], Vol.20 No4, 1821-1848 2007,

o1, AATF, WAH, ‘Gl 43t Azelr ol 471957

A

3

8

‘(H

R

2

-

1

kel
o

e
w2} 3}

’

A

of We ARt 43 AxT ol
37

gt

al.

Sl
=

1

ke
o

ol
s
&

S
&

ol

).
).

ke
o

o

ol
SR

=
=

5

’

ARl FAA Ade] =AY

2l e 4 o]

[}

=

hyA

2

-
R

145, 30: 139-161, 2001.
“AqE]

A
]
H

Fell w] A

T, 2000.

%

)

;OO
o

I
X

141, 13(1), 46-69, 2003,
Sl mx=

kol A" ArAE A,

glH Aol

hyA

EEEERE
- 145 -

A=, 1997,

A o] vz Edtel B3k A, F

hyA

J =, 2009.

ARREIE
%
pp.89-113, 1999.

o

AFsts)
26(1), 113-130, 2002.

o QoA
o ehel, A4ket )

“x
S|
@

o] &,



=z
AdA 2H el

7+ (self-efficacy) 2] w7}

- A ATy, 7(1), 1-42, 1999.

ey, WAAL 2003.

)
=

e

& A
&

Abel W

A}

]

2

t3], , HRDY T, Vol.9 No.2. 1-18, 2007.

kel
o

3 1A

5

Est 24724 dAl A=z gafo] mA

o] wizREatel LMXS] el 9
bl

=
[€)

il

273

B

]

Ay, A BAA T4, 1995.

]

I
R

47 ¢

Al)ol A

Y

)

B

o
nH
Mo

ki3

A

;OO
Bo

T, 2007.

3

A

T, 2009.

3

8

A}8t g
‘(‘)4

1

kel
oF

LS|
Ty, T
A A)e

2

I

]

I
=0

AT, 18(1), 11, 2009,
A Azt 2AANDE, A =FE e

E T

A

of) &L

]

L TRR YR AT

AABA", &2

ol
—.AO

3y, 7(2), 5-24, 1998.

3}
5)

F=H) A

-, o7

Mo

-

iy

T, 2009.
= Al =

3

8

[e)

‘(H

]

=

1

ke
Pz

=

A}S

Z ey 4 o] LMX

pYA

e g Al A

Tor

%

ety
;OO

1, 1, 2009.

A A Ao =4
2]38}3]), 30(4), 29-61, 2006.

SEE

=K

Nr

T

il

—_

NI

g E A o] TTALS]

hyA

= “
L

T, 2003

3

8

=

A&/ (Professional Nurse Autonomy)$] 7H

AL, 2003.

=

3}
- 146 -

1

ke
o

145, 31(5) P.781-792, 2001.

44

1

2

32
a

o s+
2]

CAbE] TSR AR R £,

A,



oJAF-, “FH e

(), $=7190e) Wsbel 8, | vhabERAL pp. 9-81, 1997.

HAE, “FeAHdH 2ue Ad 3 Fszgo] Al mA= Pk
LMX #eo] w7} &}", “sofehstuithohel vhalehe] =1, 2009.

g, Stz ass A% e dd A=y A7, AAdE
S Ekd ”/\}ﬂﬂ =, 1996.

ol e FTeurte] APPHET 24

oSSt wS ek, AARel A=, 2007,
A

r
offt
?1;
Sl
oftt
lo
aiu’
2,
.
o,
H
r o
>~
=
BN
X,
o

B
o\

kY
M
o,
E
S
o
o
o
>~
>
i)
oX,

ot
0%
41
b

X,
ol

2
oX,

Alotaibi, A. G. (2001). Antecedents of organizational citizenship behavior:
A study of public personnel in Kuwait. Public Personnel Management,
Fall 2001.

Alves, ]J. C, Lovelace, K. J., Manz, C. C., Matsypura, D., Toyasaki, F., Ke,
G.(2006), Journal of Managerial Psychology, Vol.21 No.4 pp338-359.

Amabile, T. M.(1933), “A Model of Creativity and Innovationin Organization”, in
Staw, B. M. & Cummings, L. L. (Eds.), Research in Orgunizational
Behavior, Vol.10, pp.123-167.

Amabile, T. M.(1989), “A Model of Creativity and Innovationin
Organizations”, Research in Organizational Behavior, Vol.10,
pp.123-167.

Anderson, J. S. & G. E. Prussia(1997), The self-leadership questionnaire:
Preliminary assessment of construct validity. The Journal of leadership
studies, 4(2): pp.119-143.

Andrasik, F. & Heimberg, J. S.(1982), Self-management procedures. In L. W.
Frederikson(Ed.), Handbook of Organizational behavior management,

- 147 -



pp.219-247.

Andrews, F. M. & Farris, G. F.(1972), Organizational Behavior and Human
Performance, Vol.8 ppl85-200.

Anne M. McCarthy, and Timothy S. Schoenecker, “Commitment to Innovation: The
Impact of Top Management Team Characteristics”, R&D Management, July
1999, pp. 19-208,

Bandura, A.(1977), A self-efficacy: Toward a unifying theory of behavioral
changes Psychological Review, 84, 191-215

Bandura, A.(1986), Social foundation of thought of thought and action: A
social cognitive theory. Englewood Cliffs, New Jersey: Prentice-Hall.

Bandura, A.(1991), Organizational Behavior and Human Decision Process,
Vol.50 No.2 pp248-87.

Barrick, M. R. & Mount, M. K.(1991), Personnel Psychology, Vol.44 ppl-26.

Barrick, M. R., Mount, M. K. Judge, T. A.(2001), Personality and
Performance, Vol.9 pp9-30.

Bass, B. M.(1990), Stogdill’s Handbook of Leadership: Theory, Research
and Managerial Applications, Free Press, New York, NY.

Bass, B. M., Stogdill, R. M.(1990), Handbook of Leadership: A Survey
of Literature, Freeman Press, New York, NY.

Basu, R.(191), An Empirical Examination of Leader—-Member Exchange and
Transformational Leadershipas Predictor of Innovative Behavior, Doctoral
Dissertation, Purdue University(Indiana : Lafayette).

Bateman, T. S., & Crant, J. M.(1993), "The proactive component of organizational
behavior: A measure and correlates,” Journal of Organizational Behavior, 14,
pp. 103-118.

Bateman, T. S. & Organ, D. W.(1983), Job Satisfaction and the Good
Soldier: The Relationship Between Affect and Employee Citizenship,
Academy of Management Journal, Vol.26, pp.587-595.

Bettencourt, L. A. & Gwinner, K. P., Meuter, M. L.(2001), Journal of

- 148 -



Applied Psychology, Vol.86 pp29-41.

Blau, P.(1964), Exchange and Powerin Social Life, New York: Wiley.

Blau, G.(1981), “An Empirical Investigation of Job Stress, Social Support,
Service Length, and Job Strain”, Organizational Behavior and Hurman
Performance, Vol.27, pp.279-301.

