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27) T. E. Deal and A. A. Kennedy, op. cit., pp.13~15.
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1 2A 7}%%: zf}}—? 7FA A 2 (visible)
- 7=, de=A 2, g9l ud
T ! 7
2 @A 7 A
B AoR AN HTE & A= A Q143 4= F(awareness)
A3l A Byunteo 2 1 Es £ Q= A
1 l )
3 A L 71 EAA
- 3 7ol A A A - oA A FE
AlZE - FZEe] EA 21 7ke] B A (invisible, preconscious)
AN F3 AAAY A

(29 2-2] flfk e bel AAA FF
=# : E. H Schein, "Does Japanese Management Style have a Message for

American Managers”, Sloan Management Review, Vol. 23. 1981, p. 64.

(2) 7} A (Values)

Higibs] B4 FHLLE A9 FEAA ARelth AXE 2%
o THUEe] AHoR ANy i WBe] ABowM AH FF
o AFH FEEL AWstE arsolth 1 ALY WEon: 4o
DA QT B, Fu, BAAE L A3, FHAF 5 LA e wa
d a5 te FeIg Qo L AP, guel FA, AHAA, B
B, AEA, ol 5 U ERS BaE aisd O@ gelrt Egd

(3) 71 ¥ A A (Basic Assumption)
ko ke AR FAAlAE A FFEolAe] 7 A olth 7] 2 A
= 7FA e EAHE] #EE NdoEA] ditdom Ao FAHLE] U
_]

4
St A @ AO4H ARgaE & 5 ok N RAAE 249 74
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4) Robbins® AT

Robbins< #lfk ftE AT LE0] 7HA L A= FH484 <
g2 243 FESE v AAR Fosta flfkbe] 2dS &
A= 107HA EAY FAHRAES AASHL A2 o]AES = AEstd

<E 2-1>3 2k

O 7M1 oA Nlel ZhAa e AdA, A, 569

(Indivisual initiative) | 3%

@ fgdse&= TAAYLES] HAFHelm FHrHoz o

(Risk Tolerance) A 7 JdEs AHoA= =

@ v A ZAo] weksk Hyer Ay agla e

(Direction) AAs=E A=

D Ao Ea Z4 o Q& FAEC HEFAH Woly
-T- _

Unit }H o | TEAY wHem @ pdeEs Fd- 4
nit Coordination S

© =29 7Y dgTol stlFel Al WEst oJAbdYE, HE

(Management Support)| % $9& 3 ¥+ A%

® = TR A g AFAJ AATE 22T
o = -] -

(Control) Aol s 7E - FASIEY AFEEA
ontro i

29) S. P. Robbins, Organizational Behavior, 5th ed., (Englewood Cliffs, N. J.: Prentice-Hall,
1991), pp.572~573.
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(Reward System) 7Rt 2AFAAYY Ay weEba] o
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9 A5 8x TALEe dMAewE A5 vAS 25T
(Conflict Tolerance) I UAEE AgEoxE AE
= Al
W 2Apagd A 2Ao) oaxfol FAA A, 9ATx
(Communication o8 AaE= Aw
Patten)

= #] : S. P. Robbins, Organizational Behavior. 5th ed., Englewood Cliffs,
N. J.: Prentice-Hall, 1991, p. 572.
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FAAE, A EAAAE, HAAE, 4 Fx T HbdE v K1 gka1 30
Allaire®} Firsirotus= 32 4 , AeF 18y Adyd wsEd A

°l B %
Stz BAAA, 7158, dExEd 58
il Pascale®} Athos7} #| A&t 7742 -4 8457 Robbinse] #|AJgk 84
]

& wlaa] wW FA7HAE Robbinsol A 2e o A4

i

W, dgre AT 9@sgmet FIF owlolw, Alxvle wapA A s
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30) W. G. Ouchi, op. cit.

31) Y. Allaire and M. E. Firsirotu, "Theories of Organizational Culture”, Organizational
Studies, Vol. 5, No 3, 1984, pp.213~214.
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olg g Ao} wtHte) MEFAHCREH Al SAELS USH 2ol
Bmies AFE  Sste dAY EE Adde 71 (Need
Satisfaction) 2k 9] =5 Wrsii Lol et A2 3H ™ 36 Smithe HkFs
e ZF JiQle]l A7) Aok B Ee] AYshe BE sobite] FI &
= oldd zopzte] wEAGHNA ZIQlE e dhube] Blgha EP D
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Aele Arsgiela Q Wajst 241 A

Porter®} Lawlers A2 A& wAbo] A3}

33) A, D. Szlargye and M. J. Wallzce, Jr., Organizational Behavior and Performance,
(California: Goodyear, 1980), p.447.

