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ABSTRACT

An Empirical Study on the effect of reward type to
organizational effectiveness

— Focused on employees of Korea and China —

Bi, Xing chen

Major in Human Resource

/Organization Management
Dept. of Business Administration

Graduate School, Hansung University

This research is to study the impact of the reward type (financial
reward, prestige reward, job reward, combination reward) to organization
effectiveness (job satisfaction, organizational commitment, turnover intention).
Although there have been studies on rewards for job satisfaction,
organizational commitment, turnover intention, and while the mass public are
well aware of their relations. But research on reward type affecting
organization effectiveness with regards to moderating variables of staffs’
nationality is minimal. In this research, the subject focus is on 305 Chinese

and South Korean white—collar staffs in China’s manufacturing industry.
Research results as follows:

1. There 1s a strong correlation between the reward type and organization

effectiveness.
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2. Reward type does affect organizational effectiveness.
3. Nationality does has a regulation effect on the relationship between reward

type and organizational effectiveness.

Key words: reward type, job satisfaction, organizational commitment,

turnover intention
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