Blau, G.(1987), Journal of Vocational Behavior, Vol.30 pp240-57.

Bligh, M., Pearce, C., Kohles, J.(2006), Journal of Managerial Psychology,
Vol.21 No.4 pp296-317.

Bommer, W. H., Grover, S.L., Miles, E-W.(2003), Journal of Organizational
Behavior, Vol.24 ppl81-96.

Bowers, D. G. & Seashore, S. E.(1966), Predicting Organizational Effectiveness
with a Four—factor Theory of Leadership, Administrative Science
Quarterly, Vol.11, pp.256-260.

Breaugh, J. A.(1985), "The measurement of work autonomy,
Relations, Vol. 33 No. 8, pp. 551-570.

Brief, A. P. & Motowidlo, S. ]J.(1986), Academy of Management Review,
Vol.10 pp710-25.

Bryman, A.(1996), Handbook of Organization Studies, Sage, London
pp276-92.

Burns, J. M.(1978), Leadership, Harper and Row, New York, NY.

Burnside, R. M.(1990), Improving Corporate Climate for Creativity, in West, M.
A. & Farr, J. L(eds), Innovation and Creativity at Work: Psychological
and Organizational Strategies, New York: John Wilely & Sons,
Pp.260-284.

Carmeli, A., Meitar, R., Weisberg, J].(2006), International Journal of
Manpower, Vol.27 No.1 pp75-90.

Cautela, J. R. (1969), Behavior therapy and self-control: Techniques and

"

Human

implications. In: Franks, C. M.(Eds.) Behavior therapy: Appraisal
and Status, McGraw-Hill, New York, 323-340.

- 149 -



Chang, L.(2003), Journal of American Academy of Business.

Conger, J. A. & Kanungo, R. N.(1988), Charismatic Leadership: The
Elusive Factor in Organisational Effectiveness, Jossey-Bass, San
Francisco, CA.

Cox, T.(1993), Cultural Diversity in Organizations: Theory, Research and
Practice, Berrett-Koehler, San Francisco, CA.

Crant, J. M.(1996), "The proactive personality scale as a predictor of
entrepreneurial intentions,” J ournal of small Business Management,
Vol. 34 No. 3, pp. 42-49.

Crant, J. M. & Bateman, T. S.(2000), Journal of Organizational Behavior,
Vol. 21 pp63-75.

Damanpour, F.(191), "Organizational innovation: A meta—analysis of effects of
determinants and moderators,” Academy of Management J ournal, Vol.
34, pp. 565-590.

Dansereau, F. Jr., Graen, G. B. and Haga, W. J.(1975), “A Vertical Dyad
Linkage Approach to Leadership with in Formal Organizations: A
Longitudinal Investigation of the Role Making Process”, Orgunizational
Behavior and Human Performance. Vol.13, pp.46-78.

Deci, E. L., Ryan, R. M.(1985), Intrinsic Motivation and Self-determination in
Human Behaviour, Plenum, New York, NY.

Dienesch, R=. M & Liden, R C.(1980), "Leader-MemberExchangeModel of
Leadership: A Critique and Further Development”, Acadermy of Management
Review, Vol.11, pp.613-634.

DiLiello, T. C., Houghton, ]J. D.(2006), Journal of Managerial Psychology, Vol.21
No4.

Dolbier, C., Soderstrom, M., Steinhardt, M. A.(2001), The Journal of Psychology,
Vol. 1335 No.5 pp469-&.

Drath, W. & Palus, C.(19%4), Making Common Sense: Leadership as Meaning-Making
mn a Community of Practice, Centre for Creative Leadership, Greensboro, NC.

- 150 -



Erdogan, B. & Bauer, T. N.(2005), Personnel Psychology, Vol.58 pp859-91.

Emerson, R. M.(1962), "Power-Dependence Relations”, American Socialogical
Review, Vol.27, (February), pp.855-868.

Engel, G. V.(1970), Administrative Science Quarterly, Vol.15 No.l ppl2-21.

Farh, J. L. Podsakoff, P. M. & Cheng, B. S.(1987), Culture—free leadership
effectiveness versus moderators of leadership behavior: An extension
and test of Kerr and Jermier’'s "substitutes for leadership”model in
Taiwan, Journal of International Business Studies, 18, 43-60.

Farr, J. L. & C. M. Ford(1990), Individualinnovation, In M. A. West &
J. L. Farr(Eds.), Innovation and creativity at work(pp.63-80), New

York, Wiley.

Feltz, D. L. Landers, D.M.(1983), Journal of Sport Psychology, Vol.5
pPp25-57.

Fiedler, F. E.(1967), A Theory of Leadership Effectiveness, McGraw-Hill,
New York, NY.

Frese, M., Fay, D., Hulburber, T., Leng, K., & Tag, A.(1997), "The concept of
personal initiative: Operationalization, reliability and validity in two
German samples,” Journal of Occupational and Organizational Psychology,
Vol. 70, pp. 139-161.

George, J. M. & Bettenhausen, K.(1990), “Understanding prosocial behavior,
sales performance, and turnover: A group-level analysis in a service
context,” Journal of Applied Psychology, 75(6), 698-709.

George, J. M. & Bref, A P.(1992), “Feeling Good-Doing Good: A
Conceptual analysis of the Mood at Work—Organizational Spontaneity
Relationship,” Psychological Bulletin, 112, 310-329.

Gerstner, C. & Day, D.(1997), "Meta-Analytic Review of Leader-Member
Exchange Theory: Correlates and Constructissues”, Journal of Applied
Psychology, Vol.82, pp.827-844.

Glass, G. V.(1977), Review of Research in Education No.5 pp351-79.

- 151 -



Glynn, M. A.(1996), Academy of Management Review, Vol. 21 ppl081-1111.

Goldfried, M. R., Merbaum, M(1973), Behavior Change through Self-Control,
Holt, Rinehart and Winston, New York, NY.

Goleman, D.(1995), Emotional Intelligence, Bantam Books, New York, NY.

Goleman, D.(1998), Working with Emotional Intelligence, Bantam Books, New
York, NY.

Graen, G. B. & Cashman, J.(1975), A Role-making a Model of Leadership
in Formal Organizations: A Developmental Approach, InHunt, J. G.
& Larson, L. L.(Ed.), Leadership Frontiers, Kent, OH: Kent State
University Press, pp.143-165.

Graen, G. B. & Scandura, T. A.(1987). Toward the Psychology of Dynamic
Organizing, Research in Organizational Behavior, Vol.9, pp.175-208.

Graen, G. B. & Uhl-Bien, M.(19%), Relationship-based Approach to Leadership:
Development of Leader-Member Exchange(IMX) Theory of Leadership over
Zoyears: Applying a Multi-level Multi-domain Perspective, Leadership
Quarterly, Vol.6, No.2.

Graham, J. W.(1986), Organizational Citizenship Informed by Political Theory,
Paper Presented at the Meeting of the Academy of Management,
Chicago, IL.

Graham, J. W.(1991), Leadership Quarterly, Vol.2 No.2 ppl05-19.