34) E. J. McCormick and D. R. Ilgen, Industrial and Organizational Psychology, 8th. ed.
(New Jersey: Prentice-Hall, 1985). p.173.

35) J. L. Price, Handbook of Organizational Measurement, (Lexington: D. C. Heath, 1972), pp. 13
7~143.

36) E. J. McCormick and J. Tiffin, Industrial Psychology, 6th ed., (N.J.: Prentice-Hall, 1974),
pp.298~299.

37) H. C. Smith, Psychology of Industrial Behavior, (N,Y.: Mcgray-Hall, 1955), pp.
114~115.

38) E. A. Locke, The Nature and Cause of Job Satisfaction in Handbook of Industrial
Organization, (Chicago: Land Mcnally, 1976). p.130.
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ABSTRACT

A Study on the Effects of Job Satisfaction
Influenced by Cadastral Surveying Organization’s

Corporate Culture

- Focused on a Case of Korea Cadastral Survey Corporation-

Seo, Min-Sik

Major in Cadastre and

Land Management

Graduate School of Real Estate

Hansung University

In this study measure variables reflecting organizational culture
characteristics of cadastral surveying performer analyze the influence
on the Job satisfaction and assume that job satisfaction of members is
the most important factor. Therefore the main objective is to give a
consideration about the relationship between many factors from the
point of view of an organizational culture among them affecting job

satisfaction.

Also conceptual model was established on the basis of the former
studies about organizational culture and job satisfaction, and some
hypotheses on the organizational culture and job satisfaction were set

up in order to test its validity.
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Data for the empirical analysis were collected through various
methods and procedures. Korea Cadastral Survey Corporation (KCSC)
as the most typical public organization among cadastral survey
performers was selected to study 'how the organizational culture has

influence on the Job satisfaction’.

Questionnaire was designed for all employees of KCSC and the level
of measurement was used as Likert Scale, which is the format of a
typical five-level Likert items. Also SPSS-WIN 12.0, statistic method
to analyze the collected data, was used for the verification of statistic
significance. and the influence of organizational culture on job
satisfaction was verified by factor, statistic, dispersion and multiple
regression analysis. As a result, the relation between organizational
culture and job satisfaction could be verified.

A study model of the influence of organizational culture on job

satisfaction was designed as follows.

Management system, co-worker relation, sense of belonging, conflict
management, communication and customer-orientation were selected as
independent variables of the organizational culture. Self-development,
the relationship with the higher—ups, duty itself, the relationship with
co—workers, promotion and pay were selected as dependent variables of
the job satisfaction. therefore the results of 3 typical hypotheses among

6 are as follows.

First of all, in the hypothesis as 'Job satisfaction for the
self-development(dependent variables) will be highly brought out’, it
confirmed that independent wvariables such as management system,
sense of belonging, communication had an effect on self-development

but co-workers and customer orientation did not.
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The second, in the hypothesis as 'Job satisfaction for the relationship
with the higher-ups(dependent variables) will be highly brought out’,
the management system, co-workers’ relation, conflict management,
customer orientation had an effect on the relationship with the

higher—ups positively but sense of belonging, communication were not.

The third, in the hypothesis as ’'Job satisfaction for the
promotion(dependent  variables) will be highly presented’, the
organizational culture like management system, sense of belonging,
conflict management, communication and customer orientation as the

dependent variables had an effect on promotion.

Amongst the general answers on the organizational culture, the
answer, 'I think I'm proud of the member of KCSC’, marked 4.34 our
of 5 point as the best score and next answer was 'KCSC pursues the
best quality and services’ as 3.94 point.

In the case of Job satisfaction, ' It is a necessary business which I
have performed for KCSC’' marked 4.18 point and 'I carry on my

business with colleagues together’ did 3.76 point.

As above results of study, it is necessary to develop the suitable
organizational culture affecting the creation of regulations and etiquettes
for all members of organization in order to 1improve the Job
satisfaction. In near future more diverse questionaries and measurement
methods to improve the reliability of measure variables would be

required.

It was meaningful work in that it was tried to verify the relation
between organizational culture and Job satisfaction empirically against

former studies.
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