Greenberger, D. B. Strasser, S.(1986), Academy of Management Review,
Vol.11 ppl64-77.

Hackman, J. R.(1986), The psychology of self-management in Organizations.
In M. S. Pollack & R. O. Perloff(Eds.), Psychology and work: Productivity
change and employment, 85-136.

Hackman, J. R. & Oldham, G.(1976), Organizational Behavior and
Performance, Vol.16 No.2 pp250-279.

Hackman, J. R. & Oldham, G. R.(1980), Work design, Massachusetts:
Addison - wesley.

Hair, J. E. J., Anderson, R. E., Tatham, R. L. Black, W. C.(1998),

- 152 -



Multivariate Data Analysis, Prentice Hall, Upper Saddle River, NJ.

Hemphill, J. K., Coons, A. E.(1957), Leader Behavior: Its Description
and Measurement, Ohio State University, Columbus, OH.

Hersey, P. & Blanchard, K. H.(1972), Management of Organisational
Behaviour: Utilising Human Resources, Prentice Hall, Englewood
Cliffs, NJ.

Hersey, P., Blanchard, K.(1982), Management of Organisational Behavior:
Utilizing Human Resources, Prentice-Hall, Englewood Cliffs, NJ.
Hersey, P., Blanchard, K.(1993), Management of Organizational Behavior:
Utilizing Human Resources, Prentice-Hall, Englewood Cliffs, N]J.
Hollander, E. P.(1978), Leadership Dynamics: A Prachcal Guide to Effective

Relationships, New York: Free Press.

Houghton, J. D., Bonham, T. W., Neck, C. P., Singh, K.(2004), Journal of
Managerial Psychology, Vol.19 No.4 ppd27-441.

Houghton, J. D. & Jinkerson, D. L. (2004), Constructive thought strategies
and job satisfaction: a preliminary examination, paper presented at
the 2004 Western Academy of Management Conference, Alyeska, AK.

Houghton, J. D. Neck, C. P.(2002), Journal of Managerial Psychology,
Vol.17 pp.672-91.

Houghton, J. D., Yoho, S. K.(2005), Journal of Leadership and Organizational
Studies, Vol. 11 No.4 pp65-84.

House, R. J. (1971), A Path Goal Theory of Leader Effectiveness,
Administrative Science Quarterly, 16, 3, pp.321-339.

House, R. J., Hanges, P. J., Ruiz-Quintanilla, S. A., Dorfman, P. W., Javidan,
M., Dickson, M.(1999), Advances in Global Leadership, JAI, Greenwich,
CT, Vol.1 ppl71-233.

Howell, J. M, Higgins, C. A.(1990), Administrative Science Quarterly, Vol. 35
pp317-341.

Jago, A. G.(1982), Management Science, Vol.28 pp315-36.

- 153 -



Janda, K. F.(1960), Towards the explication of the concept of leadership
in teams of the concept of power. Human Relations, 13, 345-363.

Janssen, O.(2000), “Job demands, perceptions of effort-reward fairness and
innovative work behavior,” Journal of Occupational and Organizational
Psychology, 73, 287-302.

Janssen, 0.(2005), “The joint impact of perceived influence and supervisor
supportiveness on employee innovative behavior,” Journal of
Occupational and Organizational Psychology, 78, 573-579.

Janssen, O, Van Yperen, N. W.(2004), Academy of Management Journal,
Vol.47 No.3 pp368-334.

John, D. P. (2006), “Self-Leadership behavioral-focused strategies and
team performance: The mediating influence of job satisfaction”,
Leadership & Organization Development Journal, 27(3), 204-216.

Jones, J. K(1976), Social Exchange Theory: Its Structure and Influence in
Social Psychology, New York: Academic Press.

Judge, T. A. & Bono, ]J. E.(2001), Journal of Applied Psychology, Vol.86 No.l
pp30-92.

Kammeyer-Mueller, J. & Wanberg, C.(2003), Journal of Applied
Psychology, Vol.88 No.5 pp779-794.

Kanfer, F. H.(1970), Self-regulation: Research, issues and speculations,
In: Neuringer, C. & Michael, J. L.(Eds). Behavior Modification in
Clinical Psychology, Appleton-Century-Crofits, NY, 178-220.

Kanter, R. M.(1983), The change masters, New York, Simon & Schuster.

Kanter, R. M.(1988), "When a thousand flowers bloom: structural,
collective, and social conditions for innovation in organization,”
Research in Organizational Behavior, 10, 169-211.

Katz, D.(1964), The Motivational Basis of Organizational Behavior,
Behavioral Science, Vol.9, No.2, pp.131-146.

Katz, D. & Kahn, R.(1978), "The Social Psychology of Organization”, 2nd

- 154 -



ed., New York: John Wiley and Sons.
Kelly, R. E.(1994), The Power of Followership, New York, Double day
Dell, pp.7-8.
Kerr, S. & Jermier, J. M.(1978), Organizational Behavior and Human
Performance, Vol.22 pp375.

Kirkman, B. L. Rosen, B.(1999), Academy of Management Journal, Vol.42
No.1 ppb6-74.

Kirton, M. J.(1989), Adaptors and Innovators: Styles of Creativity and
Problem Solving, Routledge, London.
Kochan, T. A, S. M. Schmidt, and T. A. DeCotiis(1975), “Superior-Subordinate
Relations; Leadership and Headship,” Human Relations, 28; 279-294.
Konovsky, M. A. & Organ, D. W.(1996), Dispositional and Contextual
Determinants of Organizational Citizenship Behavior, Journal of
Organizational Behavior, Vol.17, pp.253—266.

Konovsky, M. A., Pugh, S. D.(1994), Academy of Management Journal,
Vol.37 pp656—69.

Koontz, H., O’'Donnell, C.(1968), Principles of Management: An Analysis
of Management Functions, McGraw-Hill, New York, NY.

Kouzes, J. & Posner, B.(2002), Leadership Challenge, Jossey-Bass, San
Francisco, CA.

Lawler, E. E. & Rhode, ]J. G.(1976), Information and control in
Organization. Pacific Palisades, CA: Goodyear.

Lee, M. & J. Koh(2001), “Is Empowerment Really a New Concept?,”
International Journal of Human Resource Management, 12(4),
634-695.

LePine, J. A., van Dyne, L.(1998), Journal of Applied Psychology, Vol.83
No.6 pp&853-68.

Liden, R. C., Graen, G.(1980), Academy of Management Journal, Vol.23 No.3
pp451-465.

- 155 -



Locke, E. A.(1968), Organisational Behaviour and Human Performance, Vol.3
No.15 ppl57-189.

Locke(1976), The nature and cause of job satisfaction, In M. Dunnett,
M, D.(ed.), handbook of industrial and organizational psycholgoy,
Chicago: Rand McNally.

Lord, R. G., Maher, K.J.(1993), Leadership and Information Processing:
Linking Perceptions and Performance, Routledge, London.

Luthans, F.(1995), Organizational Behavior, McGraw-Hill, New York, NY.

MacKenzie, S. B., Podsakoff, P. M., Fetter, R.(1993), Journal of Marketing,
Vol.57 pp70-80.

MacKenzie, S., Podsakoff, P., Ahearne, M.(1998), Journal of Marketing,
Vol.62 No.3 pp&87-97

Masterson, S., Lewis, K. Goldman, B., Taylor, S.(2000), Academy of
Management Journal, Vol. 43 No.4 pp738-748.

Marx, R. D(1982), Academy of Management Review, Vol. 7 pp433-41.

McClelland, D. C.(1961), The Achieving Society, Von Nostrand, Princeton,
NJ.

McClelland, D. C. (1972), The use of measures of human motivation in
the study of society, In W. K. Graham & K. H. Roberts (Eds.),
Comparative studies in organizational behavior(pp.343-365). New
York: Holt, Rinehart and Winston.

McClelland, D.C., Boyatzis, RE.(1982), Journal of Applied Psychology, Vol.67
Nob6 pp737-743.

Mahoney, M. J. & Arnkoff, D. B.(1978), Cognitive and self-control
therapies. In: Garfield, S. L. & Borgin, A. E.(Eds), Handbook of
Psychotherapy and Therapy Change, Wiley, New York, 679-722.

Mahoney, M. J. & Amkoff, D. B.(1979), Self-management: Theory,
Research, and application, In: Brady, J. P. & Pomerleau, D.(Eds).

Behavioral Medicine: Theory and Practice, Williams and Williams,

- 156 -



Baltimore, 75-96.

Mahoney, M. J. & Thoresen, C. E.(Eds)(1974), Self-Control: Power to
the Person, Brooks/Cole, Monterey, CA.

Major, D. A., Turner, J. E. & Fletcher, T. D.(2006), "Linking proactive
personality and the big five to motivation to learn and development
activity,” Journal of Applied Psychology, Vol. 91, pp. 927-935.

Manz, C. C.(1986), Self-Leadership: Toward an expanded theory of
self-influence processes in Organizations. Academy of Management

Review, 11, 3, 585-600.

Manz, C. C.(1992), Mastering self-leadership: Empowering yourself for
personal excellence. Englewood Cliffs, NJ: Prentice-Hall.

Manz, C. C.(1992), Self-leading work teams: Moving beyond self-management
myths. Human Relations, 45, 1119-1139.

Manz, C. C.(1998), The Leadership Wisdom of Jesus: Practical Lessons
for Today, Berrett-Koehler Publishers, San Francisco.

Manz, C. C. & Neck, C. P.(1991), Inner leadership: Creating productive
thought patterns, The Executive, 5, 87-95.

Manz, C. C., Neck, C. P.(1999), Mastering Self-leadership: Empowering
Yourself for Personal Excellence, Prentice-Hall, Upper Saddle
River, NJ.

Manz, C. C., Neck, C. P.(2004), Mastering Self-Leadership: Empowering
Yourself for Personal Excellence, Pearson/Prentice-Hall, Upper
Saddle River, NJ.

Manz, C. C. & Sims, H. P. jr.(1980), Searching for the 'unleader’: Organizational
member views on leading self-managed groups. Hunuan relations, 37,
409-424.

Manz, C. C. & Sims, H. P. Jr.(1987), Leading workers to lead themselves:
The external leadership of self- managing work team. Admunistrative

Science Quarterly, 32, 106-128.

- 157 -



Manz, C. C. & Sims, H. P. Jr.(1989), Superleadership: Leading others to
lead themselves. New York: McGraw-Hill.

Manz, C. C. & Sims, H. P. Jr(1991), Organizational Dynamics, Vol.19 ppl8-35.

Manz, C. C. & Sims, H. P. Jr.(1992), Super-Leadership: Leading others
to lead themselves, New York. McGraw Hill, p.112.

Manz, C. C., Sims, H. P.(1995), Business Without Bosses: How Self-managing
Teams Are Building High Performance Companies, Wiley, New York,
NY.

Manz, C. C., Sims, H. P. Jr(2001), Superleadership: Leading Others to
Lead Themselves, Berrett-Koehler, San Francisco, CA.

MacKenzie, S. B., Podsakoff, P. M., & Fetter, R.(1991), “Organizational
citizenship behavior and objective productivity as determinants of
managerial evaluations of salespersons’ performance”, Organizational
Behavior and Human Decision Processes, 50: 123-150.

MacKenzie, S. B., Podsakoff, P. M., & Fetter, R.(1993), “The impact of
organizational citizenship behavior on evaluations of salesperson
performance”. Journal of Marketing, 57: 70-&0.

Mehra, S(1998), Managerial Finance, Vol.24 No.l ppl9-28.

Mills, P. K(1983), Academy of Management Review, Vol. 8 pp445-453.

Moorman, R. H.(1991), Journal of Applied Psychology, Vol.76 No.6 pp345-855.

Morrison, E. W.(1994), Academy of Management Journal, Vol.37 ppl543-1567.

Morrison, E. W.(1996), Human Resource Management, Vol.35 pp493-512.

Mumford, M. D.(2000), Human Resource Management Review, Vol.10 No.3
pp313-351.

Nahavandi, A.(2006), The Art and Science of Leadership, Prentice-Hall,
Upper Saddle River, NJ.

Nanus, B.(1992), Visionary Leadership: Creating a Compelling Sense of
Direction for Your Organisation, CA.

Neck, C. P., Hounhton, ]J. D.(2006), "Two decades of self-leadership

- 158 -



theory and research”, Journal of Managerial Psychology, Vol. 1,

No.4, pp. 285.
Neck, C. P, Manz, C. C.(1996), Journal of Organizational Behavior, Vol.17
No.5 pp 445-467.
Neck, C. P., Milliman, J. F.(1994), Journal of Managerial Psychology, Vol.9
No.6 pp 9-16.

Neck, C. P, Smith, W. J, & Godwin. J. L, (1997), "Though self-leadership: a
self-regulatory approach to diversity management” Journal of Managerial
Psychology, Vol. 12, pp. 190-203.

Neck, C. P., Stewart, G., Manz, C. C.(1995), Journal of Applied Behavioral
Science, Vol.31 pp278-302.

Netemeyer, R. G., J. S. Boles, and R. McMurrian(1996), "Development
and Validation of Work-Family and Family-Work Conflict
Scales,” Journal of Applied Psychology, 81, 400-410.

Neubert, M. J., Wu, J. C.(2006), Journal of Managerial Psychology,
Vol.21 No.4 pp360-373.

Niehoff, B. P. & Moorman, R. H.(1993), Academy of Management Journal,
Vol.36 No.3 ppb27-539.

Northouse, P. G.(2001), Leadership: Theory and Practice, Sage Publications,
London.

O'Reilly, C., Chatman, J.(1986), Journal of Applied Psychology, Vol.71
pp492-499.

Organ, D. W.(1977), A Reappraisal and Reinterpretation of the Satisfaction
Causes Performance Hypothesis, Academy of Management Review,
Vol.2, pp.46-53.

Organ, D. W.(A9RW), Organizational Citizenship Behavior: The Good Soldier
Syndrome, Lexington MA: Lexington Books.

Organ, D. W., Konovsky, M. A.(1989), Journal of Applied Psychology, Vol.74
ppl57-164.

- 159 -



Paine, J. B., Organ, D. W.(2000), Human Resources Management
Review, Vol.10 pp45-59.

Paulin, M., Ferguson, R., Bergeron, J.(2006), Journal of Business
Research, Vol.59 No.8 pp906-915.

Pelz, D. & Andrews, F.(1966), "Autonomy, Coordination, and Stimulation in
Relation to Scientific Achievement”, Behavioral Science, Vol.11, pp.89-97.

Peters, T. & Austin, N.(1985), A Passion for Excellence: The Leadership
Difference, Fontana, London.

Phelan, S. & Young, A. M.(2003), Journal of Creative Behavior, Vol.37 No.4
Pp266-281.

Piliai, R., Schriesheim, C. A., and Williams, E. S. (1999), “"Fairness
perceptions and trust as mediators for transformational and
transactional leadership: A two-sample study””, Journal of
Management, Vol. 25, pp. 397-444.

Podsakoff, P. M., MacKenzie, S. B.,, Moorman, R. H., Fetter, R.(1990),
Leadership Quarterly, Vol.1 No.2 ppl07-142.

Podsakoff, P. M., Mackenzie, S.(1994), Journal of Marketing Research,
Vol.31 pp351-363.

Podsakoff, P. M., MacKenzie, S. B., Bommer, W. H.(1996), Journal of
Management, Vol.22 No.2 pp259-298.

Podsakoff, P. M., Ahearne, M., MacKenzie, S. B.(1997), Journal of Applied
Psychology, Vol.82 pp262-270.

Podsakoff, P. M, MacKenzie, S. B., Paine, J. B. & Bachrach, D. G.(2000),
Organizational Citizenship Behaviors: A Crtical Review of the
Theoretical and FEempirical Literature and Suggestions for Future
Research, Journal of Management, Vol.26, pp.513-563.

Prussia, G. E., Anderson, J. S, Manz, C. C. (1998), Journal of Organizational
Behavior, Vol.19 ppb23-53.

Quinn, R. P, Staines, G. L.(1979), The 1977 Quality of Employment Survey,

- 160 -



Survey Research Center, Institute for Social Research, University of
Michigan, Ann Arbor, ML

Rauch, C. F. & Behling, 0.(1984), Leaders and Managers: International
Perspectives on Managerial Behavior and Leadership, Pergamon Press,
Elmsford, NY.

Ray E. B. & Miller, K. 1(1991), "The influence of communication
structure and social support on job stress and burnout”,
Management communication Quarterly, Vol. 4, pp. 506-527.

Riggs, M. L. Knight, P. A.(1994), Journal of Applied Psychology,
Vol.79 pp755-766.

Robbins, D.(1996), Sustainable Tourism in Islands and Small States: Case
Studies, Pinter, London ppl80-198.

Robinson, S. L., Morrison, E. W.(1995), Journal of Organizational Behavior,
Vol.16 No.3 pp289-298.

Roethlisberger, F. J. & Dickson, W. ].(1939), Management and the Worker,
Harvard University Press, Cambridge. MA.

Scandrua, T. A. & Graen, G.(1984), Moderating Effects of Initial
Leader-Member Exchange Statuson the Effects of Leadership
Intervention, Journal of Applied Psychology, Vol.69, pp.428-438.

Schein, E. H.(1992), Organizational Culture and Leadership, Jossey-Bass, San
Francisco, CA.

Schiemann, W. A. & Graen, G. B.(1934), "Structural and Interpersonal
Effects in Patterns of Managerial Communication”, Unpublished
Manuscript, University of Cincinnati.

Schnake, M. & Dumler, M. P.(2003), Journal of Occupational and Organizational
Psychology, Vol.76 No.3 pp283-301.

Schriesheim, C. A., Tolliver, J. M. & Behling, O. C.(1978), “eadership
Theory: Some Implications for Managers,” MSU Business Topics,

Summer, 35.

- 161 -



Schwab, D. & Cummings, L.(1970), Industrial Relations, Vol.9 pp408-430.

Scott, S. G. & Bruce, R. A.(1994), "Determinants of Innovative Behavior:
A Path Model of Individual Innovation in the Workplace”, Academy
of Management Journal, Vol.37 No.3, pp.580-607.

Seibert, S. E.,, Crant, J. M. & Kraimer, M. L.(1999), "proactive
personality and career success,” ] ournal of Applied Psychology,
Vol. 84, pp. 416-427.

Seibert, S. E., Kraimer, M. & Crant, J. M.(2001), "What do proactive
people do? A longitudinal model linking proactive personality and
career success,” Personnel Psychology, Vol, 54, pp. pp. 854-874.

Settoon, R. P., Bennett, N. & Liden, R. C.(1996), "Social Exchangein
Organization: Perceived Organizational Support, Leader-Member
Exchange, and Employee Reciprocity”, Journal of Applied
Psychology, Vol.81, No.3, pp.219-227.

Shipper, F., Manz, C. C.(1992), Organizational Dynamics, Vol.20 pp48-61.

Smith, C. A., Organ, D. W. & Near, J. P.(1983), Organizational Citizenship
Behavior: It’s Nature and Antecedents, Journal of Applied Psychology,
Vol.68, pp.653-663.

Spector, P. E.(1982), Psychological Bulletin, Vol.91 No.3 pp482-497.

Spreitzer, G. M.(1996), "Social structural characteristics of psychological
empowerment”, Academy of Management Journal, Vol. 39, pp. 433-504.

Stajkovic, A. D. & Luthans, F.(2003), Personnel Psychology, Vol.56
ppl55-194.

Staw, B.(1984), Change in Organizations, Jossey-Bass, San Francisco, CA.

Steers, R., & Porter, L. (1983), Employee commitment to organizations. In R.

Steers & L. Porter (Eds.), Motivation and work behavior (pp. 21g230).
New York: McGraw-Hill.

Stewart, W.(1996), Introduction to Lonergan’s Insight, Edwin Mellon Press,

Lewiston, MA.

- 162 -



Stogdill, R. M.(1948), Journal of Psychology, Vol.25 No.l pp35-71.

Stogdill, R. M.(1974), Handbook of Leadership: A Survey of Theory
and Research. New York: FreePress.

Stogdill, R.M.(1981), Stogdill's Handbook of Leadership - A Survey of
Theory and Research, The Free Press, New York, NY.

Tannenbaum, R., Weschler, I. R. & Massarik, F.(1961,1964), Leadership
and Organization, New-York: McGraw-Hill

Tansky, J. W.(1993), Employee Responsibilities and Rights Journal, Vol.6
No.3 ppl195-207.

Tepper, B. J. & Taylor, E. C.(2003), Academy of Management Journal, Vol.46
No.1 pp97-105.

Van Dyne L, Graham J. W. Dienesch R. M.(1994), Organizational
Citizenship Behavior: construct redefinition, measurement, and
validation. Academy of Management Journal 37: 765-802.

Wall, T. D., Jackson, P. R, & Davids, K. (1992). Operator work design and
robotics system performance: a serendipitous field study. Journal of
Applied Psychology, 77, 353 - 362.

Wall, T. D., Jackson, P. R., Mullarkey, S.(1995), Journal of Organisational
Behavior, Vol.16 pp431-56.

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S,
Peterson, S. J.(2008), Journal of Management, Vol.34 pp89-126.
Walz, S. M., Niehoff, B. P.(2000), Journal of Hospitality & Tourism

Research, Vol.24 No.3 pp301-399.

Wayne, S. J. & Green, S. A.(1993), The Effects of Leader-Member
Exchange on Employee Citizenship and Impression Management
Behavior, Human Relations, Vol.46, No.12, pp.1431-1440.

Wayne, S. J., Shore, L. M. and Linden, R. C.(1997), "Perceived Organizational
Support and Leader—-Member Exchange: A Social Exchange Perspective”,
Academy of Management Journal, Vol.40, pp.82-111.

- 163 -



Wiener, Y.(1982), Academy of Management Review, Vol.7 No.3 pp418-428.

Wilder, S. J.(199%), The Age Demographics of Academic Librarians: A Profession
Apart, Association of Research Libraries, Washington, DC pp42.

Williams, L. J. (1997). Exploratory and confirmatory factor analysis:
Guidelines, issues, and alternatives. Journal of Organizational Behavior,
18, 667 - 683.

Williams, L. J. & Anderson, S. E.(1991), Job Satisfaction and Organizational
Commitment on Predictors of Organizational Citizenship and In—Role
Behavior, Journal of Management, Vol.17,601-617.

Williams, L. J. Podsakoff, P. M. & Huber, V.(1986), Determinants of
Organizational Citizenship Behavior: A Structural Equation Analysis
with Cross—validation, Paper Presented at the Annual Meeting of the
Academy of Management, Chicago.

Woodman, R. W., Sawyer, J. E. & Griffin, R. W.(1993), Individual Differences
in Creativity: An Inter Actionist Perspective, In Handbook of Creativity,
eds. by Glover, Ronning, J. A. & Reynolds, C. R.(New York: Plenum),
pp.293-321.

Yen, Hsiuju Rebecca & Niehoff, Brian P.(2004), Organizational Citizenship
Behaviors and Organizational Effectiveness: Examining Relationships

in Taiwanese Banks, Journal of Applied Social Psychology, 34(8),

1617-1637.

Yoon, M. H. & Suh, ].(2003), Journal of Business Research, Vol.56
pp597-611.

Yukl, G. A.(1998), Leadership in Organizations. Prentice Hall, Englewood
Cliffs, NJ.

Yun, S, Cox, J. & Sims, H P. Jr(2006), Journal of Managerial Psychology,
Vol.21 pp374-338.

- 164 -



GD & 2EAE SAW wet 2B ool ASHX FEUTh

a B A

-FMAERER) AE-

B OAEAE ‘Y878 TAY 540 APF L =AY
BEo] MAE Jgol BF A7 AZIHNY JFaAH
AHe " AFe7] 9% BHA 44 HUAHL

2 AT 98sad 749 540 ATIHUS T
A9% R 2AADAEFL o] WS AZFoEA Fu 9
27189 $93% AT ANEE 9= FHoz AYH3 ¢
Syt

Aoz WAZSAAAL, A7 AAE oldalAlo] whma
Helm A do]l @ EHE BAgel $H Tt B <
Fol alle] 2 =go] HAFT

A7 £¢ selo] Al @ @ AA=IH HUAE gAL

Be=guy,
el AR o

2011 44
Favstn Andstd 3Gt AL 24T
AR R Y A
Awad 7 9 F

[9=X]] W E @ : 010-5509-1414

e-mail | mbcll22@empal.com
FAREE A2 A FALS 7T T 3w gy.
EE/NSE Ro3 FHAANL.(d  BdXAF - 1, A A SN
H8 > 2) e

- 165 -



[AEA] 24 <kl

Ol
X
il
oF
IS
<+

i
A

\;
SHOZU MEXMH, RII1E2ZE H

=

=<
S

200 At

I

ol
—

-

x
=

A
=

ol

0l
00

<J
I9)

o

010

_

=

cld A LICh
2. A

J
RO
Ul

o)
El

of

=
S

)

PHA SEotal L

¢}

HE X &ESLICH

e )
=)

o
Al

_z
ol
J
B

oF
r

9]

0l
0H
il

T

LH=Z0l =2

o0
—

DAL,
&l

4.

LICt.

nl
Ul
ur
I+
M
1K

rn

o)
oD

F

==
1o

I9)
30

)

ol
b0

g

ol
00

i
4K

J

K0

Ul
00
1[4

H Bl AIZ HHELICH
= LICH

0

Ol OHLILI £
XIE EASH FAIH EHUCE

[ =

1 JEX| 0t @ O%X 2Ct © BES @ 3L ® of$ aZCt

gofls IO g2t

FAI
=

Mo

O

0]

o

alg

&
TR

oo

vzel
it

;OO
alg
alg
pal

~N

t€ FAMJI| BiELCE

2
=

;|

e

O
- 166 -

AlH o2

=]

AR

ol 2
. mbcll22@empal.com

=

2 ©® @ 010-5509-1414

)

]
v
e-mail




% ofd) ¢ 9

F A7) vy
a4 U & A | Al ¥ 3
g %
1. U= U7F g4 =R o] &34 AadAa L], A
= W3E 93 =F3 g
_ 2. 4= W otojtolrt ddz AAHE A& L | 2l 3l 4l s
; E o A% me 0.
MES Uy ge Agsrg 2L /s M98 5+ Ao | 1 | 2 3| 4] 5
4. ol"d E35% do] JHIAE Wit 9
2 - } 1 21 3| 4| 5
Mmow e g4 dth
5. UE 7137 FolXd g9 g% Fy. [ 1 | 2] 3 4] 5
6. U= TAAo AFAI HYJS Fofgr} 1 | 2 3] 4] 5
7. 0% ZHolx A4Ho| A FHE AP S Lol sl 4l s
Folgt}.
A8 UE AIA AFY FAIN ) L & Ll gl s
H| 3 At
219 Ut EPHoln AgAoz PYFsd FTolch | 1 | 2| 3| 4| 5
2/ 10. Y& Fdo] dolA FIRE AR L Lol 3l 4l 5
F3 YL 222 FolA .
11. Y= ogd & do] Z2AE o|BAE 323
WA e o Ml e T
12. W] J50] B3 & Ue =53 SAEZAS
ARz ST 1 |2 3 45
13. U= W 352 HHoz Fgats]d 259
4 awve Axn g I Bl el
T 14 U W 452 F3sts $yo B Lol sl 4l s
A 253 AL2AL AT Y
T 15 U W 2o g5 HJL AE B3I 19
4 gese A% 228 A1 9o 1123145
16. Y= U A54 dold Ago] giste] U L | ol 3l 4l 5
JAL 88 wgND F U
F17. U9 47 =14 do|t}, 1 21 3| 4] 5
18 U9 AR E Ust A S5 5¥Y ses
- oy - - 1 21 3| 4] 5
= w3sA s

- 167 -



19. U= W7} = do] =23 & aa A
A s}jr Whes Qe E wweks A 1 2| 3| 4] 5
20. Y= A 31 9= JdE = E3 AZS
% qu jon JE 9% 59 =47 T s

. FAste] Mma|CiM0l 23 FEYLICH

% otz 2¢ 943 Ads AT AZHAE sl (V) EE(O)EES o FA
7] dge.

Ay | 2|2 4|3

q4E Y L q03%3 ¢
Wlg| |42

o | o o

EE 222 AF FAI. 1 21 3| 4|5

L yes 49 39y A
o] ™

2. 4= Uyt 9&
Lia=

qﬁ
olr

o Je=A & A4

3. U= W7t 4 dvit dst =X s

T 719
i
L2

4. 4= veSo E¥ES 943 o 1|23 4|5
b. = Wl 49 IPAHEE 715 H. 1|23 4|5
6. U= U9 FAFd Fo5 71AH. 1 213|465
7.4 dFS A 99<€ 9 "Waga o 1|23 4|5
8. s dF Ade "W + Jd= B AT

.

9. Yt T Agezry dARE & Y=
Az AY Rk Fzwch

10. Y& YolA 298 Hdro o 43 d&
tela =H{Eo.

11 v £71she el Aol dakd 4Zec. [ 12 3 45

- 168 -



12. e W QIR 8o Ang ¥ g 8% | 3| 4|5
3tel a2 g,
13. Y& 222 EAS 32z P53 1 3145
W Poz EAE d2sE AL F
14._14L U Joz EAS At o} 1 3 45
Lid=d
15. wek vol A BAZ BARTR, | 222 ) N
a BAE sZ3.
16. Y& U vt& S A A dig 23 &
gohdth, ' o
17. Y& W Ao AL ZHUHE E71X
gohdth, ' o
18. U= EAE dZste $ES AZs 9. 1 3| 4|5
19. 4= W7t 43t e AdsEa 3o 1 3 415
20. Y& FAFEF Uy & ¢ e 343 . alals
WilES Ay n .
. #ste] s{rsiEa == A|0ISHFo CHst 2EQILICT.

=] ?LQ I8 | ux | ga | W
}é fin LH ‘g' XL]_% L}u& ol =) :Lq_%
L gesad ged s Az A |
Aol ofoltlol 2 Foan wH T
2. b 9% 5% BaAd BYH otelriol s
1 2 3 4 5
A7 u.
3.0t 9449 B5E +3%7] A9 TR
1 2 3 4 5
AgF dAZS Ao
.UE AR 2 &= a3
4. Y= A otoltjol & Fds=d 2 11213l 4ls

A AT Fused wg e

- 169 -



5. & FAAA ZdAHolx FAAHJAAFTS ) s |45
dm gtn Az
6. = HAA opolrlolel du FAdES | sl s
AL F7E do] Y =7
= Yol B2 AF T8E EgFH 1 314 5
8. Ue & AgdA dFE 1A PFoly 11213l 4ls
AL & "o+ v 2 AR Y.
9. Uye FFo &3 EHsI= deo] U 12|34 |5
10. & e Agsol uA FE 33
T4 - 74 4% AU L2845
11. }E 278E Aol duas 339
12,3 4 5
ARAE FolrH T80l HE ANF BT
V. F5te] ==ZaZXiete| ZHAoff 2tst AEZILICT.
¥ oty 2 & 3 A /AT AAHA = M3 (V) E=(0)EE 3
FA7) vy,
29 29 | wx | qu | 9%
A= 1% | Jeor 1% =
@ o LH % | &k ] & ot} o qun-
1. A&AFAE Y49 58S dA . 1 2 3 4 5
2 ASAFAE U7t FAE 491 oW
1 23|45
AHFE 7IAL YA ¢ I
3. A&EAFAY AAAE d&f TEE
Rolo] el BEaE A&4FA7}
1 23|45
I #AEd flHEE Ue JS4FAY
2L 3.
4. Y7} vty €& F3stn =R g
4% FFAS YA AFFEA Y= 2 |1 2 | 3 | 4 | 5
g3 .

- 170 -



5. AS4FAE Wk 2H)A $23]
sZsted Melydez e

6. W7t o8 A3l AYLS u J&H
HE H] 39S 7Aool ddEt= Wt o 1 2 3 4 5
olgl&dA Hold F UEE A EoFTh

7. AW o2 4% IS de &%) F
geda ¢ & At

V. CIS2 A2 24517] fI& 7|EtAbetoll cist ZEL|CE.
¥ 7t AEL A1 AR % 2 (V) BEE(O)E 8 FAJ wpFo
1.4 ORERORS 2. 4 ( Al
34% [0 me O 8AC @A) O A4 9A) [ A4

2 |0 A

444 |0 839 O gA%aA 0 348" 0 294974

5.4 (O 148 wwr [ 1-2d w0 2-3d 7rE [ 3-43 7|rt
249 |0 4-54d wvt [ 5-104d v % [ 10-1594 "= [] 159 ol &

6._:],18]— O A O Z23A O 9714 O 343 A
gz |07
1.4

Jr 0§34 044 099 O 7=
7l

gug (O A3 OO wAw3 O 78k

x B7AA ARl Gohe] FHA Wws wAZU

- 171 -



GD & 2EAES SAM et 2B ool AHEHA FH Y

a4 B A

- FAZHER) F7F AE-

A

TS AT

BoAEAE ‘2@ TAY 540 FAYF 2 =AW
A5 WAL dPol B A7 : AzAPHY dF2AH 2
#27¢ AT 9% BAA A4 HALY

BT g Re 74 B0 AzAgie T ¥4l
A% 2 2AAWVHEL o|To) We ASFozH FU 9=
ABe) 3 BAF NS A= BEHoz AAYL A%
g},

o) Feol 2 wgo] 57
AsA =& 594 o
2e=gur
s g

2011 44
FAgdoieta dwtdistl G @stat IAb - 2A A E
Al E W WA
Avur ; 4 d F

[Aex]] 98 3E @ : 010-5509-1414
e-mail : mbcll22@empal.com

T3] 93l

A& H 713 E—’F—A]ﬂ wh3r o A9 No

- 172 -



. Flste] FMAE=E CIF HEZUE0 SEHMFAI7| HHELICH

% ol 2& 91 A AATT AZHAE WHel (V) EE(0)EES 9
FA7) gy,

Pl
5 2% g
AE U & ;:LH% XL}% oi]c} :Lc}% =

1 Aste) AQL Prsae] T8 B 5 AE A=
& AFAgol} ofoltiol® Foam =7 A,

2759 Afe 4T5H BAN FHQ
sfeltjold A5 W,

3A% 9L FAHA 5L FA57] A9
323 AYD 94 AL

49319 ALL AR otoltol g FAFEH
o3 ALE FAS L FgRrsEdH =330

5.3 A4 FAA el Holn FAaHa
BEL 3 dohm Az

6.713te] HA2 HAAA otolfod] B T4
AEY AdH} FHE o] gz =FIo.

7.78te AU do] e A TEE =
=4.

8.7t AL GE AHA IFE " BF
ol 2L & del& v 2 AMEH .

075 Age Age] Bl BHSFE ol Gk | 1 2 3 | 4 5

10759 4L Be AgEel »A FdFE
449 734 34 A%4E & A0

1LA%e 49& a7ae Aol gddE 4
o] ouAg goled Egol J= FAT F |1 | 2 | 3 | 4|5
.

- 173 -



o

|2t 7IEFALE O] CHEt &=EZeiL|CE

¥ Z AES ¢ dB@d 3 R (V) E=(0)R 3 FA7] vtdyH.

e
ot
®
s
)
e
ot

)A

3.4 O 1d wst [ 1-2d "=k [0 2-3d 7% [ 3-4d Rk
34 [0 4-5d 7=t [ 5-10d # =k [0 10-15d #|®F [ 15649 °] %

4.9t (O A O x3A O 95714 O 33 H &3
9 FAF | 0O 7=k

5. &&
Jdg |0 F¥¥4 0 ¥9 099 Ok
ki

* EAX AE gkl FAA gusl gAFU,

- 174 -



<ABSTRACT>

The Study on the Influence Factors and Effects of
Self-Leadership

-Focusing on the Members of a Medical Institution-

Min, Byung Chul

Major in Human Resource/ Organization
Management

Department of Business Administration

Graduate School, Hansung University

Self-leadership is the management of the necessary human resources
capability development needed to respond to the change of the rapid
change of the medical market and secure the competitiveness between
medical institutions. The organizational performance will be enhanced
more by educating how a member exercises the influencing power by
itself and the Quality Improvement(QI) effectively utilized in practice on
the basis of the natural compensation strategy (the self-redesign of a
task and the redesign of work environment conditions) out of lower
self-leadership variables. With the recognition of the importance of the
self-leadership, the study is concerned with verifying through the
empirical study how each of organization members affects the
innovative behavior and the organization citizenship behavior with the
influence and effect factors based on the individual characteristics, job

characteristics, and LMX quality of each organizational member.
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In order to verify the research model and hypothesis relation derived
to achieve the purpose of the study, the questionnaires were collected
from the department heads(the evaluation done by others) and
department members(the evaluation done by them) working for the
general hospitals, hospitals, and clinics in the metropolitan area through
85 departments and 344 persons(688 questionnaires in total), and the
data were analyzed with the SPSS statistical package.

In order to check the demographic characteristics of samples, the
frequency analysis, reliability analysis, correlation analysis, and hierarchical
multiple regression analysis were done. The results of the analysis on
the influence factors of the self-leadership as the results of the
hypothesis verification of the study are summarized as follows. First, it
was found out that the leading personality has a positive(+) effect on
the self-leadership. It was found out that the achievement needs have
a positive(+) effect on the behavior-oriented strategy and the
constructive thought pattern strategy out of the lower wvariables of
self-leadership. It was found out that the job autonomy has a
positive(+) effect on the natural compensation strategy, the lower
variable of self-leadership. It was found out that the job challenge has
a positive(+) effect on the total lower variables of self-leadership. It
was found out that the LMX quality has a positive(+) effect on the
variables excluding the natural compensation strategy out of the lower
variables of self-leadership. Second, as for the results obtained from
the analysis on the effect of the self-leadership on the innovative
behavior and the organization citizenship behavior, it was found out
with the regression model using the evaluation of a department head
as a dependent variable that the natural compensation strategy out of
the lower variables of self-leadership has a positive(+) effect on the

innovative behavior. It was found out with the regression model using
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the evaluation done by department members as a dependent variable
that all the variables excluding the lower variables of leadership such
as the natural compensation strategy and the organization citizenship
behavior have a positive(+) effect. It was found out with the regression
model using the evaluation done by department heads and members as
dependent variables that self-leadership has a positive(+) effect on the
innovative behavior. It was found out that the behavior-oriented
strategy of self-leadership has a positive(+) effect on the organization
citizenship behavior. Moreover, the reason why there is a difference
between the results of the evaluation done by department members and
department heads is that the characteristics of a hospital organization
generate the job difference, LMX quality difference between the manager
managing the treatment and the organization member performing it and
the feeling difference between the department member and the manager.
Department heads as the managers with a lot of practical capabilities
and experience are more interested in the innovative behavior reflecting
the decision—making perspective based on the job. Department members
are interested in both the innovative behavior and the organization
citizenship behavior reflecting the medical service perspective.

The theoretical implications of the study are as follows. First, it is
meaningful in a sense that how the concept of self-leadership is actually
applied in practice was shown empirically by finding out the actual case
of the lower variable(the natural compensation strategy) of self-leadership
from hospital managers. Second, the effect of self-leadership on a
hospital organization was to be verified by empirically analyzing the
relation between preceding factors and resultant factors. Third, in the
current researches on the job characteristics, self-leadership is the process
of deriving one’s thought in the desirable direction when performing a

business or a task(Manz, 1986, Manz & Neck, 1999). It becomes the basis
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of the self-leadership behavior led by an individual organization member.

Accordingly, it is meaningful that the effect of the individual and job
characteristics on self-leadership is verified empirically to reconfirm the
previous research results. Fourth, the research done on self-leadership
for the hospital organizations increased the external wvalidity of the
previous research results.

The practical implications of the study are as follows. First, it
showed that self-leadership can be the education program securing the
competitiveness in the rapidly changing hospital industry. The meaningful
fact out of the details presented as a case in the study is that it was
found out for the first time that the natural compensation strategy, a
lower variable of self-leadership, highly relates to the Quality Improvement(QID).
Educating organization members on the Quality Improvement(QI) program
only cannot achieve the organization goal fast. The reason is that the
Quality Improvement(QI) belongs to the part of self-leadership so that
the education on the Quality Improvement(QI) excluding the education
on self-leadership is not meaningful. Second, the hospital management
should sincerely consider the fact that the natural compensation
strategy, the lower variable of self-leadership, plays an important role
in improving the innovative behavior.

As the further research direction, it 1s implicated that the close
relation of the natural compensation strategy, a lower variable of the
self-leadership behavior, to the Quality Improvement(QI) necessitates
the new in-depth research on the self-leadership and the Quality

Improvement(QI).
[Key word] Self-leadership, proactive personality, Leader-member exchange,

Desire for accomplishment, Job challenge, Organizational citizenship behavior,

Innovative behavior, Job autonomy, Quality Improvement(QI),
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